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CREATING A CULTURE OF SPORTS IN
THE COUNTRY

Vidhanshu Kumar

Once India’s legendary
sportsperson Kapil Dev
was asked why India doesn't
win medals proportionate to its
population.

Kapil Dev gave a unique
insight into this. He said that
India is not fulfilling her potential
due to lack of 'sports culture' in
the country. Elaborating on this
he said, sports culture does not
mean only few youthful
individuals practising sports on
a daily basis. According to him,
the day grandfathers go out to
jog in the morning with
grandchildren, sports culture
would arrive in the country.
Sports and games should be
inculcated as a habit among all
the people, young and old, and
then India can be a true
sports superpower that she
clearly deserves.

In the last four years, there
are clear signs that the

JOB HIGHLIGHTS

MECL

Mineral Exploration Corp-
oration Limited, Nagpur
requires about 245 Deputy
General Manager, Manager,
Assistant Manager, Fore-
man, Stenographer etc.

Last Date : 16.08.2018

Page : 20-21

ICG

Indian Coast Guard invites
applications for posts of Navik
(General Duty)
Last Date : 10.07.2018

Page : 24-25

INDIAN AIR FORCE

Indian Air Force invites online
applications from unmarried
Male (Indian/Nepalese) candid-
ates to Join as Airman in Group
‘X’ Trades (except Education
Instructor Trade) and Group ‘Y’
{except Automobile Technician,
GTIl, IAF (P), IAF (S) and
Musician} Trades
Last Date : 24.07.2018

Page: 6-7

Follow us E @Employ_News

facebook page

ﬁ facebook.com/director.employmentnews

“Sports for me is: S for Skill, P for Perseverance, O for
Optimism, R for Resilience, T for Tenacity, S for
Stamina -PM Shri Narendra Modi”

CAREERS IN TALENT MANAGEMENT

Vijay Prakash Srivastava

Organizations are made of
people and these achieve
their goals and objectives
through their people. Thus
quality and performance of
people are considered to be
highly crucial for success of
any organization. Over a period
of time this people power has
assumed more significance
and now every organization
(commercial, social,
educational etc.) is very
particular in choosing right
people for their requirements
and equipping them with
necessary skills etc. to optimise

their  contribution.  Talent
management is more
comprehensive than the
erstwhile personnel or HR

management function which
most of us are familiar with.
Talent management primarily

involves  formulating  and
executing strategies  for
sourcing right people and

developing and retaining them.
It considers people the real
differentiator in performance of
an organization and treats
them as talent. Many
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government wants to stress on
sports not only to win medals at
international events, but also to
encourage all people to engage
in some form of games and
physical activity. The most
encouraging sign is to see the
Prime Minister himself taking
huge interest and leading the
nation towards fitness and
playing physical games.

Khelo India
Among the many initiatives
taken up by the Central

Government, Khelo India is one
that has caught everyone's
attention. Khelo India School
Games is a concept based on
the Olympics model and was
launched in January this year.
This is a national level multi-
disciplinary annual sports
competition for under-17 school
students of the country. Prime
Minister launched this event at
the Indira Gandhi Stadium in
Delhi and said that sports
should be given a 'central place'

Talent Management

organizations have
rechristened their HR function
as talent management function
and have also started paying
more attention on the people
aspect.

Major activities covered under
talent management are
described below:

Talent sourcing: Organiz-
ations and businesses need
people for different roles.This
need is met  through
recruitment process for which
this new term of talent sourcing

is used.In fact talent sourcing is
an extension of recruitment
function. The traditional
methods of recruitment like
advertising are still being used
but now more and more
organizations are willing to
recruit people with right profile
through referrals, sourcing from
social media platforms etc. For
entry level positions many of
the big and mid-size
companies depend on campus
recruitments. Finding suitable
people for specific job roles is

by the youth of the country. The
PM has emphasized that Khelo
India movement was not only
about winning medals, it was
also about building a mass
movement for playing and
engaging more and more
people in sports. PM has
stressed that as far as talent
goes, India has no dearth of it
but it is important for people to
take up sports and devote time
to play games and make sports
a priority. Through sports,
personality development can
also be achieved in a great way.
From Khelo India to CWG
medal

A number of achievements
and records were broken in the
inaugural edition of Khelo India
School Games. A total of 209
gold medals were awarded in
16 disciplines that included
Archery, Badminton,

Continued on page 31

the primary function of HR. It is
getting more challenging day
by day. Maximum number of
opportunities in talent
management are in recruitment
and for most of the young
people qualified in HR, their
career begins with working in
recruitment function.

Talent development: Under
talent management there is
strong focus on talent
development. Every
progressive organization
makes substantial investment
in equipping its people with
required knowledge, skills and
aptitude. This investment is in
forms of money, time and
efforts. Various methods are
used for the purpose of talent
development. Training is most
common of these. Depending
on specific needs,
organizations provide product,
process and behavioural
training to their people.
Coaching and mentoring are
other tools used for talent
development. Training needs

identification, designing
training & development
programmes ,  preparing

Continued on page 30
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PM’S ADDRESS AT THE 4TH INTERNATIONAL YOGA DAY CELEBRATIONS IN

DEHRADUN ON 215t JUNE,

Il the dignitaries present here on

the dais and all my friends
present in this beautiful ground, |
convey my best wishes on the fourth
International Day for Yoga to Yoga
lovers all over the world from this holy
land of Devbhumi Uttarakhand.

It's no less than our good fortune
that all of us have gathered here in
this manner on the occasion of Yoga
day on this land of mother Ganges
where four holy shrines are located,
the land which was visited by Adi
Shankaracharya and where Swami
Vivekanand also came several times.

Even otherwise, Uttarakhand has
been the main centre for Yoga for
several decades. These mountains of
Uttarakhand spontaneously inspire us
for Yoga and Ayurveda.

Even a common man gets a unique
divine feeling when he visits this
place. There is an incredible spirit,
vibrations and magnetic power in this
holy land.

Friends

It's a matter of pride for all Indians
that today as the rising sun will
progress on its journey, as the sunrays
will reach the earth and light is spread,
in all those places people will welcome
the sun with Yoga.

From Dehradun to Dublin, from
Shanghai to Chicago, from Jakarta to
Johannesburg, every-where, there is
Yoga all around.

Whether it is thousands of feet high
mountains of Himalaya or be it desert
area singed by sunlight, Yoga is
flourishing life in every situation.

When divisive powers gain
prominence then it leads to
disintegration. It leads to division
among the people, division among
the societies and division among the
countries. When there is a division in
the society then it leads to discord
within the family and the person
breaks down from inside and tension
in life continues to grow.

Yoga helps to maintain balance
amidst this disintegration. It does the
job of uniting us.

Yoga brings about peace in this
modern fast paced life by combining
the body, mind, spirit and soul.

It brings about peace in the family
by uniting the person with the family.

It brings about a harmony in the
society by making the family sensitive
towards society.

Societies become the links for
national integration.

And this kind of countries bring
about peace and harmony in the
world. And humanity flourishes and
gains strength from this feeling of
brotherhood.

It means Yoga unites individuals,
families, societies, countries and the
world and it unites the entire
humanity.

When the proposal for Yoga Day
was moved in the United Nations then
it is a record in the United Nations that
this was the first such motion that was
co-sponsored by the maximum
number of countries in the world. And

Yoga for Harmony & Peace

21 JUNE 2018

mass
movements in the quest
for good health and well-
being.

Friends, from Tokyo to
Toronto, from Stockholm
to Sao Paulo, Yoga has
become a positive
influence in the lives of
millions.

Yoga is  beautiful
because it is ancient yet
modern... it is constant,
| yet evolving.

It has the best of our
past and present and a
ray of hope for our future.

In Yoga, we have the
perfect solution to the

this was the first such proposal in the
history of United Nations which was
approved in the least time. And today
every citizen of the world, every
country of the world considers Yoga
as its own and it is an important
message for the people of India that
we are the inheritors of that great
legacy, that we have preserved the
legacy of that great tradition.

If we start taking pride in our legacy
and if we abandon those things which
are out of sync with the time, and that
kind of thing doesn't last either.
However, what is appropriate as per
the time and which is useful in making
of the future, if we take pride in our
great legacy of this kind then the
world too will never hesitate in taking
pride in that. But if we don't have any
trust in our own strength and
capabilities then no one will accept it.
If a family itself continues to
demoralise a child in the family and if
that family expects that the kid will be
respected in the locality then it is not
possible. When parents, when family,
when brothers and sisters, all of them
accept a child as it is, only then
the neighbours also start accepting
the child.

Today, Yoga has proved that as
India has once again attached itself to
the power of Yoga, similarly, the
world too has started attaching itself
with Yoga.

Today, Yoga has become one of the
most powerful unifying forces in the
world.

| can say it with full sense of
confidence that today if we gather the
number of people doing Yoga in the
entire world then incredible facts will
be revealed to the world.

People gathering for Yoga, people
like you gathering for Yoga in different
countries, in parks, in open grounds,
on the sides of the roads, in offices
and homes, in hospitals, in schools
and colleges, in the historic buildings,
have been providing further energy to
the feeling of this universal
brotherhood and global friendship.

Friends, the world has embraced
Yoga and glimpses of this can be
seen in the manner in which
International Day of Yoga has been
marked every year.

In fact, Yoga Day has become one

problems we face, either
as individuals or in our society.

Ours is a world that never sleeps. At
every given point, there is something
happening in a different part of
the world.

2018 (ENGLISH RENDERING)

=T of the biggest

with  Yoga and motivate people
around us to practice it. This can be
the enduring impact of this day.

Friends, Yoga has shown the path
of wellness to the world from the path
of illness.

This is the reason because of which
the acceptance for Yoga throughout
the world has been increasing so
rapidly.

It has revealed in the studies
conducted by Coventry University
and Radboud University that Yoga not
only provides relief to our bodies but it
can also reverse those molecular
reactions taking place in our DNA that
cause illness and depression.

We can protect ourselves from
several diseases in addition to having
a good heath if we daily practice the
poses and breathing exercise of
Yoga. Regular practice of Yoga has a
direct bearing on the medical
expenses of any family.

The Prime Minister, Shri Narendra Modi participates in the mass yoga
demonstration, on the occasion of the 4th International Day of Yoga 2018, at
the Forest Research Institute, in Dehradun, Uttarakhand on June 21, 2018.

A fast-paced existence brings with it
lot of stress. | was shocked to read
that every year, almost 18 million
people all over the world die due to
heart-related diseases. About 1.6
million people lose the fight against
diabetes.

The way to lead a calm, creative
and content life is Yoga. It can show
the way in defeating tensions and
mindless anxiety.

Instead of dividing, Yoga always
unites.

Instead of further animosity, Yoga
assimilates.

Instead of increasing suffering,
Yoga heals.

Practicing Yoga has the ability to
herald an era of peace, happiness
and brotherhood.

More people practicing Yoga means
the world needs more people to teach
it. Over the last three years many
individuals are teaching Yoga, new
institutions are being set up and even
technology is connecting people to
Yoga. | urge you all to build on this
momentum in the times to come.

May this Yoga Day become an
opportunity to deepen our connect

It is essential for us to stay healthy
to join in every activity, every process
of nation building and Yoga certainly
has a big role in this too.

Therefore, today, | urge you people
that those who have been practicing
Yoga please make it regular, and
those who could not start doing Yoga
so far they must make an effort once.

Friends, the increasing spread of
Yoga has brought the world to India
and India to the world even closer.
The position that Yoga has got in the
world due to constant efforts made by
us, that position will be further streng-
thened with time.

It is our responsibility to further
develop the understanding about
Yoga for a healthy and happy
humanity. Please come forward, let
us further intensify our efforts by
keeping our responsibility in the mind.

From this holy land, | once again
convey my best wishes to the Yoga
enthusiasts all over the world.

| convey my sincere regards to the
government of Uttarakhand for
organising this event.

Thank you very much.
-PIB
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Govt. of India, Ministry of Defence

Defence R&D Organization (DRDO)

Scientific Analysis Group (SAG)
Metcalfe House, Delhi-110054

Advt. No. SAG 004
Walk-in Interview for Selection of Ten (10) Junior Research Fellows on

2nd August 2018 (Registration between 9:30-11:30 a.m.)

1. Scientific Analysis Group (SAG) under DRDO, Ministry of Defence, Govt. of India, has a vision to be
the centre of excellence in the field of Cryptology.

2. Ten positions of Junior Research Fellows (JRF) are to be filled up at SAG. A walk-in interview will
be held at SAG, Metcalfe House Delhi -110054 on 2nd August 2018 (Registration time is from 0930
hrs to 1130 hrs). The candidates would be selected initially for a period of two years to work in the
area of cryptology.

UNION PUBLIC SERVICE

COMMISSION

PRESS NOTE
NATIONAL DEFENCE ACADEMY AND NAVAL
ACADEMY EXAMINATION (1), 2018

The written result of the National Defence Academy
and Naval Academy Examination (1), 2018 has
been declared by the Commission and the same is
available on the Commission's website (http://
WWWw.upsc.gov.in).
MOBILE PHONES ARE BANNED IN THE
CAMPUS OF UPSC EXAMINATION HALLS

EN 13/19

Item| Subject/Discipline No. of Essential Educational Qualification/Specialization
No. Vacancies
1. Mathematics 03 Post Graduate degree in Mathematics in First division
with NET/GATE
Desirable: Knowledge of Computer Programming in
C/C++, Java
2. | Computer Science & 04 Graduate degree in Professional Course (B.E./B.Tech)
Engineering/ in first division with NET/GATE
Information OR
Technology/ Post graduate degree in professional course (M.E./
Computer Science M.Tech.) in first division both at Graduate and Post
Graduate Level.
Desirable: Knowledge of Computer Programming in
C++, Java, Python
3. | Electronics/Electronics 03 Graduate degree in Professional Course (B.E./B.Tech)
& Communications in first division with NET/GATE
Engineering OR
Post graduate degree in professional course (M.E./
M.Tech.) in first division both at Graduate and Post
Graduate Level.
Desirable: Knowledge of Computer Programming in
C/C++, VHDL, Verlog
Help Desk:

1. Associate Director SAG-011-23810158,

2. For all other queries you may please contact Central Public Information Officer (CPIO) at Telephone
No. 011 -23811835, Senior Admin Officer, Telephone No. 011 -23814495.

General Instructions:

1. Only Indian Nationals who have completed the course and have been awarded degree / provisional
certificate are eligible to appear.

2. The upper age limit for all the above fellowships is maximum of 28 years as on the date of walk-in
interview (Age relaxation for SC/ST/OBC/PH candidates as per Govt. of India Rules).

3. JRFs are offered a monthly stipend of Rs.25000/- for 1st and 2nd year and Rs. 28000/- for 3rd year
(if retained and upgraded as SRF). HRA and Medical facilities for self shall be admissible as per Govt.
of India Rules. Contingency grant of Rs. 15000/- per annum is also admissible.

4. The selected candidates will be required to join SAG within two weeks from the date of offer letter. The
tenure of the fellowship will be initially for a period of two years and based on performance, it may be
extended up to max. 05 years if required.

5. The offer of fellowship will under no circumstances confer on the candidates any right for
absorption in DRDO.

6. The candidate may be allowed to register for Ph.D with any University/Institution during the tenure of
fellowship.

7. No TA/DA will be paid for attending the interview or for joining if selected.

8. Interested candidates must bring their Original certificates and attested/self- attested copies on the
date of walk-in interview of the following documents:

a) Proof of Date of Birth

b) Mark Sheets

c) Degree & Certificates

d) Caste / Disability Certificates (if applicable)

e) One passport size coloured photograph

f) Photo Identity Proof (Aadhaar Card, Driving Licence, Voter ID, etc.)
g) Address Proof. .

9. The number of fellowships may vary without prior intimation.

10. Candidates are not allowed to bring Pen drive/ Laptop/ Electronic Device/ Camera at the time
of Interview.

davp10301/11/0066/1819 EN 13/44

NTPC Limited

(A Govt. of India Enterprise)

Notification for Engagement of Adhoc GDMO

for NTPC Kahalgaon

NTPC Kahalgaon Super Thermal Power Project invites applications

from Fresh/Experienced/Retired MBBS qualified doctors for

engagement as General Duty Medical Officers (GDMOs) on ADHOC

Basis for its thermal power station at NTPC kahalgaon of Bhagalpur

district, Bihar.

The details are as below :

e Name of the post GDMO

¢ No. of Vacancy 04 nos.

Qualification/Experience Required: MBBS Qualified doctors from

MCI recognised institutions / universities. Candidates having

experience, shall be given preference.

GENERAL TERMS AND CONDITIONS:

1. A consolidated monthly remuneration of ¥53,000/- shall

be payable.

2. The candidates shall be engaged, on adhoc basis, initially for a
period of six months, from the date of their engagement. Based on
satisfactory performance, the period of engagement can be
extended at the discretion of NTPC.

. However, the engagement is liable to be terminated on placement
of regular doctors during anytime of the adhoc engagement .

. The candidates, so engaged, are eligible for free medical facility for%
self and accommodation at the place of posting. RS

. The adhoc engagement shall be on full time basis and no private
practice during the period of adhoc engagement shall be allowed.

. During engagement, the adhoc doctors shall be eligible for 15 days
of Casual Leave for each spell of six months of engagement.

Interested applicants may send their self attested bio-data with their

recent passport size colour photograph, copies of proof of Age, Caste

Certificate, Academic Qualification, Experience profile, MCl registration

Certificate, Address for correspondence, Mobile number and Email

address to : Dy Manager (HR), NTPC Kahalgaon Super Thermal

Power Project, PO-Kahalgaon, Bhagalpur (Bihar), Pin-813214, Last

date of receipt of physical form of application : 20.07.2018.

Registered Office: NTPC Bhawan, SCOPE Complex, 7, Institutional

Area, Lodhi Road, New Delhi-110003. CIN : L40101DL1975G01007966.

Leading the Power Sector

w
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EN 13/62

Indian Institute of Technology

(Indian School of Mines)
Dhanbad - 826004

Advertisement for Coaches/Instructors purely on Temporary basis

Indian Institutes of Technology (Indian School of Mines), Dhanbad invites applications for following posts
purely on TEMPORARY BASIS for 10 month in a year.

1. Athletics Coach - 02 Nos. 8. Hockey Coach - 01 No.
2. Basketball Coach - 01 No. 9. Squash Coach - 01 No.
3. Cricket Coach - 01 No. 10. Weight Lifting Coach - 01 No.
4. Football Coach - 01 No. 11. Swimming Coach - 02 Nos.
5. Badminton Coach - 01 No. 12. Gym Instructor - 01 No.
6. Tennis Coach - 01 No. 13. Yoga Instructor - 01 No.
7. Table Tennis Coach - 01 No.

For complete details regarding qualification, remuneration, general terms & conditions of appointment
and application form etc. visit institute's website: www.iitism.ac.in. Applications for these positions will
be received up to 20 July, 2018 till 5.30 pm.

EN 13/60 Registrar

i
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nnnnnnnnnnnn AL CENTRE FORTHE ARTS

= Centre for the Arts

(An Autonomous Trust under Ministry of Culture, Govt. of India)
C.V. Mess, Janpath, New Delhi-110 001

Deputy Controller (Media Centre)

Indira Gandhi National Centre for the Arts (IGNCA),
New Delhi, an autonomous Trust under the Ministry of
Culture, proposes to fill up the post of Deputy Controller
(Media Centre) in Pay Band -3, Rs. 15600-39100 with
Grade Pay Rs.6600/- on Deputation/Contract basis.
Last date for receipt of applications is 21 days from the
date of publication of advertisement in the Employment
News. For details, please refer to the vacancy circular
published on the official website of IGNCA
http://ignca.gov.in/recruitments/

Director (Admin) IGNCA
EN 13/43

@ Indira Gandhi National

davp 09118/11/0010/1819
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Force Central Medical Establishment , Subroto Park, New Delhi-110010.
PLACE AND NUMBER OF VACANCIES
Post

SL
NO

RESERVATION
UR |SC|ST |OBC

o1|-|-1 -

Address for correspondence

Lower Divi-
sion Clerk

1 Air Force Central Medical Establishment
Subroto Park, New Delhi-110010

2. Eligibility
Trade | Pay Band -1

LDC |Level 2 of pay
matrix (Rs.
19900-63200
+ Other
allowances as
admissible).

Educational Qualification & other qualifications

(i) 12th class or equivalent education qualification form a
recognized Board or University. (i) Typing speed of 35
w.p.m in English or 30 w.p.m in Hindi on computer, corre-
sponding to 10500KDPH or 9000KDPH respectively on an
average of 5 key depressions for each word. The duration
of the test will be of 10 minutes. (iii) 18-25 yrs of age

Note:- Typing test will be conducted only on computer.

3. Age Relaxation— SC/ST/OBC/PH candidates applying for unreserved posts
are not entitled for any relaxation in age limit.

4, General Instructions-
(a) Number of vacancies is subject to variations/change without any prior information.
(b) The above posts carry an All India Service liability.

attested photocopies of educational qualifications and mark sheet/date of birth certifi-
cate issued by the competent authority, will only be accepted. Original certificates not
to be enclosed with the application.

(d) the application should be addressed to “The Air Officer Commanding, Air Force
Central Medical Establishment , Subroto Park, New Delhi-110010”.

through Registered Post/Speed Post/Courier will not be accepted.

(f) Last date of receipt of application is within 30 days from publication of this
advertisement in Employment News.

(9) Applications received prior to the date of publication of this notification and after
closing date will not be entertained and will be rejected.

(h) An application can be rejected by the Board without any intimation,
incomplete/not as per format.

() A candidate whose application is received in time and found complete/eligible in all
respects during the scrutiny will be called for test.

(k) A self-addressed envelope affixing Rs. 5/- postage stamp to be attached along with
the application.

(I) The exam would be conducted in New Delhi. Venue/entry exit point will be intimated
in the call letter.

(m) No TA/DA will be admissible to the candidates for appearing in test.

if found

channel.
(o) Merely fulfilling the basic selection criteria does not automatically entitle a

EN 13/27

MRA=T arg 391 / Indian Air Force

DIRECT RECRUITMENT OF GROUP ‘C’ CIVILIAN POST IN AIR FORCE CENTRAL
MEDICAL ESTABLISHMENT, SUBROTO PARK, NEW DELHI-110010

1. Applications are invited from eligible Indian citizens for the following post at Air

(c) Application submitted on the proforma as per specimen given below, along with self

(e) Applications are to be forwarded only through ordinary post. Applications sent

(n) Applicants serving under Government/Semi-Govt/PSUs must apply through proper

person to be called for test. If the number of applications received is too large

in proportion to the number of vacancies, only shortlisted candidates will be
called for written test.

(p) Written examination will consist of four papers of General Intelligence, English
Language, Numerical Aptitude and General Awareness of 12th standard for the post of
LDC.

(q) Any representation/recommendation  will
disqualification.

make the candidate liable for

Note: Women candidates fulfilling the requirement for applying the above posts
are allowed to avail the benefits available to women as mentioned in the Ministry of
Pers, DoP&T OM No. 13018/4/2009-Estt (L) dated 08 Jun 09.

PROFORMA FOR APPLICATION

APPLICATION FOR THE POST OF In AFCME

Post applied for :..........ccccooeeiiiiiiinnnn.
Name of the Candidate (in block letters):................cocoi .
Father'sname:................
Date of Birth:....... [ [,
(attach copy of Birth Certificate self attested)
Age as on last date prescribed for receipt of application
Years.............. Month............ Days.........
6. Address for correspondence:
House No/Street/Village........................... Post Office....................
Distt.....ccovviiannn State.......c.ccocevinnn. PINCode............ce.een.
7. Permanent Address :-
House No/Street/Village...........................
State..............o.

rob=

Paste a self
Attested
Photo

o

Post Office....................
PINCode............cc.......

(attach copy of Certificate in case of SC/ST/OBC)
9. Educational Qualification:- ..o
(attach education certificate and mark sheet self attested)

10.  Any other qualification/EXPeriencCe:..........ccoeiiiiiiiiiii e

11.  Category for which applied:- Gen(UR)/OBC/SC/ST/Ex-Serviceman/Meritorious
Sport person/ Physically Handicapped............... (Attach copy self attested).

12.  Technical TraininG/EXPEri€NCe.........ouuiuiii i e

13.  Domicile:...................... (attach self attested copy)

14.  Whether registered with any Employment Exchange:- Yes/No: If yes, mention
Registration No and Name of employment exchange................................

15. | hereby declare that above particulars mentioned in the application are correct

and true to the best of my knowledge and belief, if particulars mentioned by me are
found false at any stage then | shall be liable to be terminated without any notice.

Dated:.............. (Signature of candidate)
FOR OFFICE RECORD ONLY

1. Receivedon.................oco.

2. Accepted/Rejected. ..........uiuiiii

3 Reason for rejection: Underage/Overage/incomplete documents/Any other

reason t0 be SPeCified...........ouiiiii
4, IndexNo:................. Date of Test/Interview................cocooiiiiiiiiiiii i,
Davp 10801/11/0006/1819

National Archives of India
Admission Notice

87th short term certificate course in ‘Records Management’
Duration: 4th September to 28th September 2018
Objective: The course is to train in creation, control and disposition of records.
Eligibility: Graduate in any discipline from a recognized University.
Reservation: Reservation of seats as per Government of India norms for SC/ST/OBC/
person with disability.
Age: Below 30 years for private applicants. Below 50 years for sponsored applicants.
(Relaxation in age for reserved categories is applicable as per Government norms)
Registration Fee: Application along with attested copies of educational
qualification and Rs. 100/- (Rupees hundred) only through crossed Indian Postal
Orders/Bank Draft in favour of Administrative Officer, National Archives of India,
Janpath, New Delhi-110001, be sent to the Director General of Archives, National
Archives of India, Janpath, New Delhi-110001. Sponsored candidates should
apply through proper channel.

Course Fee: Rs. 200/- (Rupees two hundred) only, non-Refundable to be paid at the
time of admission.

Last date of application: August 10, 2018
Boarding & Lodging: The School has no boarding & lodging facilities.
The prescribed application form may be downloaded from National Archives of India
website (nationalarchives.nic.in).
Format of Application

87th short term certificate course in "Records Management”
Name of Applicant
Father's/Husband's Name
Age & Date of Birth
Category
Postal Address &
Tel. No./E-mail ID if any
Permanent Address
7. Name & address of the

sponsoring Department,
if employed.

General [ ] OBC[ ] PH[]JST[1SC[]

o k0N~
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Central Bureau of Investigation

Vacancy Circular
Applications are invited from eligible and willing officers under the Central
Government or State Governments or Union Territories or Government Financial
Institutions including RBI, NABARD, SIDBI or Public Sector Financial Institutions
(including Public Sector Banks) for filling up of following posts by Deputation
(including short- term contract) basis:

SI. | Name of the Post No. of | Pay Level

No. Posts

1. Advisor (Banking) 01 Level 12 of Pay Matrix

2, Sr. Advisor (Foreign Trade or 01 Level 13A of Pay Matrix
Foreign Exchange)

3. Dy. Advisor (Foreign Exchange or 01 Level 10 of Pay Matrix
Foreign Trade)

4. Sr. Advisor (Taxation) 01 Level 13A of Pay Matrix

For General Instructions, Details of Post/Eligibility Criteria (Annexure-I) and Bio-data
proforma (Annexure-ll), please visit CBI website www.cbi.gov.in.
The applicants may send their applications along with all required documents/information
through proper channel to Dy. Director (Pers.), Central Bureau of Investigation, 5-B,
7th Floor, C.G.0 Complex, Lodhi Road, New Delhi-110003 so as to reach within 60
days of publication of this vacancy circular in Employment News.

EN 13/5

8. Post held at present

9. Details of crossed Indian
Postal Order/Demand Draft

10. Academic Qualification (enclose attested copies of testimonials) :

Name of
University

Year of Division

Passing

Examination
Passed

Subject Percentage

of Marks

Date :

Signature of Candidate
Signature and Seal of the sponsoring authority Fax/ Telephone No. EN 13/24
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17020/19/2018-SCP-VI/DAIC
Government of India

Ministry of Social Justice and Empowerment

(Department of Social Justice and Empowerment)

Shastri Bhawan, New Delhi

Applications are invited for filling up of the following posts in the Dr. Ambedkar
International Centre (DAIC), Ministry of Social Justice & Empowerment, New Delhi, on
deputation basis from suitable candidates who fulfil the eligibility conditions as shown
below:

No. of
Posts

S. Name of
No. |Post

1. Superinte- |01
ndent
Engineer

Pay Scale
(Rs.)

PB-4

Rs. 37400-
67000 + GP
Rs. 8700

Eligibility Conditions

Officers under the Central/or State
Government or Union Territories/Univer-
sities/Recognized Research Institutions/
Public Sector Undertakings/Autonomous,
Semi Government or Statutory Organization
etc.

(i) Holding analogous posts Pay Band-4
(Rs. 37400-67000) with Grade Pay of Rs.
8700/- on regular basis or equivalent; OR
(i) With five years' regular service in the
Pay Band-3 (Rs. 15600-39100) with Grade
Pay of Rs. 7600/- or equivalent; OR

(iii) With ten years' regular service in the
Pay Band-3 (Rs. 15600-39100) with Grade
Pay of Rs. 6600/- or equivalent. AND

(b) Possessing the following educational
qualification and experience:

Bachelor Degree in Civil Engineering from
a recognised University with 15 years of
professional experience in execution of
engineering related projects/works.

PB-3-

Rs. 15600-
39100 + GP
Rs. 5400

Officers under the Central/or State
Government/Union Territories/Univer-
sities/Recognized Research Institutions/
Public Sector Undertakings/Autonomous,
Semi Govt. or Statutory Organizations etc.
(a) (i) Holding analogous posts Pay
Band-3 (Rs. 15600-39100) with Grade Pay
of Rs. 5400 on regular basis: OR

(i) With two years' regular service in the
posts Pay Band-2 (Rs. 9300-34800) with
Grade Pay of Rs. 4800 or equivalent; OR
(iii) With three years regular service in the
posts Pay Band -2 (Rs. 9300-34800) with
Grade Pay of Rs. 4600 or equivalent; OR
(iv) With eight years regular service in the
post Pay Band -2 (Rs. 9300-34800) with
Grade Pay of Rs. 4200 or equivalent. AND
(b) Possessing the following educational
qualification, experience:

Bachelor degree in conservation of Art/
Heritage Management/Chemistry/Arts
(Drawing and Painting) from a recognized
University with 2 years of professional
experience in the field of conservation of
wall paintings/museum objects/paintings/
manuscripts.

2. Deputy 01
Curator

3. Junior 02
Engineer

PB-2-

Rs. 9300-
34800 + GP
Rs. 4200

Officers under the Central Government or
State Government or Union Territories or
Universities or Recognized Research
Institutions or Public Sector Undertaking
or Semi Government or Statutory or
Autonomous Organization and holding:-
(i) Holding analogous posts Pay Band-2
(Rs. 9300-34800) with Grade Pay of Rs.
4200/- or equivalent; (or)

(i) With six years' regular service in the
posts Pay Band-1 (Rs. 5200-20200) +
Grade Pay of Rs. 2800/- or equivalent. OR
(i) With ten years' regular service in the
posts Pay Band-1 (Rs. 5200-20200) +
Grade Pay of Rs. 2400/- or equivalent. AND
(b) Possessing the following educational
qualification, experience:

Degree/Diploma in Civil Engineering from
a recognized University with 1 year of
relevant experience.

2.  The pay of the officer selected will be regulated in accordance with DOP & T, OM
No. 6/8/2009- Estt. (Pay-Il) dated 17.06.2010, as amended from time to time.

3. Period of deputation including in another ex-cadre post held immediately
preceding this appointment in the same organization /department shall ordinarily
not exceed three years. The maximum age limit for appointment by deputation
shall not be exceeding 56 years as on the closing date of receipt of application.
The deputation period would be initially for three years and extendable further as
per prevailing rules/instructions.

4. The application and the given proforma can be downloaded from Ministry website
socialjustice.nic.in. Application of eligible officers who can be spared in the event
of the selection may be forwarded through proper channel to the undersigned at
the address given below within 45 days of publication of this advt. in the
Employment News along with (a) up-to-date ACR Dossiers of the candidate
concerned or attested photocopies of the annual confidential reports for the last five
years; (b) Vigilance Clearance Report clearly indicating that no disciplinary or
criminal proceedings are either pending or contemplated against the officer

concerned; (c) Statement showing the minor/major penalties imposed, if any, and
(d) Integrity Certificate. Application is to be sent at the following address:
Director
Dr. Ambedkar International Centre
15, Janpath, New Delhi-110001

(Sandeep Kumar Gupta)
Director, DAIC
ANNEXURE-A

CURRICULUM VITAE PROFORMA

1. Name and address (In BLOCK LETTERS)

2. Applied for the post of

3. Date of Birth (in Christian era)

4. Date of retirement under Central/State Government rule

5. Educational Qualifications

6. Whether belongs to SC/ST

7. Education qualifications and Experience possessed
Qualifications/Experience Qualifications/Experience
Required possessed by the Officer
Essential

Desirable

8.  Details of employment in chronological order (enclose a separate sheet, duly
authenticated by your signature if the space below is insufficient)

Officellnstitute/ | Post held and service/ | From |To | Pay in the Pay | Nature of
Organisation Cadre to which it Band and Duties
belong Classification
of Post
(1) (2) (3) [(4)](5) (6)

9.  Nature of Present employment, i.e

i. Ad-hoc basis

ii. Regular/on temporary basis

iii. Pay in the pay band

iv. Grade pay drawn
10. | In case the present employment is held on Deputation/
contract basis, please state:
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent office/organization to which
you belong

11. | Additional details about present employment, please state
whether working under:

(a) Central Government

(b) State Government

(c) Autonomous Organization

(

(

d) Government Undertaking
e) Universities

12. | Are you in Revised Pay Structure? If yes, give the date from
which the revision took place and also indicate the pre-revised
scale.

13. | Total emoluments per month now drawn

14. | Additional information, if any, which you would like to mention
in support of your suitability for the post. Enclose a separate
sheet, if the space is insufficient

15. | Remarks

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. It is also
certified that the information furnished above is correct and true to the best of my
knowledge. In the event of my selection | shall abide by the terms and conditions of
services attached to the post.
Date:

Signature of the candidate
Address:

Certificate to be given by the authorized signatory of the parent office

Certified that the information/details provided in the above application by the applicant

are true and correct as per the facts available on records. He/she possesses

educational qualifications and experience, mentioned in vacancy circular. If selected,
he/she will be relieved immediately.

2. It is also certified:-

(iy That there is no vigilance/disciplinary case or criminal case pending or
contemplated against Shri ...

(i)  That his / her integrity is certified.

(i) That his/her ACR/APAR dossier in original is enclosed/photocopies of the
ACRSs/APAR for the last five years duly attested by an officer of the rank of Under
Secretary to the Govt. of India or above is enclosed.

(iv) That no major/minor penalty has been imposed on him/her during the last ten
years or A list of major, minor penalties imposed on him/her during the last ten
years is enclosed (as the case may be).

(v) That the cadre controlling authority has no objection to the consideration of the

applicant for the post mentioned in this advertisement and if selected, he will be

relieved immediately to join the post.

Signature
WWW.JOBRIYA.COM Name and Designation____
Tel No.
Office seal
Place:
Date:

List of enclosures 1. 2. 3. EN 13/15
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& MRART I=g 341 / Indian Air Force ()

INDIAN AIR FORCE INVITES ONLINE APPLICATIONS FROM UNMARRIED MALE (INDIAN/NEPALESE) CANDIDATES FOR SELECTION TEST FOR INTAKE 02/2019
TO JOIN AS AIRMEN IN GROUP ‘X’ TRADES (EXCEPT EDUCATION INSTRUCTOR TRADE) AND GROUP ‘Y’ TRADE {EXCEPT AUTOMOBILE TECHNICIAN,
GROUND TRAINING INSTRUCTOR, INDIAN AIR FORCE (POLICE), INDIAN AIR FORCE (SECURITY) AND MUSICIAN TRADES}

ONLINE REGISTRATION DATES : 03 JULY 2018 TO 24 JULY 2018
ONLINE EXAM DATES : 13 SEPTEMBER 2018 TO 16 SEPTEMBER 2018

CAUTION

SELECTION IN THE INDIAN AIR FORCE IS “FAIR & TRANSPARENT” AND ON MERIT ONLY. AT NO STAGE ANY BRIBE IS REQUIRED TO BE PAID TO ANYONE FOR SELECTION
OR RECRUITMENT IN THE INDIAN AIR FORCE. CANDIDATES SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS POSING AS RECRUITING/SELECTING AGENTS.

“MOBILE PHONES/ELECTRONIC DEVICES ARE NOT PERMITTED IN TESTING AREA”

IMPORTANT NOTIFICATION TO CANDIDATES

1. Application will be filled ONLINE by the candidates and detailed instructions to fill up the same

are

available at www.airmenselection.cdac.in and the same would also be available on

www.careerindianairforce.cdac.in

2. This examination is valid for one intake/entry only.

3. ONLINE REGISTRATION will commence on 03 July 2018 and will close on 24 July 2018.
Only ONLINE REGISTERED applications shall be accepted.

4. Following Certificates are to be uploaded as the case may be:-

(@) Class 10/matriculation passing certificate.

(b)  Intermediate/10+2 or equivalent marksheet/marksheets (if applying on the basis of 12t/
intermediate or equivalent educational qualifications).

(c) 3 Yrs Engineering Diploma Final Year Marksheet (if applying on the basis of 3 Yrs
Engineering Diploma from a Govt. recognised polytechnic in prescribed stream).

(d)  Passport size colour photograph of size 10 KB to 50 KB (front portrait in light background
without head gear except for Sikhs) recent (taken not before June 2018). The photograph is to
be taken with candidate holding a black slate in front of his chest with his Name and Date of
Photograph taken, clearly written on it with white chalk in capital letters.

(e)  Candidate’s left hand thumb impression image (Size 10 KB to 50 KB).

()  Candidate’s signature image (Size 10 KB to 50 KB).

(9) Candidate’s parents (Father/Mother/Guardian) signature image (if candidate is below 18
years on the date of filling the online application.

(h)  The mark sheet indicating marks in English subject (if applying on the basis of 3 Yrs
Engineering Diploma qualification) in diploma or 12t/10t if English is not a subject in diploma.

5. Examination Fee : Examination fee of Rs.250/-is to be paid by the candidate while registering for
the online examination. The payment can be made by using Debit Cards/ Credit Cards/Internet
Banking through payment gateway. The examination fee can also be paid by Challan payment at
any Axis Bank Branch.

6. Candidate must have his valid E-mail ID and Mobile No. for successful online registration.

7. Candidate should have his Aadhaar Card Number handy.

8. Candidates are to reach at the examination Centre with colour print out of provisional admit card.
Candidates shall be debarred from appearing in the online test in case anomalies / irregularities/
incorrect information are observed during initial verification at the examination venue or at any
subsequent stage of selection process.

9. The candidate shall carry a valid ID proof whenever he reports for the selection test (Phase | & I1)

and

medical test.

10. Details about required educational qualification, physical/medical standards and job specification
are available on CASB web portal www.airmenselection.cdac.in under the candidate’s login and
this information can be accessed by the candidate without signing in.

1.

PRESIDENT, CASB RESERVES THE RIGHT TO ALLOT EXAMINATION

CENTRE FOR PHASE - | AND Il WHICH MAY OR MAY NOT BE AS PER
CHOICE OF THE CANDIDATE.

1. Indian Air Force invites ONLINE application from UNMARRIED MALE INDIAN CITIZENS (citizens
of Nepal are also eligible) for selection test from 13 September 2018 to 16 September 2018 to join as
Airmen in Group ‘X’ Trades (except Education Instructor Trade) and Group ‘Y’ {Except
Automobile Technician, GTI, IAF (P), IAF(S) and Musician} Trades.

(THE

SELECTION TEST IS NOT FOR SELECTION AS COMMISSIONED OFFICERS/ PILOTS/

NAVIGATORS).

ELIGIBILITY CRITERIA

2. Date of Birth Block

(@)

Candidate born between 14 July 1998 and 26 June 2002 (both days inclusive) are eligible to

apply.

(b)

as
3. Ed

In case, a candidate clears all the stages of the Selection Procedure, then the upper age limit
on date of enrolment is 21 years.

ucational Qualification

(a)

(b)

Group ‘X’ (Except Education Instructor Trade).
() Passed Intermediate/10+2/ Equivalent examination with Mathematics, Physics and
English with minimum 50% marks in aggregate and 50% marks in English.

OR
(i) Passed Three years Diploma Course in Engineering in any stream, as mentioned in
the drop down menu of apply online section under candidate’s login on the CASB web
portal www.airmenselection.cdac.in. The candidate should have completed the course
from a Government recognized Polytechnic institute with 50% marks in aggregate and 50%
marks in English in diploma (or in Intermediate/Marticulation, if English is not a subject in
Diploma Course).

Group ‘Y’ {Except Automobile Technician, GTI, IAF (P), IAF(S) and Musician} Trades.

Passed Intermediate / 10+2 / Equivalent Examination in any stream/subjects approved by Central /

Stat
(c)

e Education Boards with minimum 50% marks in aggregate and 50% marks in English.

Group ‘Y’ Medical Assistant Trade Only. Passed 10+2/Intermediate/ equivalent exam with

Physics, Chemistry, Biology and English with a minimum of 50% marks in aggregate and 50% marks

inE

Note - 1:

nglish.

Candidate eligible for Group X examination (on the basis of intermediate/10+2) are also

eligible for Group Y and would be given an option of appearing in both group X and Group Y exam in
one sitting while filling up the online registration form.

Note-2: Diploma holders are eligible to appear for Group X trades only..
Note - 3: Education Boards listed in Council of Boards for School Education (COBSE) website
as members, as on date of registration will only be considered.

Note - 4: Exact aggregate Percentage of marks before decimal as written in the marks sheet of 10+2/
Intermediate/Equivalent Examination/Three years Diploma Course OR calculated as per the rules of
concemed Education Board/Polytechnic Institute shall only be considered (For example 49.99% should
be taken as 49% and not to be rounded off to 50%).

4. Mandatory Medical Standards

(@)  General Medical Standards for both Group ‘X' (Except Education Instructor Trade) and

Group ‘Y’ {Except Automobile Technician, GTl, IAF (P), IAF(S) and Musician} Trades are as follows: -
() Height : Minimum acceptable height is 152.5 cms. (i) Chest: Minimum range of
expansion: 5 cm. (i) Weight : Proportionate to height and age. However, minimum
weight of 55 Kg required for Operations Assistant (ATS) Trade only. (iv) Corneal Surgery
(PRKILASIK) is not acceptable. (v) Hearing: Candidate should have normal hearing i.e.
able to hear forced whisper from a distance of 6 meters with each ear separately.
(vi) Dental: Should have healthy gums, good set of teeth and minimum 14 dental points.
(vii) Health: Candidate should be of normal anatomy without loss of any appendages. He
should be free from any active or latent, acute or chronic, medical or surgical disability or
infection and skin ailments. Candidate shall be physically and mentally FIT to perform duty in
any part of the world, in any climate and terrain.

(b) Details of medical standards for various Groups/Trades are available on CASB web portal
www.airmenselection.cdac.in

5. Permanent body tattoos are not permitted, however, tattoos only on inner face of the fore arms (inside
of elbow to the wrist), back (dorsal) part of the hand/reverse side of palm and Tribals with tattoos which are
as per custom and traditions of their tribes may be considered. However, right to decide on acceptability/
unacceptability of the individual shall rest with the Selection Centre. Candidates with permanent body
tattoos shall submit two photographs (close up and distant view) with details of size and type of
the Tattoo, during the second phase of Selection Test.

6. Only Sikh candidates, whose religion prohibits cutting of the hair or shaving of face of its member, will
be permitted to grow hair and/or retain beard and moustache. Accordingly, those Sikh candidates willing to
retain the same as per laid down specification are to get their photographs with beard and moustache.

7. Candidates discharged from Indian Army/Indian Navy/Any other Government Organisation are also
eligible subject to their discharge with NO ADVERSE ENTRIES. Such candidate has to declare at the time
of applying that he is an Ex-employee of the Organisation discharged from and produce original Discharge
Certificate at the time of appearing for Phase-Il Examination. In case of serving individuals they must be in
possession of NOC from their employer at the time of appearing for Phase-Il Examination. If any candidate
does not disclose the fact of being employed or that of being an Ex-employee, his
candidature will be cancelled at any stage during the selection process or at any subsequent stage.
Candidates discharged from Indian Air Force for any reason are not eligible to appear in Selection
Test.
TERMS AND CONDITIONS

8. Tenure & Training. Enrolment is for an initial period of 20 years extendable up to the age of
57 years (subject to service conditions). Initially, candidates will be sent for a Joint Basic Phase Training
(JBPT) at Basic Training Institute, Belagavi (Karnataka). On successful completion of JBPT, candidates
will be allocated trades and sent for trade training of specified durations. Training is however liable to be
terminated at any time if the trainee fails to achieve the required standards in academics, profession,
physical fitness and discipline or is found to be medically unfit. AFTER SUCCESSFUL COMPLETION OF
TRAINING, THE AIRMEN WILL BE DEPLOYED ON JOBS AS PER THEIR ALLOTTED TRADES.
ALLOTTED TRADE WILL NOT BE CHANGED ON CANDIDATE’S REQUEST ON ANY GROUNDS.

9. Job Specifications. Details of Job specifications of various trades are available on CASB web portal
www.airmenselection.cdac.in.
PAY & ALLOWANCES AND PERQUISITES

10. Pay & Allowances. During training, a stipend of Rs. 14,600/- per month will be paid. On completion
of training the starting gross emoluments at the minimum of scale of pay including Military Service Pay
(MSP), Group ‘X' Pay {applicable for Group ‘X’ Trades only} and Dearness Allowance (DA) will be as
follows:-

(@) Group X' Trades (Except Education Instructor Trade). Rs.33,100/- per month plus

Dearness allowance (as applicable) which, in subsequent years, may rise as per the career

progression of the individual.

(b) Group ‘Y’ {Except Automobile Technician, GTI, IAF (P), IAF(S) and Musician} Trades.
Rs. 26,900/- per month plus Dearness allowance (as applicable) which, in subsequent years, may rise
as per the career progression of the individual.

11.  Other Allowances. In addition to the above, various allowances such as Transport Allowance,
Composite Personal Maintenance Allowance (CPMA), Leave Ration Allowance (LRA), High Altitude
Allowance, Field Area/Modified Field Area Allowance, HRA, Children Education Allowance/ Hostel
Subsidy etc., are also admissible from time to time as applicable.

12. Perks. Perks such as Ration, Clothing, Medical facilities, Accommodation, CSD (Canteen)
facilities, Leave (60 days Annual and 30 days Casual in a Calendar year as a privilege, subject to
service exigencies), Recreational facilities, Transport facility for school going children and Leave
Travel Concession (LTC) are also provided as per the existing rules. Also, Group Insurance Cover of
Rs. 37.5 Lakhs at a premium of Rs. 2300/- per month is provided to all airmen and facility of Group
Housing Scheme is also extended.

CAREER PROGRESSION AND POST RETIREMENT BENEFITS

13.  Promotion.  Promotion prospects exist up to the rank of Master Warrant Officer (MWO).
Opportunities to become a Commissioned Officer also exist for those airmen who qualify the prescribed
examinations, later during their service career.

14.  Higher Education. Airmen are permitted to pursue higher educational qualification only after

acquiring prescribed skill grade in their trade.
quiring p I e ! ! Continued
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SEQUENCE OF EXAMINATION

Phase - |
15.  Online Test {For both Group ‘X’ Trades (except Education Instructor Trade)} & Group
‘Y’ {except Automobile Technician, GTI, IAF(P), IAF(S) and Musician Trades}. Eligible candidates
will be sent Provisional Admit Cards for phase - | of testing on their respective e-mail IDs during the
month of August 2018 (which they will download & take colour printout & will carry the same to the
examination centre on the day of online test as indicated on their respective Admit Cards) to appear in
the Selection Test at the examination centres allotted to them. This provisional admit card can also be
downloaded by the candidate under candidate’s login on CASB web portal
www.airmenselection.cdac.in. All candidates in possession of provisional admit card will undertake
Online Test as per their respective Group applied for, at Centres designated/allotted as per their admit
card. Online test will be objective type and questions will be bilingual (English & Hindi) except for English
paper. Online test for candidates opting for both Group X&Y shall be conducted in one sitting, on the
same system. Candidates are to bring one blue/black pen and original valid ID proof along with them for
Phase - | testing. A demonstration video on the conduct of online test is uploaded on the CASB web
portal www.airmenselection.cdac.in. Details of the Test are as follows: -
(@) Group X’ Trades. Duration of the Online test will be 60 minutes and will comprise of English,
Physics and Mathematics as per 10+2 CBSE syllabus.
(b) Group ‘Y’ {Except Automobile Technician, GTI. IAF (P), IAF(S) and Musician} Trades.
Duration of the Online test will be 45 minutes and will comprise of English as per 10+2 CBSE
syllabus and Reasoning & General Awareness (RAGA).
(c) Both Group ‘X&Y'’ Trades. Duration of the Online test will be 85 minutes and will comprise
of English, Physics, and Mathematics as per 10+2 CBSE syllabus and Reasoning & General
Awareness (RAGA).
16. CANDIDATES ARE TO QUALIFY IN EACH PAPER SEPARATELY IN THEIR RESPECTIVE
GROUPS. The result of Phase-l and the list of shortlisted candidates for Phase-Il, based on their
performance in Phase-I Online test, will be uploaded on www.airmenselection.cdac.in within 15 days from
the date of online exam.
Phase - I
17.  Soon after the declaration of the result of Phase-| test, all candidates shortlisted for Phase Il will be
sent a new admit card on their registered e-mail ID for phase - Il test at an Airmen Selection Centre. This
admit card for phase — Il exam can also be downloaded online under candidate’s login on CASB web
portal www.airmenselection.cdac.in . Candidates have to report at the stipulated date and time for
phase - Il at the designated Airmen Selection Centre along with following documents:-
(@) Colour print out of Admit Card for phase - I.
(b) Colour Print out of duly filled application form downloaded on completion of online registration.
(c) HB Pencil, Eraser, Sharpener, Glue stick, Stapler and Black/Blue Ball Point Pen for writing.
(d) Eight copies of un-attested recent (which was used for the online application registration)
passport size colour photograph.
(e) Original and four self-attested photocopies of Matriculation Passing Certificate (required
for verification of Candidate’s Name, Father’s Name and his Date of Birth).
(f) Original and four self-attested photocopies of Matriculation Marks Sheet (only applicable for
three years Diploma Course holders when English is not a subject in Diploma Course).
(g) Original and four self-attested photocopies of Intermediate/10+2/ Equivalent
Passing Certificate and Marks Sheet.

Examination

OR
Original and four self-attested photocopies of Three years Diploma Course Passing
Certificate and Marks Sheets of all semesters.
(h)Certificate for SOAFP (Son of Air Force Personnel), certificate for sons of serving/retired/
deceased Air Force civilian employees paid out of defence estimates are to be downloaded as
the case may be, from the download section of CASB web portal and brought along while
reporting for phase -l of the examination. Wards of Retired AF personnel to produce original
discharge book of their parents.
() For_ Candidates discharged from Indian Army/indian Navy/Any other Government
Organisation. Original and four Self-attested photocopies of Discharge Certificate (as issued from
Indian Army/Indian Navy/Government Organisation).
(k) Original Phase-| admit card used during Phase-| test bearing Air Force seal and invigilator’s sign.
(I) NOC in original and 4 self-attested photocopies from the employer for candidates presently
serving in any government organization (if applicable).
(m) Original and four self-attested photocopies of NCC ‘A’, ‘B’ or ‘C’ certificate (if applicable).
Note: Candidates discharged from Indian Air Force for any reason are not eligible to appear in
the Selection Test.

18. Verification of Eligibility. Candidates should be in possession of the documents mentioned

at para 17 above, when appearing for the Selection Test which would be scrutinisediverified prior

to commencement of Phase - Il to ascertain the eligibility prima-facie. Detailed verification of all the

documents listed at para 17 above will be carried out in respect of candidates who pass

Adaptability Test- 1. Candidature of those who do not meet the laid down educational criteria will be

cancelled during Initial verification of original certificates & mark sheets and also during detailed

verification at Airmen Selection Centre (ASC).

Note-1: In the case of SOAFP the Name of the candidate, Father's Name and the date of Birth of the
candidate as mentioned in the Discharge Book/Service Book/ Service Particular Certificate/ Casualty
Certificate (as applicable) must be the same as mentioned in the Matriculation Passing Certificate of the
candidate.

Note-2: Under no circumstances shall the candidates be permitted to appear in
Phase - Il of the Selection Test without Original Educational Marks Sheets/Passing Certificates &
Documents mentioned above in paragraph 17 (e) to (I). However, candidates with photocopies of
Educational Marks Sheets/Passing Certificates may be permitted to appear in the Selection Test only on
production of a certificate from College/School Principal certifying that Educational Certificates/Marks
sheets are deposited with College/School.

Note-3: The original Passing Certificates/Marks Sheets will not be retained by the Selection Centre. The
same will be returned to the candidates on completion of detailed verification.

Note-4: Internet copy of marksheet shall not be acceptable.

19. Physical Fitness Test (PFT) Names of the shortlisted candidates who qualify the Online
Test, will be displayed on the CASB Web Portal www.airmenselection.cdac.in and on a stipulated date will
be called at designated Airmen Selection Centre for Physical Fitness Test (PFT) which would consist of
1.6 Km run to be completed within 06 minutes 30 seconds. Candidates shall also have to complete 10
Push-ups, 10 Sit-ups and 20 Squats within the stipulated time to qualify in the Physical Fitness Test.
Note: Candidates are advised to bring their sports shoes and shorts/Track pants.

20. Candidates shall sign a consent form prior to appearing in Physical Fitness Test/Medical Test for
selection in IAF. He shall appear in these tests at his own risk and shall not be paid any compensation by
IAF for injury/casualty if any, sustained by him during such tests. The consent form shall be signed by
Parents/Guardian of candidates below 18 years of age.

21. Adaptability Test- | (For both Group ‘ X’ & Group ‘Y’ Trades) All candidates who pass the
Physical Fitness Test (PFT) will have to undertake Adaptability Test-I (objective type written test) which is
to assess suitability of a candidate for employment in the IAF which involves deployment in varied
geographic terrain, weather and operational conditions.

“IMPERSONATORS BEWARE, YOU WILL BE CAUGHT”

22. Adaptability Test- Il (For both Group ‘ X’ & Group ‘Y’ Trades). All candidates who pass
Adaptability Test - | will have to undertake Adaptability Test- Il as per policy in vogue. Adaptability Test- Il
is to select candidates who can adapt to the environment of Indian Air Force and are able to adjust to the
military way of life.

Note: Candidates who qualify the Selection Tests of more than one Group/Trade in Scheduled Test and
Rallies held during the cycle July to December 2018 and whose names appear in more than one PSLs
published on the same date i.e, 30 April 2019, shall be called for enrolment in only one Group/Trade as
per the requirement of IAF. President CASB reserves the right to allocate any Group/Trade to a
candidate whose name figures in more than one PSL published on same date. If a candidate absents or
expresses unwillingness to join IAF for the Trade/Group in which he is called for enrolment, his
candidature shall get automatically cancelled for all existing PSLs.

Phase - Il

23.  Medical Examination. Candidates who qualify Adaptability Test-Il will be issued with medical
appointment letter at respective ASCs. It can also be downloaded under candidates login on CASB web
portal www.airmenselection.cdac.in for their medical examination at designated Medical Boarding
Centre (MBC) on specified date. Medical Examination shall be conducted by Air Force Medical Team
as per IAF medical standards and policy in vogue on subject issue. Medical examination would also
include Baseline Investigation of :-

(@) Blood Haemogram - Hb, TLC, DLC  (b) Urine RE/ME (c) Biochemistry

(i) Blood Sugar Fasting & PP (i) Serum Cholesterol (jii) Urea, Uric acid, Creatinine

(iv) LFT - Serum Bilurubin, SGOT, SGPT (d) X- Ray chest (PA view) (e) ECG (R).

Note. Candidates are advised to get tartar and stains removed from their teeth before appearing for the
Medical Examination. Ears should be free of wax. Candidates should be prepared to stay for the medical
test for four to five days under their own arrangement. No TA/DA will be admissible. Candidates using
corrective glasses must be in possession of prescription from ophthalmologist bearing stamp and
registration number and it should not be more than one month old. Passing in the medical examination is
not a guarantee for employment in Indian Air Force.

GENERAL

24. General instructions for candidates are as follows:-
(@) Candidates must indicate five choices of examination centre and three choices of ASCs in
order of preference while filling up the online application form. However, Central Airmen Selection
Board reserves the right to allot any centre other than those mentioned in the application.
(b) REQUESTS FOR CHANGE OF EXAMINATION CENTRE OR DATE OF SELECTION TEST
WILL NOT BE ENTERTAINED.
(c) Candidates not reporting for the test on due date and time will not be accommodated on other
dates/shifts.
(d) Duplicate / Incomplete / erroneously filled applications shall be rejected.
(e) Candidates should be prepared to stay for the entire duration of the tests under their
own arrangement. No TA/DA will be admissible.
() Incase, a candidate clears all the stages of Selection Procedure then the upper age limit as
on date of enrolment shall be 21 years.
(9) Candidate should apply only once in response to this advertisement.
(h) Candidature of candidates who apply MORE THAN ONCE IN RESPONSE TO THIS
ADVERTISEMENT AND OBTAINS (different registration numbers for Group ‘X, Group ‘Y’ or both,
SHALL BE REJECTED.

25. If there is any variation between English & Hindi/any other regional language versions of the
advertisement, English version may be taken as authentic.

26. Any CORRIGENDUM/CHANGES/UPDATES shall be available ONLY on CASB webportal
www.airmenselection.cdac.in and NO INTIMATION SHALL BE GIVEN IN ANY NEWS PAPER/ANY
OTHER MEDIA. All candidates are required to see the website of this office from time to time.

HOW TO APPLY

27. Online registration for the Selection Test will be available from 03 JULY 2018 on
www.airmenselection.cdac.in and will close on 24 JULY 2018. Detailed instructions on how to
registerffill-up application form are available on the website. Candidates are to strictly follow the given
instructions.

28. PROVISIONAL SELECT LIST (PSL). THE PSL (MERIT-WISE) WILL BE PREPARED
AFTER THE COMPLETION OF SELECTION TEST AND THE SAME BE DISPLAYED AT ALL THE
AIRMEN SELECTION CENTRES (ASCs) AND ALSO ON WEBSITE www.airmenselection.cdac.in ON
30 APRIL 2019. INCLUSION OF NAMES OF CANDIDATES IN THE PSL DEPENDS UPON THE
PERFORMANCE OF THE CANDIDATES IN THE EXAM AND ALSO SUBJECT TO MEDICAL FITNESS.
INCLUSION OF NAME IN PROVISIONAL SELECT LIST (PSL) DOES NOT GUARANTEE AUTOMATIC
ENROLMENT. ENROLMENT IS STRICTLY IN ORDER OF MERIT SUBJECT TO MEDICAL FITNESS,
AVAILABILITY OF VACANCIES, NOT EXCEEDING THE AGE OF 21 YEARS ON DATE OF
ENROLMENT AND MEETING ALL THE LAID DOWN ELIGIBILITY CRITERIA AS AND WHEN CALLED
FOR ENROLMENT. THE VALIDITY OF THE PSL WILL BE 06 MONTHS FROM THE DATE OF
DISPLAY AND WILL BE APPLICABLE ONLY FOR INTAKE/ENTRY 02/2019.

ENROLMENT LIST - List of candidates finally called for enrolment in intake 02/2019 will be
published on 10 June 2019. Separate call letter will be sent to the candidates called for enrolment.

ONLINE REGISTRATION BY UNMARRIED MALE CANDIDATES FOR SELECTION AS AIRMEN IN
INDIAN AIR FORCE

Eligible candidates to log on to www.airmenselection.cdac.in or_www.careerindianairforce.cdac.in for
online registration and guidelines for filling up the form online between 03 July 2018 to 24 July 2018
(both days inclusive).

FOR ANY QUERY CONTACT, PRESIDENT, CENTRAL AIRMEN SELECTION BOARD, BRAR
SQUARE, DELHI CANTT, NEW DELHI - 110010, TELEPHONE NO. 011- 25694209 /25699606 AND
E-MAIL : casbiaf@cdac.in OR LOG ON TO CASB WEB PORTAL www.airmenselection.cdac.in
UNDER CANDIDATE’S LOG IN. For queries pertaining to filling up of online application form,
candidates may also contact on Telephone No. 020-25503105/25503106.

FOR CAREER DETAILS, PROMOTION PROSPECTS, POST RETIREMENT BENEFITS,
DETAILED SYLLABUS, MODEL QUESTION PAPERS, PROVISIONAL SELECT LIST AND
ENROLMENT LIST, LOG ON TO CENTRAL AIRMEN SELECTION BOARD WEB PORTAL :
www.airmenselection.cdac.in

DISCLAIMER
The terms and conditions given in the advertisement are guidelines only and orders issued

by the Government as amended from time to time will apply for the selected candidates.

DAVP/ 10801/11/0015/1819
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SHRILAL BAHADUR SHASTRI RASHTRIYA SANSKRIT VIDYAPEETHA

(DEEMED TO BE UNIVERSITY)
A Central Autonomous Body-Under M/o of HRD, Govt. of India
B- 4, Qutub Institutional Area, Katwaria Sarai, New Delhi - 110 016
Tel. 011-46060506/559 Fax: 011-26533512, 26520255 Website-www:slbsrsv.ac.in

Advertisement No. 01/2018

Applications in the prescribed format are invited from the eligible
candidates for the following teaching posts through direct mode of
recruitment:-

Code| Name of the posts and Subject, Number of posts

No. |Scale of pay
Professor Education : 01-UR, Sahitya: 01-UR,
1 Pay-Level-14 Veda: 01-UR, Research &

Publication - 01 - UR - Lien vacancy
till 27.08.2020 or until further orders,
whichever is earlier,

(Pre-revised- PB-4:
Rs.37400-67000 +
AGP Rs.10000)

Vyakaran: 01-UR, 01-UR-Lien
vacancy till 25.08.2019 or until further
orders, whichever is earlier, 01-SC,
Education-02-UR, Veda: 01-UR

Jyotish:01-UR, Vastu Shastra-01-
UR, Advait Vedanta-01-UR,
Vishishta Advait-01-UR, Yoga-01-UR

Associate Professor
Pay Level-13-A,
(Pre-Revised-PB-4:
Rs.37400-67000 +
AGP Rs.9000)

T:2

Education — 12 : 06-UR, 01-SC, 04-
OBC, 01-VH, Vyakaran : 01- OBC,
Paurohitya : 01 -OBC, Sahitya-02 -
UR, Sociology-01-UR
Dharmashastra-02- (01-UR, 01-
OH), Advait Vedanta-01-OBC,
Environment Studies-01-UR
Yoga-02-UR. Vastu Shastra-02-UR

Assistant Professor
Pay Level-10
(Pre-Revised- PB-3:
Rs.15600-39100 +
AGP Rs.6000)

T:3

The application form along with general information and instructions
can be downloaded from the office website "www.slbsrsv.ac.in".
Applicants are required to enclose a Demand Draft of Rs. 250/- (Rs.60/-
for SC/ST candidates) in favour of "Registrar, S.L.B.S.R.S.
Vidyapeetha" drawn on any Nationalized Bank payable at New Delhi.
Separate application form should be submitted for each post. The PWD
candidates are not required to deposite any fee. The application form
shall not be provided by Cash/Speed Post/Registered post or any other
mode. Application should be addressed to the "Assistant Registrar
(Selection) - Recruitment Cell, Shri Lal Bahadur Shastri Rashtriya
Sanskrit Vidyapeetha (Deemed to be University), B-4,Qutab
Institutional Area, Shaheed Jeet Singh Marg, New Delhi-110016". The
closing date for submission of duly filled in application is 16.07.2018.

REGISTRAR

NAIMISHAM CAMPUS, MANASAGANGOTHRI, MYSURU - 570 006

(Ph: 0821-2502000/2502100, Web: www.aiishmysore.com)

ADVERTISEMENT NO: 05/2018

The director, AlISH, Mysuru invites applications for the following posts to be filled on Deputation/Regular

basis:

1. Chief Accounts Officer:( Group - A) - 01 Post

Name of the post Chief Accounts Officer
Category UR

Number of Posts One (01) post.

Age for Direct Recruitment | Up to 40 Years.

Scale

Level 11 of pay matrix under VIl pay commission.

Essential Qualification for
Direct Recruits:

a. Post Graduate in Commerce or M.B.A with Specialization in
Finance from a recognized University or A.C.A/l.C.W.A

b. Five Years of Regular Service in the Grade pay of %5400/-or
Seven years of regular service in the grade pay of 34600/-
or 6 years of regular service in the grade pay of ¥4800/- in Central/ State
Govt/Govt. Autonomous Body.

Essential Qualification for
Deputation:

a. Post Graduate in Commerce or M.B.A with Specialization in
Finance from a recognized University or A.C.A/l.C.W.A.

b. Transfer on Deputation of Officers holding analogous post of
Accounts Officer in the Grade pay of 5,400/- with 5 vyears
of regular service with experience in finalization of Accounts.

Desirable Qualification

Knowledge of Computer Applications / Management Information Systems.

Upper Age for Deputation

56 Years.

2. Accounts Officer - 1 post - (On Deputation)

Age Below 56 years
Category UR
Pay Band Level 7 of pay matrix under VII pay commission

EN 13/31

Essential Qualification for
Deputation:

Officers of the Central Organized services/Autonomous Bodies/State Govt’s
in level 7 of pay matrix under VIl CPC with 3 years service or persons in level
6 of pay matrix under VII CPC with 6 years service are eligible to apply.
Degree of a recognized university.
(Preferable in commerce).
ii. 6 years of experience in supervisory capacity in Accounts Section.
ii. Age should not exceed 56 years as on the closing day for

submission of the applications.

T geaq i

T HATAT, WA TR
NATIONAL JUTE BOARD
Ministry of Textiles, Govt. of India
3A & 3B Park Plaza, 71, Park Street, Kolkata - 700 016
Email: jute@njbindia.in Web: www.jute.com

i

& JUTE BOARD

Period of Deputation:

Initially for a period of 1 year likely to be extended on yearly basis (Subject to
Maximum of 5 years)

Desirable Qualification:

Knowledge of FR/SR and GFR and other rules of Government of India.

3. Hindi Translator — 1 post — (On Direct recruitment) (UR-01)

Age

Below 30 years

Pay Band

Level 6 of pay matrix under VIl pay commission

REQUEST FOR

DEPUTATION - DIRECTOR LEVEL POSTS

Ref No: NJB/Sect/Deputation/2018-19 Date: 12.06.2018

National Jute Board (NJB), is a Statutory Organization established
under the Ministry of Textiles, Government of India, as per National
Jute Board Act, 2008 for the Development of Cultivation, Manufacture
and Marketing of Jute and Jute Products and for matters connected
therewith and incidental thereto.

NJB invites Applications for filling up of three Posts of Directors,
Location-Kolkata on deputation in the revised Pay Matrix of Level-13
Rs. 1,23,000/- to Rs. 2,15,900/- (Pre-revised PB-4 — GP Rs. 8700/-)
following the Composite Method including Short Term Contract. Officers
working in the similar field in analogous posts or with 5 years regular
service in level-12 Rs. 78,800/- to Rs. 2,09,200/- (Pre-revised
PB-3 GP Rs. 7600/-) in any of the Organized Services / Posts in the
Central or State Government or Statutory/Autonomous Organizations
or Public Undertakings are eligible to apply. The three posts
are mentioned below:-

Sl. Name of No. of Scale of Age
No. Post Vacancies Pay Limit
1. | Director, Finance | 01 (One) Level-13 55
& Economic UR-1 Rs. 1,23,000/- to
Services Rs. 2,15,900/-

2. | Director, Market | 01 (One) Level-13 55
Promotion & UR-1 Rs. 1,23,000/- to
Scheme Rs. 2,15,900/-
Implementation

3. | Director, 01 (One) Level-13 55
Technology UR-1 Rs. 1,23,000/- to
& Technical Rs. 2,15,900/-

Interested Candidates are requested to visit the website of National
Jute Board www.jute.com for further details. Last date of receipt of
application is 45 days from the date of publication of this advertisement.

Secretary

Essential Qualification

i. Atleast a Il Class Master’s degree in Hindi of recognized University or
equivalent.

ii. English as a subject at graduate level.

iii. Certificate/ Diploma in Hindi translation.

Desirable

Two Years experience in translation from English to Hindi and Vice-Versa.

4. Assistant Audit Officer (IAC) — 1 post — (Deputation/Direct)

Name of Post

Assistant Audit Officer(IAC)

Number of Posts

1 (one)

Classification

Group ‘B’ Non-Gazetted.

Age for Direct recruitment

Below 30 Years

Pay band & G. Pay

Level 7 of pay matrix under VIl pay commission

Method of recruitment

Deputation / Direct recruitment.

Period of Deputation

Initially for a period of 1 year Likely to be extended on yearly basis (Subject to
maximum of 5 years).

Eligibility for deputation:

Essential Qualification:

Officers of the Central Organized services/Autonomous Bodies/State Govt’s:

i. Graduate from recognized university.
(Preferably in Commerce) with SAS or 3 months training in cash and
accountancy conducted by ISTM.

ii. 3 years experience in accounts and audit.

iii. Knowledge of work experience of government Rules and Regulations.

iv. Age should not exceed 56 years as on the closing day for submission of
the applications.

Eligibility for Direct
recruitment:

Essential Qualification:

i. Graduate from recognized university.
(Preferably in Commerce) with SAS or 3 months training in cash and
accountancy conducted by ISTM.

ii. 3 years experience in accounts and audit.

iii. Knowledge of work experience of government Rules and Regulations.

Desirable Qualification:

Knowledge of Computers.

(National Jute Board)

EN 13/33

Interested candidates may please visit the Institute website ‘www.aiishmysore.in’ for details as regards to
educational qualification, age, experience, category etc., and general instructions with regard to applying
for the posts. The application forms downloaded from the website should accompany the prescribed
application fee for all posts otherwise the application will be rejected.

The last date for submission of filled in application forms is 27.07.2018 at 5.00 p.m

Director reserves the right to non-filling of all or any of the posts notified as above.

Mysuru
Date: 08.06.2018

EN 13/20 Sd/-DIRECTOR
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Balmer Lawriez Co. Ltd. .

(A Government of India Enterprise)
(A Miniratna - | PSE)
Regd. Office: 21, N S Road, Kolkata-700 001
CIN: L15492WB1924G0I1004835, Website: www.balmerlawrie.com
For Email id and Phone No. refer web advertisement

Employment News

SINCE 1867

Minimum Post
Qualification
Relevant Experience

Grade SBU/Functi Minimum Qualification
(Pay Scale) y “t',‘ fon = (only AICTE / UGC approved
T ocation Institutes / Universities)

Max.
Age

Reservation
Details

Position

Head E6
[Operations] - (90000 -
G&L 240000)

Greases &
Lubricants
(G&L), Kolkata

Full time regular 47 Unreserved

Engineering Graduate years

20 years

Dy Manager E2 Unreserved
[Project Logistics] (50000 -

— East 160000)

Logistics
Services,
Kolkata

2 years full time regular
Post Graduate Degree/
Diploma (MBA / Equivalent)

Degree Holders:
32 years

Degree Holders: 5 years
Diploma Holders: 9 years
(3 years Experience in the
field of Project Logistics is

MANDATORY)

Diploma Holders:
35 years

Degree Holders: 5 years OBC
(Non-
Creamy

Layer)

Deputy Manager E2
[Project Logistics] (50000 -
— South 160000)

Logistics
Services,
Hyderabad

2 years full time regular Post

Graduate Degree/ Diploma
(MBA/ Equivalent)

Degree Holders:

32 years Diploma Holders: 9 years
(3 years Experience in the
field of Project Logistics is

MANDATORY)

Diploma Holders:
35 years

Degree Holders: Unreserved

32 years

Deputy Manager E2 Degree Holders: 5 years
[Project Logistics] (50000 -

— West 160000)

Logistics
Services,
Mumbai

2 years full time regular Post

Graduate Degree/ Diploma

Diploma Holders: 9 years
(MBA/Equivalent)

(3 years Experience in the
field of Project Logistics is
MANDATORY)

12 years

Diploma Holders:
35 years

Scheduled
Tribe

Deputy Manager E2 35 years
[Sales] — (50000 -

Freight Forwarding | 160000)

Logistics
Services,
Ahmedabad

3 years Graduate
(Non-Engg.) [Any Discipline]

Deputy Manager E2
[Freight (50000 -
Forwarding] 160000)

Logistics
Services, Pune

3 years Graduate
(Non-Engg) in any discipline

Unreserved

* Thisisthe currentlocation for the post. However, this is an all India Advertisement. Hence, the place of posting can be anywhere in India or abroad.

** Thisis only indicative. Panel may be drawn from the recruitment process to fill dropout or future vacancies.

Note:

1. PwBD (Persons with Benchmark Disabilities) are eligible to apply for all the positions

2. Maximum age is relaxable by 5 years for SCs/STs & 3 years for OBCs (Non-Creamy Layer). For Persons with Disabilities, candidates' age is relaxable by 10 years [15
years for SCs/STs & 13 years for OBCs (Non-Creamy Layer)]. For Ex-Servicemen & Commissioned Officers including Emergency Commissioned Officers or Short
Service Commissioned Officers, maximum age is relaxable by the length of military service increased by 3 years.

For details & to apply, log-on to Careers at http://www.balmerlawrie.com/pages/currentopening
Last Date for Submission of Applications: 13th July, 2018

EN 13/10

UNIVERSITY SCHOOL OF
ENVIRONMENT MANAGEMENT

CSIR-NATIONAL GEOPHYSICAL

Ministry of RESEARCH INSTITUTE

Corporate HRR Uppal Road, Hyderabad - 500 007 7 O B a1y, few Delhi-78
r H Sector-16 C, Dwarka, New Delhi — 110 078
e Affairs ADDENDUM TO THE CSIR-NGRI ADVT. No. 3/2017 D Gl

Advertisement for the post of one JRF/JPF

Position. Junior Research Fellow (FRF)/Junior Project Fellow
(JPF) (one) for G.B. Pant National Institute of Himalayan
Environment and Sustainable Development (GBPNIHESD) (Gol)
funded project entitled “Assessment, Documentation and
Validation of Sustainable Traditional Management Practices
with Special Emphasis on Carbon Sequestration and Livelihood
Improvementin Eastern Himalaya”

Qualification: M.Sc./M. Tech (Botany/Zoology/Environmental
Sciences/any branch of Life Sciences/Biology) passed in Good
Second Class. Willingness for extensive field-works in Eastern
Himalayan terrain is highly desirable. Preference will be given to NET
qualified candidate; however, non - NET candidate may attend the

Government of India Attention of all the applicants is invited to CSIR - NGRI
Advt. No. 3/2017 for Technician - 1/ Group Il (1) posts. Out
of 37 posts of Technician - 1/Group Il (1) (post codes T-1 to
T-14), four (04) posts are reserved for Ex Servicemen.
Accordingly, only Ex Servicemen candidates, eligible as
on 29-09-2017, may apply through the link available on
www.ngri.org.in from 14-06-2018 till 16-07-2018. The

detailed advertisementis available on NGRI website.

(Competition
Commission of India)
Appointment of Two
Members
Ministry of Corporate Affairs,
Government of India, New
Delhi

The syllabus for Examination / Test for these posts is

invites  applications | | ayailable @www.ngri.res.in.

from Indian Nationals for two | | Those Ex Servicemen candidates who have already | | | Mterview . ,
} . ) Age: Not exceeding 28 years (age relaxation of 5 years for
posts of Member in the applied against Advt. No. 3/2017 need not apply again. No SC/ST/PH).

Fellowship: (i) Rs. 25,000 per month + HRA/as perrules (NET)

(i) Rs 16000 per month + HRA/ as per rules (Non-NET)
This position is purely temporary and shall be on year to year basis,
co-terminus with project, whichever is earlier. Selection for
respective position shall not confer any right of regular appointment
inthe University.

application from any candidate other than Ex-Servicemen

Competition Commission N ———

Controller of Administration
EN 13/18

of India. Member shall be

paid a consolidated monthly

salary of Rupees four lakh
only. He shall not be entitled
to house and car.

For application format,
eligibility conditions,
requisite  qualifications
and other details, log on to
Ministry's website www.mca.

gov.in, the Commission's

website www.cci.gov.in or
Department of Personnel
& Training's website
(http://persmin. nic.in).

Applications in the
prescribed format, duly
completed should reach
Shri  Abhijit Phukon,

Deputy Secretary,

Ministry of Corporate
Affairs, Room No. 527,
'A' Wing, 5th Floor,
Shastri Bhawan, Dr.
Rajendra Prasad Road,
New Delhi-110001

by 02.08.2018 (5:30 PM).

latest

davp 07101/11/0012/1819
EN 131

2018 (11.00 am), at University School of Environment Management,

EN 13/35

Eligible candidates may appear for walk-in-Interview on 17th July

Guru Gobind Singh Indraprastha University, Dwarka, Sector 16-C,

New Delhi-78. (Dr. Tuisem Shimrah)
Principal Investigator

We take utmost care in publishing result of the various
competitive examinations conducted by the UPSC, SSC,
Railway Recruitment Boards etc. Candidates are however
advised to check with official notification/gazette. Employment
News will not be responsible for any printing error going
inadvertently.

IMPORTANT NOTICE

WWW.JOBRIYA.COM
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Pol

Neppwa®

National Institute for Empowerment of Persons with
Multiple Disabilities (Divyangjan) (NIEPMD)

&

(Govt.of India, Dept.of Empowerment of Persons with Disabilities (Divyangjan), Ministry of Social Justice &

Empowerment)

Muttukadu, East Coast Road, Kovalam (P.O), Chennai - 603 112. Tamil Nadu - India.
Phone: 044 -27472104, 27472113, 27472423, 27472046, Toll Free No: 18004250345
https://niepmd.tn.nic.in E-mail : niepmd@gmail.com, niepmdhrd@gmail.com

Admission Notice - 2018-19 Sessions

Course

Eligibility

Application Fee (Rs.)

Lasl Date

Bachelors of Physiotherapy (BPT)
(4%2years)

10+2 (Higher /Senior Secondary Examination) or equivalent with
subjects Physics (P) Chemistry (C) & Biology (B)

Admission through State
selection committee

Will be notified by Selection committee
Directorate of Medical Education,

Spectrum Disorder (ASD) (2 years)

D.Ed Spl Edu ASD (or) B.Ed.SE-MR/MD or B.Ed. General Educ-
ation with D.Ed, Spl.Edu.-MR/MD with 50% marks

M.Ed .Special Education in Multiple
Disabilities (MD) (2 years)

B.Ed SE MD/ASD/DB/ MR B.Ed General Education and D.Ed Spl
Edu MD/ASD/DB/MR with 50% marks

Bachelors of Occupational Therapy (Tamil Nadu) Chennai.
(BOT) (472 years)
Bachelors of Audiology and Speech | 10+2 or equivalent with Physics (P) Chemistry (C) Biology Rs. 500/- (Rs. 350/- 17.07.2018
Language Pathology (B.ASLP) * (B) and any one of Mathematics/ Computer Science /Statistics/ for SC/ST/PH)
(4 years) Electronics/Psychology with minimum of 50% Marks. Relaxation

in the qualifying marks shall be as per rules and regulations of

State (or) Central government
PG Diploma in Developmental Thera-| Bachelor degree in Medical Science, Physiotherapy, Occupational |Rs.500/-( Rs.350/- 07.08.2018
py (MD : Physical & Neurological) Therapy, Speech Therapy etc., with 50% marks. for SC/ST/PH)
PG Diploma in Early Intervention Occupational Therapy, Bachelors in Physiotherapy, BASLP,
(PGDEI) (1 year) Master in Child Psychology, B.Sc in Nursing, with 50% aggregate

mark in case of General candidate and 40% mark in case of SC/

ST candidate are eligible to apply for this course.
B.Ed. Special Education in Multiple | A Bachelor/Master Degree from an UGC approved University in Rs.500/-( Rs.350/- 23.07.2018
Disabilities/Autism Spectrum Disor- | any of the secondary school subjects (OC-50% BC /BCM-45% for SC/ST/PH)
der/Deaf blindness (2 years) MBC/DNC-43%, SC/ST-40% PH-a minimum pass.
M.Ed. Special Education in Autism B.Ed Special Education ASD (or) B.Ed General Education and Rs.500/-( Rs.350/- 23.07.2018

for SC/ST/PH)

D.Ed. Special Education in Autism
Spectrum Disorder (ASD)/Cerebral
Palsy (CP)/Deafblindness (Db)/

Multiple Disabilities (MD) (2 years)

10+2 or equivalent with 50% of marks
45% for SC/ST/PH

As per All India Online
Aptitude Test
(AIOAT)-2018

As per Rehabilitation Council of India
(RCI) All India Online Aptitude Test
(AIOAT)-2018 norms.

Ref : www.rehabcouncil.nic.in

Ref : www.niepmd.tn.nic.in

(Senior) (10 Months)

Certificate Course in Care Giving 8th Pass or equivalent Nil 15.08.2018 for Batch-I
(A-LEVEL) (3 Months) 15.12.2018 for Batch-ll
Certificate Course in Care Giving 8th Pass or 10th pass or equivalent and should have completed
(B-LEVEL) (6 Months) Primary training /Previous Sahyogi course/RCI Primary

training course
Certificate Course in Care Giving 10th Pass Rs.100/- 15.08.2018

For details on application process : eligibility, norms, guidelines and curriculum refer to respective prospectus in https://niepmd.tn.nic.in

Scholarships available for North East Students
SC/ST/PH Scholarships as per respective State Govt./Central Govt. schemes are applicable.

* Renewal of Affiliation in process.

2

<  Subject to approval of RCI.

Director, NIEPMD

davp 38118/11/0003/1819 EN 13/28
Government of India FORMAT OF APPLICATION FORM
H H : H 1. Advertisement No. :
National Institute of Fisheries Post ; o ne o e post.
iNni 3. Post applied for :
HarveSt TGChnOIOQy and Tralnlng 4. Name of Employment Exchange where registered, if any :
P.B. No. 1801, Foreshore Road, Cochin-682 016. 5. Employment Exchange Registration No., if any :
No. A1/2-2/2012 Date : 07.06.2018 6. Name of the applicant (Mr./Miss./Mrs.) :
NOTIFICATION In block letters
Sub :- Filling up of Post of Salesman in NIFPHATT-reg 7. Date of Birth Date  Month Year
Applications are invited to fill up the following post in the National Institute of |
Fisheries Post Harvest Technology and Training which is a subordinate office under , )
the Ministry of Agriculture and Farmers Welfare, on Direct Recruitment basis: 8. Father's Narfne -
1. Name of the Post  : Salesman 9. Address (in fUll) @ ..oooooeiiiee e
No. of Posts -0ne (Reserved for ST) s
Pav Band - Level-2 in Pav Matrix Rs. 19900-63200/-
E“’éibimy _ vere inray Matrx 10. Nationality :
Essential : 1. Bachelor's Degree in Zoology or Fishery Science or 1; \C/)Ve;:eioryéo \ghlch belong \((SC/LST/QBC) :
Home Science from a recognized University or Vocational 13' Whether Pr):- t'arvlllce|r_r|1and§ es 3) Y No) -
Higher Secondary Education (VHSC) in Fish Processing ’ etner Fhysically Handicappe ( s’ O).'
Technology. 14. AcaQem|c/Te9hmcal/l?rofe;smnal qugllflcatlons . 3
2. Two years experience in marketing of fish product or (Beginning with matriculation level with photocopies of certificate)
catering. SI. |Name of | Year of Univ./ Div. /Class/ |Subjects |% of
Age : No. [Exam Passing Board Grade Marks
Eligible candidates should send their applications in the given proforma alongwith
attested copies of certificates of qualification and experience to the Director, National 15 Experience (attach photocopies of certificates in support of experience) :
Institute of Fisheries Post Harvest Technology & Training, P.B. No.1801, - . -
. . o . Sl. |Name of |Period Designation | Pay Scale/ | Nature Reasons
Foreshore Road, Cochin-682016, within 30 days from the date of publication of this .

. . . . No. |Employer/ [From -To Pay of Duties | for
advertisement. The Registration No. of the Employment Exchange should be noted in Org leaving
the application form. The envelope should be superscribed “Application for the Post :
of Salesman”, as the case may be.

Applications received after due date or found incomplete in any other manner will not
be considered.
(Dr. M.K. CHOUKSEY)

WWW.JOBRIYA.COM DIRECTOR

| solemnly declare that the statement made by me in this form are correct to the best
of my knowledge and belief.

Dated (Signature of the Candidate)

EN 13/14
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ADMISSION NOTICE

NATIONAL INDUSTRIAL TRAINING CENTRE, NEW DELHI

Applications are invited for admission in the next session of the
craftsmen Training Scheme of Government of India, Ministry of Skill
Development and Entrepreneurship, Directorate General of Training
for admission in the following trades for the session starting w.e f.
August, 2018. The particulars of the trade, qualification for admission 1.
and duration of trades offered are given as below:

Trade Name Training Admission
Period Qualification

1. Certificate: Successful trainees are awarded National Trade
Certificate by National Council for Vocational Training (NCVT),
Government of India which is the recognized qualification for
recruitment to subordinates post and services under the Central 1
Govt. and States Govt.

2. Selection Process: 50% seats in all trades were filled on first
come first serve basis and remaining 50% seats will be filled on
meritbasis.

3. Age: The age of the candidate must be at least 14 years or more
asonAugust1,2018.

4. Scholarship: After the admission, for the reimbursement of fees,
Candidates of Reserved Category of all trades can apply in the
scholarships schemes of the Government of India. 2.

5. How to apply: Prescribed application brochure can be obtained

from the institute on cash payment of ¥ 200/- in person or through
post by sending a DD of ¥ 250/- per form or can be downloaded
from the institute's website.
Note: The registration fee (non-refundable) of ¥ 500 should also
be attached in the form of demand draft payable in favor of
National Industrial Training Centre, New Delhi along with filled
in application form which can be deposited in cash to the counter
of the institution or by registered post on all working days (Monday
to Friday) 9:00 pm to4:00 pm.

b) JAG

e :
1. e # 7l goiaen ureel ofik qud 21 qarell W e I |

2. QTS e Ga SR d B @ ari@l d uRRefoal & SR ufkawie 8 |l & |
3. fawga Afefbas ok SR & o, wuar www.joinindianarmy.nic.in o= <ig |

6. For more Information log on to Institute's website at : Note :
www.nitcindia.com .
7. Last date for admission: July 15,2018 Director

NATIONAL INDUSTRIAL TRAINING CENTRE, NEW DELHI
30-34, Sewak Park, Dwarka Mor Metro Station, Piller No.771,

Main Najafgarh Road, New Delhi-110059
Ph. : 011-49054455, 65473376

RECRUITIVIENT www.employmentnews.gov.in

ferfoRa @l @ forg amae SHfa fby o € -

() SToqddT HHIE (AR Th-ra!) TAHLAL Iy Wi A 45a1 aregsA et 2019 §¥N UG AfRa
T gg ¥ gARd A BB B Al (T SR Afkem) & forg|

(@) STBIerd Hal HHRE (AR Th-Ial) LTS, Wil AT 2297 USTHH A 2019 UIGTHH BT
Health Sanitary 1year | Passed the X" class A Afem aparforal ) ’
Inspector examination i _W ok @ forl _ )
2. | Physiotherapy | 63 | 1year |Passed the X" class () 521 JFeqpIfeF HaT FHHIIE (AH-) Go§ Ud 237 Acupierr HaT HHIL (Th-Hl) Afeetm
Technician examination UIGIHH (@18 2019) H FH T ATl |
3. | Dental Lab 52 2years | Passed the X" class 2. ST smded fifea o T@ geitr -
; ;e?nl'c'an 3 Exam'zamonx”m @) T ey - 39 ik AfRkar- 05 Jong ¥ 02 s 2018
. | Radiology years | Passed the
Technician class examination (@) Stesh. - Y 3R Afeer - 19 e & 16 srmea 2018
(with science) (1) SrcdPIferd AT FHARM (@@l - gFY iR Afer - 12 Jag @ 09 s 2018

. Applications are invited for the following courses:-

(@) Short Service Commision (NT) NCC Special Entry Scheme 45™ Course Apr 2019 for
Men & Women (including Wards of Battle Casualties of Army personnel).

(b) Short Service Commission (NT) JAG Entry Scheme 22" Course (Men & Women)
Apr 2019 course for Law Graduates.

(c) 52" Short Service Commission (Tech) Men and 23 Short Service Commission (Tech)
Women Courses commencing in Apr 2019.

Online applications open as under:-
(@) NCC (Special)

(c) SSC(Tech)

TRAT 9l 91
JOIN INDIAN ARMY

RECRUITING DIRECTORATE WEBSITE: www.joinindianarmy.nic.in

et ufaftea

OFFICER ENTRIES

- Men & Women - 05 Jul to 02 Aug 2018.
- Men & Women - 19 Jul to 16 Aug 2018.
- Men & Women - 12 Jul to 09 Aug 2018.

1. Recruitment in the Army is totally transparent and free. Beware of touts.

2. The dates of opening and closing of online applications are liable to alteration, if the
circumstances so warrant.

3. For detailed Notification & latest updates, visit our website www.joinindianarmy.nic.in.

EN 13/7

davp 10601/11/0010/1819
EN 13/3

School of Archival Studies

National Archives of India
ADMISSION NOTICE
One Year Diploma Course in Archives and Records
Management 2018-2019 Session
Duration : 1st November, 2018 to 31st October, 2019
Objective : To train the candidates in various disciplines of Archival Studies viz.
Records Management, Conservation, Reprography and Information Sciences and to
produce highly competent professionals in the field of Archives.
Eligibility : M.A ( History) second class with minimum 50% marks in aggregate with
one optional paper in Modern Indian History (Post 1750 period.) from a recognized
University.
Or
M.A. in other streams of Social Sciences i.e. Anthropology, Economics, Political
Science, Sociology, Linguistics, etc. with minimum 50% marks from a recognized
University.
Or
M.Sc. in Applied/Physical Sciences with minimum 50% marks froma recognized
University.
Out of total 30 seats, 10 seats are reserved for Master Degree in History and 10 seats
for other streams, i.e. M.A. in Social Sciences, M.Sc in Applied/Physical Sciences etc.
and 10 seatsare reserved for sponsored candidates.
Reservation: Reservation of seats as per Government of India norms for SC/
ST/OBC/person with disability.
Age : Below 30 years for private candidates and below 50 years forsponsored
candidates.
Selection : For 20 seats meant for Private Candidates, admission would be made
through a written test followed by an interview. Admission is made purely on merit
basis. For sponsored candidate there is no entrance test and they are admitted purely
on the basis of sponsorship of the employer/department and recommendation of the
Selection Committee.
Scholarship : Ten scholarships of the value of Rs.1500/- p.m. are awarded purely on
the basis of merit. Six Stipends of Rs.1000/- p.m. are awarded to sponsored
candidates.
Registration Fee : Application along with attested copies of educational qualification
and registration fee of One Year Diploma Course is Rs. 100/- (Rupees one hundred
only) for Indian and SAARC countries and US$ 40/- from foreign candidates (excluding
SAARC countries) through crossed Indian Postal Orders/Bank Draft in favour of
Administrative Officer, National Archives of India, Janpath, New Delhi-110001, be
sent to the Director General of Archives, National Archives of India, Janpath, New
Delhi-110001. Sponsored candidates should apply through proper channel, as
Registration fee for both private and sponsored candidates be sent to The Director
General of Archives, National Archives of India, Janpath, New Delhi-110001.

Sponsored candidates should apply through proper channel

Course Fee : Rs. 1500/-(Rupees one thousand five hundred only) for both private and
sponsored candidates including SAARC countries and US $ 500 (for foreign
candidates), non- refundable, to be paid at the time of admission.

Last date of receipt of application : 14th September 2018

Boarding & Lodging : The School has no such facilities.

FORMAT OF APPLICATION
DIPLOMA COURSE IN ARCHIVES AND RECORDS MANAGEMENT 2018-2019
SESSION

Name of Applicant
Father's/Husband's Name
Age (Write Date of Birth also)

Attested
Photograph

:[] General [ J]SC []ST [JPH [] OBC

Category

Postal Address &
Tel.No./E-mail ID if any
Permanent Address

7. Name & address of the
Sponsoring Department,

if Employed

Post held at present

9. Details of crossed Indian
Postal Order/Demand Draft
What language (including Indian :
languages) can you read,

write or speak. Give particulars
and state the examination(s)

if any passed in each.

11. Academic Qualification (enclose attested copies of testimonials)

ar ON-~

o

©

10.

Examination Subject | Year of Division | Percentage Name of
Passed Passing of Marks University
Date :
Signature of Candidate
WWW.JOBRIYA.COM Signature and Seal of the sponsoring authority
Fax/Telephone No.
EN 13/25 e-mail:
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RITES LIMITED @N Goods and Services Tax Network

(A Govt. Of India Enterprise) Regd. & Corporate Office: East Wing, 4th Floor, World Mark-1

RITES Bhawan, Plot No.1, Sector-29, Gurgaon — 122001

GOODS AND SERVICES TAX NETWORK Aerocity, New Delhi - 37
Applications are invited from dynamic, sincere and hard working Tel: 011-49111200 Website: www.gstn.org
qualified professionals for following posts: Goods and Services Tax Network (GSTN) invites application for the following positions to be filled on
S| Ve Post No. of Vacancies drj pUtatI?:hba;IS:'t' Eligibilit Pay & Perk
No.| No. UR | OBC| SC| ST|TotaI .ame o : e Position igibi ity . . ay erks
Following positions are on contractual basis in pay-scale: Vlce. President/ (a) Sgrvmg Officers of the Indlan. Revenue Thg pay .Of the .selected
Assistant Service (Customs & Central Excise) [IRS Officer will be fixed at one
130118 \(Jgal\;le/ts;’/Dl-CI;e,\:I/g%'\énvironment) 1 0 010 1 Vice President (C&CE)] or State Commercial Tax Departments | Level higher in the Pay
. (Services) currently in Level 11/12 of the Pay Matrix Matrix than what is drawn
2 |31/18| Deputy General Manager THo oo} (04 positions) approved as per CCS (Revised Pay) Rules, 2016. | by him/her in the parent
(Rope\{vay) (b) The maximum age limit would be 56 years | department. The Allowances
Numbfar.ofVacanmes n?ayvary L . L as on last date of receipt of applications. will be as per GSTN's policy
. Ii\lsllzlsn:jlrl‘?eiducatlonal Qualification and Experience criterion (c) Experience of 5-10 years in indirect tax including House Rent
— — (GST, Central Excise, Customs, VAT, Sales Allowance, Transport
VvC Post Emr;':iz:‘al MQITZI‘#:::I ai’ig?\t- A.‘g? Tax etc.) policy formation and implementation. | Allowance, Medical reimb-
No. Qualification Experience Limit Senior Manager (a) The candidate should be in Section ursement, LTA, Children
30/18| JGM/SDGM! | Full/Part time Degree in (HR-Deputation) Officer's grade in the parent department Education Allowance,
DGM Electr.ical Engineering/ JGM 14 (01 position) at Level-10 of the Pay Matrix (Pre-revised Telephone reimbursement,
(Safety, | Electrical & Electronics Grade Pay: Rs. 5400) in a regular/ Leave Salary and Pension
Enti/ﬁg:;gnt) E’;%';Zim%%%:j&:gﬁl 54 substantive capacity. Contribution, Performance
Engineering/Industrial SDGM | 12 years (b) Should have a minimum total work Linked Incentive (up to 50%
Engineering/Automobile experience of 9 years. of Basic Pay + DA) etc.
Engineering/Civil DGM 9 (c) At least 3 years of experience of Note: GSTN is not an
Engineering (Minimum handing Personnel and Establishment eligible office under the
2" class) matters in Central/State Government General Pool Residential
31/18|  Deputy Full time First Class Department or in a PSU/Autonomous Body. | Accommodation (GPRA)
ﬁ:::;lr %iggii;{;mﬁ}%’:}iﬂ:ﬁy 9 years yggrs (d) Complete awareness about the relevant | of the Directorate of Estates,
(Ropeway) | Automobile Engineering DoPT, MoF and other Guidelines pertaining Government of India.

Il Relaxations & Concessions: to Personnel & Establishment. matters of . Therefore, .officers already
Reservation/ relaxation/ concessions to SC/ST/OBC (NCL)/PWD/ goyerr)ment empl.oyees espgmally erutatlon in occupation of GPRA will
Ex-SM/ J&K Domicile would be provided against reserved posts Guidelines as revised from time to time. have to vacate the same
(where applicable) as per extant Govt. orders. (e) The maximum age limit is 56 years as on upon joining GSTN as per
PWD candidates suffering from not less than 40% of the relevant the date of receipt of application. Rules.

disability shall only be eligible for the benefit of PWD. Such PWD | | | 2 "Details of Job Description, Pay Scale, Eligibility, Experience, Perks etc. attached to the position
candidates shall be eligible for relaxation of 10 years in upper age limit. . i .
L. Nofee is required to be paid for applving to the above posts are available at https://www.gstn.org/current-openingsl/.
; d P PPYINg POSS. 3. Last date of receipt of applications: 14 days from date of publication in Employment News.

IV. Selection Process: 4 d eliqibl did v to:
After screening of documents, suitable number of eligible - Interested eligible candidates may apply to:

candidates shall be called for selection which may consist of Written | | [ Senior Manager (HR-Recruitment)
Test AND/OR Interview. The company reserves the right to shortlist | | | Goods and Services Tax Network (GSTN)
candidates for Interview out of eligible candidates. East Wing, 4th Floor, Worldmark-I
V. HowtoApply: Aerocity, New Delhi - 110037.
Interested candidates fulfilling the above laid down eligibility criteria | [ | 5. The applications of officers should be forwarded through proper channel along with Cadre Clearance,
are required to apply online in the registration format available inthe | | f y/igilance Clearance and attested copies of ACRS/APARSs for the last five years.

Career Section of RITES website, http://www.rites.com . o . .
VI. Important Dates: 6. A soft copy of the application may also be emailed to careers@gstn.org.in. EN 13/6

S.No. Particular Date N
1 Start date of online registration 19.06.2018 3 Government Of India, Department Of Space
2 Last date of online registration 10.07.2018 ’ Indian Space Research Organisation
3 Last date of receipt of hard As per detailed ad ] ISRO Propulsion Complex
copy of documents onwebsite e Mahendragiri - 627 133
4 Tentative date of selection process To be notified later

- - - Advertisement No./IPRC/RMT/2018/01 Dated: 30.06.2018
VIl.For further details, candidates may see the detailed
advertisement posted on RITES website www.rites.com under Applications are invited for the post of Scientist/Engineer 'SC' (Industrial Safety) in Level 10 of
Career Section Pay Matrix (356100-177500/-) at ISRO Propulsion Complex (IPRC) located at Mahendragiri,
EN 13/26 | | TirunelveliDistrict, TamilNadu.

Code No. Discipline p N‘:_Of Essential Qualification
Tribal Co-Operative Marketing Development osttions
. . . M.E./M.Tech. in Industrial Safety in First Class with an
Federatl(_)n Of Inqla LImItGd (TRIFED) aggregate minimum of 60% of marks (aggregate of all
(Ministry of Tribal Affairs, Govt. of India) semesters/years) or CGPA/CPI grading of minimum 6.5 on a
Fréds NCUI Bldg., 2nd Floor, 3, Siri Institutional Area . 10 point scale
53 August Kranti Marg, New Delhi-110016 022 Industrial 01 AND
] Tel : 011-26569064/26968247, Fax: 011-26866149 Safety Pre-eligibility qualification of B.E./B.Tech. in Mechanical or
APPLICATIONS INVITED ON URGENT BASIS Chemical engineering in First Class with an aggregate
. . - L minimum of 65% of marks (aggregate of all semesters/years)
TRIFED is a National level apex qrganlzatlon under the Ministry Qf or CGPA/CPI grading of minimum 6.84 on a 10 point scale
Tribal Affairs, Govt. of India, striving to promote the economic

development of tribal communities through marketing development - . } ) ) ) ; .
and sustained upgradation of their skills and products such as tribal | | Interested candidates may visit http://www.iprc.gov.in/ for detailed information, guidelines and

handicrafts, value added natural products and minor forest produce, applying. The portal willbe open forapplying from 02.07.2018 t0 20.07.2018.

invites applications for the following posts on regular basis :- Administrative Officer (Recruitment)

Sr. | Name of Pay Matrix/Level | No. of vacancies EN 13/21 ISRO Propulsion Complex
No. | post as per 7th CPC | & posts reserved for

1. Senior Level-6 02 ( Unreserved) F. No. A-12023/06/2016-Estt. | Development on deputation basis (including short

Assistant Rs. 35400-112400 Government of India term contract) is extended up to 26.07.2018. The

2. Senior Level-6 02 (Unreserved) - detailed vacancy circular is available on

Accountant | Rs. 35400-112400 MInIStry of Rural Development www.rural.nic.in. Those candidates who have

Applications are invited from dynamic, experienced and mofivated Department of Rural Development applied earlier need not apply afresh.

professionals/officials with right attitude for tribal cause. The Krishl Bhawan, New Delhi 2. The mgthod of filling up the post of Accounts
candidates working in TRIFED will be given preference and age Dated the 14th June, 2018  Officer vide O.M. no. of even number dated
relaxation. Extension of last date for submission of 20.02.2018 and vacancy circular published in
Eligibility criteria and other terms and conditions for the above posts application Employment News dated 10.03.2018 -16.03.2018
are given in the full text of the advertisement uploaded on TRIFED's | |n reference to the vacancy circular published in ©ON deputation/ absorption basis may be read as
website: http: /lwww.trifed.in. For details login to website : | Employment News dated 10.03.2018 - deputation basis (including short term
www.trifed.in. Last date for submission of application is 15/07/2018. | 16.03.2018, the last date of receipt of applications ~ contract) instead of deputation/ absorption basis .
Executive Director (I/c-P&A) | for filling up five posts of Accounts Officer in (R. K. Singh)

TRIFED | Level - 7 (Rs. 44,900-1,42,400/-) in the Pay Under Secretary to the Govt. of India

davp 43104/11/0026/1819 EN 13/29 | Matrix of 7th CPC in the Ministry of Rural EN 13/13 Tel. : 011-23384980
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K Twy

e GURU GOBIND SINGH
(‘&)Y INDRAPRASTHA UNIVERSITY

(Established by the Govt. of NCT of Delhi)
Sector-16 C, Dwarka, New Delhi — 110 078

Website : www.ipu.ac.in

ADMISSIONS TO Ph.D. & M.Phil PROGRAMME-2018-19

Online applications are invited for admissions to Ph.D.
Programme in the disciplines of Information Technology, Computer
Science & Engineering, Computer Applications, Electronics &
Communication Engineering, Mechanical & Automation
Engineering, Management, Chemical Technology, Bio-Technology,
Environmental Sciences, Medical Sciences, Physiotherapy,
Mathematics, Chemistry, Physics, English, Sociology, Law & Legal
Studies, Mass Communication, Education and M.Phil in English,
Clinical Psychology and Psychiatric Social Work. Details regarding
eligibility criteria, admission procedure, area of research and other
relevant information are available on the University Website:
http://lwww.ipu.ac.in & Academics 9 Research & Consultancy link.

LAST DATE FOR RECEIPT OF APPLICATIONS (Online):
03/07/2018 (Tuesday) up to 4.00 PM
DATES OF ENTRANCE TEST:
14/07/2018 (Saturday) & 15/07/2018 (Sunday)

IMPORTANT DATES

Note: Few categories of candidates are exempted from Entrance
Test. For details kindly refer to the Admission Brochure available at
University Website. However, all candidates need to fill up the online
application form. EN 13/34

THE GATEWAY

T0 A SUCCESSFUL FUTURE

Indian Institute of Management Ahmedabad
(IIMA) invites applications from individuals for
AICTE approved PGDM (Energy Management)

program for 2018-20 batch.

WHY YOU SHOULD JOIN ?

The Indian Power Sector is changing substantially
in its institutional arrangements for its regulation as
well as the structure. Major changes have been
introduced in the Power Sector through private
participation, reforms, restructuring, apart from
technological, and perception changes that are also
taking place simultaneously. It has further created a
large demand for the trained persons in Electrical
Utilities.

This is a job oriented Graduate Engineer Program
for those who desire to make a career in the power
sector. On successfully undergoing this course the
Graduate Engineers will find immense opportunities
of employmentin Indian Power Sector.

Job Oriented Program

NATIONAL POWER TRAINING INSTITUTE
Power Systems Training Institute
(An 1SO 9000:2015 & ISO 14001:2015 Organization)
Ministry of Power, Govt. of India
BANGALORE-560 070

Announces XXV Batch of
26 WEEKS POST GRADUATE DIPLOMA COURSE IN TRANSMISSION & DISTRIBUTION SYSTEMS

ABOUT THE COURSE

The course content complies with the syllabus for
Engineers and Supervisors for Operation &
Maintenance of Transmission & Distribution
Systems as per Safety and Electric Supply
Regulations 7(3) of Govt. of India.

The instruction and training methodology
comprises 60% theory and 40% practical Sessions.
The main objective of the course is to create a
technically and professionally trained manpower
available for the Power Industry.

—& Program Overview &——

This is a full-time two years residential program. Graduate
students and working executives, who plan to pursue their
career in power/energy or related sector and those aspiring
for quality management education can opt for this PGDM
program. The curriculum is designed by IIMA and program
will be delivered by IIMA and industry experts.

~——& ELIGIBILITY &—-

* Any graduation or equivalent degree like BE/B Tech/
B.Sc./B.Com /CA/ICWA with at least 50% marks or
equivalent CGPA and valid CAT/GMAT/XAT scores.

* Applicants who do not possess valid CAT/GMAT/XAT
scores will have to appear for online test.

» Screened applicants will undergo Personal Assessment.
The application fee shall be Rs 500/-. Payment may be
made through DD drawn in favour of ‘NTPC School of
Business’ payable at Noida or through online transaction
(SBI,A/c 62348556744, IFSC: SBIN0O031811).
Placement support will be provided by the School.

For details, please visit: www.nsb.ac.in or
email at nsb@ntpc.co.in
Last date for receipt of applications: 31st July 2018.

Plot No. 5-14, Sector 16-A, NOIDA-201301 (U.P.)

PLACEMENT

Many of our previous batch trainees are employed
with reputed Organizations like Sterlite Grid, Bajaj
Electricals, Arcadis, Toshiba TDI, JVS Electronics,
National Contracting Company-UAE, Atkins Global,
KEC, KPTL, Adani Power, Kalkitech, Suzlon, Genus
Power & Infrastructure Company, Manav Energy,
Oblum Electric, Vijay Electricals, Teems India
Towerlines Pvt. Ltd., Open Systems International,
Schweitzer Engineering., Manikaran Power Etc.

IMPORTANT POINTS

v' ELIGIBILITY: Bachelor of Engineering or
equivalent in “Electrical” or “Electrical &
Electronics” or “Power Engineering”.

v' AGE LIMIT: No age limit.

v' SELECTION CRITERIA FOR ADMISSION:
Percentage of marks obtained in the B.E. or
equivalent examination as per University
norms.

v" NO. OF SEATS: 60 (Sixty only). 25% seats are
reserved for sponsored category. Reservation
for SC, ST, OBC & PH will be as per Govt.
norms in the non-sponsored category.

v FEES:
* Rs.1,45,000+18% GST

* Rs.27,000/- Hostel charges for residential
candidates and canteen charges will be as
per actual.

Education Loans are provided by Nationalised
Banks to eligible candidates (Terms and
conditions apply) Course Fee can be paid in 3
instalments.

v SPONSORED CANDIDATES: The candidates
sponsored by the companies, if fulfilling
eligibility requirement, will be admitted directly
as per the terms and conditions.

v" HOWTOAPPLY
Download the Application form from our
website and send it as directed in the

application along with a crossed DD of Rs 500/-
in favour of “PSTI, Bangalore”

IMPORTANT DATES

Issue of Prospectus 20.06.2018
Last Date for receipt of

application forms in all respect | 26.07.2018
Display of merit list in website | 27.07.2018

Counseling & Admission 1-3 August, 2018

EN 13/30

Commencement of the Course | 06.08.2018

ADDRESS FOR CORRESPONDENCE
Head of Institute
National Power Training Institute-PSTI,
Subramanyapura Road, Banashankari-Il Stage,
Near Yarab Nagar Bus Stop,
Bangalore-560 070
Fax: 080-26713758
Tel. 080- 26934369, 26934352
Email : pstinpti@yahoo.com
Website : www.nptibangalore.in,
www. npti.gov.in/npti_psti_bangalore

FOUR DECADES OF SERVICE TO THE POWER SECTOR

EN 13/36

School of Archival Studies

National Archives of India
ADMISSION NOTICE

78th short term certificate course in "Reprography"”

1. Objective : To train the trainee in the process of Reproduction of documents &
manuscripts, in microfilming, handling of automated information storage, retrieval and

dissemination
2. Duration : September 10, 2018 to October 15, 2018.

9. Last date of receipt of application : August 10, 2018.
10. Boarding & Lodging : The School has no Boarding and Lodging facilities.

Note:- The prescribed application form may be downloaded from National Archives of
India website (nationalarchives.nic.in) under heading "What's New".

Name of the Applicant:

FORMAT OF APPLICATION
78th short term certificate course in Reprography

Father's/Husband's Name:

Age and Date of Birth :

Pobd=

Postal Address :

3. Educational Qualification :Graduate from a recognized University preferably in
Science subject with at least Second Division.

4. Age Limit : Below 50 years for sponsored candidates. Below 30 years for private
candidates.

5. Reservation : Seats are reserved for private candidates belongs to SC/ST/
OBC/Persons with disability (PH) category as per Government orders applicable.

6. Relaxation in Age & Qualification : Qualification & age limit is relaxable in case of
private candidates belongs to SC/ST/OBC/Persons with disability (PH) category as
per Govt. orders applicable.

7. Registration Fee : Application along-with self attested copies of educational
qualification and Rs.100/- (Rs. One hundred) only through crossed Indian postal order/
Bank draft in favour of Director General of Archives, National Archives of India,
Janpath, New Delhi-110001 be sent to the Director General of Archives, National
Archives of India, Janpath, New Delhi-110001.Sponsored candidates should apply
through proper channel.

8. Course Fee : Rs. 300/= ( Rs. Three hundred) only, non- refundable & to be paid at
the time of admission.

(Telephone No. & E-mail if any)

Permanent Address :

Name and Address of the Sponsoring Department, if employed.
Post held at present, if employed :
Details of the crossed Indian Postal Order/ Demand Draft :
Category : General/SC/ST/OBC/:
Person with disability ( PH ) Category

10. Academic qualification (enclose attested copies of testimonials) :-

© XN O

Examination | Subject | Year of Division Percentage of Name of
Passed Passing Marks University
Date

Signature of the Candidate
Signature and Seal of the Sponsoring Authority Fax/ Telephone No.
EN 13/23
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Government of India
Ministry of Electronics & Information Technology

Unique Identification Authority
of India (UIDAI)

4th Floor, Bangla Sahib Road, Behind Kali Mandir
Gole Market, New Delhi - 110001

// *y

Vacancy circular for the Posts of Section Officer (SO)
on deputation basis in UIDAI HQs, New Delhi

This is in reference to the UIDAI vacancy circular dated
23.03.2018 (Website Link-https://uidai.gov.infimages/career/
VC-for-S0-26032018.pdf) inviting applications for the Post of
Section Officer (SO) in the Pay Matrix Level-8 (pre-revised Pay
Band Il Rs. 9300-34800/- plus Grade Pay of Rs. 4800/-) for
appointment on deputation basis in its headquarters at New Delhi.
The last date for submission of applications for the above
mentioned post is hereby further extended upto 26.07.2018.
Those who have applied against the circular dated 23.03.2018
through proper channel need not to apply afresh. However, new
applicants and applicants who have submitted only advance copy
of the application may submit their applications complete in all
respect through proper channel within the extended date. Since
this vacancy is to be filled up on deputation basis, private
candidates are not eligible.

ADG (HR)
Now Aadhaar Enroliment & Update Centres available in

Banks & Post Offices To locate one near you, visit
UIDAIL.GOV.IN or Call 1947

davp 54103/11/0028/1819
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Bl /A Uy
AADHAAR

Te o€
NIFTEM

NATIONAL INSTITUTE OF FOOD TECHNOLOGY ENTREPRENEURSHIP AND MANAGEMENT
Deemed to be University (De-novo Category) under Section 3 of the UGC Act, 1956 and
An autonomous Institution under Ministry of Food Processing Industries, GOI,
Plot No. 97, Sector 56, Phase-IV, HSIIDC Industrial Estate, Kundli-131028, Sonepat, Haryana
Phone No. 130-2281020, 2281085 & Fax No. 0130-2219772

Advertisement No. N/HR&/P/2018/50

Vacancy Notice

NATIONAL INSTITUTE OF FOOD TECHNOLOGY ENTREPRENEURSHIP AND MANAGEMENT
(NIFTEM) has been set up as an apex world class institute of global standards in Food Science &
Technology under the aegis of Ministry of Food Processing Industries (MoFPI). The Institute has been
notified by the Ministry of Human Resource Development, Govt. of India as Deemed to be University under

De-Novo Category.

Applications are invited on tenure/deputation basis through open selection. Eligible candidates who
are exceptionally bright and motivated, committed, result oriented professionals may apply for the

following posts:-

Eﬂ_ No.ofPost | _Level | Recruitment |

Dated: 16.06.2018

Registrar 01 (UR) Level-14 in 7th CPC Tenure/Deputation
2 Accounts Officer 01 (UR) Level-08 in 7th CPC Deputation
8 Assistant 01 (UR) Level-06 in 7th CPC Deputation
4 Network Administrator 01 (UR) Level-06 in 7th CPC Deputation

For Details regarding Fee, Qualifications, Experience, General Conditions, Pay Scales, Application
Formatetc., please visit our website www.niftem.ac.in .

Interested candidates should submit their applications on prescribed format. Last date for receipt of duly
filled applications in the office of Registrar is 16.07.2018 till 6:00 PM at NIFTEM Campus, Kundli,
Sonepat (Haryana). Age and experience will be counted as on 16.07.2018.

EN 13/80

7 CENTRE FOR ENVIRONMENT SCIENCE AND  #73™,
7 CLIMATE RESILIENT AGRICULTURE f‘%

=% |CAR-INDIAN AGRICULTURAL RESEARCH INSTITITUE
NRL BUILDING, PUSA, NEW DELHI-110012

WALK IN INTERVIEW
Walk-in interview on 9" and 10" July, 2018 (10 am-4pm) for
SNo.l) RA -1 (36 Kpm+30% HRA; PhD/MSc/ MCA/M.Tech in CS, IT
i) first class / OGPA>7.5 in PG. ii) Those with 3 years bachelor’s
degree must have UGC/CSIR/ICAR NET/ MHRD-GATE cleared; 2)
SRF-4 (25K pm+30% HRA); MSc/ MSc (Ag) Ag. Entomology/ Ag
Physics/ Soil Science/ Agronomy/Agril Extension/ Agril Economics/
M.Sc./ MCA / ME or MTech (Comp. Sci. / Computer Engg/IT/ RS/
Geoinformatics / Agril. Engg; i) with first class / OGPA>7.5. ii and
ilisameasinS.No.1; 3) YPII-4 (25K pm); MSc/ MCA/M.Tech in CS,
MSc (Ag) in Envi Sci/ Soil Science/ Agronomy/ Agril Physics with first
class / OGPA>7.5 and with programming skills; 4) Skilled labour-2
(10" pass, experience in agricultural field activities). Age limit 35
years with exemption as per rules for all positions under DST
project ‘Agricultural productivity in climate change scenarios:
impacts and adaptation pathways. Full details are at IARI website
(http://www.iari.res.in) under announcements tab, contractual

jobs page. EN 13/59 Asstt. Admin. Officer

Serious Fraud Investi

Government of India

gation Office

2nd Floor, Pt. Deendayal Antyodaya Bhawan
B-3 Wing, CGO Complex, Lodhi Road, New Delhi-110003

No. 02/01/2017-Admn.SFIO/Vol.ll

Notice for Extension of Last Date

The closing date for receipt of applications in respect of following vacancies published in
Employment News dated 5-11 May, 2018 to be filled on deputation (ISTC) basis in SFIO has
been extended up to 03.08.2018:

Category of Post Tentative Level in the pay matrix Tentative

No. of Posts or pay scale Place of Posting
Assistant Director 07 Level 8 in pay matrix
(Investigation) (Rs. 47600-1,51,100) Delhi/Mumbai/
Assistant Director 02 Level 8 in pay matrix Chennai/Kolkata/
(Law) (Rs. 47600-1,51,100) Hyderabad
Senior Prosecutor 05 Level 10 in pay matrix

(Rs. 56,100-1,77,500)

All other terms and conditions would remain the same. The particulars of posts, eligibility
conditions etc. may be obtained from the website www.sfio.nic.in.

davp 07102/11/0018/1819

Additional Director (Admn)
EN 13/75

Advt. No. 1/2018

Parliament of India

(Joint Recruitment Cell)

Filling up of Ex-Cadre Post of Welfare Officer on
Direct Recruitment Basis in Lok Sabha Secretariat
Applications are invited from eligible Indian Citizens for 01 UR
vacancy for the ex-cadre Post of Welfare Officer (Group ‘A,
Gazetted) in the Pay Band of Rs. 15600-39100/- (PB-3) + Grade
Pay Rs. 5400/- (pre-revised) (a level 10 Post in the Pay Matrix) (pro-
visional) to be filled up on Direct Recruitment basis in Lok Sabha
Secretariat.

2. The last date for submission of apnlication is 09.07.2018.
3. For further details, please visit our website :http://www.lok-

sabha.nic.in under the link Recruitment Advertisements
& Notices.

4. The applicants are also advised to keep on visiting the above
website from time to time for information relating to :-
(i) Corrigendum or addendum or cancellation to this

WWW.JOBRIYA.COM

(i) Date(s) of Personal Interview; and

Advertisement, if any.

(iii) Result of the Personal Interview.

davp 31201/11/0004/1819 EN 13/74

IMPORTANT NOTICE

We take utmost care in publishing result of the various competitive
examinations conducted by the UPSC, SSC, Railway Recruitment
Boards etc. Candidates are however advised to check with official
notification/gazette. Employment News will not be responsible for any
printing error going inadvertently.

No.A.12026/1/2017-E.III

Government of India

Ministry of

Water
Resources
River
Development &
Ganga
Rejuvenation
Refer  Vacancy  Circular

published in Employment News
dated 24-30 March, 2018, the
last date of receipt of
applications for filling up of one
Post of General Manager in
the Pay Band-4 of Rs. 37400-
67,000/- plus Grade Pay of Rs.
10000/- (6th CPC Scale) in
Brahmaputra Board, Guwahati,

a statutory body of this Ministry

on deputation (including short

REGIONAL CENTRE FOR BIOTECHNOLOGY

=
Il “ [ s I: |I Q%KB Established by Dept. of Biotechnology, Govt. of India
—_— : under auspices of UNESCO

Faridabad-Gurgaon Expressway, Faridabad-121001

Advt. No. 03/2018/Administrative Positions
RECRUITMENT FOR ADMINISTRATIVE POSITIONS

Regional Centre for Biotechnology (RCB) invites
applications from suitably qualified, dynamic, result-oriented
and dedicated candidates for the following positions on
regular basis to work at Regional Centre For Biotechnology,
NCR Biotech Science Cluster, Faridabad:-
(1) Controller of Administration — One Post (UR) Pay
Level-13A (Rs. 1,31,100 to Rs. 2,16,600), Age limit - 50 yrs.
(2) Administrative Officer — Two Posts (UR) Pay Level-11
(Rs.67,700to Rs. 2,08,700),Age limit-40 years.
(3) Management Assistant — Three Posts Pay Level-6
(Rs. 35,400 to 11,24,00) (1-UR, 2-OBC), Age limit - 30 yrs.
For other details & eligibility criteria visit website
www.rcb.res.in, www.rcb.ac.in. Last date for online receipt
of applicationis 15.07.2018.

SR. MANAGER (A&F)

EN 13/71

term contract) basis is extended website mowr.gov.in. The

for a period of 60 days from the
date of publication of advertis-
ement in Employment News.
The detailed vacancy circular is

available on this Ministry’s

candidates applied earlier need
not apply again.

(Shalini Juneja)

Under Secretary to the

Government of India

EN 13/72
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Recruitment of Civilian Group ‘'C' Post
at Army Recruiting Office

Belgaum-590016 (Karnataka)

1. Applications are invited in the prescribed format from Indian Male citizen for the post of Multi Tasking
Staff (Messenger) (Non-Industrial) un-reserved at Army Recruiting Office, Fort Belgaum, Belgaum,
Karnataka-590016. The details of the post are as under: -

General Central
Service Group 'C’
(Non-Industrial)

Name of the Nos |Pay Scale |Age Criteria Educational Medical fitness
Post of Qualifications

posts and Experiences
Multi Tasking 01 Pay Band | (a) 18 to 25 Years | Matriculation/ Vision 6/6 both eyes.
Staff (Civilian Rs. 18,000/-| (b) Age relaxation |equivalent. Must | No colour blindness
Messenger) of upto 35 years possess the and not suffering

certificate from a
recognized board.

applicable for
government servant
with five years
continuous service
in the same line
or allied cadre.

from any inadmissible
disease. Selected
candidates will be
subjected to med-
ical examination
from the prescribed
authorities.

10.

1.

12.

13.

14.

15.
16.

Last date of receipt of application will be taken for calculation of age.
Please attach self attested photocopies of education certificates, proof of age, character certificate,
caste certificate, residence certificate, two passport size photographs and latest medical
examination certificate. Enclose two self-addressed registered envelopes also in your application.
Selected candidates will have all India service liability and subject to Army Act for discipline purposes.
If the number of applications received in response to the advertisement is large the organization
reserves the right to restrict the number of candidates to a reasonable limit on the basis of percentage
of marks obtained in the prescribed minimum essential education qualification. Only those candidates
whose applications are found correct and complete in all respect will be called for further tests.
Physical test are qualifying in nature. Only candidates qualified in physical test will be considered for
final merit. Final merit will be based on marks scored in written exam. Final selection will be subject
to candidate found fit in all respect including medical examination and other mandatory documents.
Recruitment process can be cancelled/postponed/terminated without any prior notice/assigning any
reason at any stage.
Application should reach Army Recruiting Office, Fort Belgaum, Belgaum, Karnataka-590016
within 28 days from the date of publication of advertisement (including date of publication).
Application received after due date will not be entertained.
Dates of examinations will be intimated to the eligible candidates later on. All tests and interview will
be carried out at Army Recruiting Office, Fort Belgaum, Belgaum, Karnataka-590016.
Candidates appearing for test will travel on their own expenses. No TA / DA will be admissible for
the tests / interview to the post and candidate will be required to make their own arrangements for
boarding and lodging during the conduct of various tests / interview.
Persons working in Central/State Govt/PSU must apply through proper channel and enclose with their
application a certificate from their establishment that no disciplinary action is contemplated/pending
against them and that they have no objection in releasing them in case of selection.
The prescribed qualifications are the minimum requirements and any enhanced qualification does
not entitle the candidate to be called for test/interview.
The applications should be filled by the candidates in English only. Application should be submitted
strictly in the prescribed format (typewritten with latest passport size photographs) alongwith
attested copies of all concerned documents and certificates
Age relaxation for SC/ST/OBC applicants is not applicable for unreserved post.
The organization shall not be responsible for any postal delay or failure.
Merely fulfilling the basic selection criterion does not automatically entitle a candidate to be called
for test / interview.

PROFORMA OF APPLICATION

Application for the post of Multi Tasking Staff (Messenger)

Ref : Newspaper

To

The Director Recruiting
Army Recruiting Office
Fort Belgaum

Belgaum

Karnataka - 590016

S

©oNoo

10.

1.
12.

Advertisement No. date

Recent Passport
size photographs
(5¢cm x 3.5cm duly

attested by

Gazetted Officer.

Full Name (In Block Capital Letters) (As written in matric certificate)
Father's Name (In Block Capital Letters as per matric/domicile cert)

Central University of Rajasthan
(Established by an Act of Parliament)
Bandarsindri, NH-8, Kishangarh, Dist. Ajmer -305817
Website: www.curaj.ac.in

Advt.: R/F.100/2018/1003 Date: 11/06/2018

ADVERTISEMENT

Applications in the prescribed format are invited from the eligible Indian

Nationals for the post of Internal Audit Officer - UR-01 (On Deputation).

Essential Qualification:

Officers belonging to Audit and Accounts Services or other similar

organized Services in Central/State Governments, Universities and

other Autonomous Organization:

Holding analogous post on regular basis OR

With three years regular service in level 11 or PB-3 (Rs. 15600-

39100) + GP of Rs. 6600/- (as per 6 CPC) OR

With five years regular service in level 10 or PB-3 (Rs. 15600-

39100) + GP of Rs. 5400/- (as per 6 CPC)

Pay Level - 12 (Rs. 78800 - 209200)

Age Limit: The maximum age limit for appointment by deputation shall

not be exceeding 56 years as on the closing date of applications.

Please attached attested copies of up to date ACRs/APARs for the

last five years, Cadre Clearance, Vigilance Clearance, Integrity

Certificate and statement showing major or minor penalties

Prescribed Application Form, tenure, experience and other

particulars are available on the University website i.e.

www.curaj.ac.in

Note: The University may consider applications on contract basis also.

Last date of submission of Application: 16 July, 2018.
Registrar

EN 13/38

VOV
&chchool of B‘ls/,'

2 to a successful future

PGDM ( E) - Supported by IIMA
NTPC School of Business (NSB) invites applications for PGDM
(Executive) program for the academic year 2018 -19.
PROGRAM OVERVIEW

Executive PGDM is a full-time 15 months AICTE approved, industry
based residential program for executives. This specially designed
holistic course focusses on power and energy sectors, intends to
develop business leaders and managers for Indian/ International
business. It provides practical insights through field visits, exposure
and rich academia-industry interface. It includes a two week
international immersion module.

IIM Ahmedabad (IIMA) is hand holding NSB for five years. The
classes shall be delivered by faculty of IMA and industry experts.
ELIGIBILITY
» Bachelor's Degree/CA/ICWA with at least 50% marks or equivalent

CGPA.
e Minimum of 5 years full time, professional experience (after

graduation)as on July 31,2018.
* Applicants who do not possess valid CAT/GMAT Scores will have to

undertake written test by the school.
Applications are invited from Corporates for company sponsored
candidates and from individuals as self sponsored candidates. The
application fee shall be Rs. 500/- . Payment may be made through DD
drawn in favour of NTPC School of Business payable at Noida or
through on line transaction..
NSB would facilitate placement of self sponsored candidates in
power and energy sector companies.

For details please visit: www.nsb.ac.in
Last date for receipt of application: July15" 2018

Plot No. 5-14, Sector 16-A, NOIDA- 201301 (U.P.)

EN 13/16

The gateway

Date of Birth (attach 10th/SSLC Certificate as proof)

Age as on date of submission of application Years months days.
Home Address (Permanent):-

Village: Post Office : Taluk/Tehsil :
Police Station : District : Pin Code :

Address and Pin code in full for communication.

Nationality
Religion .
Details of Academic /Technical and Professional Qualifications:-
Name of the Year of Name of recognized % of Marks | Division | Remarks
Exam Passed | Passing University/ Board Obtained
of Examination
(Attested copies of certificate in support of above are to be enclosed.)
Experience (If applicable)
Name of employer (Pvt/Govt/ Job description Period Remarks
Autonomous) From To

Whether Government Servant if yes, give details of post held, pay scale and date of entry in Govt Service
Medical Category (Attach latest medical examination certificate from

Government Hospital)

DECLARATION

| hereby declare that all the statement made in this application are
true, complete and correct to the best of my knowledge and belief. |
have not been convicted by court of law for any offence. In the event
of any information being found false/incorrect or ineligibility being
detected before or after the Written/Practical/Screening test my
candidature will stand automatically cancelled.

Place:
Date

Signature of the candidate
Name:

Left thumb impression of male candidate

Enclosures:- 1. Two self attested photographs.

2. Attested copies of all attached certificates.

3. Two self-addressed registered post envelopes.
Note 1. One recent passport size photograph (Not more than three
months old)is to be pasted on the space earmarked in the
application format and attested. Besides, two additional
photographs duly self attested on front side are to be endorsed
separately with the application.
2. The date for determining the age limit shall be the last date of
receipt of application.

EN 13/37
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PRASAR BHARATI
(INDIA’S PUBLIC SERVICE BROADCASTER)
PRASAR BHARATI SECRETARIAT
Prasar Bharati House,
Copernicus Marg, New Delhi

RECRUITMENT NOTICE

Applications are invited for filling up the
following posts on deputation basis

Post No. of Posts Pay Band+GP
(subject to variation)
Additional 01 Level 14 of Pay Matrix
Director General (at Delhi) [PB-4; Rs. 37400 -
(Programme) 67000+GP- Rs.10,000
(Pre-revised)]

Interested candidates may send the resume within 21 days from the
date of publication of the advertisement in the Employment News to
Deputy Director (PBRB), Room No. 805, Prasar Bharati Secretariat,
Prasar Bharati House, Copernicus Marg, New Delhi. For eligibility
criteria, qualification and any other detail please visit our website

www.prasarbharati.gov.in (Rajan Bhasin)
Deputy Director (Pers.)

EN 13/32

Central Forensic Science Laboratory

Directorate of Forensic Science Services
Ministry of Home Affairs, Govt. of India
38/4, Krishna Complex, Kharadi Bypass, Kharadi
Pune - 411014 (Maharastra)
(Phone nos.: 020-20261696,20261698; email: cfslpune-dfss@gov.in)

No. 1(30)/CFSL-P/HT/Dep/2016

Sub: Filling up the posts of Hindi Translator Gr. Il and Laboratory Attendant on deputation basis
in CFSL, Pune under the DFSS cadre-reg.

Services of suitable candidates are required for following posts on deputation basis in the Central Forensic

Science Laboratory, Directorate of Forensic Science Services, Ministry of Home Affairs, Govt. of India,
Pune.

o IFUA A
CSIR - CENTRAL LEATHER RESEARCH INSTITUTE
e T sitenfi srgEeT afkeg Council of Scientific & Industrial Research
IR, 3R, afierTg, WRa Adyar, Chennai-600 020, Tamil Nadu, India

Notification No.05-2018
Engagement of Junior Research Fellow

CSIR-CLRI is proposed to engage 01 position of Junior Research Fellow on monthly
stipend of Rs.18,000/- plus HRA admissible as per rules under MoEF sponsored
project entitled “Coordinating Centre for Polyphasic Taxonomy identification of
Bacteria : Special focus on Pseudomonadaceae’ initially for a period of 01 year.
Tenure mentioned above may be extendable. Continuation/ extension of fellowship will
be subject to performance of the candidate and release of funds from MoEF.

Candidates having following essential qualifications are eligible to apply for the position.
M.Tech (Biotechnology/ Bioinformatics) from recognized University/ Institute (OR)
MS (By Research) in Science from recognized University/ Institute (OR)
M.Sc (Microbiology/ Biotechnology/ Bioinformatics) from recognized University/
Institute plus UGC-CSIR NET qualification.

Upper age limit: 28 years. Relaxationin age: 5 years for SC/ ST/ Women/ Person with
Disability and 3 years for OBC. The date of determining qualification, experience and
age shall be the last date for submission of application form.

Mode of Selection : Duly filled in applications (format available in website) are invited
from eligible candidates along with photocopies of necessary certificates viz.,
qualifications, age etc., for consideration on or before Monday, the 23rd July 2018
addressed to the Section Officer (El), CSIR-Central Leather Research Institute, Sardar
Patel Road, Chennai - 600 020, Tamil Nadu. Shortlisted candidates will be called for
interview.

HeaAE -

S.No.| Name of the | No. of | Pay Scale Post filled on | Eligibility Place of
posts posts condition Posting
01 Hindi 01 PB-2, Rs. 9300-34800/- | on deputation | Annexure-l | CFSL, Pune
Translator with Grade Pay of
Gr.ll Rs.4200/- (Pre-revised
scale) {Level-6 in Pay
Matrix as per CCS
(Revised Pay) Rules,
2016}
02 Laboratory 01 PB-1, Rs. 5200-20200/- | on deputation | Annexure-Il | CFSL, Pune
Attendant with Grade Pay of
Rs.1800/- (Pre-revised
scale) {Level-1 in Pay
Matrix as per CCS
(Revised Pay) Rules,
2016}

Forcomplete details visit: www.clriorg EN 13/17  Section Officer (El)

NATIONAL INSTITUTE OF AGRICULTURAL
EXTENSION MANAGEMENT (MANAGE)

(An Organization of the Ministry of Agriculture & Farmers Welfare, Govt. of India)
Rajendranagar, Hyderabad-500 030, INDIA.
website: www.manage.gov.in

INVITATION FROM ASPIRATIONAL DISTRICTS
TO BECOME NATIONAL TRAINING PARTNER IN
AGRI-ENTREPRENEURSHIP
Under

Agri-Clinics and Agri-Business
Centers (AC&ABC) Scheme

Recognizing a national training partner in agri-entrepreneurship
development, MANAGE invites applications from eligible organizations to
enroll as Nodal Training Institutes (NTIs) across India.

Eligible Criteria:

Public & private sector organizations with following credentials ae eligible for

enrolling as Nodal Training Institutes under AC&ABC Scheme.

@ At least one year experience in organizing training programmes and
implementation of Central & State Government Schemes related to agri-
entrepreneurship development.

e Either own or leased (on long-term basis) lodging, boarding and transport
facilities for minimum of 35 candidates.

e Availability of training infrastructure (buildings, teaching aids including PC
and LCD Projector, resource persons etc.)

o Nodal Officer, with degree in agriculture and allied disciplines and 2
Revised Agri-Clinics and Agri-Business Centres (ACABC) Scheme - 2010
having at least 3 years' experience in agri-entrepreneurship development.

e Private firms must have an annual turnover of minimum of Rs. 5/- lakh for
the last 3 years.

e |Institutions with following amenities will be given preference:

e Publicand private sector institution in Tier Il cities/rural areas

o Proximity to the KVKs, agricultural colleges, universities, ICAR
Institutes, reputed agricultural based NGOs, established agri-business
centers and private agri-firms.

e Institute having competence in processing DPR, hand-holding to agri-
ventures & bank linkages.

Application format is available @
http://www.agriclinics.net/LatestNews%2f5.pdf
More Details Contact
* Toll Free Helpline No. 1800 425 1556 & Mobile: 09951851556
(9.30 am to 5.30 pm)

* e-mail: helpline-cad@gov.in *Website: www.agriclinics.net

EN 13/11

2. The details of post, eligibility conditions, experience and job requirements etc. in respect of the post are
shown in Annexure-l and Il. The maximum age limit for appointment on deputation shall not exceeding 56
years as on the closing date for receipt of applications.
3. The pay of officials, selected for appointment on deputation and various other conditions will be
governed in accordance with the orders/instructions issued in this regard from time to time by the
Government of India. The period of deputation including period of deputation in another ex-cadre post held
immediately preceding to this appointment in the same or some another organization/department of the
central/state government shall ordinarily not exceeding three years.
4. The applications in the prescribed proforma (Annexure-lll given below), in respect of suitable, eligible
and willing officers, who can be relieved immediately, if selected, may please be sent to the Director,
Central Forensic Science Laboratory, Directorate of Forensic Science Service, Ministry of Home
Affairs, Govt. of India, 38/4, Krishna Complex, Kharadi Bypass, Kharadi, Pune - 411 014 along with
up-to-date ACRs/ APARs of last five years and photocopies of certificates duly attested by an officer not
below the rank of Under Secretary of Govt. of India within a period of 02 months from the date of
publication of this advertisement in the Employment News.
5. The candidates who apply for the post will not be allowed to withdraw their candidature subsequently.
Applications received after the last date or without the required documents will not be entertained.
(Dr. Sukhminder Kaur)
Director & Scientist ‘E’
ANNEXURE-I
1. Name of the Post: Hindi Translator Gr. I
2. Scale of Pay: PB-1, Rs. 9300-34800/- with Grade Pay of Rs. 4200/- (Pre- revised scale) {Level-6 in Pay
Matrix as per CCS (Revised Pay) Rules, 2016}
3. Ministry / Department: Central Forensic Science Laboratory, Pune under DFSS cadre.
4. Eligibility: The candidates from amongst the Central Government Officers holding
a) i) analogues post OR Posts in the PB-1 of Rs. 5200-20200/- with Grade pay of Rs. 2400 (Pre-revised)
or equivalent with three years regular service in the grade. OR Posts in the PB-1 of Rs. 5200-20200/- with
Grade pay of Rs. 1900 (Pre-revised) or equivalent with five years regular service in the grade
AND
b) Possessing educational and other qualifications indicated below:
Master's degree in Hindi and English as a subject or Master's degree in English and Hindi as a subject at
degree level from a recognized university
OR
Master's degree in any subject or any equivalent examination with Hindi and English as a subject at
degree level
OR
Master's degree or its equivalent examination with Hindi medium and English as a subject at degree level
OR
Bachelor's degree of a recognized university with Hindi and English as compulsory/elective subject or
either of the two as medium of examination and the other as a compulsory/elective subject, plus a
recognized diplomal/certificate course in translation from Hindi to English and vice-versa or two year's
experience of translation work from Hindi to English and vice-versa in Central/ State Government offices
including Government of India's Undertakings.

WWW.JOBRIYA.COM ANNEXURE-II

1. Name of the Post: Laboratory Attendant

2. Scale of Pay: PB-1, Rs. 5200-20200/- with Grade Pay of Rs. 1800/- (Pre-revised scale) {Level-1 in Pay
Matrix as per CCS (Revised Pay) Rules, 2016}

3. Ministry / Department: Central Forensic Science Laboratory, Pune under DFSS cadre.

4. Eligibility: a) Officers of Central/state government holding analogues post on regular basis or with four
years service in the PB-1, Rs. 5200- 20200/- with Grade Pay of Rs.1800/- (Pre-revised scale) {Level-1 in
Pay Matrix as per CCS (Revised Pay) Rules, 2016} or equivalent.
b) i) Essential Qualification:
8th class pass from recognized school with good knowledge of reading writing Hindi and English
ii) Desirable Qualification: Experience of work in Photo/Chemical/electronic laboratory.

ANNEXURE-III
Application for appointment to the post
1. Name & Address (in Block Letters)
2. Date of Birth
3. Date of retirement under Central/State

Government

WWW.JOBRIYA.COM

Continued on page 17
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National Institute of Technology Manipur
An Autonomous Institute under MHRD, Govt of India

Date: 08.06.2018

NITM.1/(2-Estt)/MP/2017(Pf)-108
VACANCY CIRCULAR

National Institute of Technology Manipur, invites applications from candidates of Indian nationality
for appointment on direct recruit / deputation basis for the following position:

Name of the| No. Pay scales . L.
Post of (in Rs)* Qualification Age Limit
Post
1.Essential : 1. Age not exceeding
a. Master's Degree in any Discipline with at|35 years as on the
least 55% marks or its equivalent Grade "B"|closing  date  of
PB-3 in the CGPA / UGC point scale with good|application.
(Rs. 15,600 - academic record from a recognized|Note:Relaxable for
39,100/-) with University / Institute. Departmental
Grad Pay of or candidates upto five
Assistant Rs. 5,400/-** Emplqyes of the Institute serv.ing as|years in. accor.dance
Registrar 1 Superintendent (SG-1) PB-2 with GP|with the instructions or
(Finance & | (One) | As per 7" CPC R_s.5400/- or Superintende_nt (SG-Il) PB-2|orders issued by the
Accounts) Matrix Level- |With GP Rs.4§00/- or Private Secrgtary Central Gover.nrr.]ent.
10, Basic pay: (NFG) PB-2 with GP Rs.5400/- or Private|Note:Age limit for
Rs.56,100/- Secretary PB-2 with GP Rs.4800/- with at|deputation basis will be
least 5 years combined regular service inlas  applicable to
both the grades with Master's degree and|employees working in
working performance record (APAR). Government
2.Desirable : organization.
a.Qualification in area of Management/ En-
gineering/Law.
b.Experience of working in E-Office system.
c.Chartered or Cost Accountant for the post
of Assistant Registrar (Finance & Accounts).

**Plus Govt of India allowances as applicable to the NITs from time to time.
Essential qualifications, other details may be downloaded from the website www.nitmanipur.ac.in. Appli-
cation in suitable format containing all relevant details along with self attested photocopies of certificates
must be sent by hand or through speed post/registered post to "The Registrar, National Institute of
Technology Manipur, Langol, Imphal-795004". Last date of submission of applicable is 5pm. of 13th
July,2018.

Sd/-

EN 13/8 Registrar

OF COOPERATIVE MANAGEMENT

AN INSTITUTE OF NATIONAL COUNCIL FOR COOPERATIVE TRAINING (NCCT)

;;,‘5?:\
@)
|74

Under Aegis of Ministry of Agriculture & Farmer's Welfare, Govt. of India
6, 0ld Mussoorie Road, Rajpur Dehradun, Uttarakhand-248009

ADMISSION OPEN
COURSES OFFERED

BBA PROGRAMME
Affiliated To : Sri Dev Suman
University, Tehri

MBA PROGRAMME

Approved by : AICTE
Affiliated To : Uttarakhand Technical

University, Dehradun Duration  : Three years
Duration  : Two years (Full Time) (Full Time)
Eligibili : Graduation I
o CTMATUETTy Fligiblty = 10+2
Specialization Specialization
a) Marketing a) Marketing
Finance b) Finance

¢) Human Resource

b)
¢) Human Resource
d) Co-operative & Rural Development

| Tuition fee: Rs 26,250/~ per semester |

For SC, ST, OBC Students Scholarship Scheme Available
By Samaj Kalyan Vibhag

| Tuition fee: Rs 12,500/~ per semester |

Contact Us : 7310929662, 9410533997, 0135-2734272 Whatsapp: 7310929662

Website: www.icmdehradun.org E-mail: icmddn017@gmail.com
EN 13/55

Continued from page 16

4. Educational Qualification :

5. Please state clearly whether in the light of entries made by you above, you meet the requirement for
the post:

6. Details of employment in chronological order. Enclose a separate sheet, duly authenticated by your
signature, if the space below is insufficient.

S. Office/Org./Dept. | Name of the From To Scale of Pay & Nature of
No. post Basic Pay duties
(in details)

7. Nature of present employment i.e. ad hoc or temporary or permanent or on deputation
8. In case present employment is held on deputation/contract basis, please state
a) Date of initial appointment:
b) Period of appointment on deputation/contract:
c) Name of the parent office/organization to which you belong:
9. Additional details about present employment. Please state whether working under :-
a) Central Government
b) State Government
10. Are you in revised scale of pay? If yes, give the date from which the revision took place and also
indicate the pre-revised scale:
11. Total emoluments per month now drawn:
12. Additional information, if any, which you would like to mention in support of your suitability for the
post. Enclose a separate sheet, if the space is insufficient:
13. Whether belong to SC/ST:
14. Remarks:
I have carefully gone through the vacancy circular/advertisement and | am well aware that the Curriculum
Vitae duly supported by documents submitted by me will also be assessed by Selection Committee at the
time of selection for the post.

Date: (Signature of applicant)
Address: Address
Telephone No.

Mobile No.

Certificate to be given by Head of Office of the applicant
1. It is certified that the particulars furnished by the officer are correct.
2. ltis certified that no disciplinary/vigilance case is pending or contemplated against the applicant and
he is clear from vigilance angle.
3. His/her integrity is certified.
4. ltis certified that no major or minor penalties have been imposed on the officer during the last 10 years.
(Head of Office)
Name:
Telephone No.
FAX No.

EN 13/39 Office seal

CENTRAL FOOTWEAR TRAINING INSTITUTE, CHENNAI

(Ministry of MSME, Govt. of India Society)
Guindy, Chennai.

An 1SO 9001-2015 Certified Institute

OPENS ADMISSION

for
Certificate, International Diploma, Post

Diploma, Post Graduate Diploma and
Post Graduate Higher Diploma NSQF
Courses to 10", +2, Graduates, ITl/
Diploma, Engineering candidates for
placement oriented jobs in Leather
Footwear Sector.

(NO FEE FOR SC/ ST STUDENTS)
Contact:

+91 96779 43633, 96779 43733
044 22501529, 22501038

For more details: Log on to www.cftichennai.in

EN 13/53

Defence Institute of Psychological
Research (DIPR)

DRDO, Ministry of Defence, Lucknow Road
Timarpur, Delhi-110054
WALK- IN INTERVIEW AT DIPR FOR THE POST OF JRF

It is proposed to fill up the contractual positions of Junior
Research Fellow (02 posts) under the project, '‘Gender
Integration and Resilience for Optimizing Soldier
Efficiency in Military Operations': Study-1, "Integration of
Women and Gender Issues in Extraterritorial Military
operations”. The eligible and desirous candidates fulfilling all
requirements are invited for a walk-in interview before the
Selection Committee at DIPR, New Delhi on 12th July 2018 at

1000 Hrs.

Educational qualification, emoluments, age and other
terms and conditions for the above posts are available on

our website www.drdo.gov.in.

EN 13/45

davp 10301/11/0067/1819
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Government of India
Ministry of Commerce and Industry

Department of Industrial Policy and Promotion
Udyog Bhawan, New Delhi-110011

Advertisement for the Post of Director in each of the newly established
National Institutes of Design (NID) at Bhopal (Madhya Pradesh), Jhorhat
(Assam), Kurukshetra (Haryana) and Vijayawada (Andhra Pradesh)

Applications are invited for the post of Director, one each, of the newly established
National Institutes of Design (NIDs) at Kurukshetra (Haryana), Vijayawada
(Andhra Pradesh), Bhopal (Madhya Pradesh) and Jorhat (Assam). These
Institutes have been set up in pursuance of the National Design Policy which
envisaged that four National Institutes of Design on the pattern of National Institute
of Design, Ahmedabad would be set up in different regions of the country with a
view to spreading quality education in design to all regions of India.
Educational Qualifications and Experience
The Director of NID is the academic and administrative head of the Institution.
He/she is the principal executive officer of the Institute and is responsible for the
proper administration of the Institute and for imparting of instructions and
maintenance of discipline therein. The Director is expected to have proven
leadership qualities, administrative capabilities as well as teaching and research
credentials. The candidate should possess a Master's degree in Engineering/
Technology/Design with a minimum of 15 years' experience in teaching/ industry/
research. He/she should have proven record of significant contribution in the field
of Technology/Design with adequate national/international exposure and capability
to manage academic and administrative responsibilities as the Director of the
Institute.
Age
The candidate should be not more than 58 years of age as on the closing date of
receipt of applications for the post.
Salary and Service Conditions
The post of Director carries pay in Level 14 of the Pay Matrix (Rs. 144200-218200)
plus allowances as admissible to officers of equivalent rank in Government of
India. The appointment will be made for a term for five years or till the attainment
of the age of 60 years, whichever is earlier. The Director will be governed by the
provisions of the Institute's Rules and Regulations, Byelaws, as amended from
time to time, and the instructions of the Central Government.
Procedure for appointment
Appointment will be made from a panel of names recommended by the Search-
cum-Selection Committee constituted in accordance with the DoPT OM No. AB
14017/11/2004-Estt (RR), dated 30th July 2007.
Applications in the prescribed format complete in all respects should be sent by
Speed Post/Registered Post (alongwith a copy by email, to
arunimak.sinha@nic.in) to Smt. Arunima K. Sinha, Under Secretary to the
GOl, Department of Industrial Policy and Promotion (DIPP), Room No. 378, E-
Wing, Udyog Bhawan, New Delhi 110011 so as to reach by 21st July 2018.
Persons employed in Government Departments/Autonomous Organisations/
Public Sector Undertakings/ Universities should send their applications together
with Vigilance Clearance/No Objection Certificate from the employer. However, an
advance copy of the application may be sent in anticipation. The envelope
containing the application and other documents should be superscribed
"Application for the post of Director, NID".

Annexure

Proforma

1. Name (in full block letters)

2. Father's/Husband's name

3. Postal address
(in block letters)

. WWW.JOBRIYA.COM
Official

(Residential)

E-mail ID

Nationality

Date of Birth & Age

N|o| o &

Educational qualifications
(from Matriculation onwards)
with percentage of marks,
persenad WWW.JOBRIYA.COM
year of passing and the Board/
University from where passed

in tabular form

8. Field of Specialization

9. Details of experience possessed as per eligibility criteria
(a) Administrative Experience, (b) Details of Academic/
Teaching Experience

Administrative Experience

Post Held Nature of

of duties

Pay
Scale

Organisation Experience

of duties

Details of Academic/Teaching Experience

Academic Exp. Teaching Exp.

10. | Participation and contribution in relevant area in higher education as:-
(a) Visiting Professor, (b) Resource Person, (c) Others (specify)

Visiting Professor

Capacity Organisation Area of Specialisation
Resource Person
Capacity Organisation Area of Specialisation
Others
Capacity Organisation Area of Specialisation
11. | Important MoUs formulated for academic

collaboration

14. | International academic exposure, if any
(Post/Assignment Org./Univ. Area of assignment
Duration from .............. t0. s )

13. | Details of Publication:
Contribution to Journals/books/publications

14. | Participation and contribution in national/international
fora (Plenary lectures/talks, conference attended,
examinership etc.)

15. | Consulting experience, if any

16. | Honours/awards won

17. | No of research scholars guided

18. | Apara in about 100 words on the candidate's
strengths

19. | Name and Address of two references
(not related to the candidate)

20. | Preference of NID locations out of the four 1. 2.
locations 3. 4,
[PI. specify in order of preference)

21. | Any other relevant information, if any

Declaration

| hereby certify that the foregoing information is correct and complete to the best
of my knowledge and belief and nothing has been concealed/ distorted. | also
declare and fully understand that in the event of any information furnished being
found false or incorrect at any stage, my application/candidature is liable to be
rejected summarily and if | am already appointed, my services are liable to be
terminated without any notice.

Date:

Place :
davp 05201/11/0010/1819

(Signature of the Candidate)
EN 13/41
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_ File No. 1(2)i2017-Canteen Institute of Human Behaviour & Allied Sciences (IHBAS)
&’ Natio

SN nal Sugar Institute NABH Accredited Hospital for Patient Safety Quality Care (No. H-2012-0123)
An ISO 9001:2015 Certified Institute . (Hospital based autonomous academic Institute, under
Ministry of Consumer Affairs, Food & Public Distribution AJA  Covernment of National Capital Territory of Delhi dealing with)
Department of Food & Public Distribution = THBAS mm Brain- Mind Problems & Their Solutions o

Dilshad Garden, Delhi-110095 (India)
Tel.: 22597750 Fax: 22114066, E-mail: jdadmnihbas@rediffmail.com
Website: www.ihbas.delhigovt.nic.in

(Government of India)
Applications are invited from the eligible candidates amongst
working under Central Government or the State Government or
Union Territories administrations for appointment to the post of Advt. No. 05/2018/Estt./IHBAS/
Manager-cum-Accountant a General Central Services (Group 'B')
Non-" Gazetted, Non Ministerial post in the Level-6, Cell-1 (Rs.

Notice for extension of date for Advertisement No.03/2018/Estt./IHBAS

35,400 -1,12,400/-) as per 7th CPC (Pre-revised Scale of Rs. 9300- With reference to the advertisement No.03/2018/Estt./IHBAS published in Hindustan Times

34800/- Grade Pay of Rs. 4200/- as per 6th CPC) at National Sugar 04.05.2018 and Employment News on 05-11 May 2018 regarding filling up of the various

Institute, Kanpur a sub-ordinate office in the Department of Food & Engineering Posts and Administrative posts at SI. No. 01 to 06 in IHBAS on deputation basis and

Public Distribution, on deputation. Details of the post, eligibility various Paramedical posts at SI. No. 08 and 09, last date of receipt of filled up applications

conditions etc. may be accessed from the institute's website mentioned at SI. No.01 to 06 and 08 to 09 is extended upto 16th July 2018 in place of 11th

www.nsi.gov.in. June 2018. All other terms & conditions will remain unchanged.

2. Applications of only such candidates will be considered which are

routed through proper channel and are accompanied by:- Recruitment Notice

(i) Bio-data (in Duplicate). IHBAS intends to fill up the following posts on deputation basis as per details given below:

(il) Photocopies of ACR/APARs for the last five (5) years duly S. No. | Name of Posts No. of Posts Pay Matrix

attested on each page by concerned officer. 1. Project Engineer/

(iii) *Certificate by the Employment/Cadre Controlling Authority. Superintending Engineer 01 Level- 12 (Rs.78800 - Rs. 209200)

(*) as per prescribed proforma available on the website. 2. | Assistant Engineer (Civil) 01 Level- 7 (Rs. 44900- Rs.142400)

_3. Appllcatlgns of eligible canc_jldates who can. be spared 3 Assistant 01 Level- 7 (Rs. 44900~ Rs.142400)

immediately in the event of selection may be sent directly to the

Senior Administrative Officer, National Sugar Institute, Kalyanpur The candidates selected will be appointed on Deputation basis in terms of DOPT's OM No.

Kanpur-208017 within a period of 60 days from the date of issue/ 06/08/2009-Estt.(Pay II) dated 17.06.2010.

publication of this advertisement. For details of eligibility criteria i.e. Qualification, Experience, Age & Application Format etc.
EN 13/48 please visit our website (www.ihbas.delhigovt.nic.in). The last date of receipt of application

is 16.07.2018 for the post of Project Engineer/Superintending Engineer, Assistant
Engineer (Civil) and Assistant on deputation basis.

Government of India

M n IStry Of C u Itu re 4 ¢ MENTAL ILLNESSES ARE TREATABLE
Establishment Section EN 13/56

Filing up of the post of Staff Car Driver (Ordinary Grade) in Educati | Qualificati
.- H ucational Qualification :
Ministry of Agriculture &

Master Degree in Agriculture/

Offg. Joint Director (Admn.)

Ministry of Culture.

Applications are invited in duplicate from eligible candidates for Fal’merS Welfare Horticulture/Veterinary
filling up one post of Staff Car Driver (Ordinary Grade, Level 2 in Science/ Botany/Agro-
Pay Matrix Rs. 19900 - 63200) in Ministry of Culture, Govt. of Government of India forestry/Environmental
India. The appointment will be on deputation/absorption basis. Department of Agriculture, Cooperation & Science. Preference will be
The applications complete in all respect should reach Section Farmers Welfare given to candiFiates with
Officer (Estt.), Ministry of Culture, Room No. 330A, 3rd Floor, (Rainfed farming Systems Division) S.OCt.Orfi'te degrej 'r;]th‘.e ab°;’g
'C' Wing, Shastri Bhawan, New Delhi- 110001 within 45 days Notice y:asa(il:;r)lz:rieanr;e in ﬁl\gr;iild of

from the date of publication of advertisement for the post in i i
P L P Applications from eligible contractual basis to provide Cllmgte Change/ .Cllmate
Employment News/ Rozgar Samachar. The application forms and Resilient Agriculture/

. . i . candidates are invited for technical support on need .
other details are available on the website of the Ministry of ) ; ) ) i ission f Environmental Management/
selection of three Advisors/ basis to National Mission for Sustainable Agriculture/

Consultants one each in the sustainable in the disciplines Natural Resource Manage-
area of Climate Change, of Agricul-ture/Horticulture/ ment/Agro-forestry/Bamboo
Agriculture & Horticulture and  Livestock/ Agro-forestry/ ~ Cultivation.

Livestock to be engaged on Environmental Science. Ability to process, analyze and
prepare reports, notices

articles etc. as evidenced by
publication in national and
international journals on the
related subject and references

Culture: www.indiaculture.nic.in

(Maneesh Rajan)
Under Secretary to the Government of India
davp 09101/11/0006/1819 EN 13/42

SARDARNI SADA KAUR KHALSA GIRLS SENIOR SECONDARY SCHOOL
Darya Ganj, New Delhi -110 002 (Recognised and Govt. Aided).
Applications are invited only from female candidates for the following posts from SlI. No. 01 to 07.

Sl. | Post& Stream No. of Age required (*) Minimum Qualification(**) Pay Scale/Level in the pay matrix as marked/assigned.
No. Vacancies The Advisors/Consultants will
01 | PGT(Comp.Sc.) 01-UR 30Years+. B.E./B.Tech(Comp. Sc./IT) plus PGDCAor M.Sc. PB-2,Rs.9,300-34,800 + GPRs. 4,800 be engaged on full time
10Yearsrelaxation. | (Comp.Sc.)/M.C.A. plusone yearteaching experienceor| (Level-08as per7thCPC). R
M.E./M.Tech (Comp. Sc./IT). contractual basis, initially for a
02 | PGT (History) 01-UR 36 Years + M.A.(History), B. Ed. PB-2,Rs.9,300-34,800+ GPRs. 4,800 period of six months with
10 Years relaxation. (Level-08 as per 7th CPC). consolidated honorarium of
03 | PGT(English) 01-UR 36Years + M.A.(English), B. Ed. PB-2,Rs.9,300-34,800+ GP Rs.4,800 Rs. 70,000/- per month.
10 Years relaxation. (Level-08 as per 7th CPC). The details about educational
04 | TGT(Maths). 03-UR 30Years+ B.Sc. (Math.), B.Ed., CTET passed from CBSE. PB-2,Rs.9,300-34,800+ GP Rs.4,600 qualification, experience,
10 Years relaxation. (Level-07 as per 7th CPC). terms and conditions and
05 | AssistantTeacher 02-UR 30 Years + Sr. Secondary (10+2), Two years diploma or certificate PB-2,Rs.9,300-34,800+ GP Rs.4,200 other criterion for the position
(01-PH) 10Yearsrelaxation. | course in Elementary Teacher Education/Junior Basic (Level-06 as per 7th CPC). L
Training, CTET Passed from CBSE. and.l abp:pllcatlon forma}t, are
06 | Librarian 01-UR 30 Years + Bachelor degree or equivalentdiploma nlibrary science | PB-2,Rs.9,300-34,800+ GP Rs 4,600 avarable — Www.agricoop.
10 Yearsrelaxation. |  fromarecognized university and experience of 2yearsin | (Level-07 as per 7th CPC). nic.in. Interested candidates
library/Computerization of a library or one year certificate may apply by hand/post to
in computer Application from recognized Institute. The Chief Soil Survey
07 | Lab.Asstt. 01-(PH) 27 Years Senior Secondary/ Intermediate with Science froma PB-1,Rs.5,200-20,200+ GP Rs.2,400 Officer, Soil & Land Use
recognized university/Board. At least six months (Level-04 as per 7th CPC). Survey of India (SLUSI), IARI
experience as Lab. Asstt. Building, Pusa, New Delhi
08 | LDC 01-UR 18-27 years. 1. 12th class pass or equivalent qualification from a PB-1,Rs.5,200-20,200+ GP Rs.1,900 within a period of 15 (fifteen)
recognized Board or university. (Level-02 as per 7th CPC).
2. Atyping speed of 35 w.p.m. in English typing or days . from the date of
30w.p.m. in Hindion Computer (35w.p.m. and 30 w.p.m. advertisement.
correspond to 10500 KDPH/9000 KDPH on an average Note : No TA/DA will be paid
of 5 key depressions for each word)

= ; ) - X - for attending interview.
(*)(**) Qualifications, grade and age are applicable as per latest recruitment rules of Directorate of Education, Govt. of NCT of Delhi. Apply through speed
post/registered post with all the attested testimonials to The Manager, Sardarni Sada Kaur Khalsa Girls Senior Secondary School Darya Ganj, New Delhi- TSU, NMSA
110002 within 21-days from the publishing of this advertisement. SLUSI, IARI Campus

EN 13/9 | EN 13/52 Pusa, New Delhi
WWW.JOBRIYA.COM WWW.JOBRIYA.COM
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| Exploration Corporation Limited

(A MINIRATNA CPSE & ISO 9001:2008 CERTIFIED COMPANY)
Dr. Babasaheb Ambedkar Bhavan, Highland Drive Road, Seminary Hills, Nagpur- 440006 (Maharashtra)

Phone:(0712) - 2510310

Extn. : 246/248

Fax : 0712- 2510548 E-Mail: recruitment@mecl.co.in Website:www.mecl.co.in

RECRUITMENT FOR VARIOUS POSTS IN MECL

Mineral Exploration Corporation Limited (MECL) a profit making Public Sector Enterprise (A Miniratna Company) under the Ministry of Mines, Government of India, invites
Online applications from promising, energetic and result oriented persons with brilliant academic record to join the Organization for following posts:

Post
Code

Post/ Level/
Scale of Pay (IDA)

No. of Vacancies/
Upper Age as
on 25.05.2018(*)

Essential Qualifications & Experience

WWW.JOBRIYA.COM

01

Deputy General

Manager (Finance)/ E-6/

Rs. 90,000- 2,40,000/-

01 (01-OBC) (NCL)/
50 years

Essential Qualification: C.A/l.C.W.A with graduation, Experience: 17 years' post qualification experience, out
of which at least 6 years should be in a senior responsible managerial position in Financial Management,
Management accounting and various aspects of commercial accounting, auditing and cost accounting. Out of
which,(a) In case of candidates with PSU experience: 02 years experience in one grade below i.e in IDA pay-
scale of Rs. 32,900-58,000/- (Pre-Revised) at E-5 Level. (b)05 years should be: In case of candidates working
in CDA pattern of pay scale of Rs.15600-39100/- with grade pay of Rs.7600/- (as per 6th CPC).(c) 02 years of
experience, in case of candidate with Banks or Private Sector drawing minimum annual CTC as indicated in the
table at 2 of detailed advertisement.

02

Manager (Drilling)/ E-4/

Rs. 70,000-2,00,000/-

02 (01-UR & 01-OBC)
(NCL) /
45 years

Essential Qualification: B.E./B.Tech/B.Sc (Engg.) in (Mechanical Engineering) with 60 % marks or equivalent.
Experience: - 10 years' post qualification experience in core drilling by Hydrostatic rigs for mineral exploration.
Out of total experience, 02 years should be:

(a) In case of candidates with PSU experience: one grade below i.e in IDA pay-scale of Rs. 24,900-50,500/-
(Pre-Revised) at E-3 Level. (b) In case of candidates working in CDA pattern of pay scale: one grade below in
pay-scale of Rs. 15600-39100/- with grade pay of Rs.6600/- (as per 6th CPC). (c) In case of candidate with
Banks or Private Sector drawing minimum annual CTC as indicated in the table 2 of detailed advertisement.

03

Manager (HR)/ (E-4)/
Rs. 70,000-2,00,000/-

01 (01-OBC) (NCL) /
45 years

Essential Qualification: Graduate with full time post graduate degree/ full time post graduate diploma (02 years
duration) in Personnel Management and Industrial Relations with 60% marks or equivalent. Or full time post
graduate degree in Management with specialization in HR/IR (02 years duration) with 60% marks or equivalent
or Master in Business Administration (MBA-HR) with 60 % marks or equivalent Or Master of Management
Studies (MMS-HR) with 60% marks or equivalent or MSW with 60% marks or equivalent. Experience: 10 years'
post qualification experience in different areas of HR / Personnel Management and Industrial Relations. Out of
10 year of experience minimum 02 year experience should be.

(a) In case of candidates with PSU experience: one grade below i.e in IDA pay-scale of Rs. 24,900-50,500/-
(Pre-Revised) or equivalent E-3 Level. (b) In case of candidates working in CDA pattern of pay scale: one grade
below in pay-scale of Rs. 15600-39100/- with grade pay of Rs.6600/- (as per 6th CPC). (c) In case of candidate
with Banks or Private Sector drawing minimum annual CTC as indicated in the table 2 of detailed advertisement.
Desirable Qualification: Degree in Law.

04

Assistant Manager
(Geology)/ (E-3)/
Rs. 60,000-1,80,000/-

01 (01-OBC) (NCL)/
40 years

Essential Qualification: M.Sc/M.Tech./M.Sc.Tech.(Geology/ Applied Geology)/ M.Tech. (Geological Technology)
with 60% marks or equivalent. Experience: 07 years' post qualification experience of geological works in mineral
exploration with drilling and/ or exploratory mining. Experience as member of geological field party engaged in
detailed mineral exploration assignments. Out of total experience, 02 years should be: a) In case of candidates
with PSU experience: one grade below i.e in IDA pay-scale of Rs.20,600-46,500/- (Pre-Revised) at E-2 Level.
b) In case of candidates working in CDA pattern of pay scale: one grade below in pay-scale of Rs.15600-39100/-
with grade pay of Rs.5400/-(as per 6th CPC) ¢) In case of candidate with Private Sector drawing minimum annual
CTC as indicated in the table at 2 of detailed advertisement. Preferred: Certificate course/ Training in Advanced
Remote Sensing through recognised institution. Desirable Experience: Experience in mineral targeting projects
through remote sensing applications using Hyper Spectral Imaginaries in remote sensing studies and working
experience in Erdas/ Geometics or similar software. Knowledge of Auto-CAD Maplnfo or Arc GIS or similar GIS
software, geological modelling & mine planning software system and a sound understanding of data base
management and Remote Sensing, Image Analysis & GIS software(s) Or specialisation in Geostatistics/ ore
dressing/Geomatics.

05

Assistant Manager
(Drilling)/ (E-3)/
Rs. 60,000-1,80,000/-

03 (02-UR & 01-OBC
(NCL))/
40 years

Essential Qualification: B.E./B.Tech/ B.Sc (Engg.) in (Mechanical Engineering) with 60% marks.

Experience: 07 years post qualification experience in core drilling by Hydrostatic rig for mineral exploration.
Out of total experience, 02 year should be: a) In case of candidates with PSU experience: one grade below i.e
in IDA pay-scale of Rs. 20,600-46,500/-(Pre-Revised) at E-2 Level b) In case of candidates working in CDA
pattern of pay scale: one grade below in pay-scale of Rs. 15600-39100/- with grade pay of Rs.5400/- (as per 6th
CPC). ¢) In case of candidate with Banks or Private Sector drawing minimum annual CTC as indicated in the
table at 2 of detailed advertisement..

06

Assistant Manager
(Legal)/ (E-3)/
Rs. 60,000-1,80,000/-

01 (01-UR)/
40 years

Essential Qualification: Graduate in any discipline and Degree in Law with 60% marks or equivalent or Five
years Integrated LL.B with 60% marks or equivalent. Experience: 07 years' post qualification experience of
Drafting/ Vetting / executing of legal documents, handling cases in various courts, Service Matter, Contract/
arbitration proceedings / legal education, Employee Disciplinary matters, Industrial Dispute issues etc. Out of
07 years' of experience minimum 02 year should be: a) In case of candidates with PSU experience: one grade
below i.e in IDA pay-scale of Rs. 20,600-46,500/- (Pre-Revised) at E-2 Level b) In case of candidates working
in CDA pattern of pay scale: one grade below in pay-scale of Rs. 15600-39100/- with grade pay of Rs.5400/-
(as per 6th CPC). c) In case of candidate with Banks or Private Sector drawing minimum annual CTC as
indicated in the table at 2 of detailed advertisement.

07

Assistant Manager
(Finance)/ (E-3)/
Rs. 60,000-1,80,000/-

01 (01-UR) (Post
reserved for PwD-
OH)/ 40 years

Essential Qualification: CA/ICWA with graduation. Experience: 07 years' post qualification experience in one

or more areas of commercial accounting, cost accounting and auditing. Out of total experience, 02 years should
be: a) In case of candidates with PSU experience, one grade below i.e. in IDA pay-scale of Rs. 20,600-46,500/-
(Pre-Revised) at E-2 level b) In case of candidates working in CDA pattern of pay scale, one grade below in pay

scale of Rs. 15600-39100/- with grade pay of Rs. 5400/- (as per 6th CPC).

c) In case of candidates with Banks or Private Sector drawing minimum annual CTC as indicated in table at

2 of detailed advertisement.

08

Assistant Manager
(Procurement &
Contract)/ (E-3)/

Rs. 60,000-1,80,000/-

01 (01-OBC
(NCL)) / 40 years

Essential Qualification: Bachelor Degree in Mechanical Engineering with 60% marks.

Experience: 07 years' post qualification experience in one or more areas of materials management and procu-
rement/e-procurement, out of which 02 year should be a) In case of candidates with PSU experience, one
grade below i.e. in IDA pay scale of Rs. 20,600-46,500/- (Pre-Revised) at E-2 level. b) In case of candidates
working in CDA pattern of pay scale, one grade below in pay scale of Rs. 15,600-39,100/- with grade pay of
Rs. 5,400/- (as per 6th CPC). c¢) In case of candidates with Private Sector drawing minimum annual CTC as
indicated in the table at 2 of detailed advertisement. Preferable: Experience in matters related to import

of equipment and taxation.

09

Accounts Officer/ (E-1)/

Rs. 40,000-1,40,000/-

03 (02-UR & 01-OBC
(NCL))(01 post is
reserved for PwD-OH)/
30 years

Essential Qualification: C.A./l.C.W.A with graduation. Experience: 02 years' of post qualification experience in
different areas of Financial Management Accounting, Commercial Accounting, Costing etc.

Continued
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Rs. 19,600-47,900/-

Post | Post/ Level/ No. of Vacancies/ Essential Qualifications & Experience
Code| Scale of Pay (IDA) Upper Age as
on 25.05.2018(%) WWW.JOBRIYA.COM
10 Procurement & Contract | 01(01-UR) (Post Essential Qualification: Bachelor Degree in Mechanical Engineering with 60% marks. Experience: 02 years'
Officer/ (E-1)/ reserved for PwD-OH)/ | post qualification experience in Materials Management.
Rs. 40,000-1,40,000/- 30 years Desirable: Diploma in Materials Management
1" Foreman (Drilling)/ 30 (12-UR, 12-OBC Essential Qualification: Diploma in Drilling/Mechanical Engineering with 60% marks. Experience: 03 years
(W-7)/ (NCL),05-SC & 01-ST)/ | post qualification experience in operating Hydrostatic rigs/RC rigs.
Rs. 22,900-55,900/- 30 years Desirable: Persons having experience in high performance Hydrostatic drilling/RC drilling for Iron Ore/Vacuum
suction drilling for Bauxite will be preferred.
12 Technical Assistant 06 (01-UR, 04-OBC Essential Qualification: i) Diploma in Survey Engineering or Civil Engineering with minimum 60% marks.
(Survey & Draftsman)/ (NCL) & 01-SC)/ ii) Certificate course in AutoCAD Experience: 03 years' post qualification experience in surveying like Total
(W-7)/ 30 years Station/DGPS Preferable: Conducting Topo Survey for mineral exploration/Geological mapping/Topographical
Rs. 22,900-55,900/- surveying with total station and DGPS.
13 Hindi Translator/ (W-7)/ | 01 (01-UR)/ Essential Qualification: (i) Post Graduate in Hindi. (ii)Hindi and English are subject at graduate level.
Rs. 22,900-55,900/- 30 years Desirable qualification: Knowledge of Hindi/English Typing on computer.
Essential Experience: 03 years' post qualification experience of translation from English to Hindi and vice-
versa including technical articles. Desirable Experience: Journalistic experience in a Technical Journal and
knowledge of Computer.
14 Accountant/(W-7)/ 03 (02-UR & 01-OBC |Essential Qualification: Graduate/ Post Graduate with intermediate pass of C.A./ I.C.W.A.
Rs. 22,900-55,900/- (NCL)) 30 years
15 Stenographer (English)/ | 10 (04-UR, 04-OBC Essential Qualification: (i) Graduate in any stream (ii) Certificate in both Shorthand with 80 wpm and Typing
(W-4)/ (NCL),01-SC & 01-ST) |with 40 wpm in English from Govt. recognized institutes/ board. Experience: 03 year post qualification experi-
Rs. 20,200-49,300/- (01 post reserved for | ence as a Stenographer in Govt. Deptt./ Public Sector undertaking/ commercial organization Desirable:-
PwD-OH) / 30 years Knowledge of Hindi Typing and Stenography.
16 Technician (Drilling)/ 41 (20-UR, 12-OBC Essential Qualification: Matriculate or equivalent with ITI Certificate in Mechanic (Earth Moving Machinery)
(W-4)/ (NCL),06-SC & 03-ST)/| (EMM)/Diesel Mechanic/ Motor Mechanic/ Fitter Trade) Experience: 03 years' post qualification experience in
Rs. 20,200-49,300/- 30 years drilling trade. Desirable: Practical experience in working on drilling rigs.
17 Machinist/ (W-4)/ 12 (07-UR, 03-OBC Essential Qualification: Matriculate or equivalent with ITI certificate in Turner/Machinist/ Grinder Miller trade/
Rs. 20,200-49,300/- (NCL) & 02-SC)/ Heat Treatment. Experience: 03 years' post qualification experience in a reputed workshop in Machinist or related
30 years trades after passing ITI certificate. Desirable Experience: Operation in induction hardening plant in reputed
workshop after ITI certificate/ diamond drill bit manufacturing industries having skill of industrial diamond sorting
and setting in the mould.
18 Operator (Computer)/ 07 (02-UR, 03-OBC Essential Qualification: Degree of BCA/BCS/BCCA/B.Sc. (Computer Science/IT/ Computer Applications)/
(W-4)/ (NCL),01-SC & 01-ST)|Bachelor of Information System & Management (BISM) from a recognized University (OR)Graduation in any
Rs. 20,200-49,300/- (02 posts are reserved |stream and having minimum 01 (one) year diploma after Graduation or PG Diploma in IT/ Computer Science/
for PwD-OH)/30 years | Computer Applications from a recognized Board/University.
Experience: 03 years' post qualification experience in respective discipline.
19 Assistant (HR)/ (W-4)/ 29 (15-UR, 09-OBC Essential Qualification: (i) BA/B.Com/B.Sc/BBA /BBM/ BSW. (ii) Certificate in Typing with 40 wpm in English
Rs. 20,200-49,300/- (NCL),03-SC & 02-ST) |from Govt. recognized institutes/ board. Experience: 3 Years' experience of working as Office Assistant in
(03 posts are reserved |reputed company (Public / Private) organization. Desirable: Post Graduate Diploma in Personnel Management/
for PwD-OH)/ 30 Years | Labour Laws / Labour Welfare.
20 Technician (Survey & 06 (04-UR & 02-OBC |Essential Qualification: Matriculate or equivalent with ITI Certificate in Survey/ Draftsmanship (civil).
Draftsman)/ (W-4)/ (NCL))/ 30 years Experience: 03 years' post qualification experience in the line.
Rs. 20,200-49,300/-
21 Assistant (Hindi)/ (W-4)/ | 01 (01-UR)/ Essential Qualification: (i) Graduate with Hindi and English as subjects (OR) Degree in English and having
Rs. 20,200-49,300/- 30 years passed equivalent examination in Advance Hindi. (ii) Certificate in Typing with 30 wpm in Hindi from Govt.
recognized institutes/ board. Desirable Qualification: Post Graduate Degree in Hindi Experience: 03 years'
post qualification experience of working as Office Assistant in Hindi in reputed company (Public/Pvt.) or
organization. Preferable: Typing speed @ 40 w.p.m. in English (on computer).
22 Assistant (Materials)/ 18 (08-UR, 05-OBC Essential Qualification: (i) Graduate with Mathematics (OR) B.Com (ii) Certificate in Typing with 40 wpm in
(W-4)/ (NCL),03-SC & 02-ST) | English from Govt. recognized institutes/ board. Experience: 03 years' post qualification experience in handling
Rs. 20,200-49,300/- (04 posts are reserved |engineering and technical stores in large organization.
for PwD-OH)/ 30 years
23 Technician (Sampling)/ 08 (04-UR & 04-OBC |Essential Qualification: B.Sc.
(W-4)/Rs. 20,200-49,300/- | (NCL))/ 30 years Experience: 03 years' post qualification experience in Drill Core Mine Sampling.
24 Assistant (Accounts)/ 15 (07-UR, 04-OBC Essential Qualification: B.Com
(W-4)/ (NCL),03-SC & 01-ST) |Desirable: Post Graduate in Commerce / Finance and knowledge in Computer. Experience: 03 years post
Rs. 20,200-49,300/- (03 posts are reserved |qualification experience in Accounts work in Government Organization/ Public undertaking or Private
for PwD-OH)/ 30 years | Organizations.
25 Library Assistant/ 02 (01-UR &01-OBC | Essential Qualification: Bachelor of Library Science
(W-4)/ Rs. 20,200-49,300/-| (NCL))/ 30 years Experience: 03 years' post qualification experience in a Library in Government Organization/ Public
undertaking or Private Organizations/ Institution.
26 Electrician/(W-4)/ 02 (02-UR)/ Essential Qualification: Matriculate or equivalent with ITI (Electrical) and valid wireman certificate.
Rs. 20,200-49,300/- 30 years Experience: 03 years' post qualification experience of working in Mines/ in repairs of electrical machinery and
motors, generating sets and power generation, distribution and electrification. Desirable: Valid Electrical
Supervisors Certificate
27 Mechanic/(W-4)/ 09 (06-UR, 02-OBC Essential Qualification: Matriculate or equivalent with ITI in Diesel/ Motor Mechanic/ Fitter trade.
Rs. 20,200-49,300/- (NCL) & 01-SC)/ Experience: 03 years' post qualification experience in diesel/motor mechanic/fitter trade.
30 years
28 Jr. Driver/ (W-3)/ 30 (16-UR, 08-OBC Essential Qualification: Matriculate or equivalent and possessing valid license for driving light and heavy

(NCL),04-SC &
02-ST)/ 30 years

vehicles. Experience: 03 years' post qualification experience of driving and maintenance of light/ heavy
vehicles and also articulate trucks on hilly and rough terrain.

(*) Age Relaxation to candidates belonging to SC/ST/PwD/Ex-Serviceman etc. shall be given as per Government of India Directives.
The candidates interested in applying to the above posts are advised to refer the detailed advertisement on the MECL website www.mecl.co.in at Career page for further infor-
mation regarding pay scales, eligibility criteria, educational qualification, experience, age and for submission of online application etc. Candidates must apply online through the
website www.mecl.co.in only. Corrigendum/amendment, including due date, if any, will be notified only on the above website and will not be published in any other media includ-
ing newspaper.
The date of commencement of online registration for submission of application is 16.07.2018 and the closing date is 16.08.2018 after which the link will be disabled
and no other mode of application is acceptable.
Advt. No.: 03/Rectt./2018
Date : 12.06.2018

WWW.JOBRIYA.COM General Manager (HR)
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Government of India
Ministry of Shipping
Office of the Chief Engineer & Administrator

Andaman Lakshadweep Harbour Works
Post Box No. 161, Mohanpura, Port Blair-744101

No. ALHW/ADM/1(2)/2004/Vol-11/1715

Sub: Filling up the post of Accounts Officer (Group-B Gazetted) in Level 8 of Pay
Matrix (Pre-revised Rs. 7500-12000/Rs. 9300-34800 + GP Rs. 4800) in ALHW on
deputation basis.
One post of Accounts Officer, in Level 8 of Pay Matrix, falling vacant w.e.f.
01.10.2018, in the Office of the Chief Engineer & Administrator, MoS, Andaman
Lakshadweep Harbour Works, Port Blair. It is proposed to fill up the post on deputation
basis initially for a period of three years which may be curtailed at the discretion of the
Competent Authority. The name of post, scale of pay, eligibility etc., are given in
Annexure-l. Applications are invited from eligible Central Government Officers, who are
willing to take up the appointment, on deputation basis. The applications, alongwith Bio-
data in Annexure-ll, of the officers who fulfill all the eligibility conditions and also can be
relieved immediately on their selection, may be forwarded through proper channel to
the Chief Engineer & Administrator, ALHW, Post Box No. 161, Mohanpura, Port Biair-
744101, within 60 days from the date of issue of this Advt. While forwarding the
application, the required certificates as given in Annexure-lll may also be furnished. The
copies of APAR dossiers of the candidate for the last 5 years duly attested (on each
page) by an officer not below the rank of Under Secretary, may be forwarded alongwith
the application.
(SK Rai)
ADMINISTRATIVE OFFICER (ALHW)

ANNEXURE-I

1. Name of the Post : Accounts Officer

2. Scale of Pay : Level 8 of Pay matrix (Pre-revised Rs. 7500-12000/ Rs. 9300-34800

+ GP Rs. 4800)

3. Classification of Post : General Central Service, Group-B, Gazetted (Ministerial).

4. Place of Posting : Office of the Chief Engineer & Administrator, Andaman

Lakshadweep Harbour Works, Port Blair, Andaman & Nicobar Islands.

5. Eligibility : As detailed below.

Officers of the Central Government:-

I)  Holding analogous posts or Accountant/Audit Officers including those in organized
Accounts/Audit Departments. Or

) Holding posts of Junior Accounts Officer /Accountant or equivalent in Level 06 of
Pay Matrix (Pre-revised Rs. 5500-9000 / Rs. 9300-34800 + GP Rs. 4200) with 3
years regular service in the grade. Or

Il) Officers of the Central Government holding posts in the pay scale of Rs. 6500-
10500/ PB-2 Rs. 9300-34800 + GP Rs. 4600 (Pre-revised) or equivalent on
regular basis and who have undergone training in the Cash and Accounts work in
the Institute of Secretariat Training & Management or equivalent and possess
experience in Cash Accounts and Budget work.

IV) Subordinate Accounts Service Accountants with 3 years regular service in the
grade from any of the organized Accounts department. (Period of deputation
including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organization/department of
the Central Government shall ordinarily not exceed 3 years).

ANNEXURE-II
Application for the post of Accounts Officer in the Office of the Chief Engineer
& Administrator (ALHW), Port Biair

Name:

Present post held with scale of pay (Revised) :
Whether the present post is held on regular basis and if so from when:
Educational qualifications:
Length of service in post in the scale of

Rs. 9300-34800 + GP Rs. 4200 Level 7 of 7th CPC Pay Matrix

Al S

(Revised) (Pre-revised Rs. 9300-34800 + GP Rs. 4600)
(@) On regular basis years years
(b)  On ad-hoc basis years years

. Whether SC/ST:
7. Present Pay:
8. Experience:

. Present address of the office in which working:
10. Remarks, if any:

Signature of the Candidate

ANNEXURE-III
(To be filled by the Office of the Candidate)

This is to certify that Shri/Smti is working as in the
office/department. He/She has been serving in this office/department for

the last years. He/She is drawing a band pay of Rs. & GP
Rs. in the pay band of Rs. with effect from .
This is also to certify in respect of Shri/Smti of this
office/department that: -

1)  His/Her integrity as per the records available in this office is beyond doubt.
2) There is no vigilance case either pending or contemplated against Shri/Smti
. He/She is clear from the view of vigilance angle.

3)  Minor/Major penalty has neither been imposed nor contemplated against him/her.
4) In the event of his/her selection to the post of he/she will be
relieved within one month of the intimation of the selection of the candidate.

5)  Attested copies of APAR for the past years are enclosed.

Dated:
Place: Signature of the Employer/Head of Office/Head of Department
EN 13/58 (Office Seal)

nerte i, National Capital Region
.::' Transport Corporation Ltd.

(A Joint venture of Govt. of India and participating State Govt.)
716, Siri Fort Institutional Area, August Kranti Marg
New Delhi- 110049
NCRTC, A joint venture of Govt. of India and State Govts. of Delhi, Haryana, Rajasthan
and Uttar Pradesh, entrusted with the task of implementation of Regional Rapid Transit
System (RRTS) project in NCR, invites applications for the Board level posts. The
detail of posts is given as under:-

S. N. |Post No. of Age Qualification
Posts & | Min./ Max.
Category
1. Director 01 (UR) | 45/57 Yrs. | -Degree in Civil Engineering
(Projects) Desirable -MBA/ Master's
degree in relevant field.
2, Director 01 (UR) | 45/57 Yrs. | -Degree in Electrical/ Mechanical
(Electrical & Engineering.
Rolling Stock) Desirable - MBA/ Master's degree
in relevant field.
3. Director 01 (UR) | 45/57 Yrs. | -Degree in Electrical/ Electronics
(Systems) Engineering.
Desirable- MBA/Master's degree
in relevant field.
4. Director 01 (UR) | 45/57 Yrs. | -Degree in any discipline
(Finance) Desirable- MBA(Fin,)/CA/ICWA

The pay-scale of the Posts is Rs. 180000-340000 (IDA) (Equivalent to Schedule-'A’
CPSEs).

Last date of receipt of application
website http://www.ncrtc.in.

is 30.07.2018. For details login to NCRTC

EN 13/40

ICAR- Directorate of Foot and Mouth Disease

TIUHT HguehT I FHeeTe™

(Indian Council of Agricultural Research)
(STl e SFgeeT i) ,
Mukteshwar- 263138, Uttarakhand, W - 263138, ITES
A H. Tel.No.: 05942-286004, 286595, e (fax): 05942-286307
3-ue (E-mail): pattnaikb@gmail.com, director@pdfmd.ernet.in
www.pdfmd.ernet.in

WAVLK-IN-INTERVIEW

Applications are invited in the prescribed format (BIOGRAPHICAL DATA enclosed)
from the eligible candidates for contractual engagement of Young Professional-l and |l
and Research Associate/Senior Research Fellow (RA/SRF) in the International Center
for FMD (IC-FMD), Argul (Near IIT Campus), Jatni, Khurda, Odisha, PIN- 752050 as
per details given below:

HEPIF
ICAR

Sl. [Category | Qualification & Experience |No. of |Consolidate |Date of
No. Position |[Emoluments |Interview
per month
1. |Young (Diploma or graduate) as 09 Rs. 15,000/- [16.07.2018
Professi- | Electrician, Wire man, Machinist, (As per ICAR |at
onal-l Boiler operator, Electronic & guidelines) (10.30 AM
telecommunication
engineering (ETE)
2. |Young (B.Tech/M.Tech./ Post Graduate) |26 Rs. 25,000/- |17.07.2018
Professi- |in Civil, Mechanical, Electrical, (As per ICAR |at
onal-ll HVAC and air handling, guidelines) (10.30 AM
Chemical, Instrumentation,
Electronics & Telecommuni-
cation engineering (ETE),
Computer application BCA/
MCA, MBA.
3. |Research |As per ICAR guidelines 11 As per ICAR |18.07.2018
Associate/ guidelines at
Senior 10.30 AM
Research
Fellow.
(RA/SRF)

Age: The minimum age under Young Professional-l and |l category will be 21 years

and maximum 45 years.

1. Number of positions may vary according to requirement.

2.  The eligible candidate may appear directly in a “WALK-IN-INTERVIEW” on the
date and time mentioned above at the International Centre for FMD(IC-FMD),
Argul (Near IIT Campus), Jatni, Khurda, Odisha, Pin-752050.

3. Young Professional | and Il will be engaged purely temporarily on contractual
basis initially for a period of 12 months and further extendable on 6 monthly
basis. The Institute will not be held responsible to give regular appointment after
expiry of the term.

4.  Candidates are required to bring his/her full bio-data duly affixed recent passport-
size photograph along with photocopies of testimonials/experience etc. However,
original documents will also be checked at the time of interview.No separate call
letter for interview shall be issued. No TA/DA will be admissible for attending the

interview.

5. In case the dates of interview declared holiday there will be no changes in the
schedule.

EN 13/50 Administrative Officer
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(A wholly owned Government of India Company)
Regd. Office, B-9, 1 Floor, Qutab Institutional Area, Katwaria Sarai, New Delhi-110016

f““‘ﬁ% POWER SYSTEM OPERATION CORPORATION LIMITED

Advt. No. CC/03/2018

Power System Operation Corporation Ltd. (POSOCO), a Govt. of India
Enterprise, under Ministry of Power, Govt. of India, is a Knowledge based
organization of national importance. Itis responsible for managing the power
system operations - a mission critical activity, with security, economy and
reliability. To achieve this, it has adopted a multi-disciplinary approach with
state of the art technology. It ensures equitable use of Transmission
Infrastructure and has invested significantly in its human capital and towards
strengthening the whole power system faculty. It operates the National Load
Despatch Centre and the five Regional Load Despatch Centers.

To take its growth curve to further heights, POSOCO is looking for
experienced candidates to join its fold as Chief Manager in the discipline
of Finance.

Vacancies and Reservations

Post
Chief Manager (F&A) 5

Reservation Status

UR-04, OBC (NCL)-01,
PwD* (HH)-01

No. of Posts

*Reservation for Persons with disability (PwD).

The reservation of posts for PwD and identification of posts for different sub-
categories of PwD (as per Govt. of India Notification shall be indicated as below.

Post

Chief Manager
(F&A)

PwD Subcategories identified suitable

Orthopedically Handicapped (One Leg / One arm /
Both leg / One Arm & Leg/Both Leg & one Arm),
Hearing Handicapped.

JOB SPECIFICATION

Post Chief Manager (F&A)
Pay Scale 3100000-260000 (IDA) —
(Revised w.e.f. 01.01.2017)
Essential CA/ CMA (ICWA) passed with demonstrable skill in
Qualification use of MS Office and Windows.
Essential Candidate should have 15 years of post-qualification
Experience experience in executive/ gazetted officer cadre out of

which at least 4 years in the following pay scale or
equivalentlevel **:

PSU (IDA) : ¥90000-240000 (IDA) (Revised w.e.f.
01.01.2017) or equivalent.

Preference would be given to candidates working in
PSUs. Candidates should have good exposure in
the areas of Costing, Financing, Accounting,
Budgeting, Commercial Accounting, Internal Audit,
Taxation, Banking Operations, Internal Finance, etc.
in a large Industrial/Commercial organisation.

48 Yearsason 31.07.2018.

Profile required

Upper Age limit

POWERING INDIA WITH RELIABILTIY, SECURITY & ECONOMY

Advt. No. CC/03/2018

Recruitment of Experienced Professionals

**For applicants having work experience in private companies, their
monthly emoluments excluding Medical, Leave encashment and
employer's contribution towards Social Security should be at least as
detailed below to be treated as equivalent level.

No. of Years in Eqv. pay
Four

Post Name
Chief Manager (F&A)

Total Emoluments (%)
1,02,557

Relaxation & Concession

Relaxations and Concessions for different categories are as per
Government directives. For details on concessions and relaxations, refer to
our detailed advertisement published in the website www.posoco.in

Selection Process

The selection process shall consist of Scrutiny of Applications and Personal
interview of shortlisted candidates. Applications of candidates shall be
scrutinized based on the Job Specification given and the details of
experience to be given by candidates. Further details, including qualifying
etc.are available at our website www.posoco.in

Health

The Offer of Appointment shall be issued to the suitable candidates in the
order of merit and based on the number of vacancies. However the final
appointment of selected candidates will be subject to candidates being
found medically fit in the Pre-Employment Medical Examination to be
conducted as per POSOCO Norms and Standards of Medical Fitness. The
same are available at our website- www.posoco.in

Compensation Pachage

The Corporation offers a very attractive package and is one of the bestin the
Industry. Pay scale and other perks & allowances details are given below:

Pay Scale-IDA

Rs. 100000-260000 (IDA)
Revised w.e.f. 01.01.2017)

Compensation package will include Basic Pay (as per pay scale indicated
above), Dearness Allowance, Perquisites and Allowance as per cafeteria
approach, Performance Related Pay, Company Leased Accommodation /
Company Quarters or HRA, Reimbursement of monthly conveyance
expenditure, mobile facility, etc.

The Corporation also offers excellent facilities like Short and Long term
subsidized Loans & Advances including House Building Advance, Medical
facilities for self and dependents, Group Insurance, Personal Accident
Insurance, Provident Fund, Gratuity, Pension & Leave encashment.

How to Apply

Post Name
Chief Manager (F&A)

Details of Application process are on our website - www.posoco.in under
Career Section.

Application window for POSOCO shall be open from 28.06.2018 to 27.07.2018.
Candidates have to register themselves online at POSOCO website.

All candidates are required to make a non-refundable payment of Rs. 500.

*SC/ST/PwD/Ex-SM/Departmental candidates are exempted from payment
of application fees.

EN 13/70
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File No.: 3/45/2018-SD/AM (Adv. No. 25/2018)
Indira Gandhi National Centre for the Arts

(An Autonomous Trust under the Ministry of Culture,
Govt. of India, Central Vista Mess, Janpath
New Delhi-110001)

ENGAGEMENT OF REGIONAL DIRECTORS ON
CONTRACT BASIS

IGNCA intends to engage 6 positions of Regional Directors for its Regional
Centres at Vadodara, Panaji, Puducherry, Jammu/ Srinagar, Ranchi and
Thirssur on purely contractual basis.
Last date for receipt of applications is 30 days from the date of publication of
advertisement in the Employment News. For details, please refer to the
vacancy circular published on the official website of IGNCA http://ignca.
gov.in/recruitments/

Director (Admn) IGNCA

EN 13/64

davp 09118/11/0014/1819

Delhi Electricity Regulatory Commission

Viniyamak Bhawan, C-Block, Shivalik
Malviya Nagar, New Delhi - 110017

e,
Website: www.derc.gov.in
Fax No.: 26673608; 41080417

ADDENDUM

Reference is invited to DERC Recruitment Notice appeared in Employment News

dated 16.06.2018. In this regard, following may kindly be noted:-
1. General Instructions mentioned from Point No.1 to 15 pertain to the posts of
Personal Assistant, Steno-cum-Computer Operator, Caretaker and Clerk-cum-
Computer Operator only.
2. General Instructions including eligibility, qualifications, experience etc. for
the posts of Joint Director (Tariff-Fin.), Joint Director (Tariff-Engg.), Deputy
Director (Tariff-Economics), Deputy Director (Personnel), Principal Private
Secretary, Assistant Director (IT) and Personnel Officer are available on DERC
website i.e. www.derc.gov.in.
3. Interested applicants are advised to visit the website of the Commission i.e.
www.derc.gov.in for any clarification.

( Surendra Edupghanti )

EN 13/61 Secretary, DERC
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JOIN INDIAN COAST GUARD

(MINISTRY OF DEFENCE)
AS NAVIK (GENERAL DUTY) 10+2 ENTRY - 01/2019 BATCH
APPLICATION WILL BE ACCEPTED ‘ONLINE’ FROM 01 TO 10 JULY 18

WWW.JOBRIYA.C(

5.
(@)

(b)
(i)

(if)
(iii)

(iv)
(v)
(vi)

Applications are invited from male Indian nationals possessing educational
qualifications and age, as prescribed below, for recruitment to the post of Navik
(General Duty) in the Indian Coast Guard, an Armed Force of the Union.
Educational Qualification. 10+2 passed with 50% marks aggregate in total
and minimum 50% aggregate in Maths and Physics from an education
board recognized by Central/State Government. (5 % relaxation in above
minimum cut off will be given for SC/ST candidates and outstanding sports
personnel of National level who have obtained 1st, 2nd or 3rd position in any field
sports events at the Open National Championship/ Interstate National
Championship. This relaxation will also be applicable to the wards of Coast
Guard uniform personnel deceased while in service).

Age. Minimum 18 Years and maximum 22 years i.e. born between 01 Feb 1997
to 31 Jan 2001 (both dates inclusive). Upper age relaxation of 5 years for SC/ST
and 3 years for OBC candidates.

Pay, Perks and Others Benefits. On joining Indian Coast Guard, you will be
placed in Basic pay Rs. 21700/- (Pay Level-3) plus Dearness Allowance and
other allowances based on nature of duty/place of posting as per the prevailing
regulations.

Promotion and Perquisites.

Promotion prospects exist upto the rank of Pradhan Adhikari with pay scale Rs.
47600/- (Pay Level 8)with Dearness Allowance. Promotion to the Officer cadre is
subject to suitability and performance.

Other benefits.

Free Ration and clothing as per the existing rules. Free medical treatment for self
and family including dependent parents.

Government accommodation for self & family on nominal license fee.

45 days Earned leave and 08 days Casual leave every year with Leave Travel
Concession (LTC) for self, family and dependent parents as per Government
rules.

Contributory Pension Scheme and Gratuity on retirement.

Canteen and various loan facilities.

ECHS medical facilities after retirement.

6. How to Apply.

(a)

()

(ii)

(iif)

(iv)

(b)

()
(ii)

Applications will be accepted 'Online only’ from 01 July to 10 July 18 till 1700 Hrs.
Candidates are to logon to www.joinindiancoastguard.gov.in and click on
opportunities button. The important instructions for filling of online application are:-
The Name of the Candidate, Father and Mother's name and date of birth should
be mentioned as per 10th class certificate.

Indicate exact percentage of 12th class up to two decimals and this is not to be
rounded off.

Filling up of information like personal email ID and Mobile number of the
candidate are compulsory. The date, time and Centre of the written
examination and other information will be informed through Coast Guard
Recruitment website www.joinindiancoastguard.gov.in

The application provides choice of only One Centre for examination. The
candidate is to choose Centre from the list mentioned against each state to
which he belongs to.

To fill up "Online" application the candidates need to logon to the Website
www.joinindiancoastguard.gov.in and click opportunity button and proceed
as given below:-

Select the advertisement for Recruitment of Naviks (10+2 Entry) 01/2019 Batch.
Select the post applied for- Navik General Duty.

(iif)
(iv)

(v)

(vi)

Click on the 'l Agree' button and the 'Online Application' will be displayed.
Proceed to fill up the application (All Star (*) marked entries are compulsory and
to be filled).

Candidates have to upload the photograph and signature in. jpeg format
(image quality 200 dpi). The size of photograph and signature must be
between 10 kb to 40 kb and 10 kb to 30 kb respectively.

On completion of filling application, check your filled details once again prior
clicking on the Submit button.

(1) CANDIDATE SHALL ENSURE THAT ALL DATA IS CHECKED BEFORE CLICKING
SUBMIT BUTTON. ANY VARIATION FROM 10TH CERTIFICATE REGARDING
NAME, FATHER’S NAME, DATE OF BIRTH, PERCENTAGE (%) IN 12TH MARK
SHEET AND CATEGORY WILL NOT BE ALLOWED TO SIT IN EXAMINATION.
(Il) ALL CANDIDATES SHALL CORRECTLY FILL UP THEIR MOBILE NUMBER AND
EMAIL ID. IN CASE, THE CANDIDATE IS NOT HAVING MOBILE NUMBER HIS
PARENT’S/GUARDIAN’S MOBILE NUMBERTO BE MENTIONED WITH NAME.

(vii)

(viii)

On successful submission of the online application a unique Application/
Registration number will be provided to the candidate. Candidates must
note down this application number for future reference and for retrieval/
reprint of e-admit card. Applicants to take print out of the e-admit card
through URLhttp://joinindiancoastguard.gov.in/reprint.aspx from 21 July to
31 July 2018 only post short listing of the online application. For candidates NOT
meeting the eligibility criteria, a ‘Rejection Slip, giving the cause of rejection
with the Application Number’ will be displayed. Short-listing criteria will be
based on higher percentage of marks for a particular examination Centre.
Candidates are required to bring 03 copies of System generated e-admit card
having allotted roll number with latest identical colour passport size
photographs with Blue background(Not older than one month) pasted and
signed at the bottom of application form against space provided for the signature.
Candidates shall bring all original documents and keep one application
form ready along with photocopies of all documents attested i.e. class 10th
pass certificate and mark sheet, class 12th pass certificate and mark sheet
showing subjects, caste certificate wherever required and domicile
certificate of their respective state for submission at the examination Centre on
the date of examination. Any candidate who does not carry all these
documents at the time of recruitment shall not be permitted to appear in the
written examination.

Note:- Filling of multiple applications will result in cancellation of all applications.

* Last date for applying online:10 July 2018 till 1700 Hrs.

7.  The recruitment zones and examination Centre for different states are given
below.
Northern | Examination | States -Candidates residing
Zone Centre's
Jalandhar Jammu & Kashmir, Punjab, Himachal Pradesh, Haryana
(other than NCR District’s), Union Territory of Chandigarh
Dehradun Uttarakhand
Jodhpur Rajasthan (other than NCR district’s).
Noida Delhi
Haryana NCR District- Faridabad, Gurgaon, Mewat, Rohtak,
Sonepat, Rewari, Jhajjhar, Panipat, Palwal, Bhiwani
and Mahendergarh. Continued on page 25
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Continued from page 24 10. Medical Standards.
U.P NCR District — Meerut, Ghaziabad, Gautam Budh (@) Medical examination will be conducted by authorized Military Doctors as per
Nagar, Bulandshahr, Hapur and Baghpat. medical standard prescribed in current regulations applicable to Enrolled
Rajasthan NCR District — Alwar and Bharatpur Personnel on entry.
Varanasi Uttar Pradesh (other than NCR district's) (b) Height. M|n.|mum helgh.t 157.cms. Reductlon-ln height for candidates from hilly
- - - - areas and tribal areas will be in accordance with the Central Govt. orders.

North- Guwahati Mizoram, Nagaland, Tripura, Manipur, Arunachal Pradesh, (c) Chest. Should be well proportioned. Minimum expansion 5 cms.

East Assam,Meghalaya and Sikkim. (d) Weight. Proportionate to height and age +-10 percentage acceptable.

Zone Paradip Odisha (e) Hearing. Normal.

Haldia West Bengal *Candidates are advised to get their ears cleaned for wax and tartar removed

Kolkata Bihar and Jharkhand from te.eth prior to examination. . .

— - — - — - (f) Visual Standard. 6/6 (Better Eye) and 6/9 (Worse Eye). (Candidates using

East Tuticorin South Tamil Nadu District — Kanniyakumari, Tirunelveli, glasses are not eligible)

Zone L“%Otmfk;‘,’" Ramana;hgptram., \S.ru:.huTaTg;r, Then" (g) Tattoo. Permanent body tattoos are not permitted on any part of the body.

? urai, Sivaganga, Pudukottai, Dindigul, Thanjavur, However certain concessions are permitted to candidates belonging to tribal
Thiruvarur, Nagapatnam and Karur. areas communities as declared by the Govt. of India. For other candidates

Chennai Rest of Tamil Nadu District and Union Territory of Puducherry. permanent body tattoos are only permitted on inner face of forearms i.e. from

Secunderabad | Telangana inside of elbow to the wrist and on the reverse side of palm/back (dorsal) side of

Vishakapatnam | Andhra Pradesh har;)d..tDetaiIs i.n Fhi.s ;e.;gard aretz availjble o.n the Indian Coast Guard Recruitment

- website www.joinindiancoastguard.gov.in

West Bhop.al Madhya Pradesh and Chattisgarh Note: Candidates with above Medical standards are only to appear for the selection.

Zone Kochi Kerala and Lakshadweep No waiver will be given for the above standards. The Coast Guard order on

Mumbai Maharashtra, Daman & Diu and Dadra & Nagar Haveli medical standard of Naviks will be the final authority in case of dispute.

New Mangalore | Karnataka and Goa Appli.canfs decl.ared perrr.lanent medically unfit bY any. Armed Forces

North- Gandhi Gujarat Hosplta.l in previous recruitment for the same entry in Indian Coast Guard

West Nagar are advised not to apply.

Zone 9 11. Final Enrolment Medical Examination. Initial Medical Examination for

. recruitment will be considered only "Provisionally fit subject to fithess in the

A&N Zone | Port Blair A&N Islands final medical examination.” Final Medical Examination of all selected

Note: The candidates are to choose only one choice of centre from the list mentioned candidates will be done at INS Chilka. Candidates, who are NOT found medically

against state to which they belong to Domicile. The Coast Guard reserves the right fit in the final medical examination at INS Chilka, will NOT be enrolled for training.

to cancel / reconduct the examination of a particular Centre or change the Centre of "No Appeal" is permitted for review after the final enrolment medical examination
the candidates for administrative/other reasons. at INS Chilka. Medically unfit candidates will be returned home at their own

8. Selection Procedure. The 'Online’ Applications will be sorted out Centre wise. expense.

The conduct of test is planned during the month of Sep-Oct 2018. The Selection 12, Training. The basic training will commence in Feb 2019 at INS Chilka followed
procedure is as follows:- by sea training and professional training in the allotted trade. Branch/trade will be

(a) Short-listing criteria will be based on higher percentage of marks for a particular allocated as per the requirement of service and performance during basic
examination Centre. training. Naviks are liable to be discharged as UNSUITABLE due to

(b) The qualifying cut off percentage(%) of a particular Centre may be increased if unsatisfactory performance at any time during the training.
more number of applications with higher percentage is received. 13. General Guidelines.

(c) The written examination will be of objective type, which will generally cover (a) Candidates withdrawn on disciplinary grounds from any other service training
subjects such as Maths, Physics, basic Chemistry, knowledge of English upto establishments are not eligible to appear.
12th standard, general knowledge, current affairs, quantitative aptitude and (b) Candidates should not have been arrested, convicted or prosecuted on criminal
reasoning etc. charges.

(d) Those who qualify written examination will undergo Physical Fitness Test (PFT)  (c)  Original certificates should not be attached with the application form. Indian Coast
and the testing procedure will take about 2 days. Physically Challenged Guard will not take responsibility for loss of original certificates, if attached with

(e) Physical Fitness Test (PFT). PFT will be conducted for all those who qualify the  (4)  Request for change of examination center /date will not be entertained.
shwt, Trouser etc). The PFT CO".'S'StS ?f:' not permitted during examination. Coast Guard considers such possession as
(') 1.6 Km run to be comple.ted in 7 minutes. adopting unfair means. If any candidate is caught with Mobile, Bluetooth or any
(i) 20 Squat ups (Uthak Baithak) kind of scanning equipment during examination hour's immediate action as per
(iii) 10 Push up. Candidates undergoing PFT will do so at their own risk. law including filling FIR will be initiated.

(f) Based. on the p.er.ft.)rmance.in the writt.en examir.latic.)n, candi.da.tes W"_' be (f) Indian Coast Guard cannot guarantee the safe keeping of any electronic
shortlisted for initial recruitment medical examination (Preliminary) in a devices. Candidates will not be allowed to leave examination Centre/ Hall
ratio as may be.demded by the Indian Coas.t Guard. o for any reasons after the commencement of the Written Examination.

(g) The select list will be prepared from the candidates who qualify in all the tests (g) All candidates will be frisked prior entering into examination Centre.
depending upon the available vacancies. The Zone wise select list of candidates (h) Al candidates are requested to be watchful and immediately bring to notice
will be displayed in the Indian Coast Guard Website www.joinindiancoast- of invigilator of any suspicious action by any of the candidates.
guard.gov.in in the month of Dec 2018/Jan 2019.Mere declaration of fit in ;)  The candidate’s selection pertaining to a particular batch is valid for that batch
initial medical examination does not indicate selection of the candidate for only. Qualified candidates whose names do not appear in the final select list
the final medical at INS Chilka. o _ cannot claim admission for the next batch. These candidates will have to undergo

9.  List of Documents. Scrutiny of documents for eligibility will be carried out the selection procedure afresh provided that they meet the eligibility criteria for
prior commencement of the written examination. Candidates are therefore the fresh batch.
required to appear at the examination Centre with the following ) g etter for final medical examination for enrolment in the Coast Guard will be
documents:- _ . _ . _ forwarded only to initially medically qualified candidates in the select list. Such
(a) Three copies of pre-filled online e-admit card with latest photograph affixed. candidates will be required to reach the training establishment at their own
(b) Or.|g.|nal Class 10th pass cert.|f.|cate and mark sheet. expense. Unsuccessful candidates will not be intimated separately.

(c) Original Class 12th pass certificate and mark sheet. ] ) (k) The application and the original documents will be further scrutinized for
(d) Original Caste certificate (if applicable)of their respective state issued by eligibility prior to enrolment and may be rejected if found not eligible in any
Tehsildar/ Sub District Magistrate / District Magistrate. respect
©) D°m'°"‘? cer.tlflcate of their respec.tl\‘/e sFate. (D No enquiry will be entertained regarding recruitment/enrolment after a
(f) Proof of identity such as passport, driving license, Aadhar card/ voter | card, period of six months
Pan card, School/ college ID card gr any othgr photo identity proof. i ) 14. Travel Expenses. SC/ST candidates, who are not employed by the Central/State
(9) In case of reserved category applicants, availing age/percentage relaxation, either Government, will be reimbursed ordinary 2nd class fare by train/ Govt. bus/
current or permanent address of online application should be same as the address steamer charges as per central government regulations by the shortest route if
mentioned in caste/category certificate (SC/ST & OBC). Further, in case of OBC the the home station is beyond 30 kms from the place of testing on production of
category certificate should not be more than 3 financial Years old and for such cases original tickets
renewed/fresh certificate to be produced. All OBC certificates shall be in original as . . i o . C . .

Govt. of India f t (No other f t will b tertained 15. Disclaimer. The terms and condition given in this advertisement are subject to
p:rT ovt. 0 ': |a: ormat ( orto ) er ‘:Ta WIh € et: ;I alnbe )I.< q change and should therefore be treated as guidelines only. Details are also
(h) Ten fecen co ou.r passpo s.|ze photographs wi ue ?C ground. . available on Indian Coast Guard website www.joinindiancoastguard.gov.in

Note: - Candidates not in possession of above documents will not be permitted . . . .

. . ... . . oo . Candidates to see Coast Guard Recruitment Website for update. This is an
to appear in written examination. Original educational certificates will be . .=~ . . |
returned after verification. If any variations found in application at the time indicative advertisement only.

e . . . - CAUTION: SELECTION IN COAST GUARD IS FAIR AND ON MERIT ONLY.
of verification, the candidature of the applicant will be cancelled. Qualified CANDIDATE SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS POSING
candidates to submit one copy of all documents at the examination Centre.

AS RECRUITMENT AGENTS. FOR COMPLAINT AGAINST SUCH PERSONS,
Selection of candidates is based on the order of merit depending on their CANDIDATE MUST APPROACH THE DIRECTOR (RECRUITMENT) COAST
performance in Written Test, Physical Fitness Test (PFT) and fithess in the GUARD HQ, SELECTION BOARD, NOIDA ON TELEPHONE - 0120-2414395.
Medical Examination. davp 10119/11/0010/1819 EN 13/65
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RailTel

(A Government of India Undertaking)
CIN No U64202DL2000G0OI107905

Recruitment to the 8 Posts of
Deputy Manager (Technical) on regular basis

Applications are invited from Indian citizens for the following position:

Name of the post Deputy Manager (Tech)

Eight (8)

Number of posts to

be filled UR:4, OBC-NCL:3, SC:1

Scale of pay 340,000-1,40,000/-(IDA Scale 3° PRC)-E-1
level

Age Limits Minimum age: 21 years

Maximum age: 28 years
Relaxation in maximum age: OBC(3yrs);
SC(5yrs)

BE/B.Tech/B.Sc (Engineering) in
Electronics and Telecom; or
Telecom; or Electronics; or any other
combination of engineering branches,
where Electronics is one of the main
branch(e.g.Electronics&
Instrumentation);

AND
ii. Having qualified GATE 2018 in EC
paper.

Opening Date/Time for Online Registration
of Application and filing of application
(including payment of fee) 30.06.2018 at
1200hrs

Closing Date/Time for Completion of
Online Registration/Submission of
Application (including payment of fee)
14.07.2018 at 1200hrs

The link for online registration/submission
of application (including payment of fee)
will be disabled after 14.07.2018 at 1200hrs

Note: For details pertaining to vacancy position, educational qualifications,
pay scales, age-limit, scheme of selection, other eligibility conditions and
instructions about submission of application, the detailed vacancy notice
uploaded at 'careers' page on RailTel’s internet website

Essential Qualification l.

Registration

GOA SHIPYARD LIMITED
SHIPBUILDERS, SHIPREPAIRERS & ENGINEERS
A Govt. of India Undertaking- Ministry of Defence
(1ISO 9001-2015 Certified Company)
VADDEM, VASCO-DA-GAMA,GOA-403802

Unmatchable Track Record of Execution & Delivery

GSL is a Schedule ‘B’ Mini Ratna Category | company and is engaged in designing and building Ships for Indian Navy and
Indian Coast Guard. GSL invites online applications for the following vacancies.

Sl Nemoottmepest [ No.o Tacaarvaton| Sigemtzson | Foyscae
1 | Deputy General Manager (Engineering) 1 For SC category - 49 years

2 | Deputy General Manager (Weapon) 1 SC-01 80000-3%

3 | Deputy General Manager (Hull) 1 OBC-01], For OBC category - 47 years -220000

4 | Deputy General Manager (Public Relations) 1 UR-03 For UR category - 44 years (E5)

5 | Deputy General Manager (HR) 1

For detailed advertisement such as general conditions for applying, qualifications, experience, age limit, application format
etc. please visit career page of our website www.goashipyard.in. Applicants may apply online from 00.00 hrs on 12.06.2018 till
17.00 hrs on 07.07.2018. Guidelines for applying online will be detailed out on the website. Candidates after successfully
submitting applications through online application system are required to take a print out of their application and attach all
documents in support of age, experience, qualification and category and post the same to Goa Shipyard Limited so as to
reach us on or before 17.07.2018. In the event of finding difficulty to apply online please contact us through email
i.e.recruitment@goashipyard.com.

Committed to Quality, Committed to Excellence

EN 13/54

www.railtelindia.com may be referred to.

RAILTEL CORPORATION OF INDIA LIMITED

(A Government of India Undertaking under Ministry of Railways)
Regd. Office: 6th Floor, Tower-lll, Delhi Technology Park, Shastri Park, Delhi-110053

Corporate Office: Plot no. 143, Sector-44, Gurgaon -122003

For more details please Visit - www.railtelindia.com
EN 13/69

Government of India, Ministry of Electronics & Information Technology
Unique Identification Authority of India (UIDAI)

- 4th Floor, Bangla Sahib Road, Behind Kali Mandir, Gole Market, New Delhi - 110001

Vacancy circular for the Posts of Assistant Section Officer (ASO)
on deputation basis in UIDAI HQs, New Delhi

This is in reference to the UIDAI vacancy circular dated 03.04.2018 (Website Link-
https://uidai.gov.infimages/career/VC-for-AS0-03042018(pg-1-4). pdf) Inviting applications for the
Post of Assistant Section Officer (ASO) in the Pay Matrix Level-6 (pre-revised Pay Band-ll Rs. 9300-
34800/- plus Grade Pay of Rs. 4200/-) for appointment on deputation basis in its headquarters, New Delhi.
The last date for submission of applications for the above mentioned post is hereby further extended upto
26.07.2018. Those who have applied against the circular dated 03.04.2018 through proper channel need
not to apply afresh. However, new applicants and applicants who have submitted only advance copy of
the application may submit their applications complete in all respect through proper channel within the
extended date. Since this vacancy is to be filled up on deputation basis, private candidates are not
eligible.

Now Aadhaar Enroliment & Update Centres available in Banks & Post Offices
To locate one near you, visit UIDAI.GOV.IN or Call 1947

davp 54103/11/0030/1819 WWW.JOBRIYA.COM

Government of India
Ministry of Health & Family
Welfare

(Department of Health & Family Welfare)
Nirman Bhawan, New Delhi-110011
Dated 21 June, 2018
Advertisement No. A.12025/2/2010-DFQC
In continuation of the advertisement No.A.12025/2/2010-DFQC
dated 21.02.2018 which appeared in the Employment News
dated 3-9 March, 2018, applications are invited from eligible
candidates for appointment by Deputation (including short-term-
contract) to the post of Drugs Controller (India), Group 'A’, PB-
4-Rs. 37400-67000 Grade Pay Rs. 10,000 (pre-revised), Level
14 (Rs. 1,44,200-2,18,200) in the pay matrix (revised) in the
Central Drugs Standard Control Organisation, Directorate
General of Health Services, Ministry of Health & Family Welfare
from amongst Officers of the Central/State Governments/ Union
Territories/Recognized Research Institutions/Public Sector
Undertakings/ Semi-Government/  Autonomous/Statutory
Organisations. The details of the post, eligibility criteria, job
requirement, age limit, etc. required for the post are available on
the Ministry's website viz. www.mohfw.nic.in.
2. Candidates interested in applying for the post may visit the
website of the Ministry of Health & Family Welfare for details and
download the application form. The applications complete in all
respects and accompanied by the essential documents, should
reach the undersigned [R.G. Singh, Under Secretary (Drugs),
Ministry of Health & Family Welfare, Room No. 414-A, D
Wing, Nirman Bhawan, New Delhi-110011] within three
weeks from the date of publication of this advertisement in
the Employment News.
3. Those who have already applied for this post in response to
the earlier advertisement referred to above need not apply
again.
(R.G. Singh)
Under Secretary to the Govt. of India
EN 13/78

Government of India, Ministry of Electronics & Information Technology

Unique Identification Authority of India (UIDAI)

4th Floor, Bangla Sahib Road, Behind Kali Mandir, Gole Market, New Delhi - 110001

Vacancy circular for the Posts of Deputy Director (DD)
on deputation basis in UIDAI HQs, New Delhi

This is in reference to the UIDAI vacancy circular dated 15.03.2018 (Website Link-
https://uidai.gov.in/fimages/career/VC-for-DD-15032018.pdf) inviting applications for the Post of
Deputy Director (DD) in the Pay Matrix Level-11 (pre-revised Pay Band-Ill Rs. 15600-39100/- plus
Grade Pay of Rs. 6600/-) for appointment on deputation basis in its headquarters at New Delhi.
The last date for submission of applications for the above mentioned post is hereby further extended upto
26.07.2018. Those who have applied against the circular dated 15.03.2018 through proper channel need not
to apply afresh. However, new applicants and applicants who have submitted only advance copy of the
application may submit their applications complete in all respect through proper channel within the extended
date. Since this vacancy is to be filled up on deputation basis, private candidates are not eligible.
ADG (HR)

Now Aadhaar Enroliment & Update Centres available in Banks & Post Offices
To locate one near you, visit UIDAI.GOV.IN or Call 1947

davp 54103/11/0031/1819 EN 13/68

Government of India

Serious Fraud Investigation Office
2nd Floor, Pt. Deendayal Antyodaya Bhawan
B-3 Wing, CGO Complex, Lodhi Road, New Delhi-110003
No. 02/01/2017-Admn/SFIO/Vol.ll
It is proposed to fill up the following vacancies in this office on deputation/ISTC basis.

Sr. | Category of Post Tentative Tentative Scale of Pay

No. No. of Posts | Place of Posting | (Pre-revised)

1. Senior Assistant 3 Delhi/Mumbai/ Rs.15600-39100 plus GP Rs. 5400

Director (Taxation) Kolkata/Chennai/

Hyderabad

2, Private Secretary 06 Delhi/Mumbai/ Rs. 9300-34800 plus GP Rs. 4600
Kolkata/Chennai

3. Office Superintendent | 1 Delhi Rs. 9300-34800 plus GP Rs. 4600

The particulars of posts, eligibility conditions, etc. may be obtained from the website

www.sfio.nic.inf/www.mca.gov.in. Interested and willing officers may forward their application complete

in all respect through proper channel in the prescribed format to the Director, Serious Fraud

Investigation Office, 2nd Floor, Pt. Deendayal Antyodaya Bhawan, B-3 Wing, CGO Complex, Lodhi

Road, New Delhi-110003 within 60 days from the date of publication of this advertisement in the

Employment News. Separate applications may be forwarded for each post.

Applications received after the due date or without ACRs/APARSs, Vigilance Clearance or otherwise found

incomplete will not be considered.

Additional Director [Adm]
EN 13/76

davp 07102/11/0016/1819 WWW.JOBRIYA.COM
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Visakhapatnam Rashtriya Ayurveda Vidyapeeth
(National Academy of Ayurveda)
Port Trust

General Administration Department

27

(Under Ministry of AYUSH, Govt. of India)
Dhanwantari Bhawan, Road No. 66, Punjabi Bagh (West), New Delhi-110026
Phone Nos. 011-25228548 & 25229753 E-mail: ravidyapeethdelhi@mail.com

Recruitment to two posts of Lower Division Clerk (LDC)
Rashtriya Ayurveda Vidyapeeth an autonomous organization under Ministry of AYUSH, Government of
India invites online applications at Vidyapeeth website www.ravdelhi.nic.in from eligible candidates to fill
up the posts as per details below:

(PERSONNEL DIVISION)

EMPLOYMENT NOTICE No. 08/2018. Dt. 13.06.2018

Name of|Level as per Total Vacancies reserved for | Vacancies | Sub
1. | Name of the Post FA & CAO (HoD) (on Deputation) Post pay matrix number of SC/ST/OBC reserved category of
plus allowances | vacancies |SC | ST OBC | UR for Divyang | divyang
2. | No. of Posts 1 (One) as admissible out of total | (categories
. under Govt. Vacancies | of disabled
3. Classification Class - | of India Suitable for jOb
4. | Scale of Pay Rs. 51300-73000 Lower Level -2 02 01 |- - 01 01 VH (PB)
Division |Rs. 19900-
For further details: www.vizagport.com Clerk 63200

2. Interested candidates may visit Vidyapeeth's website www.ravdelhi.nic.in for details on eligibility,
prescribed format of application, etc.
3. Last Date - 21 Days from the date of issue of this advertisement.

Last date for receipt of the applications is on 31.07.2018.
SECRETARY
EN 13/49

Director

davp 17212/11/0001/1819 EN 13/73

W faarmas urferestor

AIRPORTS AUTHORITY OF INDIA
Southern Region, Chennai - 600 027.

ADVT. NO SR/01/2018
ONLINE RECRUITMENT OF VARIOUS POSTS IN SOUTHERN REGION
Applications are invited by AIRPORTS AUTHORITY OF INDIA from the
candidates who are domicile of either Tamil Nadu, Andhra Pradesh, Telangana,
Karnataka, Kerala, Pondicherry or Lakshadweep Islands to fill up the following
posts at various airports in the above states in Southern Region.

(A Statutory Body under Ministry of Shipping, Govt. of India )

o]  Inland Waterways Authority of India
Head Office, A-13, Sector -1, Noida
U.P. -201301

Brief Employment Notice No. : IWAI/R&T/05/2018 Dated: 18/06/2018

S| Name, Grade & No. of RSSB%“""M" Scale of Pay Inland Waterways Authority of India invites applications from Indian nationals working in offices of
No Nature of Post Posts | UR (NCL)| SC| ST | (Pre-revised) Central/State Governments/Public Sector Undertakings/Statutory or Autonomous bodies for filling up the
1| Junior Assistant (Fire Service)] 147 | 92| 11 | 23 | 21 12500-28500/- below mentioned post on direct recruitment basis as detailed below :
2 | Senior Assistant (Electronics) | 39 23| 08 | 05| 03 | 14500-33500/- P N ”
me of P P | No. of P
Centres for computer based test: Chennai, Bangalore, Hyderabad, ost ame of Post ay Scale 0. of Post ()
Cochin, Vijayawada. Code
Last date of submission of application form (online): 15.07.2018. - -
Qualification: Junior Assistant (Fire Service): 10th Pass with 3 years F.1(a) | Inland Dredge Level 7 in the pay matrix as per 7th 04
approved regular Diploma in Mechanical / Automobile / Fire with minimum Master CPC, and pre-revised Pay Band -l (UR-03, OBC-01)
50% marks or 12th Pass (Regular Study) with 50% marks.
Senior Assistant (Electronics): Diploma in Electronics / Tele Communication of Rs. 9300 - 34800/- + Grade Pay
/ Radio Engineering (03 years Course) from a recognized institution with two Rs. 4600/-
years experience in the concerned discipline. - -
AAI reserves the right to increase or decrease the vacancies depending F.3 (a) | Dredge Control Level 6 in the pay matrix as per 7th 01
upon the requirements. AAl reserves the right to modify/restrict/cancel the Operator CPC, and pre-revised Pay Band -I| (SC-01)
recruitment process, if need so arises without issuing any reasons thereof. The
decision of the management will be final and no appeal shall be entertained. of Rs. 9300- 34800/- + Grade Pay
Applicant may apply only through ‘online' available in AAl's website Rs. 4200/-
https://www.aai.aero/en/careers/recruitment after going through instructions - - - - -
carefully. Before applying for the post, the candidate should ensure that he/she (*) The vacancy shown against above mentioned posts is tentative and may increase or decrease,
meets the eligibility and other criteria. No application through any other mode ; ; ;
will be accepted. No documents are required to be sent to AAl in connection depending on the requirement of Authority.

with the application. Application & fee other than online mode will not be
accepted. Candidates who apply for Junior Assistant (Fire Service) shall go
through the details on physical fitness requirement available in the website.

Regional Executive Director
Southern Region

Interested candidates possessing requisite qualifications and experience may submit their applications to
Assistant Secretary (R&T), IWAI, Noida; so as to reach within 30 days from the date of publication of
this advertisement in Employment News. Complete details and prescribed format of application may be
seen under the head "vacancy" of the website of IWAI www.iwai.nic.in.
EN 13/46

EN 13/81 SECRETARY

NATIONAL INSTITUTE OF AGRICULTURAL
EXTENSION MANAGEMENT (MANAGE)

(An Organization of the Ministry of Agriculture & Farmers Welfare, Govt. of India)
Rajendranagar, Hyderabad-500 030, INDIA.
website: www.manage.gov.in

“INVITATION FOR AGRIPRENEURS FROM ASPIRATIONAL DISTRICTS”
Join two months free residential professional training program

INDIAN PORT RAIL CORPORATION LTD

(Under Ministry of Shipping)
CIN: U60300DL2015G01282703
4" Floor, Nirman Bhavan, Mumbai Port Trust Building,
M.P. Road, Mazgaon (E), Mumbai - 400 010
Phone No.: 022-6656 6335 Fax No.: 022-6656 6336 Email : hr.iprcl@gmail.com

on Ag".emrenreneurshm Advertisement No . IPRCL/Mum/HR/Rec. 3/2018
Agri-Clinics and Agri-Business Centers (AC&ABC) Scheme, a flagship Indian Port Rail Corporation Ltd. invites applications for below mentioned posts.
program of Ministry of Agriculture & Farmers Welfare (MoA&FW), Gol. Post Mode of Grade & Payscale Location | Age Limit | No.of
Salient Features: P .
o AgeNoBar Recruitment (IDA) (in years) | Posts
@ Aspirants of Agriculture and Allied Sciences graduates & diploma DGM (Estate) Immediate E5 - 80000-220000 Mumbai 50-54 01
holders can apply Absorption
¢ Credit Support (Rs. 20/- lakh, 25/- and Rs.1.00/- Cr. With NABARD
Subsidy -36% for General & 44% for women and SC/ST, Credit from Sr. Manager (HR) / Immediate |[E4 - 70000-200000/ | Mumbai 42-50 01
MUDRA Scheme Manager (HR) / Asstt. | Absorption |E3 - 60000-180000/
¢ Curriculum: Manager (HR) E2 - 50000-160000
e Practical Sessions on Agriculture and Allied sector based businesses
o Entrepreneurial Marketing, Accountand Finances Sr. Manager (Projects)/ | Immediate | E4 - 70000-200000/ | Mumbai 42-50 01
e Field & Industrial Visit (Hands on Experience) Manager (Projects) Absorption [E3 - 60000-180000
e Detailed Project Report (DPR) Preparation
e Exposure visits to Innovations at National Agri-technology Institutions Asstt. Manager Immediate |E2 - 50000-160000 Mumbai 42-50 01
e Sessions on Information and Communication Technology (ICT)& (Finance) Absorption
personality development
¢ Post-training benefits _ _ Asstt. Manager Immediate | E2 - 50000-160000 | Mumbai | 35-40 | 01
e Handholding Support for Venture-establishment& Incentives (Logistics) Absorption /
@ Themebased Refresher Training Program Direct
o Membership with MANAGE AC&ABC Incubation Center Recruitment
AC&ABC Training Program Conducted at 115 Nodal Training Institutes
(NTIs) in pan India e . i . L. .
MANAGE HELP DESK For eligibility conditions, format of application etc. please visit on website
* Toll Free Helpline No. 1800 425 1556 & Mobile: 09951851556 www.ipa.nic.in then click for Whats New/ Ports/Other Organisation Advertisement /
_ ~ (9:30am o 5.30 pm) o Indian Port Rail Corp. Ltd. Or www.iprcl.org. Last date of receiving applications in
* e-mail: helpline-cad@gov.in*Website: WWW'agri'r‘;'gﬁs(':‘;tr” ) IPRCL office is 21 days from publishing of advertisementin Employment News.

EN 13/12
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Directorate of Cotton Development
Government of India

Ministry of Agriculture & Farmers Welfare

(Department of Agriculture, Cooperation & Farmers Welfare)
Bhoomi Sarvekshan Bhavan, Near Centre Point School
Nagpur- 440013, Maharashtra

Subject: Filling up one vacant post for Unreserved Category in the Grade of Staff Car
Driver (Ordinary Grade) (General Central Service; Group C; Non-Gazetted; Non-
Ministerial) (Level- 2 : Rs. 19900-63200/- in Pay Matrix) in Directorate of Cotton
Development, Government of India, Ministry of Agriculture & Farmers Welfare
(Department of Agri., Coopn. & Farmers Welfare), Bhoomi Sarvekshan Bhavan, Near
Centre Point School, Nagpur- 440013, Maharashtra on Direct Recruitment basis.

Applications in the given format are invited from the eligible candidates to fill up a
vacant post for Unreserved of Staff Car Driver (Ordinary Grade) (General Central
Service; Group C; Non-Gazetted; Non-ministerial); (Pay : Level- 2 : Rs. 19900-63200/-
in Pay Matrix) in Directorate of Cotton Development, Government of India, Ministry of
Agriculture & Farmers Welfare (Department of Agri., Coopn. & Farmers Welfare),
Bhoomi Sarvekshan Bhavan, Near Centre Point School, Nagpur- 440013, Maharashtra
on Direct Recruitment basis.
2. Eligibility Conditions & Qualifications :
(i) Possession of valid driving licence for Motor Car and experience of driving for
atleast for five years.
(i) Knowledge of Motor Mechanism (the candidates should be able to remove minor
defects in vehicle).
(iii) 10th standard pass from a recognized Board or Institution.
3. List of duties/ responsibilities attached to the post of Staff Car Driver:
(i) Drive the Staff Car for all Official purposes for local trips as well as on tour outside
the Head Quarters whenever called upon to do by the Director.
(ii) Proper cleanliness and maintenance of staff car, maintenance of Log Book,
records of petrol consumption and other prescribed records are also part of his duties.
(iii) Staff Car Driver is responsible for service/repair of the staff car, whenever required.
(iv) Staff car driver may be required to perform such other duties and responsibilities
as may be assigned from time to time.
3. Age limit : 25 Years; Relaxation for Government Servants upto 30 years (as on
closing date for receipt of application).
4. Period of Probation : Period of probation will be 2 years for candidates selected on
DR basis.
Note : Incomplete applications and applications without attested photocopies of
certificates and applications received after the last date shall not be considered. This
Directorate reserves the right to restrict the number of candidates for recruitment
process to a reasonable limit on the basis of qualifications and experience higher than
the minimum prescribed in the advertisement. Mere fulfilling the qualifications will not
entitle an applicant to be called for consideration for recruitment. The vacancy may be
withdrawn at any stage of recruitment process without giving notice.
5. Last date for receipt of applications: The last date for receipt of'application in this
Directorate is 45 days from the date of advertisement in Employment News.
The envelope should be superscribed as “Application for the post of Staff Car
Driver”.
(R. P. Singh)
Director, Directorate of Cotton Development
Tel No. 0712: 2585831, Fax: 0712: 2595505

PROFORMA FOR APPLICATION FOR THE POST OF STAFF CAR DRIVER
(ORDINARY GRADE)
To
The Director,
Directorate of Cotton Development,
(Department of Agri., Coopn. & Farmers Welfare)

Recent passport
size photo self-

Ministry of Agriculture & Farmers Welfare (GOI), attested.
Bhoomi Sarvekshan Bhavan, Near Centre Point School,
Nagpur- 440013, Maharashtra
1. Name (in BLOCK CAPITAL LETTERS) :
Date of Birth (in Words & Figures) :
Age as on closing date of application :
3. Father's/Husband's Name : ----------
4. Whether belonging to General/SC/ST/OBC/
Ex-serviceman (ESM) :
(please enclose necessary certificates where necessary)
5. Educational Qualification ; Year of passing :
6. Do you possess a valid driving licence  : Yes No
If yes, enclose copy and provide the following information :
(a) Date of issue of driving licence (DD/MM/YYYY):
(b) Do you possess knowledge of Motor
Mechanism? If yes, enclose Certificate : Yes No
(c) How many years of experience do you
possess for driving a motor car? : Years Months
(enclose experience certificate)
7. Details of experience, if any
SI. No. | Name of Post held Period of Whether Reasons
Employer Employment permanent/ for
From To officiating/ leaving
temporary/
casual
labourer
8. Address for correspondence :
9. Permanent address :
10. Contact No.
11. E-mail ID
12. Whether registered with Employment
Exchange or not. Yes No

If yes

(i) Name of Employment Exchange

through which registered.

(i) Registration No.

(iii) Date of registration

(iv) Date upto which registration is valid
13. List of attested copies of certificates enclosed
Certified that the above information furnished are true to the best of my knowledge
and belief. In case any information is found to be false/doubtful/before or after
selection, my candidature is liable to be cancelled.

Date :
Place :

Signature of the Applicant
EN 13/82

No. 1-12014/10/2017-NCB-lI Government of India

Government of India
Ministry of

Home Affairs
IS-Il Division

Room No. 10, 2nd Floor

Ministry of Defence

West Bengal - 743144
CORRIGENDUM

Major Dhyan Chand National

Stadium, New Delhi
Reference: Employment

10203/11/0009/1617 dated 21-27 May 2016.

Dated 15.06.2018
CORRIGENDUM

Subject : Filling up of the
(OFFICE) & MTS (SANITARY).
MTS (OFFICE) - 01 for ST

MTS (SANITARY) - (03-UR, 01-SC & 02-OBC)

Post of Deputy Director/Zonal
Director in the Headquarters
and Zones of Narcotics Cont-
rol Bureau (NCB) under the | (easons.

Ministry of Home Affairs on davp 10203/11/0006/1819

Controllerate of Quality
Assurance (Metals)

PO - Ichapur Nawabganj, Dist- North 24 Parganas

News Advertisement

Applications were invited vide advertisement under reference for
Direct Recruitment of the following Group-'C' post of MTS

The recruitment is hereby “Cancelled” due to administrative

WWW.JOBRIYA.CH#>1

National Council for Cement
and Building Materials

Notice for Date Extension for Submission of
Application
Admission Notice to NCB's Post Graduate Diploma
Course in Cement Technology was published in the
Employment News dated 19/5/18. The last date for
submission of application form is extended to 14th
August 2018.

All other details published in the newspapers will

No. davp

remain unchanged. For detailed advertisement visit
www.ncbindia.com.
Director General

davp 05207/11/0006/1819 EN 13/63

deputation basis-Reg.
eputation basis-Reg 25th May, 2018 on the above

This is i tinuati f thi
is is in continuation of this cited subject.

2. The vacancies of Deputy
Director/Zonal Director have
now been increased from 04
(four) to 06 (six).

Ministry’s vacancy circular of

even number dated 8th

January, 2018 published in

Jhansi Cantonment Board

Cancellation of Written Examination for the post of Assistant Engineer &

Assistant Teacher

All the candidates who have applied for the post of Assistant Engineer and Assistant Teacher

Employment News dated 27th
January-2nd February, 2018
and corrigendum dated 10th
May, 2018 published in the

Employment News dated 19-

3. All other instructions will
remain unchanged.

(Balraj)

Under Secretary to the

Govt. of India

EN 13/57

EN 13/77 Tel. 23075325

WWW.JOBRIYA.COM

in Jhansi Cantonment Board in r/o this office publication notice No. JHS/A-184/
Recruitment/2017/ which was published in June 2017, are hereby informed that the recruitment

process for the above mentioned posts is hereby cancelled due to administrative reasons.

Dr. Rohit Singh Malan, IDES

Chief Executive Officer
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CHALLENGES AND OPPORTUNITIES FOR MSMEs

P M Mathew

he founding fathers of the

Republic of india visualized a
comprehensive nation-building
role for the country's small
enterprises. Over time, this
sector has grown into a highly
diversified base of the country's
manufacturing system. While the
global economy changes rapidly,
with the hegemonic role of
disruptive technologies, the
MSME role in india needs a
more broad based and realistic
understanding this is because,
MSMEs constitute the basic form
of entrepreneurship. Entrepr-
eneurship often sprouts at the
grass root level, as a realization
of the employment aspirations of
the people. It is important to
understand scientifically, such
aspirations, and to nurture such
grass root level impulses.
therefore, a discussion on
MSMEs need to be part and
parcel of the agenda of
economic growth in general, and
of employment promotion in
specific.
Global Investment
Enterprise Scene Today

Public policy, in any country, is
influenced by global develop-
ments, S0 are public
programmes. An understanding
of this emerging scene is critical
for policy making in india today.
A dynamic mix of re-shoring,
intra- regional trade and
hubanomics, form the emerging
global business model today.
Large knowledge companies like
google, apple, facebook and
amazon have created a
technology wave and
competitive landscape, which
forms the next evolution of the
industrial Revolution.

The experience as we have in
2017, is one where every
business has a tendency of
operation based on a hub, which
produces the latest concept of
'Hubanomics'.

India's industrialization pers-
pective, since Independence,
has been focused on a two-
pronged approach: 1) providing
employment opportunities; and
2) taking such opportunities, to
the extent possible, to the
villages, as a regional
development tool. This kind of an
approach has significantly
contributed to the growth of a
large number of semi- urban
centres that provides a
significant space for MSMEs in
the country. The urban space is
inhabited by both the rich and
the poor, having their specific
approaches and perspectives on
income opportunities. The self
employed have a potential for
contributing to the local economy
incrementally. Public policy
should be capable of ensuring
connectivity between the urban
and rural areas.

'Make in india' is a highly
visible national campaign- mode
initiative which needs to be
translated into action at two
levels: First, there is need for
attracting large foreign and
domestic investments. Secondly,
these large enterprises also
need MSMEs for subcontracting
linkages and service delivery. It
is important to have a prior
knowledge of the MSMEs and
their capabilities, in order to
foster such linkages.

and

-

Challenges and Opportunities

Since independence, under
the Planning era, several
experiments were initiated to lay
down the building blocks of a
strategy as indicated above.
however, under planning, it was
necessary to set up centralized
institutional structures and policy
instruments, even in areas
where decisions affecting the
local economy were to be taken.
It is this rationale that forms the
co-existence of departments that
cater to modern small-scale
industries, on the one hand, and
others catering to Vvillage
enterprises (eg: consider the
various  Department under
ministries of MSME and textiles).
There have been constant
attempts to ensure a synergic
co-existence of the two, but such
attempts have often not yielded
the desired results. This
demands the need for a fresh
look into the relevance of the

various public programmes,
relating to their impact on the
local people and their
livelihoods.

There are both vertical and
horizontal problems. On the one
hand, the aspirations of the
people at the local level is a mix
of co-operation and conflict.
While some of the aspirations
such as local infrastructure, are
less prone to conflicts, in the
case of most of the goods and
services produced, there is a
conflict of interests. Therefore,
the term 'development' in the
local context, cannot be a 'one-
stitch- for all'. This demands a
new approach to defining and
practicing 'development'. The
purpose of 'development' is to
ensure and maximize human
welfare. Even the concept of
‘welfare' is not a uniform pack.
Therefor, it is necessary to have
concrete steps on the following
lines : 1) placing man at the
centre stage of 'development’;
and 2) Defining 'welfare' in
relation to some bottom- line
criteria.

Human welfare has three
ingredients : a) economic; b)
social; ¢) environmental. A local
Economic Development policy
should translate the three into
economic  activities in a
participative manner. It is
important that any such policy
that may be articulated, should
ensure an economic bottom-line
that satisfies the majority of the
local population. It is also
important to ensure that this
bottom-line does not conflict with
some of the accepted social
parameters. Besides, there need
to be a focus on environment, in
such a way that the initiatives of
local economic development are
sustainable, and are acceptable
to a future generation.

While the national interests

and goals are as above, globally,
capital has vertical interests.
Therefore, shaping a
development agenda, at the
regional level is a hard choice.
Without a proper evidence-base,
India cannot pull on with its
present day programmes for
MSME development.
Need for an integrated
Development Approach
Considering the emerging
complexities of the economy,
there is need for an integrated
development approach on
MSMEs. The various
opportunities and critical
constraints need to be pin-
pointed. New research and
evidences should lead to a
review and restatement of
existing policies, with a thrust on

the following :
Political and Administrative
Powers Under the 56th

Amendment of the Constitution,
village and small scale industries
is a subject of the local
governments. In India's bottom-
heavy industrial structure, a
large number of small and tiny
enterprises, often located in
small towns and Vvillages,
contribute to the small enterprise
output of the country. This also
implies that the breeding of
entrepreneurship and shaping of
entrepreneurship resources in
the country is a local
phenomenon.

Capabilities: It is also impor-
tant to understand, whether
these lower tiers of government,
and their administrative machi-
nery are objectively, capable of
exercising such powers. In the
case of local economic develop-
ment programs, and especially
enterprise development prog-
rams, the current state of these
capabilities need to be examined
the component that is often
missing is advisory services at
various stages of planning and
execution of an entrepreneurial
activity (which is today lacking
both at the local and State level.)
By the term ‘'capability’, the
priority should go to such
services, rather than the array of
administrative tiers from the
district down to the panchayat
level. In fact, it is necessary to
have a coordinating and hand
holding mechanism at the level
of local governments. However,
beyond the so called
"administration", the focus needs
to be on specific functional areas
as follows: a.) Identification of
project ideas and business
opportunities; b.) Provision of
general information and
guidance; c.) Onward support
services; and d.) Documentation,
net working and creating ground
for synergies. These functions
can best be performed by
competent BDS providers.

Governments will have to

increasingly play a catalytic role
in helping SMEs to tap the
emerging benefits of the 'new
economy'. Strengthening
business development services,
and creation of a social capital
base can help to improve the
situation. On the side of threats,
knowledge remains too difficult
to be accessed by the SMEs.
Technologies become
increasingly disruptive so that,
by the time a new technology is
adapted it becomes obsolete.
Resources: Under the
existing formula of resource
sharing between the State
governments and the Local

governments, the necessary
resources for coordinating
several of the base level

promotion activities relating to
enterprise development are
available  with the local
governments. While some of the
promotional activities being
performed by the district
industries Centers today can be
handed over to the Local
governments, the corresponding
funds also should flow along with
that. This will also help to equip
the local governments with the
necessary financial resources.
Development of Synergies:
Enterprise development is a
subject area where synergies
and networking are critical.
Today, these synergies need to
be ensured, primarily between
the center and the state, on the
one hand, and the state and the
district administration, on the
other. In fact, it is the Office of
the District Collector that
ensures such synergies through
the mechanism of various
committees, of course, with the
lead role of the line department.

This implies a Ilimit to
professionalism.

Making synergies for
enterprise development,

demands both vertical and
horizontal strengthening of the
constituency of 'enterprise' is
vital. Horizontally, there is need
for an understanding of
enterprise as a specialised
subject, across the various line
departments. This necessitates
an Enterprise resource policy.
The existence of clarity and
strengthening of the
constituency, would imply that,
every tier of government, from
the union, down to the local
government, are clear about
their relative roles and functions,
and are able to function
responsibly. In the absence of
such a perspective, each tier of
government will identify some
program and scheme of their
imagination, and will try to thrust
them upon the lower tier of
government. This leads to a wide
gulf between schemes and
people's needs and aspirations.

Recent Initiatives

The government of India,
since 2014, has taken several
steps to deal with the related
aspects of skills,
entrepreneurship development,
and promotion of manufacturing.
This integrated approach gets
reflected in two major forms : 1)
Development of a policy
framework; and 2) Introduction
of specially structured
programmes that deal with these
related aspects. For transforming
India into manufacturing hub,
'Make in India' was announced

as a flagship programme. As a
corollary of  this major
programme, several other
programmes were announced.
Skill India was announced in
order to mitigate the critical
problem of skill gap. The
question of skills was again
defined in terms of both technical
and managerial skills. It was
visualized that, such an
integrated approach to skills will,
on the one hand, meet the needs
of the corporate sector, and will
arrest rural-urban migration on
the other. Thus, skills were
identified as the nutrient for
entrepreneurship development.
In order to have a proper
integration of the skilling agenda,
with that of entrepreneurship
promotion, a separate prog-
ramme called 'Start-up India'
was announced. This
programme visualizes and tries
to take advantage of India's
opport-unities relating to the
'new economy'.
Policy Initiatives: Implications
In this context there is a critical
policy question regarding the
further course of action. Should
the MSME sector of the country
remain largely informal as in the
past, or should we move forward
with careful strategies towards
formalization. The term
formalization involves a variety
of steps including infusion of
better technology, better
organization, better managerial
practices and more advanced
development programmes. The
government of India has chosen
the path of accelerating
innovation in the MSME sector.
While the total effect of all the
measures taken by the
government is  enhanced
formalization of the enterprise
system, the next step should be
a five pronged strategy for
sustaining such results. There is
need for a three pronged
approach : 1)  Detailed
Subsectoral understanding of
MSME dominant sub sectors; 2)
A, re interpretation of the
functioning of the economy on
the basis of clear functional
criteria, rather than on the basis
of old criteria such as, rural-
urban, male-female etc; 3) A
rationalization of the role of

institutions, on the basis of
detailed  studies; 4) re-
interpretation of the role of

finance, and a restructuring of
the relationship between finance
and the real sector; 5) Planning
for Entrepreneurship as a critical
resource.
Conclusion

The importance of MSMEs in
local economic development, as
also the need for local economic
development, are indisputable
today. However, the policy
perception and the details of a
strategic approach needs much
more clarity. However, while
shaping a new approach in this
area, it can, by no means, be a
partial approach. It is important
to focus on the macroeconomic
policy in general, as also an
under-standing of the context in
which regional diversity of the
country is treated as a potential

setting for enterprise
development. "
(The author is Director,

Institute of Small Enterprises
and Development, Cochin.
E-mail: director@isedonline.
org. Courtesy : Yojana)
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Continued from page 1

training budget and evaluating
return on investment are major
tasks under talent develop-
ment. This also covers
leadership development.
Succession planning:
Generally organizations have
to last longer than people.
Roles in organizations stay
even though people move.
After attaining a certain age
people have to superannuate.
In addition organizations have
to plan for contingencies when
sudden vacancies occur due to
unexpected departures like
deaths and attrition of
employees. Succession
planning is the strategy to
ensure availability of suitable
talent whenever the need
arises.Under this,
organizations groom people for
higher responsibilities and also
for new roles that may emerge
in future. These days
organizations prefer to develop
an internal talent pool to
reduce dependence on
sourcing of  experienced
people from outside. It keeps
their talent acquisition cost low
and is considered a motivating
factor for employees.
Employee engagement: To
get best out of their people
organizations have to create
an enabling environment.Such
an environment is employee

friendly and encouraging.
Employee engagement
activities are aimed at

improving workplace design,
help employees find meaning
in their work, make them more
attached to their work and
enhance their commitment to
organization.In many
researches it has been proved
that engaged employees
produce better organizational
results quantitatively and
qualitatively. They are more
likely to continue in the
organizations which brings
down the attrition rate. Various
activities including fun activities
and other interventions are

used to create higher
employee engagement.
Compensation and

benefits: This function of
talent management deals with
salaries, allowances, other
reimbursements and payouts
to employees. In case of
private sector jobs, now the
trend is to negotiate salary for
almost every employee hired.
Organizations calculate cost to
company and accordingly offer
financial package which may
differ for different employees
hired for the same role or
position. Also in many cases
the pay is divided into fixed
and variable pay. The quantum
and periodicity of increments
also varies from case to case.
The new age employee comes
with different expectations
when it comes to work
conditions and pay.
Accordingly organizations are
becoming more flexible in
such matters with the purpose
of attracting and retaining right
talent. Permitting employees to

work from home is an example
of this.

Performance review and
management: Employee
performance review has been
a part of HR process since
decades. Now organizations
are putting in substantial efforts
to make it more realistic,
objective and scientific. In
many  organizations the
appraisal process is
participative and the focus is
not only to evaluate the
performance but also to
understand the potential an
employee may have. With
such understanding it becomes
easier for organizations to
place employees in roles,
positions and functions where
they are likely to contribute
most. In bigger organizations
performance review remains a
huge exercise.

Social media presence: All
of us know how the new
generation is attached to social
media. In past 4-5 years, talent
management function has got
heavily influenced by social
media and has started using it
for talent sourcing, brand
building and reaching out to job
seekers. Now most organiz-
ations are keen to establish
their strong social media
presence and build a positive
employer brand. Employees
keep posting at social media
channels , their opinion about
employer companies with both
their positive and negative
work experiences. Companies
also are curious to learn about
such comments which come to
them as feedback and help
them modify their talent
management practices where
considered necessary.

H R Analytics: This is the
most recent function added to
talent management. It is also
known as talent analytics.
Under analytics we use data to
draw conclusions and make
decisions. HR departments
have plethora of data
pertaining to past and present
employees. Through data
analytics predictions can be
made for future trends and
requirements. For example
analytics can help in knowing
the additional headcount
required when business is
expected to grow at a
particular rate, which
employees are more likely to
quit the job and if there are

some differences in
performance indicators of
candidates recruited from

various campuses.
In older, long standing big
organizations you may find

exclusive departments for
Transfer & Placements,
Promotions, Industrial
Relations etc. under HR

function. These also form part
of talent management.
Educational/Professional
Qualification: To make a
career in talent management,
you require a postgraduate
degree/ diploma In Human
Resource Management or
should have chosen HR as
specialization in your
MBA/MMS/PG Diploma in
Management. Such courses

are available at most of the
Management Institutes or
Universities having a
Department of Management. It
takes minimum 2 vyears to
obtain such qualification.

An indicative list of reputed
institutes offering such courses

is given here.
¢ Indian Institute of Manage-
ment at Ahmedabad,

Kolkata, Bengaluru, Indore,
Kozhikode, Lucknow,
Nagpur, Amritsar, Rohtak,
Kashipur, Ranchi, Shillong,
Tiruchirapally, Visakha-
patnam, Jammu, Sirmaur,

Bodh Gaya

¢ Jamnalal Bajaj Institute of
Management Studies,
Mumbai

+ Xavier Labour Relations

Institute, Jamshedpur

¢ Faculty of Management
Studies, University of Delhi/
Banaras Hindu University

+ Devi Ahilya Viswavidyalaya,
Indore

+ Management Development
Institute, Gurgaon

¢ Alkesh Dinesh Modi
Institute for Financial &
Management Studies,
Mumbai University

+ Welingkar Institute  of
Management Development
& Research, Mumbai

¢ Tata Institute of Social
Sciences, Mumbai

¢ Indian Institute of Techno-

logy at Mumbai, Delhi,
Kharagpur

¢ Hari Singh Gour University,
Sagar

+ Loyola School of Business
Administration, Chennai
¢ Career opportunities in
talent management are
available in all kinds of
organizations such as
Public sector
undertakings: All big public
sector undertakings recruit
management trainees in HR
discipline. Such undertakings
include National Thermal
Power Corporation, National
Hydroelectric Power
Corporation, Gas Authority of
India Limited, Indian Oil
Corporation, Bharat Petroleum
Corporation, Oil India Limited,
Oil & Natural Gas Commission,
Power Grid Corporation,Rural
Electrification Corporation, etc.
Similar opportunities may be
available with state
government undertakings also.
Private sector companies:
All  big private  sector
companies visit campuses of
select management institutes
to recruit qualified HR
management  professionals
as freshers. Examples of such
multinational companies are
multinationals like Hindustan
Unilever, Proctor & Gambile;

homegrown companies as
ITC,Godrej, Marico and IT
majors viz. Infosys, TCS,

WIPRO, HCL, Accenture,
Cognizant and others.
Management Education: All
management colleges and
management departments at
Universities have requirement
for HR faculty. Recruitments
are based on the norms
prescribed by All India Council
for Technical Education and
Universities Grants

Commission. Usually a
doctorate is required to be
eligible for faculty positions.
Fellow programmes in
management are available at
IIMs which may help you to
take up a teaching career.
Management departments also
need research associates.
Non-Governmental organi-
zations: Voluntary/Non-
Government organizations
need HR professionals for
administrative, training and
counselling purposes. Such
organizations may be
operating at international,
national, state and local levels.
Child Relief & You, Action Aid,

Oxfam, SOS Children's
Villages, World Vision are
examples of  well-known

NGOs. Many corporates have
their arms for corporate social
responsibility activities. Work
opportunities are available with
these as well.

Banks and Financial
Institutions: Public sector
banks recruit HR professionals
as specialist officers to be
posted at their administrative
offices.After a certain period of
service they can move to
general banking. Private sector
banks, foreign banks offer
similar opportunities. Non-
banking financial companies,
housing/ infrastructure finance
companies, insurance
companies in public & private

sector, mutual funds
companies have regular
requirements of talent

management professionals.

H R Consulting Firms: AON
Hewitt, Deloitte, IKYA Human
Capital, Kelly Services India
are well known names in HR
consulting. Experienced profe-
ssionals can choose to work as
a freelance consultants also.

Recruitment  Agencies:
ABC Consultants, Randstad,
Teamlease, Adecco are among
big recruitment agencies
operating at national level.
There are smaller agencies
working at state levels or in a
particular city.

Startups: As a talent
management professional you
may explore opportunity to
work as an employee in a
startup. Also there are a
number of startups working in
the business of talent
management. You may also
join as a partner or become
owner of a similar startup For
such a venture certain
resources will be required.
Startups also look for interns in
various management
disciplines including HR.

Career Path: With a
postgraduate qualification in
HR, you have the option to
begin your career as a trainee
or junior executive in public or
private organization. Where
the size of organization and its
talent management
department is big, you may be
assigned a particular HR
domain (e.g. recruitment,
compensation & benefits ) to

work into. In smaller
organizations you may have to
look after multiple HR

functions. Those who want to

continue in one organization
for long may do so. For others
there always exist
opportunities to seek better
positions through lateral entry.
Experienced talent manage-
ment professionals are in
regular demand and it is not a
surprise to find people with 7-8
years' experience having
worked in 2-3 or more
organizations. Make sure that
decisions regarding change of
job are well thought out and not
taken in haste.

Also it is for every talent
management professional to
decide if he or she wants to
learn all disciplines of talent
management or is willing to
develop expertise in a
particular domain (like talent
analytics). It is possible to
exercise both options
simultaneously. If you progress
well,depending on your skills
and performance, some of you
should be head of talent
management function in a
small/ mid-size company
within 12-15 year of service.
Few HR professionals have
reached up to CEO level also.
This is applicable for careers in
corporate world only. After
having some industry
experience one can move to
teaching or consultancy.
Experienced people can also
be appointed as placement
officer at management
institutes.

Traits for success: A career
in talent management is of
interaction and dealing with
people. As such you should be
good at verbal and non-verbal
communication. Patience,
empathy, ability to work hard
to meet deadlines, decision
making, problem solving and
negotiation skills are few of the
other requirements to help you

succeed in a talent
management career.
The author is a career

counsellor based in Mumbai
Email: v2j25@yahoo.in
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CREATING A...

Continued from page 1

Basketball, Boxing, Football,
Gymnastics, Hockey, Judo,
Kabaddi, Kho Kho, Shooting,
Swimming, Volleyball, Weight
Lifting, Wrestling, and Track
and Field events.

Haryana won maximum
medals, gold medals at 38 and
102 overall. Maharashtra was
second with 110 medals and
Delhi finished third with 94
medals to its Kitty.

The quality of competition at
the Khelo India School Games
was top notch. What was most
encouraging was to see some
of the champions at the Khelo
India Games win laurels at
international stages including
Common Wealth Games.

Teenagers Manu Bhaker
(shooting) and Srihari Nataraj
(swimming) broke many
records at the Khelo India
School Games and emerged
as champions from the
ambitious program launched
by the government.

Manu won gold in 10 m Air
Pistol with a new national
record. Nataraj also broke
national record in backstroke
and won overall 6 gold and a
silver medal at the Khelo India
Games.

The two were rewarded with
berths at the Common Wealth
Games in Australia and they
did not disappoint. Nataraj
improved upon his record in 50
meters backstroke and

reached the semifinals, but
could not qualify for the finals.

Meanwhile Manu Bhaker
won India's first gold medal at
the CWG in Gold Coast. Manu
set a new CWG record in 10 m
Air Pistol and outshone many

senior shooters including
Heena Sidhu. Bhaker is
already touted as the star for
the future.
Khelo India - Taking forward
Government has ambitious
plans to take this flagship
sports event forward. Union
Minister for Sports and Youth
Affairs Shri  Rajyavardhan
Singh Rathore has said that
there is no shortage of funds
for this event. In its future
endeavors the Ministry is
planning to train more coaches
at the grassroot community
levels so that they are able to
provide right coaching. Plans
are also afoot to involve more
girls in Khelo India initiative.
Idea is to bring more
behavioral changes and make

playing sports a true culture in
the country.

The Ministry is also
developing an app that will give
information  about nearby
grounds, playing facilities etc
and also provide inputs on how
to improve one's game. This
app will fill the gaps in 'where
to play' and 'how to play'.
Government and PSU playing
facilities location etc.
can be accessed through this
app. There will also be a
number of 'how to play' videos
in various disciplines.

Fitness Challenge

Under the able leadership of
PM, the Sports Ministry has
also devised a number of
unique programs that have far
reaching effects.

Union Minister of Youth
Affairs and Sports Col.
Rajyavardhan Singh Rathore
started a novel event called
Fitness Challenge. Sports
fraternity has huge respect for
Rathore who is himself an
Olympic medal winner.

Rathore tweeted his video in
which he is doing push-ups.
The Minister also requested
people to shoot their own
fitness videos and tag others.
Rathore tagged Indian cricket
captain Virat Kohli, who
accepted the challenge and
posted his own video. Kohli
tagged PM Shri Modi who also
accepted the challenge. The
Prime Minister also urged the
nation to take up this drive.
Soon this became a huge

phenomenon on social media.
Hashtag '#Hum Fit Toh India
Fit'" became viral and trended
on various social media
platforms.

At the IPL final, a wonderful
commercial was played in
which PM and other senior
leaders along with a host of
Bollywood and sports stars are
seen taking the fitness
challenge and
cajoling people to get into
sSome exercise regime.

Ever since, every day
thousands of videos are
uploaded online and this
movement has escalated into a
mass movement. People
across states and regions, men
and women, all age groups are
participating in this fitness
challenge. This has ignited a
spark and for the movement to
attain  full benefits it is
important that people inculcate
fithess regime in their daily
routine and not let it go after
posting videos.

The Minister of State for Youth Affairs and Sports (I/C) and Information & Broadcasting (I/C), Col.
Rajyavardhan Singh Rathore at the launch of the Khelo India logo, at the Jawaharlal Nehru Stadium,
in New Delhi on January 05, 2018.

Target Olympic Podium

The Government is also
running a program that aims to
see more Indian athletes at the
winning pedestal of Olympic
Games. The scheme is named
as Target Olympic Podium
(TOP) and it was launched in
2014 by the Ministry of Youth
Affairs and Sports.

The objective of the scheme
is to identify medal prospects
for 2016 and 2020 Olympic
Games and also support them
in their training. In the first
stage of TOP, seven disciplines
- Athletics, Archery, Badminton,
Boxing, Shooting, Wrestling
and Yachting - were identified.

Around 100 athletes were
selected in the stage who were
provided financial assistance
to undertake training at top
institutes in India and abroad.

The Committee to identify
players for this scheme was
reconstituted and it got a new
chairman in Abhinav Bindra in
2017. The other sportspersons
in this ten-member committee
are PT Usha, Prakash
Padukone, Anajli Bhagwat and
Karnam Malleswari.

This committee has the
objective to identify and
support players for 2020 and
2024 Olympic Games. The
focused approach is expected
to improve India's medals tally
at Olympics as respected
sportspersons have been
roped in to lead this scheme.
The current minister Shri
Rajyavardhan Singh Rathore
himself is an Olympic medal
winner and carries a lot of
expectation from sports lovers.
Expanding Sports Industry

Many countries have ridden
on the wave of sport economy.
Sports is a multi-billion dollar
global industry and the size of
this industry is estimated to be
around 600 billion US Dollars.
But in this multi-billion dollar
industry, India's contribution is
a mere 2 billion US Dollars.
The Indian government has
identified this lacuna. The
government wants to expand
the sports industry too as this
is one sector where India has
not performed as well as a
country can.

The government believes
that with active participation in
sports and by winning enough

laurels in the international
arena, the ecosystem for
sports industry can Dbe
strengthened.

While inaugurating a world
class synthetic track in Kerala,
the PM said via video

conference that a strong
sporting culture can help the
growth of a sporting economy.
He said sports can help in
creating employment in
different segments like
professional leagues, sports
science, sports equipment and
surfaces, sports medicine,
merchandise and  sports
apparels, support staffs,
nutrition, skill development,
sports management etc.
India's performance in big
events

India's performance in multi
discipline and multi country
events has been constantly
improving.

A clear pattern of improved
performance over the years
emerges for India. The period
of 2008-2012 sees a clear high
in achievements with a slight
dip in 2014-2016.

From the lows of Beijing
Asian Games in 1990 when
India won a lone medal in
Kabaddi, to finishing 8th in the
2014 Asian Games in Incheon,
South Korea, India has come a
long way. At the Incheon Asian
Games that were held from 19
September to 4 October 2014,
India won 11 gold medals, 10
silver medals and 36 Bronze
medals. India won a total of 57
medals in 2014. This was
however less as compared to
2010 Asian Games in
Guangzou, China where India
won 65 medals and finished
6th. Indian athletes are hoping
to better their performance in
the upcoming Asian Games in
Jakarta and Pelembang,
Indonesia.

In Common Wealth Games
India's best ever performance
was in 2010 when the nation
won 101 medals with 38 gold,
27 silver and 36 bronze
medals. India finished second
overall in medals tally, just
behind Australia. However
there was a dip in 2014 when
India won 15 gold medals, 30
silver medals and 19 bronze
medals. But this tally was
improved in the just concluded
Common Wealth Games in
Australia. India won 66 medals
with 26 gold, 20 silver and 20
bronze medals.

At the Summer Olympics too
India 2012 London Olympics
was India's best performance
ever in terms of most medals
won - 6 in all with 2 silvers and
4 bronze medals.

Gold medal has been elusive
for India since Abhinav
Bindra's gold in 2008, and
before that 8 gold medals that

Indian Hockey team has won
over the years. In 2016 Rio
Olympics, India could win two
medals - one silver and one
bronze.

India is hoping that the
continued effort by
government, sports federations
and athletes and coaches will
help improve results in coming
events. Common Wealth
Games of 2018 is a good sign
of improvement and hopefully
India will continue the good
results at Asian Games and
Tokyo Olympics.

Other than multi-discipline
events, Indian players have
shown great improvements in
the disciplines of badminton
and shooting and marked
improvement in table tennis,
athletics, chess etc.

Schemes such as Target
Olympic Podium have been
designed to help India get
better medals position and the
efforts are beginning to show
results.

Conclusion

The most heartening fact is
the impetus of the present
government to bring a culture
of sports in the country. The
two pronged approach - one, to
motivate people to play games
and two, to help India achieve
more medals is a correct way
to address the problem of lack
of awareness towards sports in
India. For India to grow into a
sporting nation sports has to
come out of the clutches of a
few highly motivated people
and the masses should indulge
in sporting activities. Once
more and more people are
encouraged to take up sports,
the problem of winning less
medals will automatically get
solved. The focus is not only
about winning, but also about
creating a fit India.

The answer is that right
efforts are finally being made
towards this and India has
started a long journey that will
help reap rich rewards, not
only in the field of sports, but in
overall growth and develop-
ment of the nation.

The author is a sports
journalist based in New
Delhi email: vidhanshu.

kumar@gmail.com
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News Digest

National International
B Governor’s rule has been imposed in B External Affairs Minister Ms. Sushma

the State of Jammu & Kashmir after

President Ram Nath Kovind gave his

approval in this regard. The move

came after the BJP pulled out of its

three-year alliance with the Peoples

Democratic Party (PDP) in the State. ]

J&K governor NN Vohra has placed the J&K assembly under suspended anima-
tion. Unlike other states, where President's rule is imposed in such situations, the
J&K constitution provides for Governor's rule for six months, but only after the
consent of the President of India.

Government has set up a Chief Ministers Subgroup to Coordinate Policy
Approaches for Agriculture and MGNREGS with the Chief Minister of Madhya
Pradesh as the Convener and CMs of Andhra Pradesh, Bihar, Gujarat, Uttar
Pradesh, West Bengal and Sikkim along with the Member NITI Aayog, Shri
Ramesh Chand as its members. The move comes in the backdrop of the vision of
the Prime Minister towards Doubling Farmers' Income by 2022 which requires a
multi-dimensional and inclusive approach.

The Union Ministry of Health and Family Welfare has launched the National Health
Resource Repository (NHRR), the first ever registry in the country of authentic,
standardised and updated geo-spatial data of all public and private healthcare.
The Indian Space Research Organisation (ISRO) is the project technology partner
for providing data security.

The Centre has banned the Indian affiliates

of Al-Qaeda and Islamic State of Iraq and

Syria (ISIS). The Home Ministry's order

says the two terror outfits are banned as '
they are involved in radicalising the Indian RINISTRY, QB

Ay (2] “ 1 y’ '7{;'
youth for 'global jihad' and acting against ;E_"l_-'\:\;ﬂ.-lm 1% ARITLINRS

the Indian interests in the Indian sub-conti-
nent. The order also bans Islamic State in Khorasan Province/ISIS Wilayat Kho-
rasan, an Afghanistan-based affiliate of the ISIS. The ISKP/ISIS Wilayat
Khorasan is also promoting and encouraging terrorism in the Indian Sub-conti-
nent, the order said.

The Human Resource Development Min-
istry has issued fresh guidelines for Selec-
tion of Teachers for the National Awards.
In a statement, the Ministry said, teachers
of Government schools can now send their

MHRD

GOVERNMENT OF INDIA

entries directly for the awards. This is a
new initiative, as earlier entries were
selected by the State Governments. The purpose of the National Award to Teach-
ers is to celebrate the unique contribution of some of the finest teachers and to
honour those teachers, who have not only improved the quality of school educa-
tion but also enriched the lives of students.

Shillong has been selected as 100th Smart City after evaluating the proposal in
this regard. Till now, 99 smart cities have been selected in four rounds of compe-
tition and with this announcement; selection of 100 cities has been completed
under the Smart Cities Mission. Previously, 20 cities were selected in January
2016, 13 cities in May 2016, 27 cities in September 2016, 30 cities in June 2017
and nine cities in January this year. With the selection of Shillong, the total pro-
posed investment in the finally selected 100 cities under the Smart Cities Mission
will be over two lakh crore rupees.

The world's first International Centre for Humanitarian Forensics (ICHF) was
launched on 20 June, 2018 in Gujarat, India by the Gujarat Forensic Sciences Uni-
versity (GFSU) in collaboration with the International Committee of the Red Cross
(ICRC) Regional Delegation for India, Bhutan, Nepal and the Maldives. ICHF is the
first definitive effort at institutionalizing humanitarian forensic action within an
existing University system.

The government has set up three committees to help a task force set up in April
this year to prepare a roadmap for implementing the drone technology in the
country. The Civil Aviation Ministry in a tweet said, the committees would sepa-
rately make their recommendations on manufacturing and licensing of drones, air-
space and air traffic management and policy and law related issues. The decision
was taken during the first meeting of the drone task force chaired by Minister of
State for Civil Aviation Shri Jayant Sinha. The Ministry said, it is working towards
making Unmanned Aerial Vehicle-UAVs a sustainable, globally-competitive indus-
try based in India. It said, a strategic roadmap for India to emerge as a large drone
player is being put in place.

B The US has pulled out of the United

B The United Nations' (UN) World Refugee Day was observed on June 20, 2018.

Swaraj has said that India and the Euro-
pean Union stand united in face of global
peace and security challenges. Address-
ing the Indian diaspora in Brussels,
Belgium, Ms Swaraj said India and EU
are united by their shared values and
principles. Recalling the 14th India-EU

Summit held in October last year in

Brussels between Prime Minister Mr. Narendra Modi, European Council President
Mr. Donald Tusk and European Commission President Mr. Jean Claude Juncker,
she said both sides have achieved considerable progress in many areas of their
cooperation.

Nations Human Rights Council, calling it a
"cesspool of political bias". Ms Nikki Haley,
the US envoy to the UN, said it was a
"hypocritical" body that "makes a mockery
of human rights". Formed in 2006, the
Geneva-based council has faced criticism
in the past for allowing member countries with questionable human rights records.

This event honors the courage, strength and determination of women, men and
children who are forced to flee their homeland under threat of persecution, conflict
and violence.

Iran has walked out of a key meeting with the

peers of Organisation Petroleum Exporting Coun-

tries, OPEC over its growing rift with Saudi Arabia

on increasing the cartel's oil output. The meeting

was aimed at laying the groundwork for today's

crucial meeting of the14 nation OPEC to discuss

easing supply-cut deal with 10 partner countries.

Business & Economy
Union Finance Minister Piyush Goyal has
expressed confidence that it was not
impossible at all for India to achieve a
double-digit growth rate given the country's
demographic dividend and aspirational
middle class. Addressing the concluding
day of UK-India Leadership Conclave in
Latimer in Buckinghamshire via a live video-link from Delhi, Mr Goyal said infra-
structure push by the government will help the economy prepare for double-digit
growth. He said the country never had the pride of place in the global economy
that she has today.
Insurance Regulatory and Development Authority of
India (IRDAI) has set up a 10 member Committee
under the chairmanship of Mr Suresh Mehta, execu-
tive director of IRDAI, to review the regulations gov-
erning insurance marketing firms and make neces-
sary recommendations. Insurance Regulatory & Development Authority
European Union has slapped tariffs on iconic US
products including bourbon, jeans and motorcycles in its opening salvo in a trade
war with President Mr. Donald Trump. According to the EU's official journal, the
tariffs which took effect at midnight will further fuel jitters on world stock markets
that are already alarmed by trade tensions between the United States and China.
Brussels imposed the raft of duties on US products worth 3.3 billion dollars in a tit-
for-tat response to Mr Trump's decision to slap stiff tariffs on the European steel
and aluminium exports.

Sports
In the latest ICC Test rankings, Indian
opener Shikhar Dhawan moved up 10
places to achieve a career-best 24.
His teammates Murali Vijay and
Ravinder Jadeja also moved up.
Dhawan's knock of 107 in the historic
Bengaluru Test against Afghanistan
saw him become the first Indian to
score a century before lunch on the opening day of a Test match.
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