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INDEPENDENCE DAY AND
THE MAKING OF A NEW INDIA

Dr. Rajiv Ranjan Giri

uring the days of the

freedom movement, the
leaders of the country had
dreamt a great future for the
country. They made broad
contours to create a new
India. Though they had envi-
sioned multiple paths to cre-
ate a new India, all of them
had a common goal. The goal
of taking India to the zenith of
development. Every Indian
should have access to food,
roof over their heads and
arrangements for complete
well-being. Every child must
get holistic education. No
farms should remain dry due
to lack of irrigation. The feel-
ing of high class- low class
must cease to exist. Any form
of exploitation and atrocity
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should not be allowed in new
India. The nation builders
contributed with all possible
capacities in this direction.
We must remember the
dream of the Father of the
Nation, Mahatma Gandhi in
this regard. He dreamt of an
India where the poorest peo-
ple feel a sense of belonging
to the nation - where their
voice too has a role in nation
building. He said he will strive
for an India which won't have
any discrimination of higher
and lower class and where
diverse communities will exist
in complete harmony. Such
an India will have no place for
untouchability, alcohol and
other addictive scourges.
Where men and women will
have same rights. We will
have peaceful relations with

all the countries of the world,
which means neither we will
exploit any other country nor
allow other countries to
exploit us. Gandhiji outlined
this dream in 1931. We
attained independence 16
years later.

In next four years we will be
celebrating the diamond
jubilee of our freedom. The
idea of a new India has again
come into the limelight in this
regard. 75 years is a huge
time period for any society or
nation. In Indian tradition too,
the period of 75 years is con-
sidered as very important.
Diamond jubilee is regarded
as a part of the glorious
sequence of silver jubilee and
golden jubilee. Hence it is an
opportune time to imagine a

Continued on page 54

JOURNEY SINCE INDEPENDENCE TO MAKE
INDIA THE NATION OF OUR DREAMS

Shree Prakash Sharma
he independence of
India, won on the 15th

August 1947, spontaneously

conjures up a string of unfor-

gettable memories of sagas
of sacrifices, fierce and strug-
gles and psycho-physical
afflictions inflicted upon those
thousands of great martyrs of
mother India who laid their
lives happily on the altar of
the motherland to make us
free from around 350 years’
slavery of the British rule. The
freedom struggle of India,
unlike other nations’ struggle
for the freedom, has been an
awe-inspiring story of the
mass-movement and mass-
participation which stands wit-
ness, to the globally-respect-
ed and widely-recognized
philosophies of truth and non-
violence of the great saint,

Mahatma Gandhi, outrages

endured by peasants, labour,

\
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Flrst Independence Day celebratlon .|n Delhi on August 15- 1947

professionals and the com-
mon masses. It is also the
story of the realization of the
dreams of millions of the peo-
ple to establish.

“Swaraj hamara janmsiddh
adhikar hai” (Swaraj is our
birth right) by Lokmanya Bal
Gangadhar Tilak, “Give me
blood and I will give you free-
dom” by Subhash Chandra
Bose, “Do or die” by Gandhiji,

the Father of Nation and
many other motivating slo-
gans and ideologies of the
eminent freedom fighters and
revolutionary leaders recount
the war of independence of
the country and go on filling
our hearts with emotion. That
is why the independence of
India is not merely a water-
shed event in the political his-
tory of the country but it is

also a great opportunity

to remember, respect and pay
homage to all those patriots
and martyrs of the nation and
all those brave sons and
daughters of the brave moth-
ers, who suffered the atroci-
ties and outrages by the
oppressive and inhuman poli-
cies of the British govern-
ment.

Over seven decades have
now passed since we became
free and now we are celebrat-
ing 72nd anniversary of the
freedom of the country. In
fact, the time period of seven
decades is not a very long
period in the life of a nation
but from the perspectives of
evaluating the fulfilment of
people’s aspirations and
achievements of the mile-
stones of development, it is
not too short period to over-
look either.

The independence day,
besides giving us the chance
to recalling and showing our

Continued on page 3
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y dear countrymen,

Namaskar. Of late,
News of abundant rainfall has
been steadily coming in. At
places, we are hearing of ris-
ing concerns on account of
excessive showers; at some
places, people are anxiously
waiting for the rains to begin.
The vastness and diversity of
India is such, in fact, at times
even rains play hide & seek
through partiality laced likes
& dislikes. But why should we
blame the rains! After all it
was humankind that chose
the path of conflict with
Nature and consequently
earned her periodic wrath.
And that is why it becomes
our collective responsibility...
Let us be lovers of nature,
protectors of Nature, con-
servers of Nature... and thus,
ensure spontaneous balance
in her myriad bounty.
Come to think of it, recently
an incident pertaining to a
natural disaster attracted
global attention, leaving
every heart & mind per-
turbed. All of you must have
watched it on T.V... in
Thailand a team of 12
teenaged football players and
their coach went on an excur-
sion to a cave. Usually it
takes a few hours to enter
and exit that cave. But des-
tiny had different plans that
day. Barely had they entered
deep into the cave that a sud-
den heavy downpour caused
water logging at the inlet of
the cave. Their exit was com-
pletely blocked. Not able to
find a way out, they perched
themselves a top a mound
inside the cave; not for a day
or two, but an entire 18 days.
One can only imagine the
predicament of these
teenagers in the face of
death, where every second
was fraught with danger. On
the one hand they were
struggling against all odds;
on the other, the world over,
humanity joined hands in
expressing the noblest & the
most righteous of human
virtues. The world over, peo-
ple prayed for the safe &
secure exit of these children.
No stone was left unturned to
trace their where abouts,
their well-being and their res-
cue. Their timely evacuation
was of a prime concern, since
the heavy rains would have
delayed rescue-attempts by a
few months. Anyway, the
good news of their safe exit
led to a sigh of relief, a sense
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of inner calm. But | feel like
viewing the entire sequence
of events from another per-
spective, i.e, how the opera-
tion was conducted! The
sense of responsibility &
commitment, prevailing at
every level was astonishing.
The government, their par-
ents, family members, media,
citizens of that country, each
one of them displayed an
awe-inspiring sense of peace
and patience. All of them
came together as a team to
accomplish their mission. |
feel the self-control exercised
by each one of them in con-
duct is worth understanding
and emulating. It is not that
the parents were not
aggrieved, it is not that the
mothers' eyes had ceased to
be moist. Their patience, their
restraint, in fact the calm
composure exercised by the
entire society is commend-
able & worth following.
During the operation, a sailor
from Thailand Navy sacrificed
his life. The whole world is
bewildered at the way they
held on with courage and
patience, without losing
hope, despite the odds
against them in the water-
logged dark cave. This
proves that when humanity
stands together, it creates
wonders. What is certainly
required is focusing on your
goal with a calm & steady
demeanour and the will to
strive.

A few days ago, the coun-
try's beloved poet Neeraj Ji
left us forever. Neeraj ji was
blessed with a special quali-
ty... it was a combination of
hope, faith, a firm resolve and
self-confidence. Every word
of Neeraj ji's work can instill a
lot of strength & inspiration in
us Indians. He wrote
SRR T & =
fer = ISl
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The darkness shall be dis-
pelled

Whether you brew up storms
Or make lightening strike
Now that the lamp has been
lit

The darkness shall be dis-
pelled

My heartfelt respectful trib-
utes to Neeraj ji.

Usually, the months of July
and August are very impor-
tant for farmers and the
youth. This is the time which
is peak season for colleges.
Like Satyam, Hundreds of
thousands of youth leave
schools to join colleges.
Whereas February and
March get consumed in
exams, papers and answers,
April & May are meant for
enjoying vacations, followed
by results and thereafter,
shaping a course for one's
life through career choices.
July is the month when the
youth step into a new phase
of life, where the focus shifts
from questions and veers
towards cut-offs.

The attention of students
steers from home to hostel.
Students submit themselves
to the tutelage of Professors
vis a vis the shadow of their
parents. | firmly believe that
my young friends must be
enthusiastic & happy on the
commencement of their col-
lege life. Leaving home for
the first time, moving out of
one's village, coming out of a
protective environment
amounts to taking charge of
the course of one's life. This
multitude of young people
leave their homes for the first
time to chart a new direction
for their lives. Some students
might have joined their
respective  colleges and
some must be about to join.
All I would like to say to you is
'Be calm, enjoy life, seek
inner happiness in life. There
is no alternative to books,
one has to study, yet one's
bent of mind should be

ENGLISH RENDERING OF PM'S ADDRESS IN 46TH
EPISODE OF MANN Kl BAAT ON 29 JULY, 2018

towards discovering new
things. Old friends are invalu-
able. Childhood friends are
precious, but selecting, mak-
ing & maintaining new friend-
ships is a task that requires
immense prudence. Keep
learning something new,
such as newer skills and lan-
guages. Young people who
leave their homes for the
sake of studies should dis-
cover their new places, know
more about the people, lan-
guage, culture & tourism
facets related to them. My
best wishes to all the young
people about to begin a new
innings. Referring to the col-
lege season reminds me of
someone | saw in the news
recently... how Asharam
Choudhury a student from an
extremely poor family in
Madhya Pradesh overcame
life's many challenges to
achieve success. In his maid-
en attempt, he cracked the
Entrance exam for MBBS at
AIIMS, Jodhpur. His father
earns his daily bread by
waste-picking. | congratulate
him on his success. There
are many such instances of
students from deprived fami-
lies who, through sheer
determination & persever-
ance overcame all odds and
stood out to be beacons of
inspiration to others.
Examples such as Prince
Kumar of Delhi, whose father
is a DTC bus driver, Abhay
Gupta of Kolkata who studied
on foothpaths under street
lights, Bitiya Afreen Sheikh of
Ahmedabad, whose father
drives an auto rickshaw,
Nagpur's daughter Khushi,
whose father is a school bus
driver, Karthik of Haryana,
whose father is a watchman
or Ramesh Sahu of
Jharkhand, whose father is a
brick-kiln labourer or
Gurgaon's divyang angel
Anushka Panda, who suffers
from a hereditary disorder
called spinal muscular atro-
phy... all of them overcame
each & every obstacle
through their firm resolve and
zeal, attaining success for the
world to see. If we look
around, we can see many
such examples.

Any commendable incident
from any part of the country
infuses my heart with energy
and inspires me. And when |
mention the glorious journey
of these youth, | am reminded
of Neeraj ji's line which sum
up the raison d'etre of life.
Neeraj ji has said
T STRTT hT BT B AT & T
B 38 Al ot H ST ©
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How | wish to make the sky listen
to

the song of the earth

How | wish to inspire every
strand of darkness

to come to the radiance of
light

And | wish to conquer the
might of the sword

With the fragrance of flowers
And to awaken the mountains
with the Sweetness of songs.

My dear countrymen, a few
days ago | happened to
glance through a news item,
it said- "Two youths make
Modi's dream come true". On
reading further, | came to
know how our youngsters put
in efforts to transform the
lives of the common man by
making smart and creative
use of technology.

It so happened that once |
was interacting with Indian
youth in San Jose town of
America hailed as a
Technology Hub. | had
appealed to those young
people to think over how
could they use their talent to
India's benefit and do some-
thing in that direction when-
ever they found time. | had
made an appeal to change
brain-drain into brain-gain.
Two IT Professionals from
Rae Bareilly Yogesh Sahu ji
and Rajneesh Bajpayee ji
accepted my challenge and
made a unique attempt. With
their joint efforts, Yogesh ji
and Rajneesh ji have devel-
oped a SmartGaonApp by
utilizing their professional
skills. This App is not only
connecting the villagers with
the whole world but now they
can obtain any information on
their own mobile phones.
Residents of the village
Taudhakpur in Rae Bareilly,
village Chief, District
Magistrate, CDO and every
one joined in to create aware-
ness amongst the masses.
This App is actually bringing
in a Digital Revolution in the
village, with the help of this
App, it has since become
easier to record, track and
monitor developmental work
being done in the village. This
App contains phone directory,
News section, events list,
health centre and information
centre of the village. This App
is very useful for the farmers
and the grammar feature of
the App and FACT rate
among the farmers functions
like a market place for their

Continued on page 55
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Continued from page 1

respect to our martyrs, must
also serve as an important
occasion to assess how far
we have marched ahead in
the direction of fulfilling the
various promises made to the
common masses of the coun-
try. It is also the great occa-
sion to introspect on the
efforts made and duties ren-
dered for the upkeep of the
essential features of an inte-
grated and sovereign
nation, enshrined in the pre-
amble of the Constitution of
the country.

The day is also important to
take stock of an array of poli-
cies and programmes initiat-
ed by the successive govern-
ments for the masses. And,
finally, the day is also worth
remembering and reassess-
ing our moral responsibilities
of bequeathing the rich lega-
cy of sustaining the security,
liberty, integrity and sover-
eignty of the nation and the
great stories of sacrifices,
pains, patriotism, loyalty and
trials and tribulations of our
freedom fighters.

Looking back to the days
when the country had just got
freedom in 1947 and compar-
ing it with the 21st century’s
India brings before us an
incredible story of historical
achievements and incredible
laurels in almost all the sec-
tors of the economy.

There is no gainaying the
fact that we have not yet
reached our destinations, but
we must also not forget that
we have come a long way
from where we had started in
1947. We have as a nation
succeeded in making our
presence felt in almost all the
domains of the economy vis-
a-vis the world economy.

We have started the efforts
to explore mars. This is not a
mean achievement taking
into consideration the situa-
tion of the country on the eve
of independence when we
were not capable of much
manufacturing. Now we have
developed and gained the
technical prowess and scien-
tific know-how even to manu-
facture helicopters, aero-
planes, satellites and variety
of sophisticated weapons
and machines indigenously in
our own factories and plants
with the help of our own engi-
neers, scientists and techni-
cians.

The famines like that of
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Bengal of 1770 and 1943 and
death of thousands of the
people from the epidemics
such as plague and cholera
do not occur now. We have
also now become virtually
free from various diseases
like chicken pox, polio, diar-
rhoea, tuberculosis and vari-
ous others which had proved
to be the main reason of
colossal deaths of all age
groups of the people before
independence.

We have now world-
famous 23 Indian Institute
Technologies (1ITs), over 460
medical colleges providing
admission to over 50,000 stu-
dents every year. The country
now boasts of having a per-
fectly sound network of
supertech hospitals, with
ultra-modern medical facili-
ties and faculties, like that of
All India Institutes of Medical
Sciences (AlIMS), the number
of which has grown currently
to 7.

The number of premier
Indian Institutes of
Management (lIMs) has now
increased to 20 which is a
landmark achievement in a
country like ours which
lacked entrepreneurial and
manage-ment  skills  until
recently. We have currently
around 260 million children
who attend around 1.5 million
schools across 633 districts
in both the public and private
sectors. Out of this over one
million schools are run by
both the central and state
governments.

Jawahar Navodaya Vidyal-
ayas, established in 1986 as
per the New Education Policy
(NEP, 1986) of the govern-
ment of India, considered as
the model schools for pro-
moting the quality education,
especially to the talented stu-
dents of the rural areas, have
been proving to be the trail-
blazer of the fast spread of
education in the villages of
India.

Over 600 JNVs, boarding
schools with 100 per cent
subsidized education facili-
ties, are now functioning
across the country providing
quality education to over 2
lakh students. This has
proved to the most radical
milestone in the education
sector of the government of
India.

On the front of other demo-
graphic statistics too, the
country has made a lot of his-
torial advancements. As per
the latest data of World

Health Organization (WHO),

the Maternal Mortality Rate
(MMR) of the country has
recorded substantial decline
in the current years. It has
come down to 174 per
100,000 live births which is a
significant achievement. We
have achieved more than 75
per cent decline in the Infant
Mortality Rate (the number of
infants dying per 1000 before
their first birthday). As per the
latest data of the World Bank,
the IMR has decreased to 38
deaths from 165 deaths dur-
ing 1960s.

The life expectancy has
also recorded more than dou-
ble increase since the pre-
independence day. The aver-
age age of an Indian was
merely 32 years before inde-
pendence which has now
registered a record increase
and reached to 68 years. This
shows the consistently
increasing health status of
the country.

The literacy rate of India as
per the latest census of 2011
was 74.04 while in 1947 it
was 20 per cent. At the time
of independence, only two
persons out of 10 Indians
were literate whereas as per
the latest data now more than
8 persons are literate out of
10 persons, that too with the
computer education as a con-
spicuous achievement.

The national income of a
country is considered as one
of the key parameters of
measurement of develop-
ment of a nation. According to
Ministry of Commerce,
Government of India, the
country’s national income
was merely Rs. 6,234 crore
during the 1945-46 which has
risen to the staggering figure
of Rs. 134.08 lakh crore dur-
ing the 2017-18.

The Indian economy grew
at less than 2 per cent rate of
growth during the first half of
the 20th century which has
now increased to 7.7 per cent
per year which is even more
than 7 per cent growth rate of
China, the fastest growing
economy of the world.

In fact, the odyssey of the
development saga of inde-
pendent India commences
with that of setting up of the
Planning Commission (cur-
rently called as NITI Aayog,
the National Institution for
Transforming India, rechris-
tened and restructured by the
Prime Minister Narendra
Modi).

Mahatma Gandhi had once
said, “l will give you a talis-
man. Whenever you are in
doubt or when the self

becomes too much with you,
apply the following test:
Recall the face of the poorest
and the weakest man whom
you may have seen and ask
yourself if the step you con-
template is going to be of any
use to him. Will he gain any-
thing by it? Will it restore him
to a control over his own life
and destiny? In other words,
will it lead to swaraj for the
hungry and spiritually starving
millions? Then you will find
your doubts and your self
melting away.” The quote has
a deeper meaning and it
relates to the testing of the
economic condition of the
common masses of the coun-
try. The political freedom of a
nation is essential for the dig-
nified life of its countrymen
but what about the economic
freedom? What about the
financial security of the peo-
ple, especially that of prole-
tariat segment of the country?

In fact, without the attain-
ment of economic freedom,
the true spirit of political free-
dom is completely lost.
Successive  governments
have launched the various
programmes and initiated the
policies to bring about eco-
nomic security to nearly more
than one fourth of the below
poverty line (BPL) families of
the country since independ-
ence itself but the Prime
Minister Shri Narendra Modi
who came to power in 2014
has shown great concern to
bring prosperity and happi-
ness to these segments of
the country.

The government has
launched the following most
important and epoch-making
programmes to financially
strengthen the marginalized
families to ultimately bring
them into the national main-
stream. All these pro-
grammes are set to metamor-
phose the economic condi-
tion of the long-deprived and
destitute people and ultimate-
ly help them in realizing the
dreams which our freedom
fighters and policy makers
had envisaged.
PRADHAN MANTRI
DHAN YOJANA

Started on the eve of
Independence Day of 2014
by the Prime Minister Shri
Narendra Modi, this pro-
gramme is seen as the great-
est ever tool to financially
include the people who did
not have any accessibility to
the various essential financial
services such as opening of
the account in the bank,
depositing savings and with-
drawing money as and

JAN

when required. Under this
programme around 30 crores
of the accounts have so far
been opened in the banks
and nearly 66,000 crore
rupees have been credited to
these accounts. This is one of
the historical steps in the
direction of making the peo-
ple financially literate and
secured.

SUKANYA
YOJANA

On January 22, 2015, the
Prime Minister Narendra Modi
launched Sukanya Samriddhi
Yojana under the “Beti
Bachao, Beti Padhao” cam-
paign. The programme’s main
objective is to meet the educa-
tion and marriage expenses of
a girl child in a family. Under
this scheme, an account can
be opened after the birth of a
girl till she turns 10.
PRADHAN MANTRI JEE-
WAN JYOTI BIMA YOJANA

This programme had been
announced by Shri Arun
Jaitley, the Union Finance
Minister, while presenting
Budget in 2015. It is a renew-
able insurance scheme which
offers the insurance cover of
Rs 2 lakh on death. The
scheme aims at providing the
financial assurance to the
economically backward fami-
lies of the nation in case of
any casualty which may
befall them.

ATAL PENSION YOJANA
(APY)

Named after the former
Prime Minister Sri Atal Bihari
Vajpayee, this scheme offers
financial security to the citi-
zens of India. It has been
launched to focus on the eco-
nomic security to the labour
force working in the unorgan-
ized sector. Under this
scheme, the labour force of
the unorganized sector is
covered under National
Pension Scheme (NPS).

The beneficiaries under this
scheme are entitled to get a
guaranteed monthly pension
of Rs 1000 to Rs 5000 after
the age of 60 years subject to
their contributions made to
the scheme. APY is reckoned
as a revolutionary step in the
direction of providing eco-
nomic security to the people
who are left with no past sav-
ings and security when they
are physically and mentally
less capable of getting
employment.

DIGITAL INDIA

In the fast developing infor-
mation technology age of the
21st century, digitization has
proved to be one of the latest
additions to the sophisticated

SAMRIDDHI

Continued on page 54
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Laxmi Dass

fter a long and intensive

struggle India got
Independence. Though
Gandhiji did not want this
country to split. but because
of the divide and rule policy of
the British Government and
influence of some of the vest-
ed interests the country was
divided. India became free
and Indians became masters
of their destiny.

At that point of time one of
our agendas was how to gov-
ern the nation. Our leaders
decided to adopt democratic
form of governance. It was a
difficult and risky decision.
Our people, by and large,
were lliterate. Giving same
voting right to everybody big
or small, rich or poor, any
caste, any gender, any reli-
gion was a risky experiment.
India opted for that experi-
ment and today we can claim
with pride that we are the
largest democracy of the
world. It is this form of
Government  which  has
empowered our youth to take
decisions and move forward.
There may be some hiccups,
but our democracy is
undoubtedly successful and
empowers every section of
the society.

Economic empowerment is
the need of the day. We must
have a situation where we
are able to earn our liveli-
hood. The gap between the
poor and the rich should be
bridged as was visualised in
earlier days of our democra-
cy. Our policies should be as
such that everyone gets
opportunities to become eco-

nomically self reliant. When
we talk of livelihood it is very
clear that every hand should
have work. We should make
sure and implement the same

without loosing time. We
must plan our policies
accordingly. | am sure that
piece meal solutions will not
work rather they will further
complicate the situation. We
have to go back to the basics.

We have to plan an educa-
tion system suitable to our
requirements. We should
have international standards
in our education system. We
must be best to compete at
international level but at the
same time we should not for-
get our needs, we should not
forget that we are a big nation
with every sixth person being
an Indian. Our education pol-
icy should, keep that large
youth population in mind. We
may try the policy of "learning
by earning and earning by
learning". We can try
Gandhian education system.

Entrepreneurship or skill
development or decen-

The Oriental Insurance Company Limited

(A Govt of India Undertaking)
CIN: U66010DL1947G0OI1007158
Special Recruitment Drive for Agents
Applications are invited from the desirous candidates for
recruitment as an Agent
(on commission basis)
Eligibility Criteria
1. Age : 18 years and above
2. Qualification: 10th pass

Earn Big without Investment

Unlimited Income
Drive closes on 30th Sep 2018
TO APPLY SEND YOUR NAME, CITY, MOBILE NUMBER &
EMAIL ID TO
standon@orientalinsurance.co.in ;
gnankani@orientalinsurance.co.in ;
baliram.arya@orientalinsurance.co.in
Or SMS/ Whatsapp your details on Mob no.: 7065521234
OR CALL ON 011-43659-160, 011-43659-156 OR CALL ON
OUR CALL CENTRE NOs 1800-11-8485 OR 011-33208485

EN 19/83
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tralised production is one
area which requires attention.
Efforts have been made and
are being made to develop
entrepreneurship. Its utility
has been realised by every-
one. We often plead for level
playing field for competitive-
ness. But while saying so we
forget that the weak cannot
fight the strong unless they
are made healthy. | am not
pleading for any type of con-
cessions, rebates, grants or
reservations. But | am of the
view that we should frame
our economic policies in such
a manner that the entrepre-
neurs should have the condi-
tion to grow and branch out.
We have to make entrepre-
neurship more attractive,
more powerful so that young
aspirants may opt for entre-
preneurship.

Technology is one area
which requires careful han-
dling. It is necessary. But at
the same time we should not
forget that advancement of
technology has rendered a
good number of youth job-
less, with the use of technol-
ogy the chances of employ-
ment avenues are diminish-
ing very fast. Take the exam-
ple of Banks. Banks require
very little manpower. We
should keep one thing in
mind, when the work is big
and hands are little then the
work of hands has to be done
by machine and if work is lit-
tle and hands are more then
the machine's work has to be
done by hands. Therefore
while using the machines,
using the technology we have
to be very careful. We have to
be very sure that while pro-
viding job to one hand the
other hand should not
become jobless. To remove
poverty, to solve unemploy-
ment problem every hand
has to be provided work. It is
not possible for any
Government,for any system
to give required unemploy-
ment allowance to all unem-
ployed youths. Giving food is
no solution.

There is a saying " If you give
someone a fish you give food
for the day, but if you teach
him how to fish you give food
for his whole life ". Anyhow
we have to plan to enable the
youth to earn their livelihood.

For earning livelihood one
of the ways is Gandhian eco-
nomic policy. It is a viable
attainment. | am of the firm
view that Gandhian construc-
tive programs should be
given a chance, should be
given a fair deal to deal with
the present complex situation
of the country. Gandhiji did,
not only give ideas, but also
practised these constructive
programs to make sure that
these ideas are imple-
mentable and we can revi-
talise this nation with these
programs and can achieve
Gramswara;.

We talk about growth. It is
important. But more impor-
tant is sustainable economic
growth. Mere economic
growth may give a wrong pic-
ture. Because growth of a
few may contribute to overall
growth of the nation. But
growth of a few doesn't solve
our problems. Balanced eco-
nomic growth can address
our unemployment problems,
our rural development
issues,our poverty related
issues. Balanced economic
growth is possible only if we
adopt Gandhiji's decen-
tralised economic policy.
Means of production should
be placed  judiciously.
Concentration of means of
production in a few hands
may give rise to a few. This
may result into rise of unem-
ployment. We have to frame
our policies in such a fashion
that these should result into
balanced economic growth.

National integration is
another area which has to be
taken care of. India is a coun-
try with so many diversities.
Different languages, different
castes, different religions, dif-
ferent regions, different food
habits, different styles of liv-
ing, different cultures, even
then we are one. We are one
great nation. We must have
the understanding to live with
each other. We should
respect each other's habits,
feelings,emotions. Emotional
integration is our need. We
should always be careful
while dealing with others. On
the auspicious occasion of
this Independence Day we
should take a pledge that we
neither utter any word which
questions the integrity of oth-
ers nor do any act which
harms the process of national
integration. Let us pledge to
protect the identity of every

citizen.

INDEPENDENT INDIA
A HOPE FOR YOUTH

The vyouth should not
depend upon outside
sources. They are the force.
They are the strength of the
nation. They have the capac-
ity. They can do wonders.
They can scale the length
and breadth of the nation.
Age is on their side. Accept
the challenge. Don't expect
anything from others. Rather
create a situation to help oth-
ers. All big personalities had
to pass through more difficult
situations than we are facing
today You have experience of
these great people with you.
You have their inspiration
with you. Sacrifice done by
our forefather to achieve
freedom is reminding you,
guiding you to move forward.
Don't stop till you achieve
your goal. Be a light house
for other fellow young pas-
sengers in the making of this
great nation. The motherland
demands your commitment.
Get ready to solve your prob-
lems and help others to solve
their problems. You can plan.
You can move. See big. Try
to achieve big. The great
nation i.e. our motherland is
calling you.

(The author is Secretary
Harijan Sewak Sangh, New
Delhi) Email: laxmidass47
@ gmail.com

Employment

News

Dr. Vasudha Gupta
(Addl. D.G.)

Shamima Siddiqui
(Director)

V.K. Meena (Joint Director,
Production)

Hasan Zia (Senior Editor)
Suparna Bhatia

(Incharge Advertisement)
P.S. Madan Kumar

(Asstt. Director-Circulation)
Anand Saurabh (Editor)
P.K. Mandal (Sr. Artist)

Address: Employment News
7th Floor, Soochna Bhawan,
C.G.0 Complex Lodhi Road,
New Delhi-110003
E-Mail:
director.employmentnews@

gmail.com
Advertisement :
enewsadvt
@yahoo.com
Editorial ;24369443
Advertisement . 24369429
Tele Fax 24369430
Circulation : 24369567
Accounts (Advt.) : 24369419




Employment News 11 - 17 August 2018

WWW.JOBRIYA.COM

RECRUITIVIENT

WWW.JOBRIYA.COM

www.employmentnews.gov.in

Union Public Service Commission

Dholpur House, Shahjahan Road, New Delhi-110069

Four Deputy Legislative Counsel (Grade-lll of Indian Legal
Service), Legislative Department, Ministry of Law and Justice
(OBC-01, UR-03). Of the four posts, one post is reserved for
Physically Challenged Persons viz. Orthopaedically
Handicapped/Locomotor Disability / Cerebral Palsy with disability
i.e. Both legs affected but not arms (BL) or One leg affected (Right
or Left) (OL) or One arm affected (Right or Left) (OA) or One leg

Indicative Advertisement No. 15/2018 5. (Vacancy No. 18081505611)

Online Recruitment Applications (ORA) are invited for direct Seven Chemist and Metallurgist, Railway Board, Ministry of

recruitment by selection through website http://lwww.upsconline. Railways (SC-01, OBC-01, UR-05).

nic.in to the following posts by 30th August, 2018. 6. (Vacancy No. 18081506611)

1. (Vacancy No. 18081501611) One Principal Officer (Engineering) cum-Joint Director
Three Junior Technical Officer, Directorate of Sugar & General (Technical), Directorate General of Shipping, Ministry of
Vegetable Oils, Department of Food & Public Distribution, Shipping (UR-01).

Ministry of Consumer Affairs, Food & Public Distribution (UR-03).

Of the three posts, one post is reserved for Physically Challenged ’ (r‘}l.acaEcy No. 1858;?01111)13 Technol D

Persons viz. Orthopaedically Handicapped / Locomotor ihe .gcturer ( e. ica’ La oratory echnology), epartmen’F
Disability/ Cerebral Palsy with disability i.e. One leg affected of Training & Technical Education, Government of NCT of Delhi
(Right or Left) (0L 5. (Vacaney No. 18081508511

2. (Vacancy No. 18081502211) + (Vacancy No. 18 ) » .
Two Junior Scientific Officer (Biology), Central Forensic Six Vice-Principal/Asst. Inspector of Training/Industrial
Science Laboratory, Directorate of Forensic Science Services, Liaison  Officer-cum-Officer-in-Charge/Training  Officer,
Ministry of Home Affairs (OBC-01, UR-01). Department of Training and Technical Education, Government of

’ NCT of Delhi (SC-01, UR-05). Of the six posts, one post is

3. _(r\‘lnalxgar;c;:lnc:.is‘ltSO'SB:I'SO(:LZ';I;;ics) Central Forensic Science reserved for Physically Challenged Persons viz. Orthopaedically
Laboratory, Directorate of Forensic Science Services, Ministry H.and.lc.;ap.ped /- Locomotor D'sa_b'“ty / Cerebral Palsy with
of Home Affairs (UR-02). disability i.e. One leg affected (Right or Left) (OL) or One arm

4. (Vacancy No. 18081504211) affected (Right or Left) (OA).

The candidates willing to apply for the above posts are advised to visit
Commission's ORA website http://www.upsconline.nic.in. The
detailed advertisement along-with ‘'Instructions and Additional
Information to Candidates for Recruitment by Selection’ has been
displayed on Commission's website http://www.upsc.gov.in as well

as on

the Online Recruitment Application (ORA) website

http://www.upsconline.nic.in.

and one arm affected (OLA).

EN 19/58

«“ GURU GOBIND SINGH

2
A

cy

Y INDRAPRASTHA UNIVERSITY
(Established by the Govt. of NCT of Delhi)
Sector-16 C, Dwarka, New Delhi — 110 078

Website : www.ipu.ac.in

EMPLOYMENT NOTICE

This is in continuation to the Employment Notice uploaded on University
website www.ipu.ac.in on 26.04.2018 and also published in Employment
News on 9-15 June 2018.

Guru Gobind Singh Indraprastha University invites further applications on
prescribed format from eligible and willing candidates to fill-up the
following posts on Deputation basis initially for a period of one year
extendable as per the requirement of the University.

- Rgdees

Post Total No. Pay in Pay Band & Academic
of Posts Grade Pay

Deputy Registrar 03 PB-3 of Rs.15,600-39,100/- with

(Deputation basis) GP of Rs.7,600/-

Note:- Candidates who had applied earlier against the advertisement
uploaded on the University website www.ipu.ac.in on 26.04.2018 for
the above mentioned posts, need not apply again.

For further details/ information regarding qualification, experience,
general instructions, application form etc., kindly visit University’s
website, viz., www.ipu.ac.in. Last date for submission of application
is 31st August 2018 (Friday). Registrar

EN 19/68

UNION PUBLIC SERVICE

COMMISSION

COMBINED DEFENCE SERVICES EXAMINATION (Il), 2018

[INCLUDING SSC WOMEN (NON-TECHNICAL) COURSE]

The Union Public Service Commission will hold the Combined Defence Services
Examination (lI), 2018 on 18th November, 2018 for admission to Indian Military
Academy, Indian Naval Academy and Air Force Academy for the Courses
commencing in July 2019 and Officers Training Academy, Chennai for the Courses
(Men and Women) commencing in October, 2019. The detailed notice will be
available on the Commission's website [www.upsc.gov.in] on 08th August, 2018.
Candidates are required to apply online at www.upsconline.nic.in only. No other
mode of submission of application is allowed. For details regarding the Eligibility
Conditions, Syllabus and Scheme of the examination, Centers of examination,
Guidelines for filling up online application form etc. aspirants must refer to the
Detailed Notice of the examination on the Commission's website.

GURU GOBIND SINGH
INDRAPRASTHA UNIVERSITY

(Established by the Govt. of NCT of Delhi)
Sector-16 C, Dwarka, New Delhi — 110 078

Website: www.ipu.ac.in

RESEARCH ASSOCIATE

Applications are invited in total 1 position of
Research Associate in the field of Pharmaceutical
Chemistry/Organic Chemistry/Medicinal
Chemistry initially for one year extendable for
anotheryear.

Essential Qualification: Ph.D. in the relevant
specialization.

For more information please see the website of
the University www.ipu.ac.in Last date of
submitting the applications is within 21 days
from the date of publication of this

advertisement. Director CEPS

EN 19/67

"Government strives to have a workforce which reflects gender

balance and women candidates are encouraged to apply"
EN 19/69

Union Public Service Commission

Advertisement

Engineering Services Examination, 2018

WWW.JOBRIYA.COM WWW.JOBRIYA.COM

The written result of the Engineering Services (Main) Examination, 2018
has been declared by the Commission and the same is available on the
Commission's website, i.e. http://lwww.upsc.gov.in. It is informed that all the
written qualified candidates are required to fill up and submit the Detailed
Application Form (DAF) ONLINE from 09.08.2018 to 20.08.2018. For further
details, written qualified candidates are requested to visit the Commission's
website.

EN 19/86
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Headquarters Office

>

Employees State Insurance Corporation

Panchdeep Bhawan, CIG Marg, New Delhi- 110002

www.esic.nic.in

(A Statutory Body establishment under ESIC Act, 1948)
ESI Corporation is looking to induct high caliber professionals who can take the organization to new heights and dimensions in under listed categories of services:

S. No |[Name of Post Method of recruitment Scale of Pay No. of posts
1 Superintending Engineer (Civil) | Deputation (Including Short Term Contract) Pay Band-4, Rs. 37400- 67000 + Grade Pay Rs. 8700/- 03
(Level 13, Rs.123100- 215900)
2 Executive Engineer (Civil) Deputation (Including Short Term Contract)/ Pay Band-3, Rs.15600- 39100 + Grade Pay Rs. 6600/- 06
absorption (Level 11, Rs. 67700-208700)
3 Executive Engineer (Electrical) | Deputation (Including Short Term Contract) Pay Band-3, Rs. 15600- 39100 + Grade Pay Rs. 6600/- 05
(Level 11, Rs. 67700-208700)
4 Assistant Executive Engineer Deputation (Including Short Term Contract) Pay Band-3, Rs. 15600- 39100 + Grade Pay Rs. 5400/- 07
(Electrical) (Level 10, Rs. 56100-177500)
5 Assistant Engineer (Civil) Deputation (Including Short Term Contract) Pay Band-2, Rs. 9300- 34800 + Grade Pay Rs. 4600/- 10
(Level 7, Rs. 44900-142400)
6 Assistant Engineer (Electrical) | Deputation (Including Short Term Contract) Pay Band-2, Rs. 9300- 34800 + Grade Pay Rs. 4600/- 02
(Level 7, Rs. 44900-142400)

The officers possessing the required qualifications and experience, as given below, can
apply for these posts:-

1. SUPERINTENDING ENGINEER (CIVIL)

a) Eligibility Conditions:

(i)
(ii)

(iii)

b)
().

(ii).

Note

Note

b)

Note

Note

Officers under the Central Government or State Government or Union territories
or Recognized Research Institutions or Public Sector Undertakings or Semi-
Government or Autonomous Bodies or Statutory Organizations :

holding analogous posts on regular basis in the parent cadre or department ; or
with five years’ service in the grade rendered after appointment thereto on a
regular basis in Pay Band-3 in the scale of pay of Rs. 15600 - 39100 + Grade Pay
of Rs. 7600 (Level 12, Rs. 78800 - 209200) or equivalent in parent cadre or
department; or

with ten years’ service in the grade rendered after appointment thereto on a
regular basis in Pay Band-3 in the scale of pay of Rs. 15600-39100 + Grade Pay
of Rs. 6600 (Level 11, Rs. 67700-208700) or equivalent in parent cadre or
department; and

Educational Qualifications and Experience:

Bachelor of Engineering or B. Tech. in Civil Engineering from a recognized
University or Institute or equivalent, and

Twelve years’ experience in planning, construction and execution of Civil
Engineering projects.

1: The departmental officers in the feeder category who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation
(including short term contract). Similarly, deputationist shall not be eligible for
consideration for appointment by promotion.

“Period of deputation (including short term contract) including period of
deputation (including short term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organization
or department of the Central Govt. shall ordinarily not to exceed five years”.

2: For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to 1st day of January, 2006 (the date from which
the revised pay structure based on the 6th Central Pay Commission
recommendation has been extended) shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the
recommendations of the pay commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay
or pay scale, and where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade without any up-
gradation.

EXECUTIVE ENGINEERS (CIVIL)

Eligibility conditions :

Officers under the Central or State Govt. or Union Territories or Autonomous
Bodies or Statutory Bodies or Public Sector Undertakings: -

Holding Analogous post on regular basis in the parent cadre or department; or
with five years regular service in the grade rendered after appointment thereto on
a regular basis in PB-3 Rs. 15600-39100+Grade Pay of Rs. 5400,(7 CPC - Level
10, Rs. 56100-177500) or equivalent; or

with seven years service in the grade rendered after appointment thereto on a
regular basis in PB-2 Rs. 9300-34800+ Grade Pay Rs. 4600, (7 CPC - Level 7,
Rs. 44900-142400) or equivalent; and

Educational Qualifications and Experience:

B.E./B.Tech. in Civil Engineering from a recognized University or equivalent, and
5 years experience in Planning, Construction and execution of Civil Engineering
Projects.

1: The departmental officers in the feeder category who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationist shall not be eligible for consideration for appointment by
promotion.

“Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other Organization
or Department of the Central Govt., shall ordinarily not to exceed four years)”.
2: For the purpose of appointment on deputation basis / absorption basis , the
service rendered on a regular basis by an officer prior to 1st day of January, 2006
(the date from which the revised pay structure based on the 6th Central Pay
Commission recommendation has been extended) shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the pay commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay
or pay scale, and where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade without any up-
gradation.

a)

Note

Note

a)

b)

Note

Note

a)

EXECUTIVE ENGINEERS (ELECTRICAL)

Eligibility conditions :

Officers under the Central Government or State Government or Union territories
or Autonomous Bodies or Statutory bodies or Public Sector Undertakings or
Universities or Research Institutions :-

holding analogous posts on regular basis in the parent cadre or department; or
with five years' service in the grade rendered after appointment thereto on a
regular basis in posts in Pay Band-3 (Rs. 15600-39,100) with Grade Pay of Rs.
5,400/-, (Level 10, Rs. 56100-177500) or equivalent; or

with seven years' service in the grade rendered after appointment thereto on a
regular basis in posts in the Pay Band-2 (Rs. 9,300-34,800) with Grade Pay Rs.
4,600/, (Level 7, Rs. 44900-142400) or equivalent; and

Educational Qualifications and Experience:

B.E./B.Tech. degree in Electrical Engineering from a recognized University or
equivalent.

1: The departmental officers in the feeder category who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation
(including short term contract). Similarly, deputationist shall not be eligible for
consideration for appointment by promotion.

“Period of deputation (including short term contract) including period of
deputation (including short term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other Organization/
Department of the Central Govt., shall not to exceed four years.)".

2: For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to 1st day of January, 2006 (the date from which
the revised pay structure based on the 6th Central Pay Commission
recommendation has been extended) shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the
recommendations of the pay commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay
or pay scale, and where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade without any up-
gradation.

ASSISTANT EXECUTIVE ENGINEERS (ELECTRICAL)

Eligibility conditions :

Officers under the Central Government or State Government or Union territories
or Autonomous Bodies or Statutory bodies or Public Sector Undertakings or
Universities or Research Institutions :-

holding analogous posts on regular basis in the parent cadre or department; or
with two years' service in the grade rendered after appointment thereto on a
regular basis in posts in Pay Band-2 (Rs. 9,300-34,800) with Grade Pay of
Rs.4,800/- , (Level 8, Rs. 47600-151100) or equivalent; or

with three years' service in the grade rendered after appointment thereto on a
regular basis in posts in the Pay Band-2 (Rs. 9,300-34,800) with Grade Pay
Rs.4,600/-, (Level 7,Rs. 44900-142400) or equivalent; and

Educational Qualifications and Experience:

B.E./B.Tech. degree in Electrical Engineering from a recognized University or
equivalent, and

three years experience in planning, construction and execution in Electrical
Engineering projects.

1: “Period of deputation (including short term contract) including period of
deputation(including short term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other Organization/
Department of the Central Govt., shall ordinarily not to exceed three years)”.
2: For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to 1st day of January, 2006 (the date from which
the revised pay structure based on the 6th Central Pay Commission
recommendation has been extended) shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the
recommendations of the pay commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay
or pay scale, and where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade without any up-
gradation.

ASSISTANT ENGINEERS (CIVIL)
Eligibility conditions : WWW.JOBRIYA.COM

Officers under the Central Government or State Government or Union territories

Continued on page 7
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or Public Sector Undertakings or Autonomous Bodies or Statutory bodies :-

i. holding analogous posts on regular basis in the parent cadre or department; or

i.  with five years' regular service in the grade rendered after appointment thereto in
Pay Band-2 (Rs.9,300-34,800) with Grade Pay of Rs.4,200/-, (Level 6, Rs.35400-
112400) or equivalent; and

b) Educational Qualifications and Experience:

i Degree in Civil Engineering from a recognized University or Institution or
equivalent, and

ii. Two years experience in planning, construction and execution of Civil
Engineering projects, or

i Diploma in Civil Engineering from a recognized University or Institution or
equivalent ; and

ii. Three years experience in planning, construction and execution of Civil

Engineering projects.

1: The departmental officers in the feeder grade who are in direct line of

promotion shall not be eligible for consideration for appointment on deputation.

Similarly, deputationist shall not be eligible for consideration for appointment by

promotion.

“Period of deputation including period of deputation in another ex-cadre post held

immediately preceding this appointment in the same or some other Organization/

Department of the Central Govt., shall ordinarily not to exceed three years)”.

Note 2: For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to 1st day of January, 2006 (the date from which
the revised pay structure based on the 6th Central Pay Commission
recommendation has been extended) shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the
recommendations of the pay commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay
or pay scale, and where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade without any up-
gradation.

6. ASSISTANT ENGINEERS (ELECTRICAL)

a) Eligibility conditions :
Officers under the Central Government or State Government or Union territories
or Autonomous Bodies or Statutory bodies or Public Sector Undertakings :-

i holding analogous posts on regular basis in the parent cadre or department; or

ii. with five years' of regular service in the grade rendered after appointment thereto
in Pay Band-2 (Rs. 9,300-34,800) with Grade Pay of Rs. 4,200/- , (Level 6, Rs.
35400- 112400) or equivalent; and

b) Educational Qualifications and Experience:

i. B.E or B.Tech in Electrical Engineering from a recognized University or Institution
or equivalent, and

ii. Two years experience in planning, construction and execution of Electrical
Engineering projects, or

i. Diploma in Electrical Engineering from a recognized University or institution or
equivalent ; and

ii. Three years experience in planning, construction and execution of Electrical

Engineering projects.

1: The departmental officers in the feeder grade who are in direct line of

promotion shall not be eligible for consideration for appointment on deputation.

Similarly, deputationist shall not be eligible for consideration for appointment by

promotion.

“Period of deputation including period of deputation in another ex-cadre post held

immediately preceding this appointment in the same or some other Organization/

Department of the Central Govt., shall ordinarily not to exceed three years)”.

Note 2: For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to 1st day of January, 2006 (the date from which
the revised pay structure based on the 6th Central Pay Commission
recommendation has been extended) shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the
recommendations of the pay commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay
or pay scale, and where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade without any up-
gradation.

Note

Note

NOTE for all candidates: The maximum age limit for appointment by deputation
(including short term contract) shall not be exceeding 56 years' as on the closing date
of the receipt of applications.)
The terms and conditions of the appointment of officers selected on deputation basis
will be regulated in accordance with the orders contained in Govt. of India, Ministry of
Finance O.M. No. F.1(11)-E-IlI(B)/75 dated 07.11.75 read with Govt. of. India, Ministry
of Home Affairs, Department of Personnel & Administrative Reforms O.M. No.2 /29/91-
EStt.(Pay-1l) dated 05.01.94 as amended by O.M. dated 20.06.2006. Applications are
invited from eligible and willing candidates who can get relieved by their controlling
officer in the event of their selection through proper channel in the prescribed Proforma
given below (APPENDIX-II). The application(s) may please be sent to Sh. P. B. Mani,
Addl. Commissioner, Hqrs. Office, ESI Corporation, C.I.G Marg, New Delhi-110002
together with their upto date service records, copies of Annual Performance Appraisal
Report for last five years after attestation of each page and Integrity Certificate,
Vigilance clearance certificate, details of major/minor penalties for last 10 years, cadre
clearance within 60 days from its publication in the Employment News.
The Superintending Engineer(Civil) appointed on deputation (ISTC), Executive
Engineer (Civil) on deputation (ISTC)/absorption, Executive Engineer (Electrical) on
deputation (ISTC), Assistant Executive Engineer (Electrical) on deputation (ISTC),
Assistant Engineer (Civil) and Assistant Engineer (Electrical) on deputation (ISTC)
basis in ESIC Corporation will be posted in ESIC, Hqrs. Office, New Delhi/ anywhere
in India.
The application form can also be downloaded from the website www.esic.nic.in .
(P. B. MANI)

WWW.JOBRIYA.COM ADDL. COMMISSIONER
Place: New Delhi
Date:

APPENDIX-II

CURRICULAM VITAE PROFORMA
1. | Name and Address (in Block Letters)
Date of Birth (in Christian era)
Date of retirement under Central/State

Government Rules

Educational Qualification

Whether Educational and other

qualifications required for the post
are satisfied. (if any qualification has
been treated as equivalent to the one

Qualifications/ | Qualifications/

prescribed in the Rules, state the Experience Experience possessed
authority for the same) Required by the officer.
Essential (1)

(2)

(3)
Desired (1)

(2)

6. | Please state clearly whether in the light
of entries made by you above, you
meet the requirement of the post

7. Details of Employment, in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Post held

Nature of duties
(in detail)

Officel/lnstitution From | To |Scale of Pay and

Basic Pay

8. | Nature of present employment i.e. Ad-hoc on Temporary or
Quasi-Permanent or Permanent

9. | In case the present employment is held on deputation/
contract basis, please state:-

(a) The date of initial appointment

(b) Period of appointment on deputation/contract

(c) Name of the parent office/organization to which you belong

10. | Additional details about present employment.

Please state whether working under ( indicate the name of
your employer against the relevant column)

(a) Central Government

(b) State Government

(c) Autonomous Organisation

(d) Government Undertaking

(e) Universities

(f) Others

11. | Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade

12. | Are you in Revised Scale of Pay? If yes, give the date from
which the revision took place and also indicate the
pre-revised scale

13. | Total emoluments per month now drawn

14. | In case of other than Central Government pay structure
equivalent pay and Central Government may also be intimated

15. | Additional information, if any, which you would like to mention

in support of your suitability for the post.

(This among other things may provide information with regard to
(i) additional academic qualifications (ii) professional training and
(iii) work experience over and above prescribed in the Vacancy
Circular/Advertisement) (Note: Enclose a separate sheet, if the
space is insufficient).

16. | Please state whether you are applying for deputation (ISTC)/
Absorption/ re-employment Basis. (Officers under Central/ State
Governments are only eligible for “Absorption”. Candidates of
non-Government Organizations are eligible only for short

Term Contract.)

17. | Whether belongs to SC/ST

18. | Remarks (The candidates may indicate information with regard to
(i) Research Publications and reports and special projects

(i) Awards/Scholarship/Official Appreciation (iii) Affiliation with the
professional bodies/institutions/ societies and (iv) any other
information (Note: Enclose a separate sheet if the space is

insufficient)

| have carefully gone through the vacancy circular/ advertisement and | am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.

Signature of the Candidate
Address

Date

WWW.JOBRIYA.COM

Countersigned
(Employer with Seal)
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Details to be uploaded in the Website of O/o DC (Handicrafts) www.handicrafts.nic.in & Institute website : www.iict.ac.in

Indian Institute of Carpet Technology (lICT)

Under the aegis of O/o Development Commissioner (Handicrafts), Ministry of Textiles, Govt. of India, Affiliated with
Dr. A.P.J. Abdul Kalam Technical University ( formerly UPTU) & Approved by AICTE, Govt. of India, Chauri Road
Bhadohi - 221 401 (U.P.), India

Advertisement Notice for Filling up of the posts at IICT
IICT, Bhadohi intends to make appointment for the following post:

S. Name of the No. of Pay Band with Age
No. | Post Post Grade Pay
1. Director 1 37400-67000 Should not be more

(Un-reserved) (AGP 10000)
+ Special Allowance
of Rs. 3000 per

month

than 55 years on the
date of receipt of
application.

Educational Qualification, Experience:

® Ph.D. with first class or equivalent in B.E./B.Tech and M.E./M.Tech. in Textile
Technology/Engineering/Carpet Technology.

Or

(] In exceptional cases candidates with science and management degrees may be
considered.

® An outstanding academic record throughout and minimum of 5 years experience
as a Professor in a reputed Engineering or Technology Institute or University.

® A person having experience in the field of teaching as well as Industry to be
preferred.

Desirable:

® Post Ph.D. Publication & Guiding PhD Students is desirable.

® Administrative experience in a responsible position.

Duties & Responsibilities: Same as that of Principal/Head of Engineering College/

Institution.

Period of Probation : 2 years for Direct Recruitment.

Method of Recruitment: Direct.

Note:

® Application fee Rs. 500/- (Rs. 200 for SC/ST/OBC candidates) is payable
alongwith the application in form of Demand Draft of any Nationalized Bank in
favour of Director, IICT payable at Bhadohi.

(] Interested persons may see details available on the website of O/o Development
Commissioner (Handicrafts), www.handicrafts.nic.in & Institute website
www.iict.ac.in.

® The application (Bio-data) of eligible candidates in prescribed format as available
on the website mentioning the name of the post applied for, on the envelope must
reach Director In-charge, Indian Institute of Carpet Technology (lICT),
Chauri Road, Bhadohi-221401 (U.P.) within one month of release of
advertisement alongwith all the relevant documents, for necessary subsequent
action.

Director In-charge, IICT

Format for Application
Indian Institute of Carpet Technology (lICT)

Under the aegis of O/o Development Commissioner (Handicrafts), Ministry of
Textiles, Govt. of India, Affiliated with Dr. A.P.J. Abdul Kalam Technical

University ( formerly UPTU) & Approved by AICTE
Govt. of India

Chauri Road, Bhadohi - 221 401 (U.P.), India

Advertisement No.
Code No.
Post Applied for:
Branch as applicable:
Last date for submission of completed application form:
Particular of fee remitted-Bank draft No.

Amount Rs.
1. Full Name (in Capital Letters):
2. Present Designation & Address of the organization, where working:

Paste a recent
passport size
photograph
with signature

Date

3. Address for Correspondence (includes Pin Code/ Tel; Fax with STD Code/
Email):
4.  Permanent Address (includes Pin Code/ Tel; Fax with STD Code/ Email):

Present Emoluments (Pay Scale/ Basic Pay):
Father's/ Husband's Name:

5.

6.

7. Ageason / Date & Place of Birth:
8. a)Sex: b) Marital Status:
9. Category - SC/ST/OBC/General:

10. Nationality:

11.  Academic Records including special and professional qualifications - Matricu-
lation onwards: (Attach attested photocopies of Mark sheets & certificates).
Exam. Board/ Year Subjects | % Marks Division Remarks

Passed University

12. Details of distinctions/ Prize/ Medal/ Award/ Honours/ Papers published (may be

attached separately):
13. Field of Specialization:
14. Date of Retirement (in case of retired person):

15.  Appointments held (attach duly attested supporting documents):

Designation | Duties & Grade/ | Details of Date of Reason
responsibi- Pay Employer for
lities Scale Joining | Leaving| leaving

16. Experiences (Period with details): (a) Teaching (b) Administrative (c) Industrial/
research/ other (Attach duly supporting documents)

17. Please attach a statement in a tabled manner about your actual qualifications and
experience vis -a-vis essential and desirable requirement justifying your suitability
for the post applied.

18. Additional information (May attach separate sheet):

19. a) Earliest date by which you can join:
b) In case you are not suitable for the post applied for, whether the post lower to
applied for is acceptable: Yes/ No
c) Reference of at least two persons who can vouch for your performance &
conduct with their name, designation, address with phone No. and relationship
with the applicant.........................

i)
ii)

20. Certificate:

| certify that (i) the information given is correct (ii) | have never been dismissed from

service nor convicted for any offense by any court of law. No criminal or vigilance case

is pending or contemplated against me. (iii) In case of concealment of any fact(s), my
application is liable to be rejected/ employment terminated. | also confirm to abide by
decisions related to appointment & Service Rule, terms and conditions, Rules &

Regulations of IICT, if appointed.

Date: Signature of the Applicant.

21. Endorsement by Employer (In case of forwarding through proper channel)

(To be filled by the office forwarding the application)
The application of Shri/ Ms..........c.cooiiiiiiiin. for the post of.....................
is forwarded to Director In-charge, IICT, Bhadohi for subsequent consideration please.
Signature with Seal

GENERAL INFORMATION TO CANDIDATES:

1. Candidates are required to submit their Bio-data in a prescribed format (launched
on this website) demonstrating their eligibility and ability.

2. Application in the prescribed format (with necessary photocopies of certificates/
supporting documents) must be sent in an envelope superscript "Application for
the post of .o " so as to reach,
Director In-charge, Indian Institute of Carpet Technology (IICT), Chauri Road,
Bhadohi-221401 (U.P.) within one month of release of advertisement for
facilitating administrative work. The candidate shall bring one set of already
submitted application at the time of Interview.

3. Candidates are also required to produce original certificates / documents at the
time of interview, failing which he /she shall not be allowed to attend interview.

4. The eligibility requirements are given. The candidates applying for the post
should ensure that they are meeting the eligibility requirements regarding age,
qualifications, experience etc.

5.  Application fee Rs. 500/- (Rs. 200 for SC/ST/OBC candidates) for each post is

payable along with the application in form of Demand Draft of any Nationalized
Bank in favour of Director, IICT payable at Bhadohi.

6.  Applicants called for interview shall have to make arrangement for their boarding/
lodging at their own cost, in case they are required to stay overnight at the place
of interview.

7. No correspondence from applicant (not selected/or called for interview) shall be

entertained.
WWW.JOBRIYA.COM
8. Interview Call Letter will be issued separately to short listed candidates eligible for
the post.
9. It is the prerogative of the Selection/ Appointment Committee to accept or reject

the application of any candidate without assigning any reasons whatsoever.
10. Canvassing in any form shall lead to disqualification.
11. Please attach separate sheets if space in the application form is insufficient.
12. Please fill in the form either by typing or neatly written by hand.
13. Incomplete application will be rejected.
14. Application received after due date shall be rejected.
15. Right to short list the candidates for interview is reserved.
16. The advertisement does not make it binding on the Institute to make appointment.

Note: Candidates are advised to see the updates on the website time to time, if any.
davp 41103/11/0008/1819 EN 19/36
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File No. SVPNPA-ESSTOA-22(E269)/1/2018-O/o AO (Estt)

WER TeAVITE ISl U Yferd STehTeut

Sardar Vallabhbhai Patel National Police Academy
(9RA W& : & HAGA) (Government of India : Ministry of Home Affairs)
%?RWR'{— 500052 : Hyderabad - 500052

No. 15011/20/2013/Estt./D5/SE/A2
Sub: Inviting nominations for the post of 'Scientist-E (Computer)’ in the SVP
National Police Academy, Hyderabad on deputation basis for one year.
Nominations are invited for the post of 'Scientist-E (Computer)' in Level-I3A of Pay
Matrix (Rs. 131100-216600) in this Academy. The post is to be filled by deputation for
one year.
2. The eligibility criteria (educational qualifications, experience, etc.) are furnished in
the given Annexure-l. The candidates who apply for the post will not be allowed to
withdraw their candidature subsequently.
3. It is requested that the above post may kindly be circulated among all Departments/
Institutions/Offices under your charge and also hosting on the website and the
nominations of eligible officers alongwith (a) their bio-data 'duly attested' in the
prescribed proforma (Annexure-ll), (b) Original or attested copies of Annual
Confidential Reports (should be attested on each page with rubber stamp of the
competent authority not below (the rank of Under Secretary to the Govt. of India) for
the last five years (from 2012-13 to 2016-17), (c) details of Major and Minor penalties
for the last 10 years, and (d) Certificate(s) of Integrity, Vigilance and Cadre Clearance
(in separate sheet) (e) Attested copies of educational qualification & experience
certificates, may please be forwarded to this Academy at the earliest and in any case
not later than 60 days from the date of publication of this notice in the Employment
News/Rozgar Samachar. The details including Prescribed Proforma and eligibility
conditions etc are also available on SVP NPA website : www.svpnpa.gov.in.
4. Application received after the last date or application incomplete in any respect or
those not accompanied by the documents/information mentioned in para 3 above will
NOT be considered. The Cadre Authorities may ascertain that the particulars sent by
the officers are correct as per the service records.
5. This issues with the approval of the Director.

(Dr. K. Madhukar Shetty)

Deputy Director (Estt.)

Annexure-l|

Details of the post of 'Scientist-E (Computer)' in the SVP National Police
Academy, Hyderabad - 500 052 (for one year deputation)

1. Name of the post : Scientist-E (Computer)
2. Classification of the Post: General Central Service, Group 'A' Gazetted, Non-
Ministerial.
3. Scale of Pay: Level-13A in the Level of Pay Matrix (Rs. 131100-216600)
4. DA, HRA & other allowances : As admissible under the Central Government
Orders from time to time.
5. Training Allowance (Admissible only to the persons working in Government
Departments): As admissible under the Central Government orders from time to time.
6. Method of Recruitment : Deputation
7. Eligibility Criteria : Deputation
(Educational Qualifications, experience, etc.)
Officers under the Central/State Governments
(i) holding analogous post on regular basis; or
(ii) with two years regular service in Level-13 of the Pay Matrix, possessing the
following educations & experience mentioned below:
Essential:
i. Master's Degree in Computer Applications or M.Sc (Computer Science/Information
Technology) from a Govt. University/Institution or Govt. recognized University/
Institution; or
ii. B.E./B.Tech. (Computer Engineering/Computer Science/Computer Technology/
Computer Science & Engineering/Information Technology from a Govt. University/
Institution or Govt. recognized University/Institution.
Experience:
i. Twelve (12) years post qualification experience in Cyber Security, Cyber Crimes and
Forensics, Designing, Planning and Executing of IT Projects and Research in this area;
ii. Minimum two (2) years of experience of teaching/training on any IT related subject.
Desirable:
i. Experience in different popular programming language like JAVA, DotNet, PHP.
ii. Any Training/Certification in the area of Cyber Forensics/Network Security or such
relevant certifications with experience.
iii. Ph.D in the relevant field.
8. Nature of duties: WWW.JOBRIYA.COM
(i) He/She would be reporting to AD/DD In-charge of IT Section of the Academy.
(ii) He/She will assist AD/DD In-charge of PT Section in planning all the IT infrastructure
related projects of the Academy and its timely & successful implementation to keep the
Academy at par with the leading training Academies of the Country by using latest
technology.
(iii) He/She will conduct classes on IT related subjects for IPS Probationers and In-
Service course technology under overall supervision of AD/DD, in-charge of IT Section.
(iv) He/She will design and implement robust Cyber Security Policy for the Academy.
(v) Any other duties assigned to him/her by the Senior officers from time to time.
Deputation : The period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or some other
organisation/department of the Central Government shall ordinarily not exceed 3 years.
The maximum age limit for appointment by deputation shall be not exceeding 56 years
as on the cbsing date of recebt ol applications.

Annexure - |l
CURRICULUM VITAE PROFORMA

1. Name of the Candidate (in Block Letters) :

2. Date of Birth (in Christian era) :

3. Date of retirement under Central/State Government Rules :

4. Educational Qualifications :

5. Whether Educational and other qualifications required for the post are satisfied.
(If any qualification has been treated as equivalent to the one prescribed in
the rules, state the authority for the same).

Qualifications/ Qualifications/
Experience Experience
Required possessed by
the officer
Essential 1)
(2)
(3)
Desired (1)

() WWW.JOBRIYA.COM

6. Please state clearly whether in the light of entries made by you above, you meet
the requirement of the post.

7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/ Post From | To | Scale of pay and Nature of
Institution held basic pay duties
(in details)

8. Nature of present employment i.e.: Ad-hoc or Temporary or Quasi-Permanent or
Permanent.

9. In case the present employment is held on deputation/contract basis, please state
a) The date of initial appointment.

b) Period of appointment on deputation/contract.
c) Name of the parent office/Organization to which you belong.

10. Additional details about present employment
Please state whether working under (indicate the name of your employer against
the relevant column)

a) Central Govt.
b) State Govt.

11. Please state whether you are working
feeder grade or feeder to feeder grade.

12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.

13. Total emoluments per month now drawn.

14. Additional information, if any, which you would like to mention in support of your
suitability for the post. (This among other things may provide information with
regard to (i) additional academic qualifications (ii) professional training and
(iii) work experience over and above prescribed in the Vacancy Circular/
Advertisement)

(Note: Enclose a separate sheet, if the space is insufficient).

15. Please state whether you are applying for transfer on deputation :

16. Whether belongs to SC/ST :

17. Remarks :

(The candidates may indicate information with regard to (i) Research publications
and reports and special projects (ii) Awards/Scholarship/Official Appreciation

(iii) Affiliation with the professional Bodies/Institutions/societies and (iv) any other
Information.

(NOTE:- Enclose a separate sheet if the space is insufficient)

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.

Signature of the Candidate

in the same Department and are in the

Station: Address
Date : Contact Mobile No.
E-mail ID:

Countersigned

(Employer with Seal)
Certificate to be given by Head of the Office of the Applicant

1. Certified that particulars furnished by Shri/Smt./Ku.
verified from his/her record and found correct.

2. No vigilance case is either pending or contemplated againsd Shri/Smt./Km. --------
----------- . His/her integrity is certified.

3. No major/minor penalty was imposed on Shri/Smt./Km. --------------- for the last 10
years as per record in the Ministry/Department.

have been

Signature of Head of the Office with seal

Note : Annual Confidential Reports in original or their attested copies by the
competent authority with rubber stamp on each page for the last five years (i.e.
from 2012-13 to 2016-17) alongwith Integrity, Vigilance/Cadre clearance
Certificate and details of Major/Minor penalty for the last 10 years (in separate
sheet) should be enclosed.
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WWW.JOBRIYA.COM

10 www.employmentnews.gov.in

DEPFPUTATION

WWW.JOBRIYA.COM
Employment News 11 - 17 August 2018

F. No. 11017/1/2014-E.I
Government of India

Ministry of Agriculture & Farmers Welfare
Department of Agriculture, Cooperation &

Farmers Welfare
Krishi Bhavan, New Delhi-110001

Subject: Filling up of the posts of Clerk & Halwai-cum-Cook in the Departmental
Canteen of the Department of Agriculture, Cooperation & Farmers Welfare.

The posts of Clerk & Halwai-cum-Cook in the Departmental Canteen of the Department
of Agriculture, Cooperation & Farmers Welfare are vacant. It is proposed to fill up these
posts of Clerk & Halwai-cum-Cook (General Central Service (Group-C) Non-Gazetted,
Non-Ministerial) by transfer on deputation basis.

2. The details of the posts such as pay scales, qualifications & experience etc. and the
application format are available in the Annexure | & Il. The details are also available in
our website i.e. www.agricoop.nic.in. The applicant may download the application
format from our website for applying to the posts.

3. The official who volunteers for the post will not be allowed to withdraw their names
later. Applications in duplicate, in the prescribed proforma (Annexure-ll) of suitable
candidates for the post accompanied with vigilance clearance, integrity certificate and
last five years' Annual Confidential Reports, No Objection from the office and statement
showing major/minor penalties imposed in the last 10 years, if any, may be forwarded
to this Department through the administration of the Ministry/Department/Office
concerned. Applications should be addressed to Under Secretary (P.l), Ministry of
Agriculture, Department of Agriculture, Cooperation & Farmers Welfare, Room
No. 29, Krishi Bhavan, New Delhi and should reach within 25 days from the date of
publication of this advt.

4. Ministries/ Departments of the Central Govt. are requested to circulate this Office
Memorandum to their attached and subordinate offices and also give wide publicity in

all Central Government Offices.
(Brajesh Godra)
Under Secretary to the Government of India

Annexure-l

Details of Posts
Sl. | Name of the Posts Pay Scale No. of
No. Posts
1. | Clerk PB-1 (Rs. 5200-20200 + 1900 G.P.)

(Pre-revised) 3

{Level 2- Rs. 19900-63200 of 7th CPC}
2. | Halwai-cum-Cook (Gp-C) PB-1 (Rs. 5200-20200 + 2000 G.P.) 2

(Pre-revised)

{Level 3- Rs. 21700-69100 of 7th CPC}

Il. Eligibility Conditions
() Clerk (PB-1) (Rs. 5200-20200 +1900 G.P.) (Pre-revised.) (Level 2- Rs.19900-

63200 of 7th CPC}
Number of posts: 3

Deputation from the officers of the Central Government

(A) (i) Holding analogous posts on regular basis, or
(i) Canteen attendant with atleast three (3) years regular basis in the PB-1
(Rs.5200-20200 +1800 G.P.) (Pre-revised {Level 1- Rs.18000-56900 of 7th CPC}),
and
(iii) Possessing educational qualifications and experience as below:
(a) 12th pass with commerce
(b) A typing speed of 35 words per minute in English or 30 words per minute in
Hindi on Computer. {35 words per minute and 30 words per minute correspond to
10,500 Key depression Per Hour or 9000 Key depression per Hour on an average
of 5 Key depression for each word.

(II) Halwai-cum-Cook: (PB-1) (Rs.5200-20200+2000 G.P.) Pre-revised (Level 3-
Rs. 21700-69100 of 7th CPC)
Number of posts: 2

Deputation from the officers of the Central Government

(A) (a) (i) Holding analogous posts on regular basis, or

(1) (ii) Assistant Halwai-cum-Cook with atleast three (3) years regular service in
the Pay Band -1 (Rs. 5200-20200 +1900 G.P.) (Pre-revised) {Level 2- Rs.19900-
63200 of 7th CPC},

and

(c) Possessing the following qualifications & experience:

(i) 10th Class Pass with a Certificate or Diploma in Catering.

(i) Experience: Two years in a Government Department or Undertaking
preferred.

Note: 1: The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organisation/department of the central Government shall ordinarily not exceed 3 years.
The maximum age limit for deputation is 56 years as on the closing date of receipt of
applications.

Note: 2: The departmental officials in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation basis.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

Annexure-l|
Application for the post of Clerk/Halwai-cum-Cook in the Departmental Centeen
of the Department of Agriculture & Cooperation.
PROFORMA

1. Name (in Block Letters) :
2. Date of Birth :

3. Present Post held : WWW.JOBRIYA.COM

FHR Ui fafies

KAMARAJAR PORT LIMITED
IR TIhT ohT T T SUGhRH
(A Mini Ratna Government of India Undertaking)
Wt Aife@/Recruitment Notice
FISR 9 fafes fFefafad udf & fau res, Jfaummell ISR 9 strere ST hiar
%./Kamarajar Port Limited invites applications from creative, talented professionals for
the following position :

wweawrAw (R er  [Sifees e & syE Eaatic S
W & T A/
Name of |No. of Educational Qualification Pay Scale |Upper
the Post |Vacancy & Experience Age
& limit
Category
03 (i) o TR, MR TR R ST
(3ARferT)  (forcRlt ST T STt o HeeX & &9 H
TR yage |01 AT ST JHIOTYS BT <feT 1 TH-
(wrere)/ |(oF Tuser [y draar Rift wae™ gR1 A=
Senior  [&) IS 2T 6 T T SIS TIAS F T
Manager (01 (37~ (& o1 forcelt S @ ST & AL,
(Pilot)  [@fera wwfa) (i) Tocte ARSI URUT HET =IRT SR
Tl YRR o SRSl hl FHIOH H
T =NfeT. 50 el
03 (UR) (i) Must hold a certificate of compe-|Rs. 80,000- |50 years
01 (OBC) [tency as Master of foreign going |2,20,000/-
01 (SC) ship issued by the Ministry of
Shipping, Govt. of India or an equi-
valent qualification recognized by
the Ministry of Shipping, Govt. of
India (or) atleast 6 months experi-
ence as Pilot or Master of foreign
going ship.
(ii) Must hold a Pilot license and
have a proficiency in handling all
types of ships.

el it witd & siftm fafyr 27 ewwam, 2018 T 3 e ¥ fAU Fwem W
www.kamarajarport.in.

The last date for receipt of applications is 27th Aug 2018. For more details please visit
our website www.kamarajarport.in.

TEWEee: (HTd & &iE)/General Manager (CS & BD)
EN 19/38

Name of the Service to which the applicant belongs:

Present Pay & Scale of Pay & Grade Pay:

Educational Qualifications :

Details of Employment:

Remarks, if any:

Full address for correspondence:

Whether Educational and other qualifications required for the post are satisfied (If
any qualification has been treated as equivalent to the one prescribed in the
Rules state the authority for the same).
Qualifications/Experience

Required by the officer

Essential : (1) (2) (3)
Desired : (1) (2) (3)

11. Please state clearly whether in the light of entries made by you above, you meet
the requirement of the post.

12. Details of Employment, in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/ Post From | To Scale of Pay Nature of Duties
Institution held and Basic Pay (in detail)

©eNO oM

-
o

Qualifications/Experience possessed
by the officer

13. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or
Permanent.
14. In case the present employment is held on deputation/contract basis, please state
a) The date of initial appointment
b) Period of appointment on deputation/contract
c) Name of the parent office/Organization to which you belong.
15.  Whether belongs to SC/ST
Signature of the Applicant

Date: Designation
Telephone No.
To be filled up by the Controlling Authority
Office of
No. Date

1. Certified that the particulars given above are true and have been verified from office
records.

2. The applicant if selected will be relieved immediately.

3. The upto date ACR/APAR Dossier of the applicant is enclosed.
4. ltis certified that no vigilance case is pending or contemplated against Shri./Smt./Km
and his/her integrity is certified.
5. ltis also certified that no minor/major penalty was imposed on Shri/Smt./Km.
during the last 10 years.

Signature:

Name with Designation:

Full address of the Office

for sending communications:
Phone No.:

WWW.JOBRIYA.COM
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File No. A. 12026/2/2018-E.lII
Government of India

Ministry of Water Resources, River
Development & Ganga Rejuvenation

Applications are invited for filling up of the 01 (one) post of Secretary in the pay band-

4 of Rs. 37400-67,000 plus grade pay of Rs 8900/- (6th CPC Scale) (Level-13Ain 7th

CPC) by deputation (including short-term contract) in the Brahmaputra Board,

Guwahati a statutory body setup under an Act of Parliament (46 of 1980) under the

administrative control of the Ministry of Water Resources, River Development & Ganga

Rejuvenation.

2. BRIEF JOB RESPONSIBILITIES:

The Secretary shall be under the administrative control of the Board. He shall fix the

meetings of the Board under the orders of Chairman and issue notices for the Board

meetings. He shall prepare List of Business to be transacted at the meetings with
explanatory notes on each item and circulate it to other members. He shall prepare the
minutes of the proceedings of every meeting. After approval of the minutes by the

Chairman, the Secretary shall communicate the decisions to the members of the Board

and other authorities. Secretary shall place the Budget proposals prepared by the

General Manager in consultation with the Financial Adviser before the Board for its

approval.

3. ELIGIBILITY CRITERIA:

Deputation (including short term contract): Officers under the Central Government or

State Government or public sector undertakings or recognized Research Institutions or

Statutory organizations:

A. (i) holding an analogous post on a regular basis in the present cadre or department;

or (ii) holding the post in the pay band-4 plus grade pay of Rs. 8700/- with two years

regular service in the grade; or

(iii) holding the post in pay band-3 plus grade pay of Rs. 7600/- with six years regular

service in the grade rendered after appointment thereto on a regular basis; and

possessing the following educational qualifications and experience-

i. Degree in Civil Engineering from a recognised University or equivalent; and

ii. 12 years' experience in the field of Investigation, Planning, Design, Execution,

Operation and Maintenance of Water Resources Development Projects Environment,

Administration, Management; or

iii. 12 years' experience in the preparation of Master Plans, Comprehensive Plans for

Flood Management, River Training Works and General Administration; or

A. (i) All India Service others holding the post in pay band-4 with grade pay of Rs.8700

with two years of regular service in Central Government or State Governments and

having 12 years' experience; or

(i) All India Service officers holding the post in pay band - 3 with grade pay of Rs. 7600

with six years regular service in Central Government or State Governments and having

12 years' experience.

4. PERIOD OF DEPUTATION:

The period of deputation (including short term contract) including period of deputation

(including short term contract) in another ex-cadre post held immediately preceding

this appointment in the same or some other Organisation or Department of the Central

Government or State Governments shall ordinarily not exceed five years.

5. AGE: The maximum age limit for appointment by deputation or short term contract

shall not exceed fifty six years as on the closing date of receipt of applications.

6. The cut-off date for determining the qualifying service/experience and age of the

candidate for the post will be the last date of receipt of application.

7. Any officer once selected shall not be allowed to withdraw or refuse to join; and it

shall be the responsibility of the sponsoring authority to release the selected officers

within one month of the issue of the appointment order.

8. The officer selected will have the option to draw his grade pay plus deputation (duty)

allowance or to have his pay fixed in the scale of pay of the deputation post In terms

of Department of Personnel & Training O.M. No0.6/8/2009-Estt.(Pay Il), dated

17.06.2010 (as amended from time to time).

9. Applications with full particulars of the applicant in Annexure-I to V should reach to

Smt. Shalini Juneja, Under Secretary, Ministry of Water Resources, RD & GR, 6th

Floor, Room No. 625, Shram Shakti Bhawan, Rafi Marg, New Delhi -110001 within 60

days from the date of issue of this circular or publication of this advertisement in the

Employment News whichever is later. All applications will be treated in strict

confidence. Those from Government and Public Sector should apply "Through Proper

Channel." Applications without full details as asked for are liable to be rejected.

10. Applications of only such officers/candidates will be considered as are routed

through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the

Proforma as given in Annexure-2 (ii) Photocopies of ACRs/APARs for the last five

years duly attested by an officer not below the rank of Under Secretary (iii) Vigilance

clearance as given in Annexure-3 (iv) Statement giving details of major or minor
penalties imposed on the officer, if any, during the last ten years as given in Annexure-

4 and (v) Integrity Certificate as given in Annexure-5 and (vi) Cadre Clearance.

11. The details of advertisement and the application forms can also be downloaded

from the Ministry's website - mowr.gov.in.

(Shalini Juneja)
Under Secretary to the Govt. of India
Annexure-1

Name of Post : Secretary, Brahmaputra Board, a statutory body

Number of Posts : 01 (one)

Classification : Group 'A’, Non-Ministerial

Pay Band : Pay band-4 Rs.37,400 - 67,000 (6th CPC Scale)

Grade Pay : RS. 8900/- (6th CPC Scale) (level-13 Ain 7th CPC)

Period of deputation : The period of deputation (including short term contract)

including period of deputation (including short term contract) in another ex-cadre

post held immediately preceding this appointment in the same or some other

Organisation or Department of the Central Government or State Governments

shall ordinarily not exceed five years.

7. Duties and responsibilities of the post : The Secretary shall be under the
administrative control of the Board. He shall fix the meetings of the Board under
the orders of Chairman and issue notices for the Board meetings. He shall
prepare List of Business to be transacted at the meetings with explanatory notes

Bl

on each item and circulate it to other members. He shall prepare the minutes of
the proceedings of every meeting. After approval of the minutes by the Chairman,
the Secretary shall communicate the decisions to the members of the Board and
other authorities. Secretary shall place the Budget proposals prepared by the
General Manager in consultation with the Financial Adviser before the Board for
its approval.

8. Pay & Allowances: The officer selected will have the option to draw his grade
pay plus deputation (duty) allowance or to have his pay fixed in the scale of pay
of the deputation post in terms of Department of Personnel & Training O.M.
No0.6/8/2009-Estt.(Pay Il), dated 17.06.2010 (as amended from time to time).

9. Qualifications, Experiences and Eligibility required for the post : Deputation
(including short term contract): Officers under the Central Government or State
Government or public sector undertakings or recognized Research Institutions or
Statutory organizations:

A. (i) holding an analogous post on a regular basis in the present cadre or department;

or

holding the post in the pay band-4 plus grade pay of Rs. 8700/- with two years

regular service in the grade; or

holding the post in pay band-3 plus grade pay of Rs. 7600/- with six years regular

service in the grade rendered after appointment thereto on a regular basis; and

possessing the following educational qualifications and experience-

i. Degree in Civil Engineering from a recognised University or equivalent; and

ii. 12 years' experience in the field of Investigation, Planning, Design, Execution,
Operation and Maintenance of Water Resources Development Projects.
Environment, Administration, Management; or

iii. 12 years' experience in the preparation of Master Plans, Comprehensive Plans
for Flood Management, River Training Works and General Administration; or

A. (i) All India Service others holding the post in pay band-4 with grade pay of Rs. 8700

with two years of regular service in Central Government or State Governments

and having 12 years' experience; or

All India Service officers holding the post in pay band - 3 with grade pay of Rs.

7600 with six years regular service in Central Government of State Governments

and having 12 years' experience.

Any officer once selected shall not be allowed to withdraw or refuse to join; and it shall

be the responsibility of the sponsoring authority to release the selected officers within

one month of the issue of the appointment order.

10. Age: The maximum age limit for appointment by deputation or short term
contract shall not exceed fifty six years as on the closing date of receipt of
applications.

(if)
(iif)

(ii)

Annexure-2
Bio Data Proforma
Name and address (in Block Letters) :
Telephone Number :
Date of Birth (in Christian era) :
Date of retirement under Central Government Rules:
Educational Qualifications:
Whether educational and other qualifications required for the posts are satisfied
(if any qualification has been treated as equivalent to those prescribed in the
rules, state the authority for the same)

—_

arod

Qualifications / Experience Qualifications/ Experience
Required possessed by the Officer
Essential

Desirable

6. Please state clearly whether in the light of entries made by you above, you meet
the requirements of the post.

7.  Details of employment, in chronological order (enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient)

Officel/lnstitution/ | Post held and From |To |Pay in the Nature of
Organisation service/ cadre to pay band and |duties
which it belongs classification
of Post
8.  Nature of present employment, i.e.,
i. Ad-hoc basis
ii. Regular/ on temporary basis
ii. Payinthe Pay Band
v Grade Pay drawn WWW.JOBRIYA.COM
9. In case the present employment is held on deputation/contract basis, please

state:
a. The date of initial appointment
Period of appointment on deputation / contract
. Name of the parent office/organisation to which you belong
10. Additional details about present employment. Please state whether working
under:
Central Government
State Government
Autonomous organisation
Government Undertaking
Universities

WWW.JOBRIYA.COM

® 20T
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MECON LIMITED

(A PSU under Ministry of Steel, Govt. of India)
H.O: Doranda, Ranchi-834002, Phone : 0651 - 2483000

CIN No.: U74140JH1973G0I1001199

Ref. Adv. No:11.73.4.1/2018/Cont/05 dated : 27/07/2018

ADVERTISEMENT FOR CONTRACTUAL ENGAGEMENT OF PROFESSIONALS (BOTH ENGINEERING & NON-ENGINEERING) ON FULL TIME FIXED

TENURE (FTFT) BASIS.

MECON, A Premier Miniratna, Schedule "A", Govt. of India Enterprise under Ministry of Steel, providing Engineering, Consultancy, Contracting and Project
Management Services invites application from committed, result oriented, suitably qualified and experienced individuals for the following position purely on full
time fixed tenure contract basis. The details of post and eligibility criteria are indicated below:

1. Post, Number of Post, Age Limit, Qualificatoin, Experience & Remuneration:
Qualif_icatioq (Frqm Remuneration
(I:’ost Name of the No. of ?:sltri‘tdultaenrgggsz'isz '(%I in?{ggrs Post Qualific_:a_tion Experience Per Month
ode Post Post bv UGC/AICTE/ (Maximum) (Minimum) (Rs_.)
Yy, : (Consolidated)
Council of Architecture)

01 | Assistant Project 06 | Degree in Mechanical 30 02 years (Design & Engineering/operation & Maintenance) in Water Supply 35,000/-
Engineer Engineering facilities including Pump House, Cooling Tower, Water Treatment Plant, ZLD (Zero
(Mechanical) Liquid Discharge) & Water Piping Network for BF/Sinter Plant/CO Battery/Rolling

Mills etc. Air Conditioning & Ventilation Facilities including Dedusting System for
Various Units of Steel Plant, Cryogenic Oxygen Plant, BF & BOF Gas Cleaning
Plants, Reheating Furnaces/Heat Treatment Furnaces/Equalizing Furnaces.

02 | Assistant Project 14 Degree in Civil 30 02 years with Site Experience in Civil related jobs. Preference will be given to 35,000/-
Engineer (Civil) Engineering candidates having site experience of more than 5 years.

02 | Assistant Project 16 Diploma in Civil 30 04 years with Site Experience in Civil related jobs. Preference will be given to 35,000/-

(A) | Engineer (Civil) Engineering candidates having site experience of more than 5 years.

03 | Assistant Project Degree in Civil 31 03 years of Site Experience in fabrication, erection, inspection and PMC 35,000/-
Engineer(Structural) 10 Engineering activities in the field of Steel Structural Work of Industrial Complex.

03 |Project Engineer Degree in Civil 33 06 years of Site Experience in fabrication, erection, inspection and PMC 45,000/-

(A) | (Structural) Engineering activities in the field of Steel Structural Work of Industrial Complex.

04 | Junior Executive 05 Degree in Mechanical 32 02 years in Marketing activities. 35,000/-
(Marketing) Engineering OR

MBA/PGDBM or
Equivalent (02 years
duration) in Marketing

05 | Jr. Officer 01 BBA or Equivalent 27 - 32,000/-
(Marketing)

06 | Jr. Officer 04 | Degree in Journalism/ 31 02 years in handling matters pertaining to Public Relations/Brand Management 35,000/-
(Corporate Mass Communication OR and similar areas.

Communication Degree in any Discipline
&PR) (03 years duration) with
Diploma (Minimum one
year duration) in
Mass Communication

07 |Junior Executive 04 | Degree in Engineering 32 02 years experience in the field of estimation in Mining, Industry and 35,000/-

(Estimation) with MBA/PGDBM OR Infrastructure Projects, Strategic Planning, Valuation/Estimation for Transaction
Equivalent (02 years Advisory Services, estimation for Mine Development Operator, Business
duration) in Finance Valuation, Share Value Determination.

08 | Junior Executive 02 | Degree in Engineering 32 02 years experience in the field of Market Study/Market Research in the areas of 35,000/-
(Market Research) with MBA/PGDBM OR various ferrous & non-ferrous products.

Equivalent (02 years
duration) in Marketing

09 | Junior Executive 04 Degree in any 35 03 years in a reputed company/organization/Public Sector Undertaking in the 35,000/-

(Finance) Discipline & CA/CMA areas of finance and accounts such as preparation of Company's Accounts & Audit
Compliances, Processing of Contractors'/Vendors bills & Statutory Compliances,
Income Tax, GST, PF and other Statutory Compliances etc. as applicable.

10 | Junior Executive 04 Graduate in any 36 05 years in a reputed company/organization/Public Sector Undertaking in the 35,000/-
(Merger & discipline & CA/CMA areas of Mergers & Acquisitions such as drafting proposal for merger/demerger/
Acquisitions) aquisition/restructuring etc., evaluation of such proposal, Tax implications and

Financial implications, Valuation of Shares, Valuation of Business, Accounting,
Statutory & Legal Compliances etc. as applicable.

11 | Assistant Project 04 Degree in Mining 30 02 years in relevant field. 35,000/-
Engineer (Mining) Engineering

12 | Assistant Project 07 | Degree in Architecture 29 32,000/-
Engineer Familiarity in making BOQ, Estimation & Specification for Architectural projects.
(Architecture) Knowledge in 3D & walkthroughs making in relevant softwares and proficiency

in Architectural & Interior designing is essential. Working knowledge in Building
information Modeling (BIM) softwares and/or relevant site experience for
designer supervision shall be preferred.
12 | Assistant Project B.Arch with Masters 35 05 years in relevant design experience in site planning & allied services. 35,000/-
(A) | Engineer in Town & City Planning/ Preparation of BOQ, Estimation & Specification for different projects.
(Architecture) Town & Country Planning/
City Planning/Urban
01 Planning or Equivalent
12 | Project Engineer B.Arch with Masters 36 06 years in relevant design experience in site planning & allied services. 45,000/-
(B) | (Architecture) in Town & City Planning/ Preparation of BOQ, Estimation & Specification for different projects.
Town & Country Planning/
City Planning/Urban
Planning or Equivalent WWW.JOBRIYA.COM

12 | Assistant Project Degree in Architecture/ 35 05 years in Designing & executing plumbing, Sewerage and water supply etc. 35,000/-

(C) | Engineer Engineering with Preparation of all design drawings, Specifications, BOQ & Estimation and
(Architecture) Diploma/Degree in Designers supervision at site is essential.

Public Health Engineering
12 | Project Engineer 02 Degree in Architecture/ 36 06 years in Designing & executing plumbing, Sewerage and water supply etc. 45,000/-
(D) | (Architecture) Engineering with Preparation of all design drawings, Specifications, BOQ & Estimation and

Diploma/Degree in
Public Health Engineering

Designers supervision at site is essential.

Continued on page 13
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Procedure for Application :

Opening date for submission of On-Line application : 01.08.2018
Closing date for submission of On-Line application : 20.08.2018

For further details please visit the link "Careers" of our website www.meconlimited.co.in

13 | Assistant Project 04 Degree in Civil 30 02 years experience in the field of Bridge Designing and 02 Lane/04 Lane/ 35,000/-
Engineer Engineering Expressway, Highway Designing. Knowledge of designing all components of
(Infrastructure) steel. RCC & PSC bridges is essential. Knowledge of STAAD/MIDAS/

LEAP/Any bridge designing Software, MX Road/Any Highway Designing
Software and AUTOCAD is essential. Knowledge of quantity estimation for
bridge work, Road work is desirable.

13 | Assistant Project 02 Diploma in Civil 30 05 years experience in preparation and checking of Bill of Materials and Quantity 35,000/-

(A) | Engineer Engineering Estimates, Site Supervision and Bill Certification. Experience in preparation and
(Infrastructure) checking of architectural/civil drawings, preparation of STAAD modelis desirable.

14 | Senior Executive 05 | Degree in Metallurgical/ 39 12 years in Aluminum Smelting Process and alloy Preparation, Alumina Refinery 60,000/-
(Non-Ferrous) Chemical/Mechanical Process, Copper Smelting Process, Electro Refining Process, Solvent

Engineering Extraction Process.
15 | Assistant Systems | 03 Degree in Computer 30 02 years in ASP.NET/MS SQL/Oracle Database/APEX/JAVA/LINUX 35,000/-
Engineer Engineering/Computer
Science Engineering/
Electronics &
Communication/Electronics
& Instrumentation/IT WWW.JOBRIYA.COM

16 | Assistant Project 06 Degree in Civil 30 02 years with Site Experience in Civil related jobs. 35,000/-
Engineer Engineering
(Infrastructure)

17 | Senior Executive 02 M.Sc. in Chemistry/ 38 10 years in the field of Environmental monitoring/Analysis as per latest standard 45,000/-
(Chemist) Environmental Science methodology; capable of carrying out sampling and analysis of different

parameters related to Stack emissions, Ambient air quality, water & waste water,
Soil, Sediment, Solid Waste, Microbiogical study, Meteorological data
collection, Hydro-geological studies, Socio-economic survey etc.

18 | Junior Officer 04 B.Sc. with Chemistry 30 03 years in the field of Environmental monitoring/Analysis as per latest standard 35,000/-
(Chemist) as one of the subject/ methodology; capable of carrying out sampling and analysis of different

Environmental Sciences parameters related to Stack emissions, Ambient air quality, water & waste water,
Soil, Sediment, Solid Waste, Microbiogical study, Meteorological data
collection, Hydro-geological studies, Socio-economic survey etc.

19 | Junior Executive 03 MBA/PGDM or 30 32,000/-
(HR) equivalent (02 years working knowledge of MS Word, Excel, Power Point is essential. Knowledge of

duration) in HR/HRM/ ERP/SAP in HR module will be preferred.
HRD/PM & IR/Personal
Management with
Minimum 65% Marks

20 | Junior Executive 02 MBA/PGDM or 31 01 year experience as an L&D/Training Manager in Designing Training 32,000/-

(HRD) equivalent (02 years Modules, imparting training & other related activities.
duration) in HR/HRD/
L&D/T & D/OD/Training
with Minimum 60% Marks
OR
Degree in Engineering
with Diploma in T&D or
equivalent with
Minimum 60% Marks

21 | Junior Executive 02 Graduate & 3 years 31 01 year experience in the field of Law in India in Drafting/Scrutinizing/vetting of 32,000/-

(Legal) Degree in Law (LLB commercial deeds/documents including, Inter-alia, instruments, affidavits,
or Equivalent) with deeds, agreements, contracts, indemnity bonds, bank guarantees, consortium
Minimum 55% marks & collaboration agreements etc. as well as pleadings.
OR
Five years integrated WWW.JOBRIYA.COM
Law with Minimum
55% marks

2. Duration of contract 2/3 Years

3. CutOffDate 31.07.2018 (for Age and Experience)

4. Reservation & Relaxation As per Government of India guidelines WWW.JOBRIYA.COM

5.

Candidates satisfying the conditions of eligibility shall apply on-line. No other mode of submission of application is allowed.

EN 19/18

Continued from page 11

11. Are you in the Revised Pay Structure? If yes, give the date from which the
revision took place and also Indicate the pre-revised scale
12. Total emoluments per month now drawn:

13. Additional information, if any, which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.
14.  Whether belonging to SC/ST

15. Remarks

NO PENALTY CERTIFICATE

Annexure-4

Certified that no minor/major penalty has been imposed during the last ten years on

on deputation basis.

DI /SHI/SMEIMS..... ettt

who

Date : Signature of the candidate
It is certified that information furnished by the applicant is verified with his/ her service
record and found correct.
Countersigned with office seal by the authorized signatory of the parent office
Signature of the Competent Authority
Annexure-3
VIGILANCE CLEARANCE CERTIFICATE
Certified that no vigilance case or disciplinary proceedings or criminal proceedings is
either pending or contemplated against Dr./Shri/Smt./Ms. .........cccoooiiiiiiiiiiiiniines
................................................ who has applied for the post of ...........c.ceocieiieiiinnnnn.
INThe Lo on deputation basis.
(Authorised signatory)
Name & Office Seal :
Date: .....cccceriiiinnennne

(Authorised signatory)
Name & Office Seal :

INTEGRITY CERTIFICATE

After scrutinizing Annual Confidential Report of Dr./Shri/fSmt./Ms...........cccccccviiiiiiinienene
............................................................... who has applied for the post of .....................
........................... inthe ..........cccccc e ON deputation basis, it is

certified that his/her integrity is beyond doubt.
(To be signed by an officer of the rank of Deputy Secretary or above)
Name & Office Seal :
[DF: | [- 1
EN 19/44
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Government of India

. NATIONAL INSTITUTE OF ELECTRONICS & Qmwa
INFORMATION TECHNOLOGY, Calicut IELIT

Ministry of Electronics & Information Technology (MeitY)

PG Diploma in
INDUSTRIAL AUTOMATION SYSTEM DESIGN

(24 weeks)

Starting Date: 24th September 2018

Core Modules (Total Duration : 24 Weeks/ 720 hours)

» Measurements with Industrial
Field Instruments

» Programmable Automation
Controllers (PAC), DAQ System

» PLC & PID Controllers

» Industrial Data Communication

» SCADA/HMI System Development

» Distributed Control System (DCS)

» Industrial Drives & Robotics

» Project Work

Hands on session on
State-of-the-art

PILOT PLANT

skl India

AT W - B HRA

B For details
94463 01151
http'//nielit gov in/calicut

nw—mnn

Eligibility: BE / B.Tech passed in EE / EEE / 1&C / ECE / AE&I /
Instrumentation / Mechatronics / CSE

Tuition/ Registration Fees waived * for SC/ST students

How to Apply: Either online from our website / downloaded
application from our website or in plain paper along with DD of
Rs. 1000/- (registration fee) drawn in favour of Director, NIELIT Calicut,
Payable at SBI, NIT Campus Branch (code: 2207), Chathamangalam
to be sent to the: Training Officer, NIELIT Calicut, PB No: 5, NIT
Campus Post, CALICUT 673601, Kerala.

* Conditions apply

For more Details: http://nielit.gov.in/calicut

trng@calicut.nielit.in, pc100@calicut.nielit.in
. 0495- 2287266 94460 11266

EN 19/7

National Research Centre on Mithun (NRC-M)

Indian Council of Agricultural Research (ICAR)

Jharnapani, Medziphema, Nagaland-797106, INDIA
NO.NRCM(T)62/2013(Vol.l) Partfile Dated: 24-07-2018
WALK-IN INTERVIEW
A*Walk-in-interview” will be held on 05-09-2018 at 11:00 AM at ICAR-
National Research Centre on Mithun, Medziphema, Nagaland for
engaging one position of Young Professional-Il (YP-II) under National
Innovation in Climate Resilient Agriculture (NICRA Project), KVK
Phek Nagaland with consolidated pay of ¥25000/- per month as per
the qualification given below purely on contractual basis for a period
of one year extendable to a maximum of another one year on need
based of the organization and performance of the candidate. Age 21
to 45 years (age relaxation as per rules). Interested candidates must
bring his/her bio-data, original certificates, one set of photocopies
of certificates, experience certificates, if any, NOC from employer, if
employed and a latest passport size photograph at the time of interview
alongwith a signed application in plain paper addressed to the Director,
ICAR-National Research Centre on Mithun, Medziphema, Dimapuir,

Nagaland 797106.

Essential
Qualification

Master degree in Agricultural/Life Science and allied
subject.

Desirable
Qualification

Field experience, well versed in Crop Production
Technology, Knowledge in Computer Operation. Data
Management and Report writing.

Sdi- (R. K. Singh)

GOVERNMENT OF INDIA
MINISTRY OF CIVIL AVIATION
COMMISSION OF RAILWAY SAFETY .
SOUTH CENTRAL CIRCLE, SECUNDERABAD

Advertisement No.EST/01/2018

The Commission of Railway Safety, working under the administrative control of the Ministry of Civil Aviation of
the Government of India, deals with matters pertaining to safety of rail travel and train operation and is
charged with certain statutory functions as laid down in the Railways Act (1989), which are of an inspectorial,
investigatory & advisory nature, invites applications for the following Sr. Private Secretary Post:

Sl. | Name ofthe| Scale of Pay No. of Mode of
No Post Matrix Vacancies | Appointment

Eligibility Criteria

Officers of the Central Government

A) (i) Holding analogous post on regular
basis in the parent cadre or department or
(i) With Two years regular service in the
grade rendered after appointment thereto
on aregular basis in (GP Rs.4600/-)

(iii) With Six years regular service in the
grade rendered after appointment thereto
on aregularbasis in (GP Rs.4200/-)

And

B) Processing proficiency in shorthand
(English/Hindi)

Note 1: Period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some organization or Department of Central Government shall
ordinarily not exceed three years.

Note 2: The maximum age limit for appointment by deputation shall not be exceeding 56 years as on the
closing date of receipt of application.

Note 3: For purposes of appointment on deputation/absorption basis, the service rendered on regular basis by
an officer prior to (the date from which the revised pay structure based on 7th Central Pay Commission
recommendations has been extended) shall be deemed to be service rendered in corresponding grade pay or
pay scale extended based on the recommendations of the Commission expect where there has been merger of
more than one pre-revised scale of pay in to one grade with a common grade pay or pay scale, and where the
benefit will extend only for the post(s) for which that grade pay or pay scale is the normal replacement grade

without any up-gradation.

2. Applications of willing officers, fulfilling the above conditions may please be forwarded along with:

(i) Bio—Data (In duplicate)

(ii) Photocopies of ACRs for the last five years duly attested on each page by an officer not below the rank

of Under Secretary to the Govt of India.

(iii) Vigilance Clearance Certificate. WWW.JOBRIYA.COM
(iv) Integrity Certificate.
(v)Astatement giving details of Major/Minor Penalties imposed on the officer, if any during last 10 years.

3. One set of complementary pass and One set of Privilege Ticket Order of appropriate class in a year will
be given to employees so appointed in the Commission of Railway Safety, during the period of deputation.
However for the Railway employees, normal rules will apply.

4. ltis requested that the applications for willing and eligible officers may be forwarded to the “Office of
the Commissioner of Railway Safety, South Central Circle, Secunderabad -500071 (in duplicate)
Within 30 days from the date of publication of this circular. While forwarding the application, it may also
verified and certified by the employer that the particulars furnished by the applicant (s) are correct.

5. The candidate will not be allowed to withdraw their names in the event of their selection.

6. The applications received after the closing date or other than through proper channel or without ACRs and
other certificates as required, will not be entertained.

1. Sr. Private
Secretary

Level-9 01
(GP-4800/-)

Deputation/
absorption

Sd/-
PUB/0913 Commissioner of Railway Safety,
A1345 WWW.JOBRIYA.COM South Central Railway, Secunderabad

EN 19/33
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INDIAN PLYWOOD INDUSTRIES RESEARCH
AND TRAINING INSTITUTE

EN 19/29 P.I. NICRA Project, KVK- Phek Nagaland

GURU GOBIND SINGH
INDRAPRASTHA UNIVERSITY

(Established by the Govt. of NCT of Delhi)
Sector-16 C, Dwarka, New Delhi — 110 078

Website: www.ipu.ac.in

PROJECT ASSISTANT

Applications are invited for one position of
Project Assistant under MNRE Project for a
period of three years in CEPS. Positions are
ontemporary basis.

Essential Qualification : M.Sc./M.Tech.
for Project Assistant. Salary as per MNRE

norms.
WWW.JOBRIYA.COM
For more information please see the website

of the University www.ipu.ac.in. Last date
of submitting the applications is within 21

days from the date of publication.

GURU GOBIND SINGH
INDRAPRASTHA
UNIVERSITY

EN 19/65

(gafazor, a1 ga

gReac HATAT BT Uh A AprI, YIRT A3hIR)
(An Autonomous body of the Ministry of Environment, Forests & Climate Change, Govt. of India)
P.B. No.2273, (Behind to Peenya Metro Station), HMT Link Road,
Off Tumkur Road, P.O.Yeshwanthpur, Bangalore-560 022
Ph.: 080-30534000, 30534001, 30534049, 28394231-32-33 Fax: 080-28396361/30534021,
E-mail: upadhyay@ipirti.gov.in contactus@ipirti.gov.in

ADMISSION NOTIFICATION

IPIRTI is a premier National Research & Training Institute in the field of plywood and panel
products with excellent laboratory and pilot plant facilities. IPIRTI has been meeting the HR
needs of the fast growing plywood and panel product Industries for Production Managers, Quality
Managers, Marketing Managers, Team Leaders, and Chemists. IPIRTI’s prestigious one year PG
diploma course in WOOD AND PANEL PRODUCTS TECHNOLOGY brings out highly skilled
personnel required for above industries and are in great demand.

IPIRTI announces the commencement of 30" Batch of the course from the first week of
November 2018. Application form for the POST GRADUATE DIPLOMA COURSE IN WOOD
AND PANEL PRODUCTS TECHNOLOGY can be downloaded from IPIRTI website and
submitted by enclosing DD %. 250/- (non-refundable) drawn in favour of Director, IPIRTI,
payable at Bangalore along with photocopies of certificates/mark sheets.

Eligibility: Graduate in Science (B.Sc. in Chemistry/Physics/ Mathematics/ Forestry/
Agriculture)/ Engineering (B.E./B.Tech) from any recognized University,

Age limit: 28 years (as on 01.11.2018) Relaxable for SC/ST/ OBC/PH as per Gol Rules.
Age limitis also relaxable for candidates sponsored by Industries.

Selection method: Based on marks obtained in B.Sc/ B.E. and any other criteria decided by
admission committee. Reservations for SC/ST/OBC/PH will be as per Gol Rules.

Career Prospects: Institute facilitates industrial placement of students every year through
campus recruitment.

Last Date for receipt of filled application along-with photocopy of all documents
(mark sheets, age proof, caste certificate etc.) till 30" August 2018. Application form

28395970

available on institute website www.ipirti.gov.in Sd/- Administrative Officer

EN 19/4
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A-110018/2014/NGMA(Vol.ll)
Government of India

National Gallery of Modern Art

Jaipur House
New Delhi- 110003

Subject :- Proposal for filling up of 03 (three) Posts of Public Relation Officer, Group
'B' Gazetted (Non -Ministerial) in National Gallery of Modern Art (NGMA) at New Delhi,
Mumbai and Bengaluru on deputation basis.
Applications are invited for appointment to the 03 Posts of Public Relation Officer in
The Pay Level 7, Pay Matrix Rs. 44,900-1,42,400/- in the National Gallery of Modern Art
(NGMA), New Delhi, Mumbai and Bengaluru under Ministry of Culture on deputation
basis (including short term contract) basis. The candidate to be selected may be
transferred and posted at any of the branches of NGMA at New Delhi, Mumbai and
Bengaluru or at any other new branch to be opened in future in the exigency of work.
2. Job Description :
The National Gallery of Modern Art, a premier museum of India with a rich and ex-
quisite collections of contemporary paintings, under the Ministry of Culture is seeking
qualified candidates for the post of Public Relation Officer at New Delhi, Mumbai and
Bengaluru. The incumbents will be responsible for updating of Museum website as well
as mailing list; interacting with visitors, updating and implementing museum visitor
facilities; planning public relation programs; keeping liaision with media, cultural
centres of embassies, other galleries etc. and advising the management on policy
issues and communication strategies etc.
3. Eligibility :
Officers under the Central Government or State Governments or Union Territories or
Autonomous bodies or Statutory Organisations or Recognised Research Institutions or
Public Sector Undertakings or Universities or Semi-Governments.
(a) (i) Holding analogous posts on regular basis in the parent cadre or Department. or
(ii) With five years' service in the grade rendered after appointment thereto on a
regular basis in posts in the Pay Band-2, Rs. 9300-34,800/- with Grade Pay of Rs.
4200/- or equivalent (Revised Pay Level 6, Pay Matrix Rs. 35,400 -1,12,400/-) in the
parent cadre or department, and
(b) Possessing the following educational qualifications and experience:
Essential :
(i) Bachelor’'s Degree in Journalism or Mass Communication of a recognised
University; and
(ii) Two years experience in public relation, journalism or event management in a
reputed media unit “such as AAJ Tak (Today TV), NDTV, Times of India etc." or event
managment organisation under the Ministry of Information and Broadcasting.
Desirable :
(i) Master’s Degree in Journalism or Mass Communication or
(ii) Certificate Course from a recognised institute or University in any foregin
language as included in the schedule of foreign languages of the United Nations.
Note-1 : Period of Deputation (including short term contract) including the period of
Deputation (including short term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of
the Central Government shall ordinarily not to exceed three years.
Note-2 : The maximum age limit for appointment by deputation (including short term
contract) shall not be exceeding 56 years as on the closing date of receipt of
applications).
Note 3 : For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officers prior to the 1st January, 2016 /the date from which the
revised pay structure based on the 7th Central Pay Commission has been extended,
shall be deemed to be service rendered in the corresponding Grade Pay or Pay Scale
extended based on the recommendation of the Pay Commision except where there
has been merger of more than one pre-revised scale of pay into one grade with a
common Grade Pay on Pay Scale and where this benefit will extend only for the post
for which that Grade Pay or Pay Scale is the normal replacement grade without any
upgradetion.
4. Application, in duplicate, in the prescribed proforma placed below (Annexure-1)
and complete up-to-date ACR dossiers of the officers (last five years) who can be
spared in the event of their selection alongwith vigilance clearance, integrity certificate,
cadre clearance, major/minor penalty statement for the last ten years should reach the
undersigned through proper channel within a period of 60 days from the date of
publication of the advertisement in the Employment News. Applications received
after the last date or otherwise found incomplete will not be considered and stand
rejected.
(S. P. Datta)
Restorer & Head of Office
Tele : 011-23386208
Note : The details regarding eligibility conditions, educational qualifications and
experience, application form etc. are also available on the website of the Ministry at
www.indiaculture.gov.in.

BIO-DATA PROFORMA
Name of the applicant (in Block Letters) : .......ccccooiiiriiiiiiie e
Date of Birth (in Christian €ra) : ........cccoeeiiiiiiie e
Postal Address (with telephone : ..o
No. and email address)
4. Educational Qualifications :
Sl. No. Essential

N

Desirable

5.  Whether belongs t0 SC/ST : ..o

6. Present post & Scale of Pay : ...t
(Including Last drawn)

7. Details of Employment, in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Officel/lnstitution/ | Post | From | To | Scale of Pay
Organisation held and Basic Pay

Nature of
duties

8.  Nature of present employment i.e. Ad-hoc or Temporary or Permanent.

u@)»/lf/)/'L'/.J’}fd:’

National Council for Promotion of Urdu Language

(Ministry of Human Resource Development)
Department of Higher Education, Govt. of India
FC-33/9, Institutional Area, Jasola
New Delhi — 110025. Ph. 011 - 49539000

ADVERTISEMENT NOTICE - 02/2018
Applications are invited for filling up following posts by transfer on deputation basis on

foreign service terms & conditions of Govt. of India, DoPT OM No. 2/29/91-Estt(Pay II) dated
05.01.1994 or as amended time to time.

Name of post No. of Pay Matrix Level Method of
vacancies recruitment
Principal Publication 01 Pay Matrix Level-12, Deputation/Short
Officer Group 'A’ (Rs. 78800-209200) term contract
Personal Assistant 01 Pay Matrix Level-6, .
Group'B” | (Rs. 35400-112400) Deputation
Librarian 01 Pay Matrix Level-6, .
Group'B° | (RS. 35400-112400) Deputation
Accounts Clerk 01 Pay Matrix Level-4, .
Group'C’ | (Rs.25500-81100) Deputation

Eligibility conditions are as under:
1. Principal Publication Officer — A) Officers of the Central/State Governments. Research
Institutions/Universities/Autonomous Bodies.
I) Holding analogous posts on regular basis or ii) 5 years regular service in the Pay Matrix
Level-11, Rs. 67700-208700.
B). Possessing the essential qualifications and experience prescribed below.
i) Master's degree in Urdu of a recognized University or equivalent.
ii. 10 years experience in publication work including experience of research/teaching,
editorial and translation work, technique of printing and production of books.
Desirable:- Preference will be given to the candidates possessing qualification M.A. in Arabic
or Persian.
Note:- Those candidates who already submitted application in response to advt. Notice No.
01/2017 published in E.N. dated 26- Aug.2017 to 01- Sept. 2017, through proper channel of
their employer need not to apply again and their application will be considered with the
candidates applying in response to this advt.
2.Personal Assistant
By transfer from amongst the persons holding analogous posts or 5 years regular service as Jr.
Stenographer in the Pay Matrix Level-4 in Central Govt. Deptt/Autonomous Body and
possessing qualifications prescribed for direct recruitment as under:-
ESSENTIAL- (i) 10+2 or equivalent. (ii) 100 words speed per minute in shorthand in English.
(iii) 40 words typing speed per minute in English.
DESIRABLE - (i) Atleast 3 years experience as Stenographer in a Govt. Department or an
Organization of repute. (ii) Working knowledge of computer operation.
3.Librarian —-A) Employee of the Central/State Governments.
Institutions/Universities/Autonomous Bodies.
I) Holding analogous posts on regular basis or ii) 6 years regular service in the Pay Matrix
Level-5, Rs. 29200-92300 or 10 years regular service in the Pay Matrix Level-4, Rs. 25500-
81100.
B). Possessing the essential qualifications and experience prescribed below.
i) Master's degree in Library of arecognized University or equivalent.
ii. 03 years experience in Library in any educational institution.
4. Accounts Clerk - Persons holding analogous post in Central Govt. Deptt./Autonomous
Bodies OR LDC with 8 year service and having experience in Admn./Accounts.
Age: Notexceeding 56 years for all posts.
Last date of submission: 30 days from the date of publication in the Employment News.
For applications format and instruction, please refer website of NCPUL i.e.
www.urducouncil.nic.in

Research

Director, NCPUL

EN 19/27

9. In case the present employment is held on deputation please state :
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent office/Organization to which you belong.

10. Additional details about present employment. Please state whether working
under :
(a) Central Government b) State Government
(c) Autonomous Organisations
(d) Government undertakings e) Universities

11. Are you in Revised Scale of Pay? If yes, give the date from which the revision
took place and also indicate the pre-revised scale.

12. Additional information, if any, which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.

13. Location for which application is being made (NGMA, New Delhi or NGMA
Mumbai or NGMA Bengaluru).

14. Remarks, if any

Signature of the Candidate

Address

Forwarding Note by the Employer

It is certified that :
(i) Information given in the above proforma is correct as per the service records of the
applicant.
(ii) The applicant is clear from Vigilance angle.
(iii) The Integrity of the applicant is beyond doubt.
(iv) That no major/minor penalty has been imposed on the applicant in the last 10
years.
(v) The Cadre Controlling Authority of the applicant has given its clearance for his
applying for the above post.
(vi) The ACR Dossiers (duly attested each page by an Officer not below the rank of
Under Secretary to the Government of India) for the last five years of the applicant is
enclosed with the application.

(Signature with seal of the authorised

EN 19/20 WWW.JOBRIYA.COM signatory on behalf of the Employer)
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Security Printing and Minting Corporation of India Ltd.

ARA ThR & YUT TAHeE=
Wholly Owned by Govt. of India
Advt. No. 03/2018-OP

Security Printing & Minting Corporation of India Limited (SPMCIL), a Schedule ‘A
Mini-ratna Category-l Central Public Sector Enterprise wholly owned by
Government of India, started functioning as a Corporatized entity with effect from
13th January, 2006. The objective and the business of the Company is designing,
manufacturing security papers, Printing Currency & Bank notes, Passports, non-
judicial stamp papers, postage stamps and Minting of the Coins.

SPMCIL is under the administrative control of Department of Economic Affairs,
Ministry of Finance having its registered and Corporate Office at 16th Floor,
Jawahar Vyapar Bhawan, Janpath, New Delhi-110001.

The Operational Units of the Company are strategically located across the Country
having its four Mints at Mumbai, Kolkata, Hyderabad and Noida, four Currency/
Security presses at Nashik, Dewas and Hyderabad and a high quality currency
paper manufacturing mill at Hoshangabad.

With the above background, the Company is looking forward to recruit high caliber
and talented professionals having potential to strengthen Official Language Wing
of SPMCIL and accordingly invites applications for the following post:

Name of the Level | Scale of Pay (IDA) | Total Maximum Age
Post Post (No.) |(As on

10.09.2018)
Hindi Translator | S-1 Rs. 26000-100000 1-UR 30 years

Hindi Translator: (S-1 Level)

Essential Ouafification: Master's Degree from a recognized University in Hindi or
English with English/Hindi subject at Graduation level (i.e. Hindi in case the
candidate is Post-graduate in English and vice versa).

AND
One year experience in translation from Hindi to English and vice versa.

Desirable Qualification :

(i) Knowledge of Sanskrit and/or any other modern Indian language.

(i) Proficiency in working on Computers in Hindi language.

How to Apply:

1. The application should be submitted in the Proforma given in the
advertisement, preferably type written.

2. The outer cover should be superscribed as “Application for the Post of

3. A non-refundable Bank Demand Draft for Rs. 100/- drawn in favour of
"Security Printing and Minting Corporation of India Ltd". payable at New
Delhi is to be enclosed. Candidates are advised to write their name and post
applied on the reverse side of the Demand Draft. No application fee need to
be paid by the candidates belonging to SC/ST/Physically challenged
category.

4. The application should be accompanied with seff-attested copies of certificates
in support of educational qualification, age and experience.

5. Duly completed application should be sent to the Dy. General Manager(HR),
Security Printing & Minting Corporation of India Ltd., 16th Floor, Jawahar
Vyapar Bhawan, Janpath, New Delhi - 110 001 through registered/speed post
only on or before 10.09.2018. Applications received late/incomplete will be
rejected. SPMCIL Management will not be responsible for any postal
delay/loss of documents during transit.

6. Applications without self-attested photocopies of supporting documents in
respect of age, education qualification, experience and requisite application
fee will be rejected without any information to the applicants.

General Conditions:

1. Only Indian Nationals are eligibe to apply.

2. Mere conformity to the job requirement will not entitle a candidate to be calted
for written test. Management reserves the right to reject any application without
assigning any reason and to raise the eligibility standard criteria to restrict/
regulate the number of candidates to be called for written test. The recruitment
process can be cancelled/suspended/terminated without assigning any
reason. The decision of the management will be final and no appeal will be
entertained.

3. Selection Process: The process of Interview has been dispensed with and
merit list shall be prepared only on the basis of performance in written test. The
written test comprises of two (02) papers for duration of two (02) hours.

Paper Subiect No. of Question Marks Duration
Paper - 1 General Hindi 25 25 60
(Obiective) General English 25 25 minutes
Paper - 2 Hindi To English 25 25 60
(Translation) | English to Hindi 25 25 minutes
Total 100 100 120 minutes

4. Applications that are not in conformity with the requirements indicated in this
advertisement or incomplete applications will not be entertained and will be
rejected.

5. Wherever applicable, candidates should send their application through proper
channel. The employees of Central/State Govt./PSUs/Autonomous Bodies,
etc. should apply through proper channel or shall produce NOC at the time of
written test.

6. Age relaxation: The upper age limit specified in the advertisement is for
general candidates from the open market. No relaxation in upper age limit is
admissible to SC/ST/OBC candidates applying for UR vacancies.

7.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

For PH Category, only such candidates would be eligible who suffer from not
less than 40% of disability and candidate who wants to avail the benefit of
reservation would have to submit a Disability Certificate issued by the
Competent Authority in the prescribed format as per the directives of Govt. of
India

The prescribed essential qualifications are the minimum and the mere
possession of the same does not entitle applicants to be called for Written Test.
The cut-off date for reckoning maximum age limit, qualification and
experience would be the last date of submission of application i.e. 10.09.2018
The cut-off date for determining all eligibility criteria i.e. 10.09.2018 would
remain same even if the last date for submission of application is extended for
administrative/technical reasons.

In case of internal candidates, there shall be no age bar for those who
fulfill the essential qualification and experience provided they have at
least three years of service left on the date of the advertisement.
SPMCIL reserves the right NOT to select a candidate for a post, if suitable
candidate is not found.

Appointment of the candidate in the SPMCIL will also be subject to Medical
fitness, satisfactory reference check, verification of the Character &
Antecedents and execution of bond for Rs. 2 lacs to serve the company for a
minimum period of three years".

Allowances such as perquisites, HRA, medical reimbursement, performance
related pay, Gratuity, Leave encashment, Advances etc. are admissible as per
the rules of the Company

Management reserves the right to call or not to call any/all candidates who
have responded against this advertisement.

SPMCIL Management reserves the right to fill up the post or increase/
decrease the number of posts or even to cancel the whole process of
recruitment without assigning any reasons thereof.

No correspondence will be entertained about the outcome of the applications.
At present the place of posting is Corporate Office, New Delhi but liable to be
transferred to any of the Units of SPMCIL as per the requirement.

All disputes/cases related to this recruitment process are subject to jurisdiction
of courts at Delhi only.

Wrong declaration/submission of false information or any other action contrary
to the law shall lead to cancellation of the candidature at any stage.
Canvassing in any form will be a disqualification.

Dy. General Manager(HR)

Security Printing and Minting Corporation of India Ltd.
(Wholly Owned by Government of India)
16th Floor, Jawahar Vyapar Bhawan, New Delhi-110001
www.spmcil.com
Employment Application Form
Advt.No. 03/2018-OP

1. Name of the Post

2. Name of the candidate

3. Father's Name

4. Date of Birth
(Age as on 10.09.2018 - DD MM YY)

5. Permanent Address Recent Passport

6. Address for correspondence Size Photo

7.  Phone numbers (Office)

(Residence)
Mobile
Fax
g E-mail  \WWWW.JOBRIYA.COM

8. Religion

9. Nationality

10. Whether belonging to SC/ST/OBC/Minority/

Ex-serviceman/Physically Handicapped

11. Details of Educational Qualifications starting from requisite professional

qualification to matriculation:

S.No. | Details of Exams | Year & Month | Subject | Div. / Class Name of the
Passed (whether | of Passing and % of University/
through regular/ marks Obtained |Institution
correspondence
courses)

12. Details of Experience starting from latest employment:

Name of Designation |Period Pay-scale [Present Basic Brief

Organisation (With date |(Grade Pay & Total description

month Pay in Emoluments Last |of present
& year) case of Drawn/CTC in duties
From To |CDA scale)|case of Pvt. Sector

Continued on page 17
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MSME-Tool Room

Indo German Tool Room, Aurangabad

P-31, MIDC, Chikalthana Indl. Area
Aurangabad-431006
(A Govt. of India Society and Autonomous Body under MSME)

Micro, Small & Medium Enterprises

Indo German Tool Room (IGTR), Aurangabad has been set up at Aurangabad
(Maharashtra) under Technical Cooperation Programme between Govt. of India and
Govt. of Germany. The Tool Room is a Govt. of India Society registered under Societies
Registration Act and is functioning as autonomous body under MSME.

Applications are invited for the below mentioned Posts on Contract Basis.

Pay Scale Gross Max. Age |No. of
Sr. | Name of the Post| (Rs.) Salary Years as |Posts
No.| & Trade (Approx.) | on
(P.A)) 31.07.2018

1. | Senior Manager | Pay Matrix Level-12 12.50 Lacs | 45 1

(Design & QC) Basic Pay Rs. 78,800/-
2. |Senior Manager | Pay Matrix Level-12 12.50 Lacs | 45 1

(Production) Basic Pay Rs. 78,800/-

Age relaxable upto 5 years for SC/ST/Internal Candidates & 3 years for OBC
candidates. Reservation in posts for PH candidates as per Govt. Rules

* For the further details, please visit our website http/www.lgtr.aur.org. Application
must reach within 15 days from the date of publication of this advertisement to The
Managing Director on the above address

The center reserves the right to short list and call limited number of candidates for

test/interview. EN 19/5

Govt. of NCT of Delhi
Delhi Subordinate Services

Selection Board
FC-18, Institutional Area, Karkardooma, Delhi - 110092

www.dsssb.delhigovt.nic.in

No. F.55 (1372)/DSSSB/EXAM/2018/108-118 Dated: 24/07/2018
NOTIFICATION FOR EXAMINATION FOR VARIOUS POST CODES IN OFFLINE MODE

The Delhi Subordinate Services Selection Board will hold examination for the Various
Post Codes of Dte. of Education in offline mode i.e. OMR based Test as per
examination schedule given hereunder.
EXAMINATION SCHEDULE
Date & Day of |Time of | Advt. No.| Post | Name of the Name of the
Examination |Exam Code |Post Organization/Deptt.
to which the post
belongs to
19.08.2018 10.30 130/17 | PGT Sociology-
(SUNDAY) AM. to Female
One Tier 01.30 149/17 | EVGC- Female
(Technical) P.M 93/17 | PGT (Home
04/07 Science)- Dte. of Education,
Female GNCTD
19.08.2018 10.30 146/17 | TGT (Urdu)-
(SUNDAY) AM. to Male
One Tier 12.30 145/17 | TGT (Sanskrit)-
(Technical) P.M Female
Note:

4+ The candidates for the above said post code may download their e-admit cards
from the website of the Board i.e dsssbonline.nic.in between 09/08/2018 (10
a.m.) to 15.08.2018 (11.59 p.m).

+ Candidates are advised to update their e-mail address/ mobile number for any
future communication.

+ Detailed instructions to download e-admit cards have been given on the official
website of the Board. In case any candidate finds any difficulty in downloading the
e-admit card, he/she may contact the Board office only through e-mail dsssb-
secy@nic.in upto 15.08.2018 (3.00 PM). No request will be entertained by any
other source of correspondence in this regard.

4+ No individual intimation for any further activity/process will be sent to the
candidates and they are advised to visit website of the Board regularly for any
further information.

4+ Detailed Instructions, Guidelines Prohibited items and Dress Code etc. relating to
aforesaid post codes are available on the website of the Board:
www.dsssb.delhigovt.nic.in.

EN 19/2 Deputy Secretary of Exam: DSSSB

Continued from page 16

13. Whether any relative already working with SPMCIL. If yes, specify the relationship.
14. Details of Computer knowledge & Experience.
15. Details of Training to your profession attended.

Name of Course Institute

Contents

16. Details of Bank draft for Rs.100/- :

Name of Bank..............c......... DD NO. .o Date .....ccccevvvnnnns
17. Copies of Certificates/testimonials enclosed.
1 3

2. WWW.JOBRIYA.GOM
DECLARATION

| hereby affirm and declare that the statements made in the application are true and
unexaggerated. | undertake that any misrepresentation or material omission made in
this application form will render the undersigned liable to immediate dismissal.

Date: (Signature of the Candidate
Place: EN 19/21

Government of India
Ministry of Development of N.E.Region

North Eastern Council Secretariat

Nongrim Hills, Shillong-793003
No. NEC ADM/155/78 Vol.XI Dated: Shillong, the 17th July, 2018

The North Eastern Council Secretariat is looking for the services of a suitable officer
for filling up the post of Director of Information and Public Relations on deputation
(including Short-term contract) basis. The pay and other terms and conditions of
deputation will be regulated in accordance with DOPT's O.M.No.6/8/2009-Estt.(Pay-Il)
dt.17.06.2010 as amended from time to time. Cadre authorities/Heads of Departments
are requested to forward applications of eligible and willing candidates whose services
can be spared on deputation immediately on selection so as to reach the undersigned
within 60 days from the dale of publication of this advertisement in Employment
News. The details of post, eligibility criteria, job requirement, age limit, qualification and
experience required for the post are indicated in Annexure- | below. For Application
Forms/Curriculum Vitae Proforma (Annexure- ll) and other necessary details the
candidates are advised to visit and download from the NEC Website http://necouncil.
gov.in.

LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION.

1. Application in the prescribed format - Annexure- 1l duly completed, signed by the
candidate and countersigned by the Cadre/Appointing authority.

2. Attested copies of ACRs for the last 5 (five) years duly attested on each page with

seal by an officer of the rank of Under Secretary to the Government of India or

equivalent.

Integrity Certificate.

Vigilance Clearance.

Major or minor penalty certificate for the last 10 years of his service.

A certificate to the effect that the particulars furnished by the candidate have been

verified and found correct as per service records.

7. Cadre clearance certificate.

o ok w

(L. Beimopha)

Deputy Secretary (Admn.)

NEC Secretariat,

Nongrim Hills, Shillong : 793003
Ph. No. : 2522647

ANNEXURE-I

1. 1 (One) post of Director of Information and Public Relations in the scale of
pay of Rs.12000-375-16500/-(5th CPC)/PB-3 Rs.15,600-39,100/- + G.P Rs. 7600/-
(6th CPC) corresponding to Level- 12 of Pay Matrix of the 7th CPC.

Method of
recruitment :

Deputation (including short-term contract) :

Officers under the Central Government/ State Governments/Union
Territories/Recognised Research Institutions/Universities/Public
Sector Undertakings/ Semi-Government/Statutory/Autonomous
Organisations:

(@) | ()

holding analogous posts on regular basis in the parent
cadre/department; or

(ii) | with five years' service in the grade rendered after appoint-
ment thereto on regular basis in posts in the scale of pay of
Rs.10000 -15200 (5thCPC)/ PB 3 Rs.15600-39100/- + GP
Rs. 6600/-(6th CPC) corresponding to Level- 11 of Pay
Matrix of the 7th CPC or equivalent in the parent cadre/
department; and

(b

~

Possessing the following educational qualifications and
experience :

Essential :

(i) |Bachelor's Degree from a recognized University or
equivalent.

(i) | Ten years' experience in publicity/public relations work.

Desirable:
(i) |Masters' Degree from a recognized University or equivalent.

(i) |[Post Graduate Diploma in Information Technology from a
recognized University/Institute or equivalent.

(i

=

Post Graduate Diploma in Public Relations from a recogni-
zed University/Institute or equivalent.

(Period of deputation (including short-terms contract)
including period of deputation (including short-term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organization/
Department of the Central Government shall ordinarily not
exceed three years. The maximum age limit for appointment
by deputation (including short-term contract) shall be not
exceeding 56 years as on the closing date of the receipt
of applications).

To look after public relations needs of the North Eastern
Council, liaison with the press and publicity. To issue press
releases on Council Meetings, progress and achievements
of NEC programmes, publication of publicity matters like

Job requirement

Pamphlets, features, articles, backgrounds etc.
Note : Candidates who apply for the post would not be allowed to withdraw their
candidature subsequently.

EN 19/37
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Ministry of Finance
Department
of Financial

Services

MECON LIMITED

(A PSU under Ministry of Steel, Govt. of India)
H.O: Doranda, Ranchi-834002, Phone : 0651 - 2483000
CIN No.: U74140JH1973GOI001199

Ref. Adv. No:11.73.4.1/2018/Cont/06 dated : 27/07/2018

Applications are invited from FULL TIME FIXED TENURE (FTFT) BASIS.

eligible and willing

candidates for existing

vacancies and anticipated 1.

ADVERTISEMENT FOR CONTRACTUAL ENGAGEMENT OF ENGINEERS FOR CITY GAS DISTRIBUTION PROJECT ON

MECON, A Premier Miniratna, Schedule "A", Govt. of India Enterprise under Ministry of Steel, providing Engineering, Consultancy,
Contracting and Project Management Services invites application from committed, result oriented, suitably qualified and
experienced individuals for the positions purely on full time fixed tenure contract basis as mentioned below:

Post, Number of Post, Age Limit, Qualification, Experience & Remuneration:

vacancies (upto 31.12.2018) Qualification (From Remuneration
Post No. of | an Indian University/ Age Post Qualification Experience Per Month
of the post of Recovery Code Name of the Post Post | Institute recognized | (Maximum) (Minimum) (Rs.)
Officer on deputation basis by UGC/AICTE) (Consolidated)
in Debts Recovery Tribunals 01 |Assistant Project 08 Degree in Civil 32 05 years in Design, Engineering & 35,000/-
(DRTs), under Department of Engineer (Civil) Engineering Years CB:SiIr\dsi:l;uctlon activities of Civil
Flna.ncual Services, Ministry 02 | Assistant Project 05 | Degree in Mechanical 32 05 years in Design, Engineering & 35,000/-
of Finance. Engineer Engineering Years Construction activities of Gas
It may be noted that the last (Mechanical) Pipelines, City Gas Distribution
date for receipt of duly filled Projects, CNG Statlons-. .
] o Level Il NDT Certification and
in applications  through experience in RT is essential.
proper channel along with 03 | Assistant Project 04 Degree in Electrical 32 05 years in Design, Engineering & 35,000/-
requisite documents in this Engineer Engineering Years Construction activities of Electrical
Department is 7th (Electrical) Installations includir)g substations,
s b 2018, F MCC rooms, DG Stations etc.
epfem er o or 04 |Project Engineer 08 Degree in Civil 37 10 years in Design, Engineering & 45,000/-
details, the applicants may (Civil) Engineering Years | Construction activities of Civil
visit the website: Building.
www.finmin.nic.in or at- 05 | Project Engineer 05 | Degree in Mechanical 37 10 years in Design, Engineering & 45,000/-
htto://financialservices (Mechanical) Engineering Years Construction activities of Gas
p.. ] ) Pipelines, City Gas Distribution
gov.in/ncapp/Vacancycircu Projects, CNG Stations.
larsindex.aspx. Level Il NDT Certification and
. experience in RT is essential.
(Sanjay Kumar)
Duration of contract 02 Years

D h
eputy Secretary to the Cut Off Date

Reservation & Relaxation :
Procedure for Application :

Government of India
Tel. No. -011-23364063
New Delhi
Dated 27th July, 2018
EN 19/1

o poDd

31.07.2018 (for Age and Experience)
As per Government of India guidelines
Candidates satisfying the conditions of eligibility shall apply on-line. No other mode of submission
of applicationis allowed.

Opening date for submission of On-Line application : 01.08.2018

Closing date for submission of On-Line application : 20.08.2018
For further details please visit the link "Careers" of our website www.meconlimited.co.in

EN 19/16

Chandigarh Administration
Department of Medical Education & Research,

Govt. Medical College & Hospital, Chandigarh

Website http://www.gmch.gov.in.

PUBLIC APPOINTMENT NOTICE
Applications are invited to fill up the one post of Professor in the Department of
Ophthalmology in the pay scale of Rs. 18,600-500-22100+ NPA (plus other
allowances as admissible to UT Government employees) (Unrevised) (Revised Pay
Scale Rs. 37,400-67,000 + Grade pay Rs. 10,000/-) in Government Medical College
& Hospital, Chandigarh, under the aegis of the Department of Medical Education &
Research, Chandigarh Administration, by way of Promotion/Deputation (Including
Short-Term Contract) through Union Public Service Commission, New Delhi.
The educational and other qualifications, experience etc. required for the post of
Professor (Ophthalmology) to be filled up by way of Promotion/Deputation
(Including Short Term Contract), are as under: -
Promotion / Deputation (Including Short Term Contract)
1. Officers of the Central/State Governments/Union
Bodies/Autonomous Organizations/Research Institutions: -
(a) (i) holding analogous posts on regular basis; OR
(i) with two year's regular service in posts in the scale of pay of Rs. 16,400-
20,000/- (unrevised) or equivalent; and
(b) Possessing the educational and other qualifications prescribed for direct recruits
as indicated below:-
ESSENTIAL QUALIFICATIONS: PROFESSOR (OPHTHALMOLOGY)
(i) A basic University or equivalent qualification included in any one of the Schedules
to the Indian Medical Council Act, 1956 (102 of 1956) and must be registered in a
State Medical Register or Indian Medical Register;
(i) M.D. (Ophthalmology) / Ph.D. (Ophthalmology) / D.Sc.( Ophthalmology) from a
recognized University / Institution or equivalent.
(iii) Ten year's teaching experience in the profession after acquiring postgraduate
qualification out of which four year's should be as Reader/Associate Professor in a
Recognized Medical College/ Teaching Institution.
Desirable -
Minimum four Research Publications indexed in Index Medicus / National Journals
and one Research publications in International Journals.
Note 1: Qualifications are relaxable at the discretion of the Union Public Service
Commission in case of candidates otherwise well qualified.
Note 2: The qualification(s) regarding experience is/ are relaxable at the discretion of
Union Public Service Commission in the case of candidate belonging to the Scheduled

Territories/Statutory

Castes or the Scheduled Tribes. If at any stage of selection, the Union Public Service
Commission is of the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely to be available to fill up
the posts reserved for them.
2. The Departmental Officer (GMCH Cadre) in the grade of Reader (Ophthalmology),
with two year's regular service in the grade will also be considered alongwith outsiders
and In case he/ she is selected for appointment to the post, the same shall be deemed
to have been filled by promotion.
The Departmental Officer (GMCH Cadre) in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.
(Period of deputation/ contract including period of deputation / contract in another ex-
cadre post held immediately preceding this appointment in the same or some other
organization / department of the Central Government, shall ordinarily not exceed five
year's. The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding fifty six year's as on the closing date of receipt of
applications)

AGE LIMIT: For appointment by Deputation (including Short-term Contract) not

exceeding 56 years as on the closing date of receipt of applications.

The eligible officers should apply for the aforesaid post and also forward their

applications through their department. While forwarding the applications of the eligible

officers, the concerned department should furnish the following certificates alongwith
the application/curriculum Vitae Proforma of the officer so recommended: -

(i) Up-to-date Annual Confidential Reports in original of the applicant(s) for the last
five years.

(ii)  Integrity Certificate signed by the Head of the Institution.

(i) Vigilance Clearance Certificate indicating that no disciplinary proceedings or
criminal proceedings are either pending or contemplated against the Officer
concerned.

(iv) Certificate regarding no court case is pending against the officer concerned
signed by the Head of the Institution.

(v) Statement of major/ minor penalties, if any, imposed on the candidate during the
last 10 years or a no penalty Certificate, as the case may be.

Applications, duly completed in all respect, should reach the Director, Medical

Education & Research, Government Medical College & Hospital, Block 'D’,

Sector-32, Chandigarh, within 60 (sixty) days from the date of its publication in the

'Employment News'. The above said vacancy alongwith Curriculum Vitae

Proforma (Annexure-A) can be downloaded from our website http://www.

gmch.gov.in.

Director

Medical Education & Research

Chandigarh Administration

EN19/48 \wWWW.JOBRIYA.COM
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Annexure-|

Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises

Applications are invited for the post of Joint Director to be filled by deputation
including short term contract) basis.
1. Name of the post : Joint Director
2. Number of post : One
3. Scale of pay : PB-3 Rs.15,600-39,100/- with Grade Pay of Rs. 7600/- (7th CPC
Revised Pay Matrix-12, Rs. 78,800-2,09,200/-)
4. Method of Recruitment : By deputation (including short term contract)
5. Job Requirement : Corporate Managerial function including pay and Allowances of
managers or workers of the industrial and commercial undertakings of the Central
Government, management, development, training, organizational, marketing and
financial aspects of public sector enterprises relating to their structure, objectives and
control, marketing and pricing policies. Planning and other aspects of corporate policy,
information system and public relations matters including research work in relevant
areas.
6. Eligibility : Officers under the Central or State Government or of Public Sector
Undertakings or Semi-Government or Statutory or Autonomous Organisations :
(a) (i) holding analogous post on regular basts; or (ii) with five years regular service
in posts in Pay Band-3, Rs.15600-39100/- with grade pay of Rs. 6600/- (7th CPC
Revised Pay Matrix-11, Rs. 67,700-2,08,700/-) or equivalent; and
(b) Possessing the following educational qualifications and experience : (i) Master's
Degree in Commerce or Economics or Statistics or Mathematics from a recognized
University; or Master's Degree in Business Administration from a recognized University
or equivalent; and
(ii) ten years experience in corporate managerial function including pay and
allowances of managers or workers of the industrial and commercial undertakings of
the Central Government; or ten years experience of management development and
training organizational, marketing and financial aspects of public sector enterprises
relating to their structure, objectives and control, marketing and pricing policies,
planning and other aspects of corporate policy; or ten years experience in information
system and public relations matters in respect of public enterprises including publicity
or organising research work in relevant areas.
Note 1: The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation. Similarly
deputationists shall not be eligible for consideration for appointment by promotion.
7. Period of deputation/contract Period of deputation (including short-term
contract) period of deputation or contract in another ex-cadre post held immediately
preceding this appointment in the same or some other organization or department of
the Central Government shall ordinarily not exceed three years. The maximum age
limit for appointment by deputation (including short-term contract) shall be not
exceeding fifty six years as on the closing date of receipt of applications.
While on deputation, the officers selected will be governed by the instructions and such
other general or special orders issued by the Central Government from time to time.
Applications in the prescribed proforma (3 copies) should be routed through proper
channel to Shri Harish Chandra, Under Secretary, Department of Public
Enterprises, Room No. 409-A, Block No. 14, CGO Complex, Lodhi Road, New
Delhi-110003 within two months of the date of publication of this advertisement in the
Employment News also furnish alongwith the certification by the employer/cadre
controlling authority, as provided at the end of the bio-data proforma, duly
countersigned with the seal.

ANNEXURE-II

BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) :
2. Date of Birth (in Christian era) :
3. i) Date of entry into service

ii) Date of retirement under Central/State
Government Rules

4. Educational Qualifications

5. Whether Educational and other qualifications
required for the post are satisfied (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as mentioned
in the advertisement/vacancy circular

Qualifications/experience
possessed by the officer

Essential
A) Qualification
B) Experience

Essential
A) Qualification
B) Experience

Desirable
A) Qualification
B) Experience

Desirable
A) Qualification
B) Experience

5.1 Note: This column needs to be amplified to indicate
Essential and Desirable Qualification as mentioned in
the RRs by the Administrative Ministry/Department/
Office at the time of issue of circular and issue of
Advertisement in the Employment News.

5.2. In the case of Degree and Post Graduate
Qualifications Elective/main subjects and subsidiary
subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their
specific comments/views confirming the relevant Esse-
ntial Qualification/Work experience possessed by the
Candidate (as indicated in the Bio-data) with refe-
rence to the post applied.

7. Details of Employment, in chronological
order. Enclose a separate sheet duly
authenticated by your signature, if the
space below is insufficient.

Office/ Post held on
Institution|regular basis

From |To | *Pay Band and Grade | Nature of Duties
Pay/Pay Scale of the |(in detail) highlig-
post held on regular |hting experience
basis required for the

post applied for

* Important: Pay band and Grade Pay granted under ACP/MACP are personal to the

officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay
Scale of the post held on regular basis to be mentioned. Details of ACP/MACP with
present Pay Band and Grade Pay where such benefits have been drawn by the
Candidate, may be indicated as below:

Office/
Institution

Pay, Pay Band and Grade Pay From To

drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the Present Employment is held on
deputation/contract basis, please state-

a) The date of Initial| b) Period of appointment |c) Name of the d) Name of the post
appointment on deputation/contract |parent office/organi-|and Pay of the post
zation to which the|held in substantive
applicant belongs.|capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the appli-
cations of such officer should be forwarded by the parent Cadre/
Department along with Cadre Clearance, Vigilance Clearance
and Intergrity certificate.

9.2 Note: Information under Column 9(c) & (d) above must be
given in all cases where a person is holding a post on deputation
outside the cadre/organization but still maintaining a lien in his
parent cadre/organisation.

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. Additional details about present employment: Please
state whether working under (indicate the name of your
employer against the relevant column)

a) Central Government

b) State Government

¢) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay scales, the latest salary slip issued by the Organisation showing
the following details may be enclosed.

Total
Emoluments

Basic Pay with Scale of Pay
and rate of increment

Dearness Payl/Interim relief/
other allowances etc., (with
break-up details)

16. A Additional information, if any, relevant to the post you applied
for in support of your suitability for the post.

(This among other things may provide information with regard to
(i) Additional academic qualifcations (ii) Professional training and
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement)

(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements:

The candidates are requested to indicate information with regard to:

(i) Research publications and reports and special projects

i) Awards/Scholarships/Official Appreciation

iii) Affiliation with the professional bodies/institutions/societies and;

iv) Patents registered in own name or achieved for the organization
v) Any research/innovative measure involving official recognition

vi) Any other information.

(Note: Enclose a separate sheet if the space is insufficient)

17. Please state whether you are applying for depuation (ISTC)/
Absorption/Re-employment Basis.

# (Officers under Central/State Governments are only eligible for
“Absorption”. Candidates of Non-Government Organizations are
eligible only for Short Term Contract)

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned recruitment
by “STC” or “Absorption” or “Re-employment”)

18. Whether belongs to SC/ST Continued on page 21
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NATIONAL HIGHWAYS & INFRASTRUGCTURE
DEVELOPMENT CORPORATION LIMITED
M““\‘ (A Govt. of India Undertaking) BHARATMALA

ROAD TO PROSPERITY

Corporate Office: 3" Floor, PTI Building, 4-Parliament Street, New Delhi - 110001

National Highways & Infrastructure Development Corporation Limited has been set up by the Government of India as a Corporation under the Ministry of Road Transport &
Highways to fast pace construction/ up-gradation/ widening of National Highways in the North-Eastern Region and areas that share International boundaries with neighbouring
countries.

Applications are invited from dynamic, effective and experienced eligible Officers working in Central Government Ministries/ Departments, Autonomous Bodies, Public Sector
Undertakings, State Government Departments and State Government Public Undertakings on Transfer on Deputation basis for the following posts:-

Name of the post No. of Vacancies Pay Band and Grade Pay in CDA pattern
Manager (Finance) * Pay Matrix Level-11 of 7th CPC [Pre-revised PB-3 of ¥15,600-39,100/- plus Grade Pay of ¥6,600/- ]

*The number of vacancies in the Post may vary, depending upon the requirement. Further, NHIDCL reserves the right to prepare a Panel of selected Candidates for filling up the
indicated and future vacancies that may arise in NHIDCL.

Last date for submission of Application: 07.09.2018-18:00 hrs. For detailed Terms and Conditions please visit-www.nhidcl.com

NOTE 1: Retired Officer (s) who have served in the Government or have held equivalent posts satisfying the prescribed eligibility criteria, may also apply for the post on Contract
basis in the prescribed proforma along with copy of APARs for last five years.

NOTE 2: Any change or amendment to this Vacancy Circular will be posted on the NHIDCL Website only.
NOTE 3: Incomplete applications or those received after the prescribed date shall be summarily rejected

Terms & Conditions for the Post(s):
(1)  The details of Educational Qualifications, Experience required and tenure of the post are given below:-

Name of the Post Educational Qualifications Eligibility criterion and required Experience
1 2 3
Manager (Finance) | Age: Preferably below 55 years. | Officers in a Central Government Departments/ Autonomous Bodies/ Public Sector Undertakings / State
Educational qualifications Government Departments/ State Government Public Undertakings holding/having held:-
Essentials: (i) Holding analogous posts on a regular basis in the Parent Cadre or Department in the Pay Matrix Level-11 of
(i) Degree of a recognised 7th CPC [Pre-revised Pay Band-3 of ¥15,600-39,100/- plus Grade Pay of ¥6,600/- (CDA pattern)]
university or institute; OR
AND (i) With 05 (Five) years regular service in the Pay Matrix Level-10 of 7th CPC [Pre-revised Pay Band-3 of
(i) Intermediate Charted %15,600-39,100/- plus Grade Pay of ¥5,400/- (CDA pattern)]
Accountant; OR
OR (iii) Having 06 (Six) years regular service in the Pay Matrix Level-7 of 7th CPC [Pre-revised Pay Band-2 of
(iii) Intermediate Cost Accountant; | ¥9,300-34,800/- plus Grade Pay ¥4,600/- (CDA pattern)]
OR AND
(iv) SAS Exam of the Indian (iv) Having 03 (Three) years experience in an Accounts Department of the Government of India/Autonomous
Audit and Account Service or | Bodies / Public Sector Undertakings /State Government Departments/State Government Public Undertakings
equivalent Exam. dealing with construction or contract works in or a Commercial Undertakings of repute.

(2)  The initial period of deputation shall be three (03) years, which can be extended for another two years, with the approval of the Competent Authority.

(3) The post of Manager (Finance) can also be filled up by engaging retired Officer(s) who have served in the Government or have held equivalent posts, satisfying the
eligibility criteria prescribed above on Contract basis.

(4) The Terms & Conditions and Pay / remuneration of the Officer(s) selected for appointment on deputation / engagement on Contract basis, will be governed as per extant
Rules of Government of India, as amended from time to time / NHIDCL policy.

(5) (i) Incase the Applicant is a Retired Govt. Servant and seeking contractual appointment, the age on the last date of submission of application should not exceed 62 years]
so that their services may be retained at least for 2 years or their attaining the age of 65 years, whichever is earlier.

(i) In case of selection, they will be engaged on Contract basis and be paid remuneration as per details given below:-

Designation Last Pay drawn Fixed Amount in lieu of accommodation, transportation and all Additional amount if posted in | Total Remuneration
of thge Post minus Pension plus | other similar Allowances (like newspaper/ magazine Telephone call | the North East/A&N Islands (in proposed to be
prevalent rate of DA charges etc.) admissible to regular employees.* lieu of NER Allowance) offered
A B Cc D
?I/I:?r?:r?:er) ﬁ\_?ocunt based on PPO 25,800 3.200 A+B+C

Note: The remuneration will be subject to changes in prevailing DA.

(6) Eligible Candidate(s) who are willing may submit their application(s) in the prescribed Proforma at Annexure“A” through proper channel, to Director (A&F), National
Highways & Infrastructure Development Corporation Limited, 3rd Floor, PTI Building, 4-Parliament Street, New Delhi - 110001 latest by 07.09.2018- 18:00 hrs.

7) In the case of Serving Officers, their application should be forwarded through proper channel by the parent Office/ Organization, alongwith the following documents:-
(i) No Objection Certificate of parent Department / Ministry for the appointment of the applicant to the post applied for.

(i) Vigilance Clearance, Integrity Certificate and details of penalties imposed, if any, during the last 10 years on the Officer. This should be duly certified by the Authorised
Officer i.e. Head of Office / HoD.

(iii) ACRs/APARs dossier/Attested copies of the ACRs/APARs of the applicant for the last five years.

(8) In the case of retired Officers who are applying for the post on Contract basis, attested copies of ACRs/APARs for the last five years should be enclosed alongwith the
Application failing which his Application shall not be entertained.

(9) Incomplete applications or those received after the last date for submission of application shall be summarily rejected. Those Candidates who have applied earlier for the
post of Manager (Finance), but were not selected need not apply again.

WWW.JOBRIYA.COM Annexure-A WWW.JOBRIYA.COM
BIO-DATA/PROFORMA FOR SUBMISSION OF APPLICATION
FOR THE POST OF MANAGER (FINANCE)

Name of Applicant

Address in block letters
Contact No. Landline (with STD Code)
Mobile No.

w

E- Mail
Category (Gen/SC/ST/OBC/OTHERS)
Date of Birth (in Christian era)

Date of retirement under Central Government Rules

N|jo|al»

Continued on page 21
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Continued from page 20

Subjects
offered

Exam Passed ‘ Year ‘

Name of Institute

8. Educational Qualification (attach a separate sheet duly attested by you if the space is insufficient).

Percentage of marks

Board/ University obtained

the authority for the same)

9 Whether other qualifications required for the post are satisfied. (if any qualification has been treated as equivalent to the one prescribed in the rule, state

Qualification/Experienced required

Qualification/Experience possessed by the applicant

WWW.JOBRIYA.COM

WWW.JOBRIYA.COM

Officel Post held

Instt./Orgn.

10. Details of employment in Chronological order attach a separate sheet duly attest by you if the space is insufficient.

Pay Band, Grade Pay and Basic Pay. (in CDA pattern) In
case of IDA pattern, equivalent Pay Band and Grade Pay of

Nature of duties performed /
performing

CDA pattern

11. Nature of present employment, i.e. ad-hoc or temporary or permanent

12. In case the present employment is held on deputation/contract basis, please state:-

(a) The date of initial appointment on deputation/Contract

(b) Period of appointment on Deputation/Contract with date

from.

(c) Name and address of the parent office/ organisation to which you belong/retired

13. Additional details about present employment. Please state whether working under:-

(a) Central Government

(b) Autonomous body

Grade Pay equivalent to CDA pattern)

14 Total emoluments per month last drawn. (specify whether CDA pattern or IDA pattern or

15 Additional information, if any, which you would like to mention in support of your
' suitability for the post. Enclose a separate sheet, if the space is insufficient.

any information given above is found to be incorrect/ incomplete or false.
Date:
Place:

(i) Certificate that Sh. holds a permanent post of

* Please submit copy of LPC/ Pay Slip last drawn along with application, PPO in case of Retired Govt. Officers.

| have read the Terms & Conditions of appointment and certify that the above information is true to the best of my knowledge and belief. Further, | am liable to be disqualified if

Signature of the Applicant

CERTIFICATE BY THE EMPLOYER, if applying on Deputation basis

(i) The integrity of Sh.
(iii)  He has submitted his application to this office on

(iv)  This office has No Objection in case the application of Sh.

the NHIDCL. Further, it is certified that Sh.
(v)  The information given by Sh.

(vii)

Date:

WWW.JOBRIYA.COM

in the O/o since
is beyond doubt.
and his Pay Band + Grade Pay in the parent office is
is considered for appointment for Deputation for the post of in

shall be relieved immediately in case of his/her selection in NHIDCL.

in the application proforma has been verified with reference to his/her service records and found correct.
(vi)  No Vigilance or disciplinary case is pending or contemplated against the official concerned during last 10 years.

Up-to date ACR/APAR dossier of the concerned official for the last five year i.e. period 2010-2011 to 2015-2016 are enclosed herewith.

Signature
Head of Office/Department
With Official Seal

Continued from page 19

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly suported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date (Signature of the candidate)

Address

Certification by the Employer/Cadre Controlling Authority

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.

2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt.

ii) His/her integrity is certified.

i) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary of the Govt. of India or
above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or A
list of major/minor penalties imposed on him/her during the last 10 years is enclosed.

(as the case may be) Countersigned

(Employer/Cadre Controlling Authority with Seal)

davp 18105/11/0003/1819 EN 19/89
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INDIAN INSTITUTE OF TECHNOLOGY BOMBAY
Powai, Mumbai - 400 076 000 Annexure-1
Advertisement No. D-16/P(03)18-19 000 : H =
Want to contribute to cutting edge research? ncrtc .::. Natlonal Capltal R.eglon Transport
Job Code g;?i]er;t Name, Number of Posts, Eligibility & Consolidated 000 Corpo ratlon Ltd .

Chemical Engineering (A joint venture of Govt. of India and participating State Govts.)
P(03-1) |Development of a device for stable gradient generation 716, Siri Fort Institutional Area, August Kranti Marg, New Delhi-110049
using a microfluidics platform Vacancy Notice

About the project: Microfluidic assay have been (No. 32/2018 & 33/2018)
successfully applied to study the chemotaxis of neutrophils, )
bacterial cells as well as stem cell migration & proliferation. [ [ NCRTC requires Executives and Staff for its Regional Rapid Transit System (RRTS) projects in Delhi
Diffusion and mixing between parallel streams due to fluid || NCR. The detail of posts is given below:-

flow is important for gradient generation of chemoattractant

in microfluidic devices. A major challenge with the current|| |S-|Post, Level & No.of | Max.  Qualification | Experience
devices is maintenance and control of stable and tunable|| |N-|Pay-scale (IDA) Posts & | Age
chemical gradients. We propose to design and optimize Category
microfluidic devices that yield stable and tunable chemical | |1 |gr py. General Manager |06 50 |Degree in Civil | Should have minimum 10 or 8 years'
gradients in the presence of pressure fluctuations commonly Sr. DGM]/ Superintending | (UR-05 & | Yrs. | Engineerin experience (for E5 and E4, respec-
encountered during flow in microfluidic devices (Sr. . ] P L g|( ' 9 9 . P ( ) L p
] . S Engineer (SE)/ Civil E5- |OBC-01) tively) at Executive level in the field
Senior Research_Fellow: (1 Post) Eligibility : Post Rs. 80000-220000 (IDA) of Civil Engineering, out of which
graduate degree (M.Tech or ME) in Aerospace / Mechanical / L \ .
Chemical engineering. With 2 years of experience. The or minimum 4 or 3 years gxpenence
candidate should be proficient in fluid mechanics and have a Dy. General Manager (for E5 and E4, respectively) should
good understanding of low Reynolds number flow as well as (DGM)/Dy. Chief Engineer be in construction of elevated
acousto-hydrodynamics. (Dy. CE)/ Civil E4- viaduct/bridges/ tunnel in Metro/
Salary : Consolidated salary ¥ 28000/- p.m. + HRA Rs. 70000-200000 (IDA) Railways Projects.
Job Profile : The project requires carrying out perturbation 2.|Manager/ Executive 30 40 Degree in Civil | Should have minimum 4 and 2 years'
analysis and computational modeling of low Reynold's Engineer (XEN)/Civil (UR-16, | Yrs. |Engineering experience (for E3 and E2, respec-
number flows. E3-Rs. 60000-180000 OBC-08, tively) at Executive level in the field
The positions are temporary initially for a period of one year and tenable (IDA) SC-04 & of Civil Engineering, out of which
only for the duration of project. The selection committee may offer lower ST-02) minimum 3 or 2 years' experience
or higher designation and lower or higher salary depending upon the ) — .
experience and performance of the candidate in the interview. For Assistant Manager (AM)/ Degree in Civil | (for E3 and E2, respectively) should
further details visit our Website http://www.ircc.iitb.ac.in/IRCC- Assistant Engineer (AEN)/ Engineering be in construction of Metro/
Webpage/rnd/JobOpportunities.jsp Civil E2-Rs.50000- or Railways Projects.
Candidate should apply online at http://www.ircc.iitb.ac.in/IRCC- . . : .
Webpage/rnd/HRMSLoginPage.jsp Last Date of the receipt of 160000 (IDA) Diploma in Diploma holders applying for the
the application is 20th August, 2018. Call letters will be sent through Civil post of AM/AEN should have 10
e-mail to the candidates shortlisted for interview and will also be Engineering years' work experience, out of

displayed on IRCC website. which 5 years' should be in Metro/

EN 19/51 Railway projects.

SHRI MATA VAISHNO DEVI UNIVERSITY [REREITIE T4 50 30 |Diplomain Should have minimum 3 years' post
Kakryal, Katra - 182320 (J&K) Civil NE7- Rs.27500- (UR-27 | Yrs. |Civil qualification work experience of
Ranked among top 100 Engineering Intitutions and amon . . . - .
tip 150 Univers!i'tie:in the Nng 20198 ranking of MHRD, Go‘:.) 97350(IDA) OBC-13, Engineering project/Civil construction work. Out
RECRUITMENT SC-07, of which 1 year experience should
SMVD University, invites applications for the following positions ST-03) be with Railways, Metro Rail,
1.Professor[Pay Band of Rs. 37400-67000 with GP of Railways' CPSEs etc.
Rs.10000/-] in the School of Computer Science & Hands on knowledge of various

Engineering, Electrical Engineering and Civil Engineering.

2.Associate Professor [Pay Band of Rs. 37400-67000 with computer applications, relating to

AGP of Rs. 9000/-] in the School of Computer Science & the job is also desirable.

Engineering, Electrical Engineering, Civil Engineering and || |4. |Surveyor 02 30 |2 Years'ITI Should have minimum 5 years' post

ArChiteCture-_ ) NE-5- Rs.22800- (UR) Yrs. |Certificate in | qualification work experience of
(_;eneral conditions 75850 (IDA) Surveying. surveying in Civil construction/

i. The Advertisement is for Regular Positions. Applicants who

are retired from service can also apply for contractual faculty Project. Out of which 2 years’ ex-

positions. perience should be with Railways,
ii. No application fee is payable for Ph.D. qualified candidates. Metro Rail, Railways' CPSEs etc.
iii. Detailed Advertisement along with Application Form is Hands on knowledge of various
_ available on University's website: www.smvdu.ac.in computer applications, relating to
iv. The Iast. date;d for receipt of applications complete in all the job is also desirable.
respects is 23~ Aug., 2018. N
No. SMVDU/Adm./Estb. /Tech. Rect. Adv./5 of 2018/5702 -As on 30.08.2018.
Date: 24-07-2018 -Sd/- Registrar -Age relaxation- As per Govt. of India Rules.
EN 19/53 | - Numbers of vacancies are subject to change.
= = : - Underlined criteria must be fulfilled.
Natlon_al Hesea_lrch c?“"e on Mithun (NRC-M) - Last date of receipt of application will be 15 days from the date of issue of vacancy notice.
Indian Council of Agricultural Research (ICAR) E detail about . ligibility criteri lication f d ¢ d oend
-4 Jharnapani, Medziphema, Nagaland-767106, INDIA - For more detail about experience, eligibility criteria, application form, amendments and corrigendum,
kindly visit "C " secti f NCRTC website- .ncrtc.in.
NO.NRCM(G)194(VOL-l) DATED: 24-07-2018 indly visit "Career" section o website- www.ncrtc.in
WALK-IN INTERVIEW Group General Manager/HR
A “Walk-in-interview” will be held on 28-08-2018 at 11:00 AM at ICAR- EN 19/49

National Research Centre on Mithun, Medziphema, Nagaland for
engaging one position of Young Professional-l (YP-I) under main scheme

with consolidated pay of315000/- per month as per the qualification given F OOd Safety An d Sta n d a rds
below purely on contractual basis for a period of one year extendable SSOLl . .

to a maximum of another one year on need based of the organization Authorlty Of Ind Ia

and performance of the candidate. Age 21 to 45 years (age relaxation Inspiring Trust, Assuring Safe & Nutritious Food

as perrules). Interested candidates must bring his/her bio-data, original .. . .
certificates, one set of photocopies of certificates, experience certificates, Ministry of Health and Family Welfare, Government of India

if any, NOC from employer, if employed and a latest passport size Inviting applications for deputation in the Food Safety and Standards Authority of India (FSSAI)
photograph at the time of interview alongwith a signed application in at its Kolkata and Guwahati offices through transfer on deputation on foreign Service terms-reg.
plain paper addressed to the Director, ICAR-National Research Centre
on Mithun, Medziphema, Dimapur, Nagaland 797106.

FSSAI invites application for 01 post of Deputy Director and 01 post of Assistant Director through
transfer on deputation on Foreign Service terms. The details regarding qualification, experience;

Essential Graduate/Diploma in Computer Science/Computer

s L . remuneration etc. are available on the website www.fssaigov.in. The last date for applying is
Qualification | application or equivalent.

Desirable | Having Knowledge of ERP, PFMS and Tally. 24.08.2018. Praful Ranjan
Qualification WWW.JOBRIYA.COM Deputy Director (HR)
Sd/- Asstt. Administrative Officer Tel: 011-23214135

EN 19/30 | | davp 17163/11/0005/1819 EN 19/56
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oleE NSIC Technical Services Centre

National Small Industries Corporation
ﬂms,’og (A Govt. of India Enterprise)

Under Ministry of MSME, Govt. of India.
Admission Notice
Applications are invited from intending candidates to the following
Industry Driven Skill Development courses :-
Duration /

Course Title Fee* (Rs)

Eligibility

Master Certificate Course in “Tool 6 Months B.E/
1.| Design & Advance Manufacturing” /30.000/- B.Tech in
(MCTDM) ' Mech./
5 | Master Certificate Course in “CNC 6 Months | Prod/or
‘| Technology” (MCCT) /21,000/- Equiv.
Diploma /
3 Advance Certificate Course in “Tool 3 Months | ITlinMech.
‘| & Die Manufacturing” (ADTDM) / 18,000/- / Prod or
Equiv.
4.| Tool & Die Ma?k-mg (TDM) 1Year/ .
5 | Advance Certificate Course In 24.000/- | 10" Pass
‘| CNC Machining (ADCNC) ’

Start Date : 04.09.2018 * GST extra as applicable

\[1(:k1. Final year students can also apply.
2. Placement assistance will be provided.

How to Register: For registration / further information, please
Contact at 9868937452, 8013606040

Okhla Industrial Estate, Phase-lll, New Delhi-110020.
Ph. 011-26826797, 26826801 Ext. no. 228 or 230

E-mail: ntscok@nsic.co.in , Website : www.nsic.co.in

EN 19/9

GOVERNMENT OF INDIA

MINISTRY OF AYUSH
AYUSH BHAWAN, B-BLOCK, GPO COMPLEX,

INA COLONY, NEW DELHI-110 023

F.No.NIS/1-275/Director Recruitment/2018 Date : 11.07.2018
VACANCY NOTIFICATION

Applications are invited from eligible candidates for selection and
appointment to the Post of Director, National Institute of Siddha (NIS),
Chennai, an autonomous organization under the administrative control
of the Ministry of AYUSH, Government of India, New Delhi on
deputation / contract basis for a fixed tenure of 5 years or upto the date
of retirement of the incumbent, whichever is earlier, on a pay at the level
of 14 of the pay matrix + NPA (pre revised pay scale of Rs.37,400 —
67,000 with Grade pay of Rs.10,000 + NPA) and other usual
allowances admissible as per Central Government Rules.

2. The details of age limit and educational qualifications and
experience required for the post and the prescribed format for
application etc., may please be obtained from the Ministry’s Website
www.ayush.gov.in. The details can also be obtained from the Website
of National Institute of Siddha, Chennai, www.nischennai.org.

3. The eligible and interested persons may send their applications in
the prescribed format to “Under Secretary” NI Section, Ministry of
AYUSH.” The application through proper channel should reach the
Ministry of AYUSH on or before 01.10.2018. While forwarding the
application, the sponsoring authority may please ensure that the
particulars of the candidate are verified and that he / she fulfills the
eligibility conditions. The applications may be forwarded along with
vigilance clearance and attested photocopies of ACRs/ APARs of the
candidate for the last five years. (Amit Ranjan)

Under Secretary (NI)
Ministry of AYUSH

EN 19/8

SAVITRIBAI PHULE PUNE UNIVERSITY

Department of Electronic Science

Over 16 years, more than 10,000 students have successfully completed our courses and have
been placed in Internationally and Nationally renowned companies.

Admission Announcement for Job Oriented Certificate Course, September 2018
6 months full time Post-graduate course

EMBEDDED SYSTEM —
DESIGN '

30" Aug. 2018
Eligibility: B.E./B.Tech (E &
TC), M.Sc. (Electronics &
Instrumentation) or equivalent.
Students who have appeared
for final exam may apply.

Savitribai Phule Pune University

Online Registration

Common Entrance Test
(Online)

**all over India except Pune

1*Sept. and
2" Sept. 2018

Common Entrance Test
(Offline - Pune)

**Only at ICIT Pvt. Ltd. Centre,
SP Pune University Campus

2" Sept. 2018

On an average 70% Placement
achieved during last 4 Years.
Additional 2 to 3 months of
Special Assistance provided for
those students, who have not been Placed.

VLSI DESIGN & RESEARCH CENTRE

Department of Electronic Science, Savitribai Phule Pune University, Pune 411007.

Contact: 020 25690836 / 37 / 9822663674.

EMBEDDED SYSTEM DESIGN
EMBEDDED SYSTEM DESIGN

70% 100%

Placement
Assistance

Placement
Achievement

Email: icitonline@gmail.com

Reservation : As per rules of Govt. of Maharashtra. This course is designed and approved by
Savitribai Phule Pune University and is conducted by ICIT under Memorandum of Understanding with Savitribai Phule Pune University

For Application details log on to: www.icitonline.org EN 19/15

«@ . The Shipping Corporation 0f India Lid.
\tlf \e, (A Government of India Enterprise)
\{\Q ,;y Fleet Personnel Department, Shipping House, 245,

s::\ Madam Cama Road, Nariman Point, Mumbai - 400 021
Navatna Company  s\Website: www.shipindia.comeTwitter: @shippingcorp

(ISO 9001:2015, ISO
14001:2015 & BS OHSAS
18001:2007 Certified)

* CIN-No: L63030MH1950G01008033

WALK-IN INTERVIEW
FOR ELECTRICAL OFFICERS & TRAINEE
ELECTRICAL OFFICERS

Walk-In Interview to be conducted to select Trainee Electrical
Officers on 23" & 24" August, 2018 and Electrical Officers on
25" August, 2018.

*Qualification: For Electrical Officers, in possession of ETO
(Electro Technical Officer) COC (Certificate of Competency)
from DG Shipping. For Trainee Electrical Officers, Academic
qualifications as per DG Shipping guidelines.

*Reservation as per Govt of India guidelines. *On board
Training: 8 months. *Stipend: I 10,000/- p.m. *All selected
trainees will have to complete 4-month ETO training at SCI,
Maritime Training Institute, Powai, Mumbai, at their own
expenses. *For detailed information, please visit
www.shipindia.com/careers/fleet-personnel.aspx

3
3

TRANSPORTING GOODS. TRANSFORMING LIVES.

EN 19/22

IMPORTANT NOTICE

We take utmost care in publishing result of the various competitive
examinations conducted by the UPSC, SSC, Railway Recruitment Boards etc.
Candidates are however advised to check with official notification/gazette.
Employment News will not be responsible for any printing error going
inadvertently.

F.No.2 (Estt.)/ATFP/94-Vol-I|
Government of India

Ministry of Finance, Department of Revenue

Appellate Tribunal

4th Floor, Loknayak Bhawan, Khan Market, New Delhi-110003
Circular Dated: 18-07-2018
Sub:- Filling-up the post of Staff Car Driver (ordinary grade) in the Appellate Tribunal, Department
of Revenue, Ministry of Finance, New Delhi.

Appellate Tribunal intends to fill up the post of Staff Car Driver (ordinary grade) on Deputation/ Re-
employment/Absorption basis. The details of the vacancies and eligibility criteria are given below:

Sl. |Name of the Post|Classi- | Pay- | Mode of Eligibility
No.|Classification & |fication|Scale | Selection
Pay- Scale of Post
1. |Staff Car Driver |Gr-'C' |PB-1: |Deputation/ |Deputation: From amongst the regular Despatch
(01 Post)(0.G.) 5200- | Re-employ- |Rider (Group ‘C’) and Group ‘D’ employees in the
20200 | ment/ Central/State Government/Organisation who
GP- | Absorption |possess valid Driving Licence for Motor Cars on
1900 the basis of a Driving Test to assess the compe-
(Pre- tence to drive Motor Cars.
rivised For Ex-Servicemen :

The Armed Forces Personnel due to retire or
who are to be transferred to reserve within a
period of one year and having the requisite ex-
perience and qualifications prescribed shall also
be considered. Such persons would be given
deputation terms upto the date on which they
are due for release from the Armed Forces; there-
after they may be continued on re-employment.
2. The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organization/department of the Central
Government shall ordinarily not exceed three (03) years. However, the period of Deputation may be
curtailed depending upon performance of the officer as well as the organizational requirement.

3. The willing and eligible officers should send their application for the post in the enclosed format
(Annexure-l) through their cadre controlling authority, addressed to the Registrar, Appellate Tribunal,
4th Floor, ‘A’ Wing, Lok Nayak Bhawan, Khan Market, New Delhi, within 45 days from the date of
publishing of this circular in the Employment News. The vacancy circular and proforma may also be
downloaded from this Department website http://www.atfp.gov.in/vacvancies circular or can be
obtained from this office in any working day.

4. The pay & allowances and the terms and condition on deputation will be regulated in accordance with
the DOPT O.M. 6/8/2009-Estt.(Pay-Il) dated 17.06.2010 or any other orders issued further in this regard.
5. The Cadre Controlling Authority, while forwarding the application must enclose the following.
documents with prescribed proforma and ensure that the applicant fulfils all the eligibility condition
specified above and also verify the particulars furnished by the applicants, before granting cadre
clearance-(i) Photocopies of ACRs of last five years duly attested by an officer not below the rank of Under
Secretary. (ii) Integrity Certificate (iii) Vigilance Clearance Certificate (iv) Major/Minor Penalty Statement
for the last 10 years.

(Ved Prakash Vearma) Registrar

EN 19/47 Tele-01124615488/24699426
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Government Of India
Department Of Space
Indian Space Research Organisation
LIQUID PROPULSION SYSTEMS CENTRE _
Valiamala P. O., Thiruvananthapuram - 695 547 ‘E":";iﬁ ‘“
Advertisement No: LPSC/01/2018 dated 11.08.2018 ol lad=yIZaw sy fTeT 2y
Applications are invited for the post of Scientist/Engineer 'SC' [Level 10 (Pay ENGINEESRING SERUVICES
Matrix ¥56,100 - ¥1,77,500)] for LPSC Units located at Valiamala near . . . . .
Thiruvananthapuram and at Bangalore: Alr Indla Englnee"ng SerVICeS Ltd
Post |  No. of Qualfcations (A wholly owned subsidiary of Air India Ltd.)

No. | vacancies

691 02 B.E/B.Tech or equivalent in Mechanical/ | ¢ g /B Tech
Aerospace Engineering + M.E/M.Tech |, equivalent NOTIFICATION OF VACANCIES

or equivalent in Propulsion Engineering/ (Aircraft Technicians)

(Northern Region)

A should be in
Aero.sp_ace. Englneer|ng ‘,”'th First class Air India Engineering Services Limited (AIESL) is an Aircraft Maintenance, Repair and Overhaul (MRO)
specialisation in Propulsion. with an Organisation, approved by DGCA (India) under Car 145, to undertake MRO activities in India, invites
692 01 B.E/B.Tech or equivalent in Mechanical/ applications from Indian Nationals fulfilling the Eligibility Criteria as on 1* September’ 2018 to fill up the
q aggregate
Production/Industrial Engineering minimum of posts of “Aircraft Technician (Aircraft Maintenance & Overhaul) on “Fixed Term Employment” (FTE)” basis.
+ M.E/M.Tech or equivalent in 65% marks Name of No. of Post Process of Qualification
Production/Manufacturing Engineering | (average of the post (Tentative) Selection & Experience Total Emoluments
693 01 B.E/B.Tech or equivalent in Electronics & all semesters) Aircraft | 111 (Panel will also | Trade Test/Skill | AME Diploma/Certificate or Approximately
Communication/Applied Electronics & or CGPA6.84 Technician | be formed for future | Test & interview Diploma in Engineering Rs. 20,000/- per
pp
Instrumentation Engineering + M.E/ on a 10 scale. requirement) (Mechanical) or Equivalent month at the time
M.Tech or equivalent in Instrumentation Qualification for Ex-SM. of joining, as per
R q ® M.E/M.Tech with one year experience in approved salary
Engineering ore ) uiva.lent Aircraft Maintenance. structure for
694 02 |BEMB.Tech orequivalentin Mechanicall | oSId be Technicians.
Engineering + M.E/M.Tech or equivalent |_. Maximum Age Limit : (As on 1" September’ 2018) — General — 35 yrs. OBC — 38 yrs. SC/ST - 40 yrs. Age
First class
in Thermal Engineering/Thermal Science with an relaxation to Ex-SM will be permitted as per Govt. directives in this regard.
695 01 B.E/B.Tech or equivalent in Mechanicall aggregate Duration of Cpntract : ijed term contract_would be initiglly for a period of 5 (Five) years and extendable
[Reserved for Aerospace Engineering + M.EM.Tech or |minimum of for further period of 05 (Five) years depending upon requirement of the company and performance of the
PWD-HH] | equivalent in Structural Engineering/ 60% marks or candidates.
Aerospace Engineering with CGPA/CP] Reservation: SC — 16, ST - 8, OBC - 29, Others — 58, Total = 111 (Total Number of Vacancy &
L N Reservation may vary according to the actual requirement of AIESL).
specialisation in Structural Engineering  |grades of 6.5
696 01 B.E/B.Tech or equivalent in Mechanical |ona 10 scale Interested candidates meeting with the Eligibility criteria mentioned in this advertisement, as on
[Reserved for | Engineering + M.E/M.Tech or equivalent |or equivalent. 1" September’ 2018 are advised to log on to career page of Website www.airindia.in for complete

details, download the Application format and may Walk-In as per given schedule at the Venue mentioned

PWD-OH] |i i
| {in Turbo Machinery below with non-refundable application fee of Rs. 1000/- (Rupees One Thousand Only) by means

697 02 B.E/B.Tech or equivalent in Mechanical/ A/C Payee Demand Draft in favour of “Air India Engineering Services Limited” payable at Delhi.
Production/Industrial Engineering + M.E/ (SC/ST/Ex-Serviceman candidates are exempted from payment of this Fee).
M.Tech or equivalent in Industrial/ - -
Production Engineering Sr. No. Schedule for walk-in Date of Walk In Reporting Time
[PWD-HH : Persons with Disabilities-Hearing Handicapped, PWD-OH : Persons 1 Eligible Candidates with Diploma Engineering 04.09.2018to | 0930 Hrs.to 1130 Hrs.
M Myaahil . . Qualification 05.09.2018
with Disabilities-Orthopaedically Handicapped]
Age limit as on 28.08.2018 is 35 years. Ex_Servicemen’ Depanmenta| 2 Eligible Candidates with AME Qualification 06.09.2018to | 0930 Hrs.to 1130 Hrs.
candidates and Persons With Disabilities (PWDs) are eligible for upper age 08.09.2018
relaxation as per Gowt. of India orders. 3 Eligible Candidates with Ex-Serviceman Qualification 10.09.2018 | 0930 Hrs.to 1130 Hrs.
Applications will be received ONLY THROUGH ON-LINE. Interested Venue: Personnel Department, A-320 Avionics Complex, Terminal 2, IGI Airport (Near New
candidates may visit the website www.Ipsc.gov.in for detailed information and Customs House), Delhi-110037 (Contact No.: 011-25652442)

fiing-up on-ine application form. For this purpose, the on-line recruitment portal NOTE: The Management reserves all rights to take any decision with regard to this exercise, at any

will be available from 1400 hrs on 14.08.2018 to 1400 hrs. on 28.08.2018. time, if so warranted.
EN 19/32 | | AIESL/NR/O1 of 2018 Dy. General Manager (Pers.)
H Government of India EN 19/41
522 o
= Ministry of Defence

IN INDIAN NAVY 2017-18

RECRUITMENT OF CIVILIAN PERSONNEL , GOA SHIPYARD LIMITED

SHIPBUILDERS, SHIPREPAIRERS & ENGINEERS CRISIL CREDIT RATING
AT HEADQUARTERS SOUTHERN NAVAL COMMAND, KOCHI ( A Government of India Undertaking) Long - Term “AAA”
RESULT FOR RECRUITMENT TO VARIOUS GROUP ‘C’ POSTS (ISO 9001-2015 certified company) Short - Term “At+”

Vasco - Da- Gama, Goa - 403 802.
BY ABSORPTION

Unmatchable Track Record of Execution & Delive
1. Refer to Advertisement published in the Employment News

GSL is a Schedule 'B' Mini Ratna Category | Company and is engaged in designing and building Ships for Indian Navy and Indian
dated 10-16 Feb 2018 DAVP 10702/11/0306/1718 for || CoastGuard. GSL invites online applications for the following vacancies.

recruitment to various Group ‘C’ posts by Transfer (Now |[[Sr. Name of the post No. of Reser| Upper age Iimitas on Pay scales (In%) &
Absorption)_ No. Vacancies | vation 31.07.2018 (|n years) Grade (Revised)
2. The following candidates have been provisionally selected for (Including Age Relaxation)
. . Senior Manager (Company Secretary) 1 UR-01 UR -39 years 70000-3%-200000 (E-4)
appointment to the post of Pest Control Worker and Fireman 2 T AssistantM GESC al 2 SCo1 5C.3 20000-3%-140000 (E-1
on the basis of Physical and Endurance Test held on 20 Jun ssistant Manager (GES-Commercial) UR-01 UR:38 %’,Sg;g R (E-1)
2018 at Headquarters, Southem Naval Command, Kochi- | I3 T assistant Manager (Finance) (On Fixed 1 UR-01 UR - 30 years 40000-3%-140000 (E-1)
682004. The appointment is provisional subject to the Term Employment for 03 years)
verification of Original certificates in support of essential 4 | Sanitary Inspector 1 UR-01 UR - 33 years 15600-3%-57500 (W-6)
qualification (Age, Education, Caste Certificate, PwBDs, ESM | | 5 | Office Assistant (On Fixed Term 2 UR-02 UR - 33 years 15600-3%-57500 (W-6)
as claimed etc.) as on the closing date of receipt of Employment for 03 years)
applications. The candidature of the candidates is purely || 6 | Jr. Hindi Translator 1 UR-01 UR - 33 years 15600-3%-57500 (W-6)
provisional. 7 | Cook 2 ST-01, ST - 38 years 14600-3%-48500 (W-4)
3.  The provisionally selected candidates will be sent offer letters De(lg?bff%::e) UR-01 UR - 33 years
through post as per the office address/e-mail mentioned in | [73"Guest House Attendant (On Fixed Term 2 |URD2 UR- 33 years 10100-3% 35000
their application forms. The candidates are to report to the Employment for 03 years) (W-1)
venue at the date and time mentioned in the offer letter. 9 |Diploma Trainee (Electronics Engineering) 2 UR-02 UR - 33 years Stipend of T 8000/-
Candidates should make their own arrangements for boarding (On Fixed Term Employment) per month during the year
and lodging. For detailed advertisement such as general conditions for applying, qualifications, experience, age limit, application format etc.

. . . . please visit the career page of our website www.goashipyard.in. The applicants may apply online from 00.00 hrs on 01.08.2018 ill
4. The final appollr)tm.ent of the candidates WO.l:I|d be .SUbJeCt © { 117.00 hrs on 28.08.2018. Guidelines for applying online will be detailed out on the website. The candidates after successfully,
successful verification of documents / Certificates issued by | |submitting applications through online application system are required to take a print out of their application and attach all documents
Competent Authority. It should be noted that merely calling | Jin support of age, experience, qualification and category and post the same to Goa Shipyard Limited so as to reach us on or before
06.09.2018. In the event of finding difficulty to apply online please contact us through emaili.e.

candidates for verification of the documents does not in any recruitment@goashipyard.com g i e to Excell
: omm uglity, Comm (o] ence

way, entitle them for an employment / appointment in Indian

Navy. Continued on page 27 EN 19/42
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NORTHEAST FRONTIER RAILWAY

RECRUITMENT AGAINST SPORTS QUOTA FOR THE YEAR 2018-19

Employment Notice No. 01/2018 Closing Date : 10-09-2018 (17:30 hrs)
Applications are invited from eligible citizens of India for appointment of sportspersons
through open advertisement against the following sports discipline :-

1. For Head Quarters Unit (Maligaon) :

Iilal. Events anyén GP Pay Level All’oc;s(;f Position
1 |Boxing Women [1900/2000 3 |51Kg., 64 Kg. & 69 Kg.
2 |Weightlifting | Women {1900/2000 1 75 Kg.
3 |Cycling Men [1900/2000|Level- 2 OR Level-| 1 |Pursuit1KM Time Trial
4 |Table Tennis | Women |1900/2000| 3 of Pay Matrix 2
5 |Basketball Men |1900/2000| as per 7" Pay 2 Post Players
6 |Badminton | Women [1900/2000 Commission 2
7 |Volleyball Men |1900/2000 1 All Rounder
8 (Body Building| Men [1900/2000 1 65 Kg.
9 |Cricket Men [{1900/2000 1 |Wicket Keeper/Batsman
Men Level- 1 of Pa 2
10|Basketball Women 1800 Matrix as per 7¥h 2
11 [Volleyball Men 1800 Pay Commission 3
Total 21

There is no reservation for SC/ST & OBC being a sub-quota. However, the candidates
claiming to belonging to SC/ST/OBC communities are required to submit photocopy of
Caste Certificate as per Annexure- C & D.

2. Educational Qualification : (A) For appointment in Grade Pay Rs. 1900/2000 (Level-
2 OR Level- 3 of Pay Matrix as per 7" Pay Commission) : 12" (+ 2 stage) or its equivalent
examination.

(B) For appointment in GP- 1800/- (Level- 1 of Pay Matrix as per 7" Pay Commission): (i)
10" pass plus National Apprenticeship Certificate (NAC) granted by NCVT OR 10th pass
plus ITI from institutions recognized by NCVT/SCVT for posting in Electrical, Engineering,
Mechanical and S&T departments. (ii) 10" pass OR ITI from institutions recognized by
NCVT/SCVT OR equivalent OR National Apprenticeship Certificate (NAC) granted by
NCVT for posting in departments other than those mentioned above.

3. Age : (@) Minimum 18 years and maximum 25 years as on 01.01.2019 (between
02.01.1994 to 01.01.2001). No relaxation in lower or upper age limit will be permissible.
(b) Proof of Age viz., Matriculation certificate issued by a recognised board or equivalent
must be produced.

4. Sports Norms : The minimum sports norms for recruitment of sportspersons against
sports quota in different Grade Pay and Pay Bands for both team and individual events
shall be as per the table shown below :

SN|Grade Pay| Level Minimum Sports Norms for Recruitment
Represented the country in any of the Category-B
championships/events OR At least 3" position in any of the

Level- 2 OR |Category-C championships/events OR At least 3 position
Level- 3 of |in Senior/Youth/Junior National Championships OR At
() Rs. 1900 | Pay Matrix |least 3 position in National Games organized under the
or 2000 as per 7" |aegis of Indian Olympic Association OR At least 3 position
Pay in All India Inter University Championships organized
Commission [under the aegis of Association of Indian Universities OR
1st position in Federation Cup Championships (Senior
Category).
Represented the country in any of the Category-C
Level- 1 9f championships/events OR At least 39 position in
) Pay Matrix |Federation Cup Championships (Senior Category) OR
(i)] Rs. 1800 | asper 7" |Represented a state or equivalent unit except in marathon
Pa_y ~ |and cross-country in Senior/Youth/Junior National
Commission | championships OR At least 3rd position in Senior State
Championships for all units and districts of the state.

NOTE : Categories of International Championships :-

Category-A : Olympic Games (Senior Category)

Category-B : World Cup (Junior/Senior Category), World Championships (Junior/Senior
Category), Asian Games (Senior Category), Commonwealth Games (Senior Category).
Category-C Commonwealth Championships (Junior/Senior Category), Asian
Championships/Asia Cup (Junior/Senior Category), South Asian Federations (SAF)
Games (Senior Category), USIC (World Railways) Championship (Senior Category).
Note : In boxing discipline, the achievements of players in “Youth” category on or after
25.09.2016 in International Championships will be considered in place of “Junior”
category (as per RBE No. 20/2018)

(a) In Badminton & Table Tennis; sportspersons may also be considered for recruitment
on the basis of their current Annual All India Rankings; in different Grade Pay and Pay
Bands, as per following criteria :

sn| Grade Pay Level Minimum Sports Norms for Recruitmfent i
Pay Age Category| Event |Current Annual All India Ranking
Level- 2 OR . Singles Up to 12" Position
(i) [Rs: 2000 Level- 3of Pay|  Seniors  Doupies Up to 4% Position
or 1900 |Matrix as per 7" Youth Singles Up to 6" Position
Pay Commission|  Juniors | Singles Up to 6™ Position

NOTE : Only current Annual All India Ranking shall be considered. Ranking in Mixed
Doubles shall not be considered.

(b) In Cricket (Men) at international level, representation of Main Indian Seniors Team
in a test match or in a limited overs one day international match or in a T20 overs match;
shall be considered for recruitment against the posts of Grade Pay Rs. 1900 or Rs. 2000
(Level- 2 & Level- 3).

(c) In Cricket at the national level, the following achievements (see table below) in 4 Day/
One Day Limited Overs/Twenty-20 Overs Men Cricket Championships (except Vizzy
Trophy), organized under the aegis of BCCI, may also be considered for recruitment
against the posts having Grade Pay Rs. 1900 in Pay Level- 2 :-

Details of Minimum Sports Achievement for
SN Championships Category Recruitment in Grade Pay of
Rs. 1900 or 2000 (Level- 2 & 3)
(i) | AllIndia Int. State Elite & Senior / Youth (u- Semi-finalists of Elite Group
Plate Group Championships |22) / Junior (u-19) Championships
(i) All India Inter State Senior / Junior Semi-finalists of All India knock-out
Championships (u-19) stage

Senior / Junior
(u-19)

All India Inter Zonal

Championships Finalist

(iii)

(d) Basketball : The sports achievements in the events conducted by Basketball
Federation of India after 26.07.2017 shall be considered for recruitment as per RBE No.
126/2017.

(e) Volleyball : The sports achievements in the events conducted by Volleyball Federation
of India after 20.07.2017 shall be considered for recruitment as per RBE No. 127/2017.

(f) Boxing : The sports achievements in the events conducted by Boxing Federation of
India after 28.10.2016 shall be considered for recruitment as per RBE No. 5/2017.

(g) Body Building : The sports achievements in the events conducted by Indian Body
Building Federation shall be considered for recruitment as per RBE No. 137/2012.

(h) List of Junior National Championships Recognized for recruitment against
Sports Quota.

Details of Recognized Junior National Championship

SL| piscioli
No. Discipline | Category Age Group Name of Championship
1 |Boxing Women | Under- 17 |Junior National Boxing Championship (RBE No. 20/2018)
2 |Weightlifing | Women | Under- 20 |Junior National Weightlifting Championship
Cycling (Track National Track Cycling Championship (for all age groups)
3 |& Road) Men | Under- 19 | \ational Road Cycling Championship (for all age groups)
4 |Table Tennis | Women | Under- 17 |Junior & Youth National Table Tennis Championship
Men | Under- 18 | Junior National Basketball Championship
5 |Basketball - - —
Women | Under- 18 |Junior National Basketball Championship
6 |Badminton | Women | Under- 19 |Junior National Badminton Championship
7 |Volleyball Men | Under- 19 |Junior National Volleyball Championship
8 [Body Building| Men | Under- 21 |Junior National Body Building Championship
Under- 22 |Col. C.K. Nayudu Trophy (Inter State Championship)
Under- 19 |Cooach Behar Trophy (Inter State Championship)
Under- 19 Vinoo Mankad Trophy (One Day Limited Overs All india
9 |Cricket Men Inter Zonal Championship)
Under- 19 Vijay Hazare Trophy (One Day Limited Overs All India Inter
Zonal Championship)

* All the championships should be conducted under the aegis of recognized International/
National/State sports and Federations and also recognized by the Railway Sports
Promotion Board.

* A sportsperson will be considered for recruitment only for event/position/game advertised
in which he/she has recognized sports norms. Sportsperson having sports achievement/
eligibility norms for post carrying higher Grade Pay will also be eligible for post carrying
lower Grade Pay. Separate applications for each category should be made along
with requisite examination fees.

5. Period for Reckoning Sports Achievement : Candidates must be active sports
persons and their achievements during the immediate previous 2 (two) years i.e., on
or after 01.04.2016 shall be considered for appointment. For this purpose, concluding
day of the championships/event will be taken into account. Performance in earlier
championships, i.e. prior to 01.04.2016 will not be taken into consideration.

6. Selection Procedure : Short-listed eligible candidates will be called for -

(i) Trial of sports performance.

(ii) Interview and assessment of sports achievement, educational qualification etc.
NOTE : Only those candidates who perform better than the existing railway
sportspersons in their respective events, and if they fit into the NFRSA team, will
be considered for appointment.

7. Procedure for Recruitment : (a) Trials of the candidates shall be conducted to assess
their sports performance and suitability for Railway/Unit team as well as Indian Railways
team. Trial Committee shall give its recommendation in terms of either FIT or NOT FIT,
for consideration for next stage, by giving marks (maximum 40 marks), as per the criteria
given below :

(i) For game skill, physical fitness & coach’s observations during trials : 40 Marks

(i) FIT Candidate : Candidate securing 25 marks or more

(iii) NOT FIT Candidate Candidate securing marks below 25

(b) After Trial only the FIT candidates shall be considered for the next stage i.e., interview
stage by the Recruitment Committee.

(c) Recruitment Committee shall take interviews and award the marks (out of 60 marks)
only to the FIT candidates for their sports achievements, educational qualifications,
general intelligence etc. Candidates declared ‘NOT FIT’ will not be assessed further by
the Recruitment Committee.

(d) Interviews of the candidates shall invariably be held on the same day, just after trials
or at the most, next day of the trials.

(e) Recruitment Committee is to add the marks given by the Trial Committee to the FIT
candidates (i.e., out of 40 Marks), in order to make the final merit list (out of 100 Marks).
(f) Distribution of Marks : Maximum marks which can be awarded by the Trial Committee
for performance during Trial and Recruitment Committee during Interview stage, shall be
as follows :-

(i) For game skill, physical fitness & Coach’s observations during Trials : 40 Marks
(i) For assessment of recognized Sports Achievements as per norms  : 50 Marks
(iii) Educational Qualification . 05 Marks
(iv) General Intelligence/Personality etc. . 05 Marks
Total : 100 Marks

(g) Minimum qualifying marks for recruitment through Open Advertisement in different
Grade Pay and Pay Bands, shall be as follows :-

SN Name of Pay|Grade Pay| Level Minimum
Band/Scale (In Rupees) Qualifying Mark:

(i) PB -1 Rs. 2000 |Level- 3 of Pay Matrix as per 7" Pay Commission 65 Marks

(i) PB-1 |Rs. 1900 |Level- 2 of Pay Matrix as per 7" Pay Commission

(i) PB-1 |Rs. 1800 |Level- 1 of Pay Matrix as per 7" Pay Commission| 60 Marks

NOTE : The offer of appointment shall be given purely on the basis of merit. In case more

than one sportsperson score the same marks, preference should be given to younger

candidate to decide the merit.

8. All the candidates getting appointment through Sports Quota will undergo probation

period of two years.

9. Essential Certificates/Documents Required : Copies of certificates of sports

performance, educational qualification, date of birth, caste, etc. should be sent duly self-
(Continued to Next Page)
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attested. There is no reservation for SC, ST and OBC being a sub-quota. However the

candidates claiming to belonging to SC/ST/OBC communities are required to submit self-

attested photocopy of Caste Certificate issued by Competent Authority.

10. HOW TO APPLY : Candidates fulfilling the eligibility criteria should apply as per

application format given at Annexure-A by the candidate in his/her own handwriting

on a good quality A-4 size plain paper along with two recent (taken within last two

months) passport size photographs duly self-attested without wearing any wig, cap or

coloured glasses. The application should be duly filled and signed by the candidate in

own handwriting.

(a) Applications must be sent through ordinary post addressed to Asstt. Personnel

Officer (Recruitment), Northeast Frontier Railway HQ, Maligaon, Guwahati - 781011

(Assam) OR dropped in the APPLICATION BOX (separate boxes for Group- C & D)

in the Recruitment Section in the Office of Pr. Chief Personnel Officer, N.F. Railway

HQ, Maligaon, Guwahati (Assam) on or before 10.09.2018. (For candidates residing

in Andaman & Nicobar Islands, Jammu & Kashmir, Lahaul & Spiti Districts, Pangi Sub-

Division in Chamba District of Himachal Pradesh, Lakshadweep and abroad, the last

date is 20.09.2018 by post only).

The envelope should be superscribed “RECRUITMENT AGAINST SPORTS QUOTA :

EVENT - &GP - . ” with the name of the event.

11. FEES : (i) For all candidates except those mentioned in sub-para (ii) below:

Rs. 500/- (Rupees Five Hundred) only with a provision for refunding Rs. 400/- to

candidates actually appearing in the written examination/trial). The IPO should

be drawn in favour of FA&CAOI/N.F. Railway, and payable at Maligaon Post Office,

Guwahati - 781011. Candidates must write their names & full address in the IPO.

(ii) For candidates belonging to SC/ST/Ex. Servicemen/Persons with Disabilities

(PWDs), Women, Minorities and Economic Backward Classes: Rs. 250/- (Rupees

Two Hundred Fifty) only with a provision for refunding the same to those who

actually appear in the written examination/trial.

(iii) ‘Minority’ means Muslims, Christians, Buddhists, Zoroastrians (Parsis) & Sikhs.

Economically backward classes will mean those candidates whose family income is

less than Rs. 50,000/- per annum. The following officials are authorized to issue income

certificate for the purpose of identifying economically backward classes :

(a) District Magistrate or any other Revenue Officer up to the level of Tehsildar.

(b) Sitting MP of Lok Sabha for persons of their own constituency.

(c) BPL Card or any other certificate issued by Central Government under a recognized

poverty alleviation programme or Izzat MST issued by Railways.

(d) Union Minister may also recommend for any persons from anywhere in the country.

(e) Sitting MP of Rajya Sabha for persons of the District in which the MP normally resides.

The income certificate issued by the authorities mentioned in Para - 11(iii) above must be

as per format given at Annexure-B enclosed herewith. This will have to be issued on the

letterhead of the issuing authority.

(iv) A candidate applying for more than one event must submit separate applications

with separate IPOs and complete documents for each event.

12. Medical Examination : The sportsperson (male/female) appointed, must fulfill the

minimum medical norms for the post, for which he/she is being appointed.

13. Important Instructions :

(i) Spellings of name, father’'s name and other details in the application form must be

as per the original certificates. If any discrepancy is found, the application can be

rejected at any stage of the selection.

Application which is not as per format (Annexure-A) will be rejected.

Unsigned applications OR signature in block letters OR incomplete applications will

be rejected.

If left thumb impression not affixed/blurred/smudged on the application form, the

application will be rejected.

The application will be rejected if the applicants are found over aged, under aged,

date of birth unfilled or wrongly filled.

IPO issued before the date of this Employment Notice will not be accepted and the

application will be rejected.

Candidates must write their name and address on the IPO and enclose it with the

application form with one self-addressed stamped (worth Rs. 6/-) envelope (size :

24x10 cm).

(viii) IPO should be drawn in favour of FA&CAO/MLG and payable at Maligaon Post

Office only, otherwise application will be rejected.

Applications received with cash/cheque/Central Recruitment Stamp OR money

order will not be accepted.

Candidature of those candidates who fail to appear for trials, interview and other

selection procedures on the date and venue fixed for the purpose, will be cancelled

without further notice.

Railway Administration reserves all rights for recruitment of sports persons at any

time/position for which suitable outstanding sports persons are available.

The application can be filled in either English or Hindi but item nos. 1, 2, 3, 4, 9, 10,

11 & 18 should be filled up in English only.

(xiii) Only self-attested copies may be sent with application form. Original Certificates
should be produced only at the time of selection/interview.

(xiv) Selected candidates will be liable to serve on any post/department anywhere in N.F.
Railway subject to training courses, if any so prescribed.

(xv) Selected candidates will be required to undergo medical examination as per the
prescribed norms for different posts.

(xvi) Candidates already employed should submit their application through proper
channel or “No Objection Certificate” from the employer should be attached.

(xvii)For any legal dispute the jurisdiction will be of Central Administrative Tribunal/

Guwahati.

Miscellaneous :

Railway Administration will not be responsible for any inadvertent error in the

advertisement and will not be held responsible for any postal delay or wrong delivery.

The decision of the Railway Administration in all matters relating to eligibility,

acceptance or rejection of applications etc. will be final and binding on the candidates

and no enquiry or correspondence will be entertained in this connection.

In case of any legal dispute, the jurisdiction will be Central Administrative Tribunal,

Guwahati.

15. Canvassing : Canvassing in any form, misbehaviour or misconduct will lead to

summary rejection and cancellation of candidature and no correspondence will be

entertained in this matter.

NB : The above notification and application forms are also available in our official

website www.nfr.indianrailways.qgov.in. i . .
Assistant Personnel Officer (Recruitment)

N.F. Railway, Maligaon, Guwahati - 781011

(if)
(iii)

(iv)
v)

(vi)
(vii)

(ix)
x)

(xi)
(xii)

14.
)

(ii)

(iii)

~

S
NORTHEAST FRONTIER RAILWAY Annexure- A
APPLICATION FORM FOR RECRUITMENT AGAINST SPORTS QUOTA FOR THE
YEAR 2018-19

To, EMPLOYMENT NOTICE NO- 01/2018
Affix attested
recent
passport size
(to be addressed as mentioned at Para-10(a) in photograph
response to Employment Notification No. 01/2018)
1. Sports discipline which applied: GP Event Position
2. Name (INBLOCKLETTERS): | | [ [ [ [ 1 I I [ I 0L 0L L L 1 1 1]
3. Father’s/Mother’s Name SN EEEEEEEEEN
4. (a) Date of Birth : LT [ [CLIT1
(As per Matriculation/10" certificate) D D M M YYYY
(b) Present Age (as on 01.01.19): [ | ] [ T] [T
Years Months Days
5. Sex Male |:| Female |:|
6. Nationality :
7. Religion
8. Community (UR/OBC/SC/ST)
9. Two marks of identification (i)
(i)
10. Address for communication (with PIN code) :
1]
[ | ]
Pin Code
11. Permanent Address (with PIN code) :
|
Pin Code
12. Nearest Railway Station
13. (i) Telephone/Mobile No.
(i) E-mail address :
14. Whether employed in any Central Govt./State Govt./PSUs
(If yes, No Objection Certificate from the employer should be attached)
15. Educational Qualification :
Exam. passed Board/ University | Yearof passing | Division/Class % of Marks

16. Last two financial and current years sports performance/achievements.
SI.No.| Name of Event/ | Intenational/ Nationall Year Certificate Position
"] Tournament State/Zonal Nos. date obtained
1.4.16-31.3.17
1.4.17 -31.3.18
1.4.18 - till date of]
notification

NB : Attested copies of the certificates regarding sports performance/achievements
concluded after 1.4.2016 should be attached only of required financial years mentioned
above.

17. Details of Indian Postal Order.

Name of Indian Postal
Post Office Order No.

Drawn in
favour of

Date of issue| Value Payable at

18. (a) Name of A/C holder
(b) Savings A/C No. LI PP
(c) Name of the Bank :

)
)

(d) Branch Name
(e) Branch Code :
(f) IFSC Code :

* For refund of Rs. 400/- and Rs. 250/- to candidates as mentioned at Para 11 (i) &
(ii) in response to Employment Notification No. 01/2018 who will actually appear
in the trial.

19. List of enclosures :

(i)
(iii)
(v)
20. Other information, if any :

DECLARATION : | hereby declare that the statements made in this application are true
and correct. | also understand that if any statement furnished or documents attached is/
are found false or incorrect, it should disqualify my candidature and if detected after my
appointment, my service will be liable to be terminated without notice.

(In English)

(i),
(iv)
(vi)

Full signature of the candidate

(not in capital letter) (In Hindi)

Left hand thumb impression
of the candidate

Place :
Date :
.

)

-

4
Annexure - ‘B’

FORMAT FOR INCOME CERTIFICATE FOR ECONOMICALLY BACKWARD
CLASSES FOR RECRUITMENT EXAMINATIONS
(To be issued on official letter head)

Name of candidate
Father's Name

Age

Residential Address
Annual Family Income
(in words & figures)
Date of issue
Signature

o=

o

N

(Name)

Seal of issuing authority
. J

Continued on page 27
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i Continued from page 26
FORMATS FOR CERTIFICATES FOR RAILWAY RECRUITMENT EXAMINATION )
CASTE CERTIFICATE FOR SC/ST Annexure- C
A candidate who claims to belong to one of the scheduled caste or scheduled tribe
should submit in support of his/her claim a self-attested copy of a certificate in the
form given below from the district magistrate or the sub-divisional officer or any other
officer as indicated below of the district in which his/her parents (or surviving parents)
ordinarily reside and who has been designated by the State Government concerned as
competent to issue such a certificate. If both the parents are dead, the officer signing
the certificate should be of the district in which the candidate himself/herself resides
otherwise than for the purpose of his/her own education. Wherever, photograph is
an integral part of the certificate, the Zonal Railway would accept only self-attested
photocopies of such certificates and not any other attested or true copy.
(The Form of the certificate to be produced by Scheduled Castes and Scheduled
Tribes candidates applying for appointment to posts under the Government of
India)
This is to certify that Shri/Shrimati/Kumari *
daughter of * of Village/Town*
Division* of State/Union Territory*
belongs to the Caste/Tribe* which is recognized as Scheduled Caste/
Tribe* under :-
The Constitution (Scheduled Castes) Order, 1950*
The Constitution (Scheduled Tribes) Order, 1950*
The Constitution (Scheduled Castes) (Union Territories) Order, 1951*
The Constitution (Scheduled Tribes) (Union Territories) Order, 1951*
(As amended by the Scheduled Castes and Scheduled Tribes Lists (modification) Order,
1956, the Bombay Re-organisation Act, 1960, the Punjab Re-organisation Act, 1966,
the State of Himachal Pradesh Act, 1970 and the North Eastern Area (Re-organisation)
Act, 1971 and the Scheduled Castes and Scheduled Tribes Orders, (Amendment) Act, 1976)
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956 ©
The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 © as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976 ©
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962 ©
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962 ©
The Constitution (Pondicherry) Scheduled Castes Order, 1964 ©
The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 ©
The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968 ©
(
(
(

son/

The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968 ©

The Constitution (Nagaland) Scheduled Tribes Order, 1970 ©

The Constitution (Sikkim) Scheduled Castes Order, 1978 ©

The Constitution (Sikkim) Scheduled Tribes Order, 1978 ©

Shri/Shrimati/Kumari* and/or his/ her * family, reside(s) in
village /town* District/Division* of the State/
Union Territory* of

Signature
Place : ... *Designation ...............cccneee.
Date :...coooiiiiii (with seal of office) State/Union Territory*

Please delete the words which are not applicable.
© Please quote the specific presidential order.
Note: The term “ordinarily reside(s) ** used here will have the same meaning as in
Section 20 of the Representation of the Peoples Act, 1950.

** Officers competent to issue Caste/Tribe certificates :

** District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/ Deputy Collector/1st Class Stipendiary Magistrate/
City Magistrate/ Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/
Extra Assistant Commissioner (not below the rank of 1%t class Stipendiary Magistrate)
Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate/Revenue Officers not below the rank of Tahsildar/ Sub-Divisional Officer of
the area where the candidate and /or his/her family normally reside(s).

Note : ST candidates belonging to Tamilnadu State should submit caste certificate
(ONLY from the REVENUE DIVISIONAL OFFICER.

J

(FORMATS FOR CERTIFICATES FOR RAILWAY RECRUITMENT EXAMINATION‘
Annexure- D
OBC CERTIFICATE

CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POST UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Kum. *

daughter* of Shri ... of Village/Town

District ......cooooviiiii in State belongs to

community which is recognized as Backward Class under: (indicate the Sub Caste

above).

1.  Resolution No. 12011/68/93-BCC®©dated 10" September 1993, published in the
Gazette of India - Extraordinary - part 1, Section 1, No. 186 dated 13" September 1993.

2. Resolution No. 12011/9/94-BCC, dated 19th October 1994, published in the
Gazette of India - Extraordinary - part 1, Section 1, No. 163, dated 20" October 1994.

3. Resolution No. 12011/7/95-BCC, dated 24th May 1995, published in the Gazette
of India - Extraordinary - part 1, Section 1, No. 88, dated 25" May 1995.

4. Resolution No. 12011/44/96-BCC, dated 6th December 1996, published in the
Gazette of India - Extraordinary - part 1, Section 1, No. 210, dated 11" December 1996.

5. Resolution No. 12011/68/93-BCC, published in the Gazette of India - Extraordinary
No. 129, dated the 8" July 1997.

6. Resolution No. 12011/12/96-BCC, published in the Gazette of India - Extraordinary
No.164, dated the 1t September 1997.

7. Resolution No. 12011/99/94-BCC, published in the Gazette of India - Extraordinary
No0.236, dated the 11" December 1997.

8. Resolution No. 12011/13/97-BCC, published in the Gazette of India - Extraordinary
No.239, dated the 34 December 1997.

9. Resolution No. 12011/12/96-BCC, published in the Gazette of India - Extraordinary
No.166, dated the 3 August 1998.

10. Resolution No. 12011/68/93-BCC, published in the Gazette of India - Extraordinary
No.171, dated the 6" August 1998.

11. Resolution No. 12011/68/98-BCC, published in the Gazette of India - Extraordinary
No.241, dated the 27" October 1999.

12. Resolution No. 12011/88/98-BCC, published in the Gazette of India - Extraordinary
No.270, dated the 6" December 1999.

13. Resolution No. 12011/36/99-BCC, published in the Gazette of India - Extraordinary

No.71, dated the 4™ April 2000.

Shri/Smt./Kum.* ..., and /or his/her family ordinarily reside(s)
.................................... District of the State.

This is also to certify that he/she does not belong to the persons/sections (Creamy
layer) mentioned in column 3 (of the Schedule to the Government of India, Department
of Personnel & training O.M. No. 36012/22/93-Estt (SCT), dated 8.9.1993) and
modified vide Government of India, Department of Personnel and Training O.M. No.
36033/3/2004-Estt. (Res) dated 09.03.2004.

District Magistrate / Dy. Commissioner etc.
*Strike out whichever is not applicable
(with seal of Office)

NB : (a) The term ‘ordinarily’ used here will have the same meaning as in section 20 of
the Representation of Peoples Act 1950. (b) The Authorities competent to issue caste
certificates are indicated below : (i) District Magistrate/Additional Magistrate/Collector
/ Deputy Commissioner / Additional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/Sub- Divisional Magistrate/Taluk Magistrate/Executive Magistrate
/Extra Assistant Commissioner (not below the rank of 1%t class Stipendiary Magistrate)
(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate (iii) Revenue Officer not below the rank of Tahsildar, and (iv) Sub-Divisional
Officer of the area where the Candidate and or his family resides.

NORTHEAST FRONTIER RAILWAY

EN 19/50

“SERVING CUSTOMERS WITH A SMILE”

SNEASTIRTT HITeR fafaes
@R Rt uus Ui e fifiies &1 Jsrae wue)
ONGC Mangalore Petrochemicals Limited
(A Subsidiary of Mangalore Refinery and Petrochemicals Limited)

SIS

CIN NO : U40107KA2006G0OI041258 - MSEZ, Permude, Mangalore — 574 509
RECRUITMENT OF HEAD-FINANCE AT E7 GRADE

ONGC Mangalore Petrochemicals Limited (OMPL) is promoted by Oil and Natural Gas Corporation Limited
(ONGC) and Mangalore Refinery and Petrochemicals Limited (MRPL) to produce about 913.70 KTPA of
Paraxylene and about 283.10 KTPA of Benzene. OMPL is a subsidiary of MRPL. The Company is likely to be
scheduled as required by Department of Public Enterprises, Government of India.

OMPL INVITES APPLICATION FROM THE

ELIGIBLE INDIAN NATIONALS FOR THE FOLLOWING POSITION:-

Head-Finance / E7 level

1/ Un Reserved

CA/ICWA
47 years (as on Last date for receipt of Application)

Minimum 19 years of post-qualification experience in a large
reputed corporate in Manufacturing / Process Sector, presently
working in the position of at least Chief Manager / Senior Manager. Work
experience in a Refinery / Fertilizer / Petrochemical plant will be added
advantage. Experience in corporate Accounts Finalization, Treasury
Management and Direct and Indirect taxation, Budget, Maintenance of
Cost Records, Management Information systems, Project appraisal etc
will be preferred.

Interested applicants may visit our website www.ompl.co.in for further details. Candidates

are requested to read the instructions and ensure correctness of the data before applying. Candidates

their application in the prescribed format (available at ompl.co.in) with all relevant

enclosures and super scribing the envelope with the position applied for, by post / courier only, to the

Recruitment, ONGC Mangalore Petrochemicals Limited, MSEZ, Permude, Mangalore -

574 509, on or before 31.08.2018 (Last date for receipt of Application). Candidates forwarding
applications which are not as per the prescribed format and without application fee, will be rejected.

Continued from page 24 e

PROVISIONAL SELECT LIST
S. No. | Roll No. Category Horizontal Category omPeL

FIREMAN
1 200111 OBC -
2 200109 OBC -
3 200105 OBC -
4 200104 OBC -
5 200103 OBC -
6 200106 GEN -
7 200102 GEN - 5 P
osition / Grade
8 200107 OBC No. of Vacancies / Category
9 200101 oBC Qualification / Age Limit
PEST CONTROL WORKER
10 | 200202 OBC - LD
(as on last date for

1" 200201 OBC - receipt of Application)
12 200204 GEN -
13 200203 GEN
14 200205 OBC
Note 1. Every care has been taken for publishing the above results,
HQSNC shall not be responsible for any inadvertent errors. The How to apply:-
Ap;_)omtlng .Authorlty reserves the rlght to rectlfy errors and should submit
omissions, if any. No correspondence will be entertained from the
candidates not qualified. Manager (HR)-
Note 2. The ranking and scores of all eligible and ineligible
candidates will be uploaded on the website www.indiannavy.nic.in
within Fifteen days.
davp 10702/11/0075/1819 EN 19/88

EN 19/72
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No.14011/01/2016-P&C
GOVERNMENT OF INDIA
MINISTRY OF INFORMATION AND BROADCASTING

BUREAU OF OUTREACH AND COMMUNICATION

(SONG AND DRAMA DIVISION)

Applications are invited from willing Private Cultural Troupes and Casual Artistes (also known as Individual Artistes/Empanelled Artists) for registration/
empanelment with Bureau of Outreach and Communication (BOC) and Regional Outreach Bureaus (ROBs) for inter-personal communication through traditional and
folk performing arts etc.
Bureau of Outreach and Communication (BOC) under Ministry of Information and Broadcasting, Government of India with Regional Outreach Bureaus (ROBs) and Field
Outreach Bureaus (FOBs) engages in inter-personal communication through live media utilizing wide range of folk and traditional performing arts for dissemination of policies,
programmes and schemes of the Central Government. Themes, such as Communal Harmony and National Integration, eradication of social evils, empowerment of women,
environment and developmental schemes mainly for rural areas, health & family welfare, education etc. are the major issues covered through the activities by way of utilizing
popular folk and traditional forms in the respective dialects in various parts of the country.
2. Applications are invited for registration in two categories namely Private Cultural Troupes and Casual Artistes/Individual Artistes/Empanelled Artistes for BOC, New Delhi (HQ)
and all ROBs at Jammu, Chandigarh, Lucknow, Dehradun, Kolkata (including Siliguri), Bhubaneswar, Patna, Ranchi, Raipur, Bhopal, Jaipur, Ahmedabad, Pune,
Chennai, Bangalore, Hyderabad, Vishakhapatnam, Trivandrum, Guwahati, Shillong, Kohima and Itanagar. The screening/registration will be as per the updated guidelines
dated 04.07.2018 No. 14011/01/2018-P&C incorporating amendments approved by Ministry of Information and Broadcasting dated 28.06.2018, which are available on the
website www.davp.nic.in. The applicants are advised to carefully go through the guidelines.
Those Private Cultural Troupes / Artistes who had already applied for registration/ empanelment with erstwhile Song & Drama Division in 2017 need not to apply again. The
Private Registered Troupes already selected in 2017 and 2018 at Patna (for Bihar), Ranchi (for Jharkhand), Hyderabad (for Andhra Pradesh and Telangana) and Chennai (for
Tamil Nadu and Puducherry UT) also need not apply. Fresh applicants are free to apply.
The screening will be done by a Screening Committee constituted with the approval of Ministry of 1&B, Government of India and incorporated in the guidelines for
screening/registration referred in para 2 above.
3. Applications in the prescribed proforma are invited from willing Private Cultural Performing Parties/Troupes of Drama, Nukkad-Natak, Dance-Drama, Composite Programmes,
Folk and Traditional Recitals (FTR), Magic, Mythological Recitals (MR), Puppetries etc. and from individual artistes from West Bengal, Odisha, Andaman & Nicobar Islands,
Arunachal Pradesh, Assam, Nagaland, Manipur, Meghalaya, Mizoram, Tripura, Sikkim, Uttar Pradesh, Uttarakhand, Delhi, Haryana, Punjab, Himachal Pradesh,
Jammu-Kashmir, Chandigarh, Madhya Pradesh, Chhattisgarh, Rajasthan, Maharashtra, Gujarat, Goa, Daman Diu, Dadra & Nagar Haveli, Karnataka, Kerala and
Lakshadweep Island for a period of three years.
The applicants shall have the knowledge of local dialects and local folk and traditional live art forms. Applications are also invited for the empanelment of individual artistes of
Drama, Dance, Instrumental, Singer and other performing branch. The prescribed proforma is at Annexure | which is valid for both Private Cultural Troupes and
Casual/Individual/Empanelment of Artistes. The applicants may use additional sheets for providing detail information, if required.
The applicants are requested to specifically note:
4. Applications for registration /empanelment under BOC (S&DD) and ROBs (S&DD) are invited from the following Private Cultural Troupes and Casual Artistes/Individual
Artistes/Empanelled Artistes from the Indian Citizens.
Drama, Dance-Drama, Street Play & Composite Troupe, Folk & Traditional Recitals, Magic, Puppet, Mythological Recitals etc and related theatrics' tech.
Each Troupe/Individual Artiste will be eligible for registration from only one State/ UT to present programmes in the language of the State concerned.
Category/Language and State/UT must be indicated at the top of envelop.
7. One Troupe (Private Cultural Troupe) and Casual Artiste/Individual Artiste (Empanelled Artiste) can apply for registration with BOC and ROBs for one region. A Private

Cultural Troupe/Artiste registered at a given place or city must apply as per the given schedule of Regional Office:

oo

Name & Jurisdictions of the Regional Outreach Bureaus (ROBs): Application to be sent

SI.No. ROBs Jurisdiction

(1) (2) 3) (4)

1. Kolkata including Siliguri West Bengal State. The Additional Director General (Regional), Regional Outreach Bureau (DFP & S&DD),
DF Block, Salt Lake, Kolkata -700064.Ph.033-23349341.

2. Guwabhati Assam, Sikkim, Meghalaya & Tripura. |The Director General (North East), Regional Outreach Bureau, PIB, Rani Sati Sadan,
5th Floor, Motilal Nehru Road, Panbazar, Guwahati-781001. Ph-0361-2634987/ 2634978.

3. Lucknow Including Moradabad, | Uttar Pradesh State. The Additional Director General (Regional), Regional Outreach Bureau, PIB, Hall No. 1,

Agra and Varanasi First Floor, Kendriya Bhawan, Sector H, Aliganj, Lucknow-226024. Ph. 0522-2329636.
4. Delhi NCT of Delhi. The Director (S&DD), Office of the Director General, Bureau of Outreach and

Communication, 1024, 10th Floor, Soochna Bhawan, CGO Complex, Lodhi Road,
New Delhi-110003.Ph.011-24365760.

5. Chandigarh Haryana, Punjab, Himachal Pradesh | The Additional Director General (Regional), Regional Outreach Bureau, PIB, Block-5,
States and Chandigarh UT. Kendriya Sadan, Sector 9-A, Chandigarh-160009. Ph.0172-2743828, 2748026.

6. Bhopal Madhya Pradesh State. The Additional Director General (Regional), Regional Outreach Bureau, PIB, 11, Vaishali
Nagar, Kotar, Sultanabad, Bhopal-462003, Madhya Pradesh. Ph. 0755-2670071.

7. Jaipur Rajasthan State. The Additional Director General (Regional), Regional Outreach Bureau, PIB, Sector-10,
Vidhyadhar Nagar, Jaipur - 302039, Rajasthan. Ph. 0141-2230302

8. Raipur Chhattisgarh State The Additional Director General (Regional), Regional Outreach Bureau, PIB, Chhattisgarh
Samvad Bhawan, Chhota Para, Raipur-492001, Chhattisgarh. Ph. 0771-2226840.

9. Trivandrum Kerala State and Lakshadweep Island. | The Additional Director General (Regional), Regional Outreach Bureau, PIB, TC 25/

3458, UR-66, Uppalam Road, Thiruvananthapuram - 695001 (Kerala).
Ph.0471-2574056/ 2574057.

10. Bhubaneswar Odisha State. The Additional Director General (Regional), Regional Outreach Bureau, 25-P,
Gajapati Nagar, Bhubaneswar-751005 (Odisha). Ph.0674-2598522/2598622.
11. Bangalore Karnataka State. The Additional Director General (Regional), Regional Outreach Bureau, PIB, 'C' Wing,

Ground Floor, Kendriya Sadan, Kormangala 1l Block, 17th Main, Bengaluru-560034
(Karnataka). Ph. 080-25536634/25536624.

12. Pune Maharashtra, Goa, Dadra & The Additional Director General (Regional), Regional Outreach Bureau, PIB, 3rd Floor,
Nagar Haveli States/UTs. Wing 'B' Kendriya Sadan, Akurdi, Pune, Maharashtra- 411044.
Ph. 020-27659478/27650345.
13. Ahmedabad Gujarat State and Daman Diu. The Additional Director General (Regional), Regional Outreach Bureau, PIB, 2nd Floor,

Akhandanand Hall, Bhadra, 1st Floor, Ahmedabad (Gujrat)-380001.
Ph.079-25507217/25507041.

14. Dehradun Uttarakhand State. The Additional Director General (Regional), Regional Outreach Bureau, PIB, 51-D,
Rajpur Road, Dehradun (Uttarakhand)-248001. Ph.0135-2651367.
15. Jammu Jammu & Kashmir State The Additional Director General (Regional), Regional Outreach Bureau, 2nd Floor,

Radioa Colony, Media Centre Building, Radio Colony, Panijtirthi, Jammu-180001.
Ph. 0191-2562787.

16. Imphal Nagaland, Mizoram, Arunachal The Additional Director General (Regional), Regional Outreach Bureau, PIB, Wangkhei
Pradesh and Manipur Yonglan Leirak, Imphal East, Manipur-795005. Ph. 0385-2444799/2442177
17. Ranchi Jharkhand State The Additional Director General (Regional), Regional Outreach Bureau, PIB, 6/D2
Shri Janki Niwas, Shiv Bhawan Lane, Opp. RKM Ashram, Morabadi, Ranchi-834008.
18. Patna Bihar State The Additional Director General (Regional), Regional Outreach Bureau, PIB, C-Wing,
4th Floor, Karpoori Thakur Sadan Near Rajiv Nagar Thana, Asiana-Digha Road,
Patna-800025. Ph. 0612-2565460/2565459 Continued
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Name & Jurisdictions of the Regional Outreach Bureaus (ROBs): Application to be sent
SI.No. ROBs Jurisdiction
19. Chennai Tamil Nadu State, Puducherry UT The Additional Director General (Regional),Regional Outreach Bureau, PIB, B-Wing,

and Andaman & Nicobar Islands. Block No. 03, Shastri Bhavan, 26 Haddows Road, Chennai-600006. Ph. 044-28228146.
20. Hyderabad Telengana State The Additional Director General (Regional), Regional Outreach Bureau, PIB, Room

No. 203, 2nd Floor, CGO Tower, Kavadiguda, Hyderabad-500080 (Telangana State).
Ph. 040-27532016.

21. Vijayawada Andhra Pradesh State. The Additional Director General (Regional), Regional Outreach Bureau, PIB, Room
No. 203, 2nd Floor, CGO Tower, Kavadiguda, Hyderabad-500080 (Telangana State).
Ph. 040-27532016.

8. 3 (Three) copies of recent Passport Size Photographs of the leader/individual artiste, duly attested by the Gazetted Officer/Bank Manager/School Principal/State
Government Officer/Officers of any State Govt. of Offices/Undertaking Officers to be enclosed with the Application Form.
9. Three Copies of recent group-photographs of the Troupes to be enclosed with the application positively.

Sl. Troupe Size Numbers of Artistes/ Performers Size of Group- Photographs.

No. Including Extra Artistes.

1. Troupes consisting with 10 (Ten)- Artistes/ Performers. 10 (Ten) to 15 (Fifteen) Artistes/ Performers. Photograph would be "Cabinet Size".
2. Troupes consisting with 08 (Eight)- Artistes/ Performers. 08 (Eight) to 12 (Twelve) Artistes/ Performers. -Do-

3. Troupes consisting with 06 (Six)- Artistes/ Performers. 06 (Six) to 09 (Nine) Artistes/ Performers. Photograph would be "Post Card Size".
4. Troupes consisting with 04 (Four)- Artistes/ Performers. 04 (Four) to 06 (Six) Artistes/ Performers. -Do-

The above photographs should be duly attested by the Gazetted Officer/Bank Manager/School Principal/Post Masters/State Government Officer/Officers of any State Govt. of

Offices/ Undertaking Officers and these have to be enclosed with the Application Form.

10. Along with the photographs, a separate sheet showing the details of each Artiste/performer, like (1) Name, (2) Father's/Husband's Name, (3) Address with residential proof,
(4) Whether belong to SC/ST/OBC, (5) Educational qualification, (6) Religion, (7) Mother Tongue, (8) Nationality, (9) Role in the Troupe/Party. This sheet has to sign by the
Troupe leader.

11.  Age limit of all the artistes including leader of a particular troupe should not be less than 18 (eighteen) years old as on 01.07.2018.

12. (i) The Cultural Troupes, Artistes, and Causal Artistes/Individual Artistes/ Empanelled Artistes will submit their application along with the Two Character Certificates of each
artiste, certified by two different responsible persons at the time of application. The Character certificates should not be older than two years. These certificates may
be obtained either from any Gazetted Officer or elected members of local body/Panchayat head with the seal or any legislative body superior to local bodies, Bank Officers
of PSU Banks, Officer of any Govt. of India/State Govt. undertakings, Govt. Doctors, Post Masters, any Registered Medication Practitioners (RMPs), Members/Officers of
Army or any Central/State Government functionaries, School Teachers (from any Recognized School).

(i)  In North East States and LWE affected Districts/Areas, there may not be office/offices of any Government functionary in the vicinity or a elected representative or local
body or Panchayat in some cluster, character certificate can also be issued by a senior most person of the population cluster/ religious priest/any RMP/Members of Armed
Forces/Para-Military Forces/Post Master/ School Teachers/any State or Central Govt. Undertaking like Telephone, Prasar Bharati, Health, Irrigation, Power Bank etc.

13. The leader of the Troupe and Casual Artistes/Individual Artistes/Empanelled Artistes preferably should be a literate and should be able to read, write and speak fluently the
regional language. The leader of the group should be a good public communicator and he/she should preferably be an artiste and if not, he/she must be having a good
understanding of stage and the live arts. He /She must possess good knowledge of Government Programmes and policies and should be aware about the various important
issues concerning the country.

14. TA/DA will not be admissible for appearing in the audition/screening test before the Screening Committee in all cases.

14. (A) Entitlement for screen/audition tests for Registrations:

SI. Category Troupe's size Number of artistes/performers | Criteria for presentation
No. Allowed for regular Allowed for keeping | allowed screening/auditioning of programmes in the field.
programming activities. Extra Artists/ tests.
Performers
1. Drama/Nukkad-Natak/Dance- Troupe's size consisting 05 (Five) members Up to 15 (Fifteen)-Artistes/ Private Registered Troupes who
Drama/ Composite with 10 (Ten)-Members only. Performers. perform in the field must be from

the list of approved artistes at the
time of Screening/ Audition as
mentioned above

Troupe's size consisting 04 (Four) members Up to 12 (Twelve)-Artistes/ -do-
with 08 (Eight)-Members. only. Performers.

2. Folk & Traditional Recital (FTR), Troupe's size consisting 03 (Three) members | Up to 09 (Nine)-Artistes/ -do-
Mythological Recitals (MR), with 06 (Six)-Members. only. Performers.

Magic, Puppet and others. Troupe's size consisting 02 (Two) members Up to 06 (Six)-Artistes/ -do-
with 04(Four) - Members. only. Performers.

(B) Change in party members is allowed up to the date of Screening/Audition test, thereafter change in party, members is strictly not allowed. The Department itself will take
photographs of the Artistes on the stage at the time of the Screening in presence of Panel of Judges, and on that basis the group identity card will be issued for the selected
parties/troupes after declaration of the results (subject to fulfilment of pre-requisite formalities as mention in SI. Nos. 5 & 7).

15. Non-refundable Registration Fees has to be paid through Demand Draft along with the Application. The details of the Non-refundable Registration fees:

(@) Non-refundable Registration fees would be as Rs.2,000.00 (Rupees Two thousand only) for the parties/troupes consisting with 10(Ten) members of Artistes/Performers and
above.

(b) Non-refundable Registration fees would be as Rs.1,000.00 (Rupees One thousand only) for the parties/troupes consisting with less than 10(Ten) members of
Artistes/Performers. All Individual Artiste (Empanelled Artistes) are also required to deposit Rs. 1,000.00 (Rupees One thousand only)

(@) Non-refundable Registration fee has to be paid by Demand Draft drawn in favour of Drawing and Disbursing Officer, Regional Outreach Bureaus of concerned
state/UT in respect of all applications.

16. Exemption to make payment of Registration fees: WWW.JOBRIYA.COM

(1) Registration fee would not be required in case of troupe headed by (i) SC or (ii) ST or (iii) Woman. Troupe/Troupes having 50% of members of ST or SC or Woman
are also exempted from registration fee. Individual Artistes who belong to SC/ST/ Woman category are also exempted. Private Cultural Troupes/ Individual Artists
belong from North-East Region (Assam, Arunachal Pradesh, Meghalaya, Mizoram, Nagaland, Manipur, Sikkim and Tripura States) are also exempted. Troupes
seeking such exemption must submit relevant certificates along with application forms positively.

(2) The Registration fee would not be required for the Casual Artistes/Individual Artistes/Empanelled Artistes stationed at Left Wing Extremism Districts identified by
Ministry of Home Affairs as per the details given below:

Sl. Nos. States Name of Identified Districts
1. Andhra Pradesh (6) (1) Anantapur, (2) East Godavari, (3) Srikakulam, (4) Visakhapatnam, (5) West Godavari (6) Vizianagaram.
2. Telengana (8) (7) Adilabad, (8) Komaram-Bheem, (9) Bhadradri-Kothagudem, (10) Jayashankar-Bhupainpally, (11) Khamam,
(12) Peddapalle, (13) Mancherial, (14) Warangal Rural.
3. Bihar (16) (15) Arwal, (16) Aurangabad, (17) East Champaran, (18) Gaya, (19) Jamui, (20) Jehanabad, (21) Kaimur, (22) Munger,
(23) Nalanda, (24) Nawada, (25) Muzaffarpur, (26) Rohtas, (27) West Champaran, (28) Vaishali, (29) Banka, (30) Lakhisarai.
4. Chhattisgarh (14) (31) Bastar, (32) Bijapur, (33) Dantewada, (34) Kabridham, (35) Kanker, (36) Narayanpur, (37) Rajnandgaon, (38) Mahasamund,
(39) Balod, (40) Sukma, (41) Dhantari, (42) Gariyaband,(43) Balarampur, (44) Kondagaon.
5. Jharkhand (19) (45) Bokaro, (46) Chatra, (47) Dhanbad, (48) East Singhbhum, (49) Garhwa, (50) Giridih, (51) Gumla, (52) Hazaribag,
(53) Koderma, (54) Latehar, (55) Lohardaga, (56) Palamu, (57) Ranchi, (58) Simdega, (59) Saraikela-Kharaswan, (60) West
Singhbhum, (61) Khunti, (62) Ramgarh, (63) Dumka.
6. Madhya Pradesh (2) (64) Balaghat, (65) Manddla.
7. Maharashtra (3) (66) Chandrapur, (67) Gadchiroli, (68) Gondia.
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Sl. Nos. States Name of Identified Districts

8. Odisha (15) (69) Koraput, (70) Malkangiri, (71) Nabarangpur, (72) Rayagada, (73) Sambalpur, (74) Sundargarh, (75) Nayagarh, (76) Deogarh,
(77) Kalahandi, (78) Boudh, (79) Angul, (80) Bargarh,(81) Kandhamal, (82) Bolangir, (83) Nuapada.

9. Uttar Pradesh (3) (84) Chandauli, (85) Mirzapur, (86) Sonebhadra.

10. West Bengal (1) (87) Jhargram.

11. Kerala(3) (88) Malappuram, (89) Palakkad, (90) Wayanad.

. This is the list as of now, any district/districts being declared as LWE affected later during the empanelment will also be covered under this

17. The Private Cultural Troupe and Casual Artistes/Individual Artistes/ Empanelled Artistes working under BOC/ROBs are only under contractual assignment. They are not
going to be considered as employees of BOC/ROBs, Government of India in any way whatsoever. Government of India is not responsible or compulsorily obliged to provide
or allocate programmes to these PRTs once they are registered. Empanelment only means registration for performance as and when required.

18. Members of Private Registered Troupes (PRTs) and Casual Artistes/Individual Artistes/Empanelled Artistes, while performing on the above contractual assignment have to
maintain discipline all the time. Their behaviour should be exemplary before the public, while performing under the banner of Bureau of Outreach and Communication (BOC)
or Regional Outreach Bureaus (ROBs), Govt. of India. Department would reserve the right to debar any such troupe/artist if verifiable complain has been received against
any such artist/PRT. The BOC & ROBs concerned would not be responsible for any individual's activity of the members of PRT towards the civil society.

19. On completion of the screening/audition, the result of the screened troupes will be recommended by the Screening Committee for registration with BOC/ROBs. After
receiving the recommendations of the Screening Committee, the registration would be given to the selected troupes/artistes only.

20. Only complete application will be accepted. After scrutiny of the applications, the troupe leaders/individual artistes of whom the applications are found correct will be
requested to appear for screening/audition test before the Screening Committee Members along with their co-artistes/performers and other documents.

21. All those Private Cultural Troupes and Casual Artistes/Individual Artistes/Empanelled Artistes scoring 50% and above marks would be eligible for empanelment
with BOC/ROBs.

22. The screening will be conducted as per guidelines No. 14011/01/2018-P&C, dated 04.07.2018 referred to in para 2 of this advertisement. The recommendations of the
Screening Committee after the approval of Head, BOC, New Delhi (HQ) shall be final.

23. Performance will be assessed on the basis of costumes, make-up, use of properties, use of musical instruments and overall performances including efficiency in putting
across the required message in an attractive manners etc.

24. The Programmes will be offered only to those registered Private Cultural Troupes/ Casual Artistes/Individual Artistes/Empanelled Artistes who's strictly comply with all the
instructions issued by the Department from time to time with regard to presenting programmes according to schedule, submission of bills in time with necessary documents
like photograph in proof of presenting the programmes reports including feed back of the executed programmes etc.

25. On completion of the programmes & submission of bills and relevant documents/certificates, payment of executed programmes would be released as per the enhanced
approved Grade.

26. Payments of the fees of executed programmes would be made in favour of the concerned Private Troupe/Troupe Leaders/Members/Empanelled Artists registered with

BOC/ROBs as per the prescribed rates & guidelines of the Ministry of I&B's ID No. 1/2(9)10-FS, dated 07.06.2018.

As per the approved rates and guidelines, the following is the structure:

Structure:

Troupe Category: there may be only PRT/EA without categorization.

Troupe Size: Troupes will be of 4 sizes i.e. 4/6/8/10 members including the Troupe leader.

I.  Fee Structure: The fee structure may consist of 3 components namely:

. Performance fee to individual member of the troupe and its leader/EA.

II.  Lump sum fee to the troupe leader as logistic charges for PAS (Public Address System), troupe maintenance, photographs (softcopy), banner etc.

Ill.  Journey fares which will be admissible only if the troupe/EA perform outside the State of their registration.

Il. Performance Fee of PRTs:

. Performance fee of the Troupe Leader - Rs. 1000/day.

Il.  Performance fee of the troupe member - Rs. 800/day.

lll. In the event, there are more than one programme in a day, additional performance fee @Rs. 300 per day (on the days with more than one programme) may be paid to
both the troupe leader and troupe members.

lll. Logistic charges to troupe leader: Logistic charges may be paid to troupe leader @ Rs. 1500/2000/2500/3000 per day for 4/6/8/10 member troupe respectively per day.
The logistic charges will include charges on account of maintenance of PAS (Public Address System), troupe maintenance, photographs (softcopy) of the programme and
preparation banner etc.

27. Based on the above, following will be the troupe wise consolidated revised fee:

Proposed (Single category in place of 'A’, 'B', 'C',)

Sl Troupe Size Fee for Leader Fee for members Amount for Logistic Total

Nos. charges.

1. 10- Members Rs. 1,000/- Per Prog. Rs. 800/- X 9-Members = Rs. 7,200/- Per Prog. Rs. 3,000/- Per Prog. Rs.11,200/- Per Prog.
2. 08- Members Rs. 1,000/- Per Prog. Rs. 800/- X 7-Members = Rs. 5,600/- Per Prog. Rs. 2,500/- Per Prog. Rs. 9,100/- Per Prog.
3. 06- Members Rs. 1,000/- Per Prog. Rs. 800/- X 5-Members = Rs. 4,000/- Per Prog. Rs. 2,000/- Per Prog. Rs. 7,000/- Per Prog.
4. 04- Members Rs. 1,000/- Per Prog. Rs. 800/- X 3-Members = Rs. 2,400/- Per Prog. Rs. 1,500/- Per Prog. Rs. 4,900/- Per Prog.

+ In the event, there are more than one programme in a day, additional performance fee @ Rs.300/- (Rupees Three hundred only) per day (on the days with
more than one programme) may be paid to both the troupe leader and troupe members.

Fee Structure in respect of Empanelled Artistes (EAs):

Proposed (Single category in place of 'A’, 'B', 'C',)

Remuneration for local programmes (fee per day) | Remuneration for outstation programmes (fees per day) Rehearsal fee per day
Rs. 1,000/- (Rupees one thousand only) per Rs.1,500/- (Rupees One thousand five hundred only) per programme. Rs. 400/- (Rupees Four hundred only)
programme. Per Rehearsal.

* In the event, there are more than one programme in a day, additional fee @ Rs.300/- (Rupees Three hundred only) per day on such programme days.

Travelling Allowance: 3rd AC Rail Fair or Chair Car or Deluxe Buses (excluding Volvo).

28. BOC/concerned ROB would be responsible to make payments for the executed 35. This issues with the approval of Head, BOC.
programmes, which have actually been offered by the BOC/concerned ROB.

29. Programme will be offered as per the requirement of the BOC/ROB and based on Additional Director General (Programme),
availability of funds. The BOC/ROB will not give any guarantee or any type of Bureau of Outreach & Communication,
assurance to offer any fix number of programmes per month or year. New Delhi(HQ)

. . L . . ANNEXURE-I
30. P.rlvate Cultural Troupes/ Casual Artistes/Individual /j\rtlstes/Empan.eIIed Artlstes REGISTRATION OF PRIVATE CULTURAL TROUPE/ INDIVIDUAL ARTISTES
will be expected to undertake work even at short notice any where including far-

(EMPANELLED ARTISTES) WITH BUREAU OF OUTREACH AND COMMUNICATION/

flung border areas for 10-15 days at a stretch. REGIONAL OUTREACH BUREAU
31. Applicants may note that the screening of performance will be done by Screening APPLICATION FORMAT
Committee as per applicable guidelines. The empanelment will be based on the
performance during the screening and the assessment by the Screening Affix 3 copies of Passport Size
Committee. No other factor will be taken into account for empanelment and this photographs of the Leader/ Individual

Artistes (Empanelled Artistes).
WWW.JOBRIYA.COM Duly attested by the Gazetted
Officer/ Bank Manager/ School Principal/
State Govt. Officers/ Officers of any State
Govt. Offices/Undertaking officers.

is the only established procedure as per guidelines. Applicants are advised not to
get swayed away by persons/organisations promising their empanelment. The
Screening Committee will not be guided by any external pressure for the
empanelment.

32. The Head, BOC, New Delhi reserve the right to accept or reject the application
without offering any reasons.

33. The details of this advertisement may be got from the latest issue of
Employment News, Rozgar Samachar, leading newspapers and website
www.davp.nic.in. If required for more details, troupe leader may contact with the Name & Address of the Leader/ Individual Artistes :
Office of concerned BOC/ROBs. Date of Birth of Troupe Leader/ Individual Artistes:

34. Application duly filled in the prescribed Proforma should reach the concerned (Age as on 01.07.2018: )

Regional Outreach Bureau of Bureau of Outreach and Communication at the 9.  Father's/Mother's/Husband's/Wife/Guardians' name
address given in para 7 on or before 03.09.2018 (Monday) by 6:00 PM. Continued on page 31

Name of the Troupe/Organisation (in Block letters) :
Address of leader/Individual Artistes with residential proof:

PON=
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Continued from page 30 18. Name & Address of two eminent persons: (1)

6.  Educational Background of Troupe Leader/Individual Artistes Who could certify about the competence

7.  Experience, if any of the Troupe and Leader as well. (2)

8.  Details of performance in the past : (Witness by two persons).
Encl dp dditional sheet P 19. Whether required character certificates and other documents of all the Artistes
(Enclosed additional sheets) . . including Leader/ Individual Artistes have been enclosed:
9. Type of Performance (Drama/Musical/ Dance Drama/Puppet/Magic/Folk & | hereby declare that all above statements and documents attached are true to the best

Traditional Recital/Mythological Recital/ Composite/any other) : of my knowledge and belief.
10. Language of the performance : Dated: : '
11.  Numbers of Artistes (1) To be appeared before Place: (Troupe LeadzlrsljT:ttilil\:?dzgf:rg:lsizz;
Screening Committee: ____ Male Female ___Total FOR TROUPES ALREADY REGISTERED

(2) For Presentation of Name of the Troupe :

Programmes after Name & address of the troupe leader :

getting registration :___ Male Female Total Since when the Troupe is registered : :
12. Nos. of Women/SC/ST Artistes of Troupe: Women, SC & ST No. of Programme allotted during 2016-17:

Nos. of programmes executed/performed :
Nos. of programmes refused/not executed:
Nos. of Artistes changed/dropped after screening:
Category in which Troupe registered :
. The Regional Centre of the Division attached/ The troupe is attached with: __
10. Enclosed a group photo of the members of the party already furnished. :

| hereby declare that all above statements and documents attached are true to the best

13.  Whether amateur/Professional :

14. Name of the Bank and Account No. of troupe, if any :

15. Name/Father's Name/Husband's Name/ Guardian's Name, Address, Age of the
Artistes (enclosed separate Sheet/ documents):

16. Details of the Demand Draft Nos. : DD Nos.

CoNOORWN =

Enclosed with the application: Date: , Rs. of my knowledge and belief.
(Rupees Only). Dated:
17. Nos. of documents enclosed with the Application: Place: Signature of Applicant
To be enclosed with the application:
Sl Name Artistes/ Father’s/lHusband’s | Address Whether belong Educational Regligion Mother Nationality Role in the
Nos. |Leader Name from SC/ST/OBC Qualification Tongue Troupe
1 2 3 4 5 6 7 8 9 10
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
Date: Signature of the Troupe Leader
davp 22207/11/0001/1819 EN 19/57
T : P P DECCAN DEVELOPMENT SOCIETY "
Sainik School Chhingchhip, Mizoram-796161 @ AN DEVELOPMENT SOC @
(A Residential Public School under Sainik Schools Society) Didigi Village, Zahirabad Mandal, Sangareddy District, o

Telangana - 502220.

Mini f Defen vt. of Indi
Stry o etence, Govt. o dia Applications are invited to the following vacant posts under scheme of Krishi

1. Applications are invited for the below mentioned post :- Vigyan Kendra, Sangareddy (NGO) and Position Co - terminus with the scheme.
SI Name of No. of | Eligibility Pay Scale Age SI. No.|Vacant Post / Pay Scale No. of |Educational Qualifications
) ) Positions
No. | Post Vacancy 1. |Senior Scientist and Head/ 01 |Doctoral degree in Agriculture subject
(a) Driver 01 Essential Qualification 5.200-20.200 Between ¥ 37400 - 67000 + RGP % 9000/- including relevant basic sciences with
. ’ ! 8 years experience.
(Regular (One) (i) 10th pass and above. Grade Pay 18-50 years 2 SMS (Agronomy) 01 |Master's Degree in Agriculture
Basis) (il) Valid driving License for 1900/- as on ¥ 15600 - 39100 + RGP X 5400/- (Agronomy) or equivalent
driving Light Motor Vehicle, 31 Jul 2018 ﬂﬁﬁ/‘g'r‘;“tt}'lons from a recognized
Heavy Motor Vehicle and 3. |SMS (Animal Husbandry) 01 |Master's Degres in Agriculture
Passenger-Vehicle (Bus). ¥15600 - 39100 + RGP X 5400/- Veterinary Sciences / Animal
Husband ivalent
(b) | Ward Boy 01 Essential Qualification Rs. 20,000 Between walfcaions
(Contractual | (One) (i) 10th pass and above. (Fixed) 18-50 years from a recognized university.
Basis) (ii) Proficiecy in English as on 4. |SMS (Horticulture) 01  |Master’s Degree in Agriculture
. T 15600 - 39100 + RGP T 5400/- (Agronomy) or equivalent
speaking. 31 Jul 2018 qualifications from a recognized
Desirable : university.
(i) B.A/B.Sc/B.Com degree The last date for receipt of applications is 31st August, 2018.
(il) Attainment in Sports/Art/ For Details please visit our website www.ddsindia.com Secretary
Music. Manik/DDS/EN/12.08.18 Deccan Development Society
(c) Physical 01 Essential Qualification Rs. 20,000 Between ENRIS/60
Education (One) (i) Bachelor or Diploma in (Fixed) 18-50 years School website sschhingchhip.mizoram.gov.in. Application
Instructor Physical Education from reputed as on should be accompanied by one A/C payee Demand Draft of Rs.
(Contractual organisation with minimum 31 Jul 2018 500/- for General (Non refundable) and Rs. 300/- for SC/ST (Non
Basis) 3 to 5 years of teaching sports/ refundable) drawn in favour of Principal, Sainik School
Physical Education in leading Chhingchhip, payable at State Bank of India Electric Veng
Schools. Branch, Branch Code-16361, IFSC Code - SBIN0016361.
(i) APTC trained Ex-Servicemen. 4. Last date of receipt of application : 31 Aug 2018 (By Post)

2. Allowance and Perquisites (for regular posts only): Rent free accommodation, Transport Allowance, For further queries contact : 07630010072

DA, Medical Allowance, LTC, Bonus, New Pension Scheme, Subsidised education for 02 children. The 5 Reservation for SC/ST candidates are applicable as per rules of
post mentioned in Serial No. 1 (b) & (c) is purely contractual on a consolidated salary of Rs. 20,000/- per ~ Sainik Schools Society. No TA/DA will be admissible for attending
month and Free Messing for self during the period of employment. the Written Exam/Interview. Only short-listed candidates will be
3. Eligible and interested candidate may apply with photocopies of full testimonials in support of  called for written Exam/Interview. The School Administration
Qualification/experience, photograph and one self addressed envelope with postage stamp of Rs. 40/-  reserves the right to cancel the vacancy due to administrative/policy
(for communicating through Speed Post) to "The Principal, Sainik School Chhhingchhip,
Chhingchhip Village, Dist - Serchhip, Pin-796161". Application Forms can be downloaded from

reasons. School will not be responsible for any postal delay.
EN 19/24 Principal
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RECRUITMENT OF PROBATIONARY OFFICERS - ADMISSION TO POST
GRADUATE DIPLOMA IN BANKING & FINANCE COURSE AT INDIAN BANK
MANIPAL SCHOOL OF BANKING (IBMSB)

Indian Bank invites application from young and bright graduates who fulfill the eligibility
criteria specified and who are interested in Banking career, for admission to the one year
Post Graduate Diploma in Banking and Finance (PGDBF) course at Indian Bank Manipal
School of Banking (IBMSB), which has been set up jointly by Indian Bank and Manipal
Global Education Service PvtLtd.

Candidates will be selected through a selection process consisting of online Exam
(Preliminary & Main Examination) followed by Personal Interview. Admission to PGDBF
at Indian Bank Manipal School of Banking (IBMSB) comes with the assurance of a full-
fledged Banking career with Indian Bank as a Probationary Officer on successful
completion of the course.

Tentative schedule of events is as follows:

ACTIVITY DATES
On-line registration including Edit/Modification of 01.08.2018
Application by candidates to
Payment of Application Fees/Intimation Charges (Online) 27.08.2018
Download of call letters for online examination- Preliminary After 24.09.2018
Online Examination — Preliminary 06.10.2018
Result of Online exam - Preliminary 17.10.2018
Download of call letters for online examination- Main 22.10.2018
Online Examination — Main 04.11.2018
The Category wise number of candidates who will be selected for the PGDBF course at
IBMSB is as follows:-
SC ST OBC GEN TOTAL HI ocC Vi ID
62 31 112 212 417 4 4 4 4

The reservation for Persons with Disabilities (PWD) is on horizontal basis. The selected

candidate will be placed in the appropriate category (viz. SC/ST/OBC/UR) to which they

belong.

The number of vacancies and also the number of reserved vacancies are provisional and

may vary according to actual requirement of the Bank.

Abbreviations stand for: - SC - Scheduled Castes, ST - Scheduled Tribes, OBC - Other

Backward Class, HI — Hearing Impaired, OC — Orthopedically Challenged, VI — Visually

Impaired, ID -Intellectual Disability.

Reservation for Persons with Benchmark Disabilities

Under section 34 of “The Rights of Persons with Disabilities Act, 2016”, persons with

benchmark disabilities are eligible for Reservation. The reserved categories of

disabilities mentioned under this Act are namely:

a. Blindness and low vision;

b. Deafand hard of hearing;

c. Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack
victims and muscular dystrophy;

d. Autism, intellectual disability, specific learning disability and mentaliliness;

e. Multiple disabilities from amongst persons under clauses (a) to (d) including deaf-
blindness in the posts identified for each disabilities

Note: Definition of the above specified disabilities will be as per “THE RIGHTS OF

PERSONS WITH DISABILITIESACT, 2016”.

ELIGIBILITY CRITERIAAND GENERAL INFORMATION

a. Qualification (As on opening date of Online registration) — A Degree (Graduation) in
any discipline from a recognized University (or) any Equivalent qualification
recognized as such by the Central Government

b. Age (As on opening date of Online registration) minimum 20 years Maximum — 30

years
Relaxation in Upper Age Limit

S.No.| Category Age Relaxation

a Scheduled Caste/ Scheduled Tribe candidates | 5 Years

b Other Backward Classes (Non-Creamy Layer)
candidates 3 Years

c Persons With Benchmark Disabilities as defined | PWD (SC-ST) — 15 years
under “The Rights of Persons with Disabilities PWD (OBC)- 13 years
Act, 2016” PWD (Gen) -10 years

d Ex-servicemen and Commissioned Officers 5 years for selection

including ECOs/ SSCOs who have rendered at
least 5 years military service and have been
released on completion of assignment (including
those whose assignment is due to be completed
within the next one year from the last date for
receipt of application) other than by way of
dismissal or discharge on account of misconduct
or inefficiency or on account of physical disability
attributable to military service or on being
declared as invalid

e All persons who have ordinarily been domiciled
in the state of J & K during 01.01.1980 and
31.12.1989

f Persons affected by 1984 riots

Note:

Government guidelines in respect of age relaxation admission to an ex-serviceman shall
be applicable.

* Therelaxation in upper age limitis cumulative, as per the Government Guidelines.

» All Persons eligible for age relaxation under (e) above must produce the domicile
certificate at the time of interview from the District Magistrate within whose jurisdiction
he/she had ordinarily resided or any other authority designated, in this regard by
Government of J & K to the effect that the candidate had ordinarily been domiciled in
the State of J&K during 1st January 1980 and 31st December 1989.

« All Persons eligible for age relaxation (f) above must produce a certificate from the
District Magistrate to the effect that they are eligible for relief in terms of the
Rehabilitation Package for 1984 Riot Affected Persons sanctioned by the
Government and communicated vide Ministry of Finance, Dept. of Financial Services
communication No.F.No.9/21/2006-IR dated 27.07.2007.

NATIONALITY/CITIZENSHIP

A candidate must be either i) a Citizen of India or ii) a subject of Nepal or iii) a subject of

Bhutan oriv) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka,

East African Countries of Kenya, Uganda, the United Republic of Tanzania (formerly

Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the

intention of permanently settling in India. Provided that a candidate belonging to

categories (ii), (iii)& (iv) above shall be a person in whose favour a certificate of eligibility
has been issued by the Government of India.

GUIDELINES FOR PERSONS WITH BENCHMARK DISABILITIES USING THE

SERVICES OF ASCRIBE

The visually impaired candidates and candidates whose writing speed is adversely

affected permanently for any reason can use their own scribe at their cost during the Test.

In all such cases where a scribe is used, the following rules will apply:

through written test &
interview, subject to ceiling
as per Government
Guidelines

5 years

5 years

* The candidate will have to arrange his / her own scribe at his/her own cost.

¢ The scribe should be from an academic stream different from that stipulated for the
post.

* Both the candidate as well as scribe will have to give a suitable undertaking
confirming that the scribe fulfils all the stipulated eligibility criteria for a scribe
mentioned above. Further in case it later transpires that he/she did not fulfil any laid
down eligibility criteria or suppressed material facts the candidature of the applicant
will stand cancelled, irrespective of the result of the test.

* Those candidates who use a scribe shall be eligible for compensatory time of 20
minutes or otherwise advised for every hour of the examination.

* The scribe arranged by the candidate should not be a candidate for the posts
mentioned in this advertisement. If violation of the above is detected at any stage of
the process, candidature of both the candidate and the scribe will be cancelled.
Candidates eligible for and who wish to use the services of a scribe in the examination
should invariably carefully indicate the same in the online application form. Any
subsequent request may not be favorably entertained.

* Only candidates registered for compensatory time will be allowed such concessions
since compensatory time given to candidates shall be system based, it shall not be
possible for the test conducting agency to allow such time if he / she is not registered
for the same. Candidates not registered for compensatory time shall not be allowed
such concessions.

GUIDELINES FOR CANDIDATES WITH LOCOMOTOR DISABILITY AND

CEREBRAL PALSY

* Compensatory time of twenty minutes per hour or otherwise advised shall be
permitted for the candidates with locomotor disability and cerebral palsy where
dominant (writing) extremity is affected to the extent of slowing the performance of
function (minimum of 40% impairment).

GUIDELINES FOR VISUALLY IMPAIRED CANDIDATES

» Visually Impaired candidates (who suffer from not less than 40% of disability) may opt
to view the contents of the test in magnified font and all such candidates will be eligible
for compensatory time of 20 minutes for every hour or otherwise as advised at the
time of examination.

* The facility of viewing the contents of the test in magnifying font will not be available to
Visually Impaired candidates who use the services of a Scribe for the examination.

GUIDELINES FOR CANDIDATES WITH INTELLECTUAL DISABILITY (ID)

A Compensatory time of twenty minutes per hour of examination, either availing the

services of a scribe or not, shall be permitted to the candidates with more than 40%

Intellectual Disability (autism, intellectual disability, specific learning disability and mental

illness).

These guidelines are subject to change in terms of GOI guidelines/ clarifications, if

any, from time to time

THE COMPETENT AUTHORITY FOR THE ISSUE OF THE CERTIFICATE TO

SC/ST/OBC/PWD IS AS UNDER

a. ForSC/ST/OBC

» District Magistrate/ Additional Dist. Magistrate/ Collector/ Deputy
Commissioner/Additional Dy. Commissioner/ Dy. Collector/ First Class Stipendiary
Magistrate/Sub-Division Magistrate/ Taluka Magistrate/ Executive Magistrate/ Extra
Assistant Commissioner

* Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/ Presidency
Magistrate

* Revenue Officer not below the rank of Tahsildar

» Sub-Divisional Officer of the area where the candidate and/or his family normally
resides

b. ForPersons with Disability
Authorized Certifying Authority will be a Medical Board duly constituted by the
Central/ State Government having at least 3 members consisting of Chief Medical
Officer, Sub-Divisional Medical Officer in the District and an Orthopedic Surgeon,
Ophthalmology Surgeon, ENT Surgeon, as the case maybe. Prescribed Formats of
SC, ST, OBC, PWD certificates to be submitted at the time of interview etc. can be
downloaded from our website. Candidates belonging to these categories are required
to produce the certificates strictly in these formats only.

HOW TOAPPLY
Applications have to be submitted online from 01.08.2018 and not later than
27.08.2018. No other mode of application will be accepted other than online
applications.

Pre-Requisites for Applying Online

Before applying online, candidates should—

i. Scan their photograph and signature ensuring that both the photograph (4.5cm x
3.5cm) and signature adhere to the required specifications as given in Annexure to
this Advertisement. Signature in CAPITALLETTERS will NOT be accepted.

i. Keep the necessary details/documents ready to make Online Payment of the
requisite application fee/ intimation charges

iii. Have a valid personal email ID, which should be kept active till the completion of the
Recruitment Process. Bank will send call letters for the Examination and other
communication only to the registered e-mail ID. Under no circumstances, a candidate
should share e-mail ID with any other person. In case a candidate does not have a
valid personal e-mail ID, he/she should create his/her new e-mail ID before applying
on-line and must maintain that email account.

Application Fees/ Intimation Charges (Online payment), shall be as follows
-Rs. 100/- for SC/ST/PWD candidates.

-Rs. 600 /- for all others

Bank Transaction charges for Online Payment of application fees/ intimation charges will

have to be borne by the candidate

Procedure for applying online

1. Candidates should select the “Careers” page in Bank’s website www.indianbank.in
and open the link “RECRUITMENT OF PROBATIONARY OFFICERS THROUGH
ON BOARDING” and click on “APPLY ONLINE FOR PO ON BOARDING".

2. Candidates should click on “NEW REGISTRATION” tab to register their application
by entering their basic information in the online application form. Candidates are
advised to carefully fill in the online application themselves as no change in any of the
datafilled in the online application will be possible/ entertained.

3. Candidates are required to upload their photograph and signature as per the
specifications given in the Guidelines for Scanning and Upload of Photograph and
Signature (Annexure).

4. The name of the candidate or his /her father/ spouse etc. should be spelt correctly in
the application as it appears in the certificates/mark sheets/ other documents.
Variation if any with the originals cannot be corrected later and will also disqualify the
candidature.

5. In case the candidate is unable to fill in the application form in one go, he/ she can
save the data already entered. For the first time when the data is entered and saved, a
provisional registration number and password will be generated by the system and
displayed on the screen. Candidate should note down the Provisional registration
number and password. An Email & SMS indicating the Provisional Registration
number and Password will also be sent to the candidate. They can reopen the saved
data using Provisional registration number and password and edit the particulars till
the Date of Edit/Modification of application mentioned in the advertisement. This
facility will be available for three times only. Once the application is filled in completely,
candidate should submit the data. Continued.
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6. Prior to submission of the online application candidates are advised to use the
“SAVE AND NEXT” facility to verify the details in the online application form
and modify the same if required. No change is permitted after FINAL
SUBMISSION of application.

Mode of Payment

Candidates have the option of making the payment of requisite fees/ intimation

charges through the ONLINE mode only:

Payment of fees/ intimation charges via the ONLINE MODE

i. The application form is integrated with the payment gateway and the payment
process can be completed by following the instructions.

ii. The payment can be made by using Debit Cards (RuPay/Visa/MasterCard/Maestro),
Credit Cards, Internet Banking, IMPS, Cash Cards/ Mobile Wallets by providing
necessary information.

iii. After Final Submit, an additional page of the application form is displayed wherein
candidates may follow the instructions for payment.

iv. If the online transaction has not been successfully completed then candidates are
advised to login again with their provisional registration number and password and
pay the Application Fees/ Intimation Charges online.

v. Onsuccessful completion of the transaction, an e-receipt will be generated.

vi. Fees once paid will not be refunded under any circumstance.

Note:

- After submitting your payment information in the online application form, please wait
for the intimation from the server, DO NOT press Back or Refresh button while the
payment s getting processed.

- To ensure the security of your data, please close the browser window once your
transaction is completed.

After completing the procedure of applying on-line including payment of fees / intimation
charges, the candidate should take a printout of the system generated on-line application
form and retain it along with Registration Number and Password for future reference.
They need not send this printout to the Bank.
Please note that all the particulars mentioned in the online application including Name of
the Candidate, Category, Date of Birth, Address, Mobile Number, Email ID, Centre of
Examination, etc. will be considered as final and no change/modifications will be allowed
after submission of the online application form. Candidates are hence advised tofill in the
online application form with the utmost care as no correspondence regarding change of
details will be entertained. Bank will not be responsible for any consequences arising out
of furnishing of incorrect and incomplete details in the application or omission to provide
the required details in the application form

An online application which is incomplete in any respect such as without proper

passport size photograph and signature uploaded in the online application form/

unsuccessful fee payment will not be considered as valid and rejected.

Candidates are advised in their own interest to apply on-line much before the

closing date and not to wait till the last date for depositing the fee / intimation

charges to avoid the possibility of disconnection/ inability/ failure to log on to the
website on account of heavy load on internet/website jam.

Please note that the above procedure is the only valid procedure for applying. No

other mode of application or incomplete steps would be accepted and such

applications would be rejected.

Any information submitted by an applicant in his/ her application shall be binding on the

candidate personally and he/she shall be liable for prosecution/ civil consequences in

case the information/ details furnished by him/ her are found to be false at a later stage.

PRE-EXAMINATION TRAINING

Pre-Examination Training will be arranged by the Bank to the candidates belonging to

Scheduled Caste/ Scheduled Tribes/ Minority Communities/ PWD at Chennai,

Thiruvananthapuram, Chandigarh, Bengaluru, Kolkata, New Delhi, Mumbai,

Vijayawada, Lucknow, Jaipur and Bhopal.

All eligible candidates who opt for and wish to avail of Pre-Examination Training should fill

in the relevant column in the ON-LINE APPLICATION. While training will be imparted free

of cost, all other expenses regarding travelling, boarding, lodging etc. will have to be
borne by candidates for attending the pre-examination training programme at the
designated Centres. Bank reserves the right to cancel any of the Pre- Examination

Training Centres and/ or add some other Centres and/or make alternate arrangements.

Attending the Pre-Examination Training does not entail any right to the candidate to be

selected in the Bank.

CALLLETTERS

Call letters for the Preliminary Exam/ main Exam/ Personal Interview will be issued to all

eligible candidates through electronic mode only.

Candidates are advised to download their call letter from the bank’s website by entering

his/ her details i.e. Registration Number and Password/Date of Birth. No hard copy of the

call letter/ Information Handout etc. will be sent by post/ courier.

Also, Intimations will be sent by email and sms to the email ID and mobile number

registered in the online application form for the Examination respectively. Bank

will not take responsibility for late receipt / non-receipt of any communication sent
via e-mail/SMS to the candidate due to change in the mobile number, email
address, technical fault or otherwise beyond the control of Bank. Hence

Candidates are advised to regularly keep watching the Bank’s website for details,

updates and any information which may be posted for further guidance as well as

to check their registered e-mail account from time to time during the recruitment
process.

SELECTION PROCESS

Candidates will be selected by Indian Bank through a selection process consisting of an

online test (Preliminary and Main Examination) followed by Interview.

The selection process aims at getting candidates who are likely to succeed at various

roles in the Bank. The endeavor is to select candidates who are bright, have good

communication skills (both oral and written), are dedicated, can work effectively in teams,
are passionate about their career goals and who display integrity and a positive attitude.

a) PRELIMINARY EXAMINATION
The structure of the Preliminary Examination (objective type) which will be conducted
onlineis as follows:

S.No.| Name of Tests No. of |Maximum Medium Duration
Questions| Marks of Exam
1 English Language 30 30 English Composite
2 Quantitative Aptitude 35 35 English and Hindi | time of
3 Reasoning Ability 35 35 English and Hindi | 1 Hour
Total 100 100

Candidates have to qualify in each of the three tests by securing minimum cut-off
marks to be decided by Bank. Adequate number of candidates in each category as
decided by Bank depending upon requirements will be shortlisted for Online Main
Examination.

b) MAIN EXAMINATION
The structure of the Main Examination which will be conducted online is as follows:

S.No.| Name of Tests No. of |Maximum| Medium of Exam Duration
(Not by Sequence) |Questions| Marks
1 Reasoning &
Computer Aptitude 45 60 English and Hindi | 60 Minutes
2 General/ Economy/
Banking Awareness 40 40 English and Hindi | 35 Minutes
3 English Language 35 40 English 40 Minutes
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S.No.|Name of Tests No. of |Maximum|Medium of Exam Duration

(Not by Sequence) |[Questions| Marks
4 Data Analysis &

Interpretation 35 60 English and Hindi | 45 Minutes

Total 155 200 3 Hours

5 English Language

(Letter Writing &

Essay) 2 25 English 30 Minutes

Please note that candidates will not be permitted to appear for the Examination without

the following documents:

(1) Valid Call Letter for the respective date and session of Examination

(2) Photo-identity proof (as specified) in original bearing the same name as it appears
on the call letter/ application form and

(3) Photocopy of photo-identity proof (as mentioned in (2) above)

Candidates reporting late i.e. after the reporting time specified on the call letter for

Examination will not be permitted to take the examination.

Penalty for Wrong Answers (Applicable to both — Preliminary and Main

examination)

There may be penalty for wrong answers marked in the Objective Tests. For each

question for which a wrong answer has been given by the candidate one fourth or 0.25 of

the marks assigned to that question may be deducted as penalty to arrive at corrected
score. If a question is left blank, i.e. no answer is marked by the candidate; there may be
no penalty for that question.

Examination Centres

a. The examination will be conducted in venues across many centres in India. The
tentative list of Centres for examination is available in Annexure-I.

b. The Bank reserves the right to allot the candidate to any centre other than the one
he/she has opted for.

c. Norequestfor change of centre for Examination shall be entertained.

d. Candidate will appear for the examinations at an Examination Centre at his/her own
risk and expenses and Bank will not be responsible for any injury or losses etc. of
any nature.

e. Any unruly behavior/misbehavior in the examination hall may result in cancellation
of candidature/ disqualification from future exams conducted by the Bank

Scores

*  Thefinal scores obtained by each of the candidates in different sessions (if held) will
be normalized using equi-percentile method.

»  Scores up to two decimal points shall be taken for the purpose of calculations
Cutoff Score
Each candidate may be required to obtain a minimum score in each test of Online Main
examination and also a minimum total score to be considered to be shortlisted for
interview. Depending on the number of vacancies available, cut-offs may be decided and
candidates may be shortlisted for interview. Prior to the completion of the interview
process, scores obtained in the online Main examination would not be shared with the
candidates shortlisted for interview.
INTERVIEW
Candidates who have been shortlisted in the Main examination may subsequently be
called for an Interview to be conducted by the Bank. The intimation will be sent by email
and sms to the registered email ID and mobile number. Interviews will be conducted at
selected centres. The centre, address of the venue, time & date of Interview will be
informed to the shortlisted candidates in the call letter. Candidates are required to
download their interview call letters from the Bank's website. Please note that any
request regarding change in date, centre etc. of interview will not be entertained.
Disclaimer on non receipt with directions to keep checking website for updates.
All candidates called for the Interview should produce originals of all prescribed
documents mentioned in the call letter. Those candidates who fail to produce prescribed
originals of documents will not be allowed to participate in the interview. The Bank takes
no responsibility to receive/ collect any certificate/remittance/ document sent separately.
The total marks allotted for Interview are 100. The minimum qualifying marks in interview
is 40% for General and 35% for SC/ST/OBC/PWD candidates. The weightage (ratio) of
the Main examination and interview will be 80:20 respectively. The combined final score
of candidates will be arrived at on the basis of scores obtained by the candidates in the
Main Examination and Interview.
PROGRAMME DETAILS
Course Information
The selected students will go through a nine month Course (Campus programme) at
Indian Bank Manipal School of Banking, Bangalore followed by a three months internship
at any of the Indian Bank Branches. The course and the curriculum are specially
structured to meet Indian Bank’s needs and requirements. Apart from General
Management subjects, the curriculum will include courses related to Banking areas.
Various processes specific to Indian Bank, including training on the Bank’s technology
platform will be incorporated within the curriculum itself. The compulsory 3-months
internship at any of Indian Bank Branches will enable an On-The-Job training for the
students which will give them a real-life work experience. During On-The-Job training
candidates will have to enroll and complete compulsory e-learning module of Indian
Institute of banking & Finance (lIBF) and qualify themselves. Details of which will be
intimated to them later.
l. Campus
The programme offered at Indian Bank Manipal School of Banking (IBMSB) is fully
residential and the participants will have to necessarily stay in the campus. Apart from
professional studies, the campus life would be an essential part of the training of the
participants.
Il. Curriculum
The Post-Graduate Diploma in Banking and Finance (PGDBF) would be a one-year
programme comprising of four trimesters. First three trimesters would be conducted at
IBMSB, Bangalore. The fourth trimester would be devoted to internship to be pursued by
the participant at designated branches of Indian Bank.
lll. Programme Delivery
Classes will be held five days a week from Monday to Friday with Saturday devoted to E-
learning and Sunday being a weekly holiday. Formal class room sessions will be of 75
minutes duration. There will be 6 sessions on each day. Programme delivery will be in the
form of class room lectures, tutorial discussions, seminars, laboratory work,
assignments, case studies, library research projects and other exercises. Considerable
emphasis will be placed on self learning by the participants. Apart from the regular
classes, the participants would be required to take part in additional curricular and
extracurricular activities. Co-curricular activities will form an essential part of the learning
process.

IV. Attendance Requirements

It is mandatory for all participants to take part in all curricular and co-curricular activities.

They would be required to attend all classes i.e., 100% attendance is mandatory. Leave

of absence would be given only on extreme compassionate grounds with the specific

permission of the Competent Authority/Officer In-charge.

V. Fee Structure and Educational Loan Facility

The fees for the Course will be Rs.3,50,000 (Rupees Three Lakhs and Fifty Thousand)

plus taxes (all inclusive of boarding, Lodging and course fees, other fees, etc.), as

applicable, payable to Manipal Global Education Services. The Bank will extend its

Educational Loan facility to all the selected candidates on the terms and conditions as

applicable to Educational Loan Scheme of the Bank.
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The first EMI for the Educational loan availed is payable one month after completion of the
course (i.e. one month and one year from admission). There would be no recovery of
EMils or interest during the training period and the interest accrued during this course
period would be recovered along with the normal EMIs. The EMIs are spread over a
period of 84 months (7 years).

Bank may consider refunding of interest/loan either in its entirety or portions in a deferred

manner at the rate of 20% each year in annual installments starting from the end of the

fifth year if he/she continues in service with the Bank.

Since the candidates will be staying away from Home and in Hostel, they are encouraged

to take appropriate medical insurance policy to coverthemselves.

VI. Award of Post-Graduate Diploma

On successful completion of the programme a Postgraduate Diploma in Banking and

Finance will be conferred on the participant by Manipal Academy of Higher Education

(deemed to be University registered under UGC). However, for award of the

postgraduate diploma, a participant has to fulfill the following requirements:

1. He/she should have taken and passed in each course of study as prescribed in the
curriculum to earn atleast the minimum number of credits specified for that particular
course.

2. The participant acquires not less than the minimum required credits at the end of the
programme.

3. The participant satisfactorily fulfils other academic requirements (as specified in the
course of Study/ curriculum) like practical training, work visits, seminar, project etc.
and completes the internship programme

Final Placement at Indian Bank

All the candidates who complete the “POST GRADUATE DIPLOMA IN BANKING AND

FINANCE” and are awarded the Diploma will be eligible for appointment in JMG | as

Probationary officers in Indian Bank. They will be fixed in starting pay scale as applicable

to JMGS | Officer.

Rules and Regulations to be adhered by candidates during the course

1. Guidelines for discipline:

Itis imperative that all members adhere to the Code of Conduct that is expected from the

Participants and to maintain consistent standards of personal conduct. The participants

would be expected to maintain proper decorum both in the Academic Block and in the

Hostel and outside the campus during their study period as well as internship.

Bank will communicate any information through circulars put up on the notice boards

meant for this purpose or through E-Mails/SMS. All participants are advised to read these

notices regularly and abide by the same. It would be assumed that all participants have
read these notices once these notices have been put up on the notice board and have
been there for 6 hours.

Some of the important points for compliance on issues of general nature are enumerated

here under:

2. Listofprohibited articles/acts:

a. Consumption of Alcoholic beverages, cigarettes, tobacco in any form and chewing

gum is strictly prohibited in the Campus and also in the Hostel.

Participants are also not permitted to come to the hostel after consuming alcohol from

outside.

Fireworks are not permitted in the campus or the hostel.

c. Holi colors are not permitted inside any building. Holi will be celebrated only in open
spaces earmarked by the authorities.

d. Possession, consumption and offering of narcotic drugs in any form are totally
prohibited. Any violation will invite severe disciplinary action.

e. Stealing or unauthorized possession of items belonging to any other person would be
viewed seriously.

f. Possession, accessing it over the internet or displaying of any pornographic material
in any form will invite severe disciplinary action.

g- Mobile telephones are not permitted inside the academic blocks.
h. No private conveyance like motorcycle/scooter/car, etcis permitted in the Campus.
3. Interaction among Programme participants:
The programme will be attended by both ladies and gentlemen. All gentlemen are
expected to show due courtesy to the ladies. Any violation of decorum would be viewed
seriously.
4. Punctuality & Attendance
Programme participants are expected to be punctual for classes and all other organized
Curricular and Co-Curricular activities. They would be required to attend all classes i.e.,
100% attendance is mandatory.
5. Dress Code: In keeping with Indian culture, students are expected to adhere to a
dress code while attending the class, during examinations and formal functions. They
should be well dressed at all times.
Recommended for Gents
Formal Trousers and collared shirt; shoes and socks.
Recommended for Ladies
Formal wear dress like Saree, Salwar Kameez Or Churidhar; Decent Foot Wear(without
high heels).
Prohibited for Gents
T-Shirts/Shorts, Tight-Fitting Jeans, Caps, Chappals, Sports Shoes, Ear-Rings, Pony
Tails, Trousers with 5or More Pockets.
Prohibited for Ladies
Tight-Fitting Jeans, Tops, Skirts, Shorts, Spaghetti Top, Sleeveless Tops, T-Shirts,
Leggings.
In case of violation of the dress code the student concerned will be asked to leave the
academic session. The candidates are expected to wear suit and tie along with the formal
wear (both men and women) during special occasions, seminars or any official gathering.
6. Hostel Rules:
The participants should abide by the Code of conduct and Rules and Regulations for
Hostel stipulated by the Authorities of the Institution.
ANNOUNCEMENTS
All further announcements/ details pertaining to this process will only be published/
provided on Bank’s website www.indianbank.in from time to time
DISCLAIMER
Instances of providing incorrect information and/or process violation by a candidate
detected at any stage of the selection process will lead to disqualification of the candidate
from the selection process. If such instances go undetected during the current selection
process but are detected subsequently, such disqualification will take place with
retrospective effect. General Manager (HRM/HRD) will be the Competent Authority to
interpret/ clarify and give a final ruling on any of the matters stated in this advertisement
and his decision will be final and binding on all applicants/ Candidates.

Chennai General Manager (HRM&HRD)

Annexure

Guidelines for scanning and Upload of Photograph (4.5cm x 3.5cm) & Signature

Before applying online a candidate will be required to have a scanned (digital) image of

his/her photograph and signature as per the specifications given below.

Photograph Image:

Photograph must be arecent passport style colour picture.

- Make sure that the picture is in colour, taken against a light-coloured, preferably
white, background.

- Look straight at the camera with a relaxed face

- Ifthe picture is taken on a sunny day, have the sun behind you, or place yourselfin the
shade, so that you are not squinting and there are no harsh shadows

- Ifyouhave to use flash, ensure there's no "red-eye"

- If you wear glasses make sure that there are no reflections and your eyes can be
clearly seen.

c

- Caps, hats and dark glasses are not acceptable. Religious headwear is allowed but it
must not cover your face.

- Dimensions 200 x 230 pixels (preferred)

- Size offile should be between 20kb-50 kb

- Ensure that the size of the scanned image is not more than 50kb. If the size of the file
is more than 50 kb, then adjust the settings of the scanner such as the DPI resolution,
no. of colours etc., during the process of scanning.

Signature Image:

- The applicant has to sign on white paper with Black Ink pen.

- The signature must be signed only by the applicant and not by any other person.

- The signature will be used to put on the Call Letter and wherever necessary.

- Ifthe Applicant’s signature on the answer script, at the time of the examination, does
not match the signature on the Call Letter, the applicant will be disqualified.

- Dimensions 140 x 60 pixels (preferred)

- Size offile should be between 10kb —20kb

- Ensure that the size of the scanned image is not more than 20kb

- Signature in CAPITALLETTERS shall NOT be accepted.

Note:

(1) In case the face in the photograph or signature is unclear the candidate’s application
may be rejected. After uploading the photograph/ signature in the online application
form candidates should check that the images are clear and have been uploaded
correctly. In case the photograph or signature is not prominently visible, the candidate
may edit his/ her application and re-upload his/ her photograph or signature, prior to
submitting the form.

(2) After registering online candidates are advised to take a printout of their system
generated online application forms.

Examination Centers for Preliminary Exam

S.No|State City Name S.No |State City Name
1 |Andabar & Port Blair 48 [Maharashtra Mumbai/Thane/
Nicobar Island Navi Mumbai
2 |Andhra Pradesh |Rajahmundry 49 [Maharashtra Pune
3 |Andhra Pradesh [Tirupati 50 [Maharashtra Ratnagiri
4 |Andhra Pradesh |Vijayawada 51 |Manipur Imphal
5 |Andhra Pradesh |Vishakhapatnam| [ 52 [Meghalaya Shilong
6 |Arunachal Pradesh|Naharlagun 53 |Mizoram Aizawl
7 _|Assam Guwahati 54 |Nagaland Kohima
8 |Bihar Bhagalpur 55 |Odisha Berhampur
9 |Bihar Darbhanga (Ganjam)
10 |Bihar Gaya 56 |Odisha Bhubaneshwar
11 |Bihar Muzaffarpur 57 |Odisha Sambalpur
12 |Bihar Patna 58 |Puducher Puducheri
13 |Chandigarh Chandigarh 59 [Punjab 5 Amritsar 5
14 |Chhattisgarh Bhilai Nagar 60 |Punjab Ludhiana
15 |Chhattisgarh Bilaspur 61 |Punjab Mohali
16 | Chhattisgarh Raipur 62 |Punjab Patiala
17 |Delhi NCR Delhi & 63 |Rajasthan Ajmer
TR e rl;l::vaj[i)elhl 64 |Rajasthan Alwar
65 |Rajasthan Bikaner
19 Gujarat Ahmeqabad 66 Ra}asthan Jaipur
g? g:ﬁ:: g:jf“(‘;*t““agaf 67 |Rajasthan Jodhpur
! 68 |Sikkim Gangtok
22 |Gujarat Vadodara 69 [Taminadu Chennai
23 |Haryana Amt?ala 70 |Tamilnadu Coimbatore
- 72 |Tamilnadu Madurai
26 |Himachal Pradesh |Una 73 [Tamilnadu Naaercoil
27 |Jammu & Kashmir [Jammu - 9 -
- - 74 |Tamilnadu Thanjavur
28 |Jammu & Kashmir |Srinagar - - - -
29 |Jharkhand Bokaro steel city| L Tam!lnadu T.h lruchlrapalh
30 [Jharkhand Dhanbad 76 |Tamilnadu Tirunelvelli
77 |Tamilnadu Vellore
31 |Jharkhand Jamshedpur 78 [Tel Hyderabad
32 |Jharkhand Ranchi eangana yceraba
33 |Karnataka Bengaluru 79 [Telangana Karimnagar
34 |Karnataka Belgaum 80 |[Tripura Agartala
35 |Karnataka Dharwad 81 |Uttar Pradesh Agra
36 |Karnataka Hubli 82 |Uttar Pradesh AIIah_abad
37 |Karnataka Mangalore 83 |Uttar Pradesh Barel!ly
38 |Kerala Kochi 84 |Uttar Pradesh Gha2|§bad
39 |Kerala Kozhikode 85 |Uttar Pradesh Jhansi
40 |Kerala Thiruvananth- 86 |Uttar Pradesh Lucknow
puram 87 |Uttar Pradesh Muzaffarnagar
41 |Lakshadweep Kavaratti 88 |Uttar Pradesh Noida/
42 [Madhya Pradesh |Bhopal Greater Noida
43 [Madhya Pradesh |Gwalior 89 |Uttar Pradesh Varanasi
44 [Madhya Pradesh |Sagar 90 |Uttarakhand Dehradun
45 |Madhya Pradesh |Ujjain 91 |Uttarakhand Roorkee
46 |Maharashtra Amravati 92 |West Bengal Greater Kolkata
47 [Maharashtra Kolhapur 93 |West Bengal Hooghly
Examination Centers for Main Exam
S.No| State City Name S.No| State City Name
1 |Andabar & Nicobar{Port Blair 20 | Manipur Imphal
Island 21 | Meghalaya Shilong
2 |Andhra Pradesh |Vishakhapatnam| [ 22 [Mizoram Aizawl
2 /gshsam (PButwahati 23 |Nagaland Kohima
thar atna 24 |Odisha Bhubaneshwar
5 |Chandigarh Chandigarh 25 |Puducherry Puducherry
6 Chhgttlsgarh Ralppr 26 |Punjab Ludhiana
7 |DelhiNCR ﬁelh'g‘ Ihi 27 |Rajasthan Ajmer
8 |Goa Paenwaji = gg g?l("f(’.sma” JGaip“; .
9 |Gujarat Ahmedabad 30 TI |Im g Cﬁng X
10 |Haryana Panipat amrnacu ennai
T el Pz Ghma [T lomiads | Comboiore
12 |Jammu & Kashmir [Jammu .
13 | Jharkhand Ranchi 33 |Tamilnadu Vellore
14 |Karnataka Bengaluru 34 |Telangana Hyderabad
15 |Kerala Thiruvananth- 35 | Tripura Agartala
puram 36 | Uttar Pradesh Agra
16 Lakshadweep Kavaratti 37 |Uttar Pradesh Allahabad
17 |Madhya Pradesh |Bhopal 38 |Uttar Pradesh Jhansi
18 [Maharashtra Mumbai/Thane/ || 39 |Uttar Pradesh Varanasi
Navi Mumbai 40 |Uttarakhand Dehradun
19 |Maharashtra Pune 41 |West Bengal Greater Kolkata
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JAWAHARLAL INSTITUTE OF POST GRADUATE
MEDICAL EDUCATION & RESEARCH

(€ed Ud URAR STV HATAY, ARG GXOR & e I 78 BT AeI)
(An Institution of National Importance under Ministry of Health & Family Welfare)
) HRT TXHIR/ GOVERNMENT OF INDIA
g=4dR TR, Yg=d¥ / Dhanwantari Nagar, Puducherry - 605 006

Phone: 0413-2296022, Website: www.jipmer.edu.in, Fax: 0413-2272067-2272735

Advt. No. Admn.1. 1(27) / 2018 Date: 11.08.2018
Applications are invited by the Director, JIPMER, Puducherry from the eligible Indian
nationals for the following posts. More details regarding educational qualifications,
age limit and selection and application process are mentioned below :-

No. of Posts & Reservation

Sl

Name of Posts
No.

Total
Posts OBC

c
A
(7]
o
(7]
-

Professor of Anatomy 1

Professor of Anaesthesiology

Professor of Biochemistry

Professor of Cardiology

Professor of Endocrinology

Professor of ENT

Professor of Forensic Medicine

OIN|O|O A [W|IN|=

Professor of Medical Education&Telemedicine (NTTC)

9 | Professor of Medicine

10| Professor of Medical Gastroenterology

11 | Professor of Microbiology

12 | Professor of Nephrology

13| Professor of Neuro-Surgery

14 | Professor of Obstetrics & Gynaecology

15 | Professor of Ophthalmology

16 | Professor of Orthopaedics

17 | Professor of Paediatrics

18 | Professor of Paediatric Surgery

19 | Professor of Pharmacology

20 | Professor of Psychiatry

21| Professor of Radio-Diagnosis

22 | Professor of Surgery

23| Professor of Surgical Oncology

24 | Professor of Urology

25| Assistant Professor of Anaesthesiology

26 | Assistant Professor of Cardiology

27 | Assistant Professor of ENT

28 | Assistant Professor of Emergency Medical Services

N|w[a|a [N alaNaalala|lw|w|a|lw|a|a(Ndajw|la|alalalad|w
N(N[=|o|o|a|la|lojo|alalalaN|o|N|a|alalajalalalalalalalala
o|la|lo|lo|=m|o|lo|a|a|oc|o|o|a|a|a|a|lo|o|a|o|a|o|o|lo|o|o|a|a|o
o|lo|lo|a|o|o|lo|a|o|lo|o|o|=|o|o|o|o|o|lo|o|a|o|o|o|o|o|lo|=|o
o|lo|lo|o|=~|o|lo|o|o|o|o|o|o|o|o|o|o|o|lo|o|o|o|o|o|o|o|lo|o|o

29| Assistant Professor of Geriatric Medicine

30 | Assistant Professor of Medical Education &
Telemedicine (NTTC)

31| Assistant Professor of Medicine

32| Assistant Professor of Neurology

33| Assistant Professor Neuro-Surgery

34 | Assistant Professor of Obstetrics & Gynaecology

35| Assistant Professor of Ophthalmology

36 | Assistant Professor of Orthopaedics

37 | Assistant Professor of Pharmacology

38| Assistant Professor of Physiology

39| Assistant Professor of Pulmonary Medicine

40 | Assistant Professor of Surgery

aln|alala|lwa|wala|w|=~
o|lw|la|a|ol~a|o|lo|ojo|a|~
2 O|O|O|=|N|OIN|O|=|N|O
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41 | Assistant Professor of Transfusion Medicine

TOTAL
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ESSENTIAL QUALIFICATION & EXPERIENCE FORTHE POST

1) PROFESSOR:-

Essential Qualification :

i. AMedical qualification included in the | or Il Schedule or Part Il of the third Schedule to the
Indian Medical Council Act of 1956 (persons possessing qualifications included in part Il or
third schedule should also fulfill the conditions specified in Section13 (3) of the Act.)

ii. APostgraduate qualification, in the concerned discipline/subject

Experience:

Fourteen years teaching and/or research experience in a recognized institution in the
concerned discipline after obtaining the qualifying degree of essential qualification.

As per the approval of the competent authority, in case suitable candidates
with required experience are not available for the post of Professor in various
disciplines mentioned above, the same may be operated at the level of Additional
Professor in Level 13A2 ( 139600 — 211300 ) as per 7" CPC with minimum pay
%1,39,600/- per month and other allowances as admissible + NPA (NPA applicable
only to Medical candidates). Persons, who are eligible for consideration for
appointment to the post of Additional Professor only, may submit their application
in the prescribed form downloaded from the website along with all the necessary
documents with clear superscription on the envelope that the Application is for
the post of AddlI. Professor:-

Qualification & experience for the post of Additional Professor in various
disciplines' mentioned above:
Essential Qualifications: Essential are same as Professor in the respective
discipline mentioned above.
Experience for Post Code No. 04,05,10,12,13,18,23 & 24: Eight years teaching and, or
research experience in a recognized institution in the respective speciality after obtaining
the qualifying degree of D.M. or M.Ch.(two years or five years recognized course after
MBBS) in the respective discipline or subject or a qualification recognized equivalent
thereto.

(or)

Seven years teaching and, or research experience in a recognized institution in the
respective speciality for the candidates possessing three years recognized degree of
D.M. or M.Ch. in the respective discipline or subject or a qualification recognized
equivalentthereto.

Experience for Post Code 01, 02, 03, 06, 07, 08, 09, 11, 14,15,16, 17, 19, 20, 21& 22 :

Ten years teaching and, or research experience in a recognized institution in the subject

of speciality after obtaining the qualifying degree of MD or MS or a qualification

recognized equivalent thereto.

Experience for Post Code 01, 03, 08 , 19 (Non — Medical) : Ten years teaching and, or

research experience in the discipline or subject concerned after obtaining the doctorate degree.

IV) ASSISTANT PROFESSOR

Essential Qualification:

i. AMedical qualification included in the | or Il Schedule or Part Il of the third Schedule to the
Indian Medical Council Act of 1956 (persons possessing qualifications included in part Il or
third schedule should also fuffill the conditions specified in Section13 (3) of the Act.)

ii. APostgraduate qualification, in the concerned discipline/subject

Experience:

Three years teaching and/or research experience in a recognized institution in the
concerned discipline after obtaining the qualifying degree of essential qualification.

One year teaching, and or research experience in a recognized institution after
obtaining the qualifying degree of D.M. (two years or five years recognized course after
MBBS) or a qualifying recognized equivalent thereto.

However, no experience is necessary for the candidates possessing the three years
recognized degree of D.M. or qualification recognized equivalent thereto.

SCALEOF PAY:

A) Professor : Level 14A (159100 — 220200) as per 7" CPC with minimum pay

%1,59,100/- per month and other allowances as admissible.

B) Additional Professor : Level 13A2 (139600 —211300) as per 7" CPC with minimum

pay1,39,600/-per month and other allowances as admissible.

D) Assistant Professor : Level 12 (101500 — 167400) as per 7" CPC with minimum pay

%1,01,500/- per month and other allowances as admissible.

AGELIMIT:

Professor : Notexceeding 58 years as on closing date i.e 31.08.2018

Additional Professor : Notexceeding 58 years as on closing date i.e 31.08.2018

Assistant Professor : Notexceeding 50 years as on closing date i.e 31.08.2018
Relaxable by Five (5) years in case of post reserved for SC/ST candidates and

Three (3) years for the post reserved for OBC candidate as per rules of the Govt. of India.

Relaxation for Persons with Disabilities is admissible as per rules. Relaxation of Five (5)

years for Government servants as perrules.

Out of 67 posts, 4 percentage (%) i.e. 3 + 2 Back Log Vacancies (Total 5 posts) is
reserved for Persons with Disabilities (PwD) - OPH category on horizontal reservation.

The format of the application, other details regarding pay scale, age, qualification
(non-medical), experience (including non-medical) and other conditions of eligibility etc.
for above mentioned posts is available in the website: www.jipmer.puducherry.gov.in

The last date for receipt of filled in application is 31.08.2018 (Friday) till 04.30 P.M

EN 19/66 DIRECTOR

No. E-303/03/2018/Estt-6/HQ NSG/- 1577
Government of India
Ministry of Home Affairs

Directorate General
National Security Guard

National Security Guard (NSG) proposes to engage Specialist Medical Officers in the
following posts for Composite Hospital, NSG at Manesar (Gurgaon), Haryana (purely
on contract basis) as per the terms and conditions mentioned below :-

i) Surgery : 01 Post

i)  Anesthesia : 01 Post

i)  Medicine : 01 Post WWW.JOBRIYA.COM

The terms and conditions for the said posts are given as under:-

1.  Consolidated remuneration of Rs. 85,000/- will be paid per month. The
contractual appointee will not be entitled to any other allowances, benefits or
concessions as admissible to Govt. Employees. Non practicing allowance will not
be admissible.

2. The maximum age limit is 67 years. The appointment will be purely on contractual
basis for a period of three years or till the appointee attains the age of 67 years
or till the regular incumbent joins, whichever is earlier.

3.  The appointee shall not be entitled to any benefits like Provident Fund, Pension,
gratuity, medical attendance treatment, seniority, promotion etc. or any other

benefits available to the Government Servant appointed on regular basis.

4.  The appointee shall not have any claim or right to regular appointment to any
post in NSG/Government of India.

5.  The appointee shall be on whole time appointment to Composite Hospital, NSG
and shall not accept any other appointment, paid or otherwise, during the period
of contract.

6. No TA/DA is admissible for the interview. Suitable and willing candidate may
WALK IN FOR INTERVIEWS on 28/08/2018 at 11 AM at NSG Head Quarters,
Mehram Nagar, Palam, New Delhi-37. The detailed advertisement is available on
the website http://www.nsg.gov.in of NSG. The candidates may report for
interview along with original and photocopies of all relevant documents (like
Graduate degree, Internship completion certificate, age proof and experience
certificate) and application in plain paper superscripting the name of the post
applied for and five recent passport size photographs.

7.  The Competent authority reserves the right for any amendment, cancellation and
change in this advertisement in whole or part thereof without assigning any
reason.

8. The selected candidate will undergo medical test as prescribed for regular
appointment.

(Sanjay Pant)
Group Commander (Estt)

davp 19115/11/0005/1819 EN 19/74
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Delhi
Cantonment
Board

Sadar Bazar
Delhi Cantt-110010
Filling up the Post of
Executive Engineer on

Deputation Basis
Applications are invited for
appointment on deputation to the
post of Executive Engineer in
the Delhi Cantonment Board, a
Statutory body under the Ministry
of Defence and a Deemed
Municipality, from  eligible
Officers as per the details given
below:

1. Name of Post :
Engineer

2. No. of Post : 01
3. Place of Posting : Delhi

4. Scale of Pay : Level-11 in 7th
CPC Pay Matrix (Pre-revised:
PB-3; Rs. 15600 -39100 + Grade
Pay Rs. 6600)

5. Method of Recruitment :
Deputation

6. Eligibility:

(a) Officers of the Military:
Engineering Service (MES) /

Executive

Central Public Works
Department (CPWD)/ Delhi
Govt.

(i) Holding analogous posts on
reqular basis in the parent
cadre/department (in Level-11 in
7th CPC Pay Matrix; Pre-
revised: PB-3; Rs 15600-39100
+ Grade Pay Rs. 6600). or

(ii) With 5 years' service in the
grade rendered after
appointment thereto on a regular
basis in posts in Level 10 of pay
matrix, pre revised PB-3, Rs.
15600- 39100 with Grade Pay of
Rs. 5400 or equivalent in the
parent cadre/ department; and
(b) Possessing the following
educational qualifications and
experience.

Essential :

(i) Degree in Civil Engineering or
equivalent qualification from a
recognised University or
Institution; and

(ii) Atleast 10 years experience
in planning, execution
supervision and maintenance of
civil engineering works,
especially, developmental works/
schemes connected with
improvement of civic amenities
for public use.

Desirable :-

(i) Additional experience in
dealing with prevention/removal
of unauthorized constructions
and encroachment of public
property.

7. Period of deputation including
period of deputation in another
ex-cadre post held immediately
preceding this appointment in
the same or some other
organization or Department of
the Central Government shall
not exceed three years.

8. The maximum age limit for
appointment by deputation
(including short-term contract)

Continued on page 37

MECON LIMITED

(A PSU under Ministry of Steel, Govt. of India)
H.O: Doranda, Ranchi-834002, Phone : 0651 - 2483000
CIN No.: U74140JH1973G0OI001199
Ref. Adv. No:11.73.4.1/2018/Cont/07 dated : 27/07/2018

ADVERTISEMENT FOR CONTRACTUAL ENGAGEMENT OF ENGINEERS FOR LONG DISTANCE PIPE LINE PROJECT ON
FULL TIME FIXED TENURE (FTFT) BASIS.
MECON, APremier Miniratna, Schedule "A", Govt. of India Enterprise under Ministry of Steel, providing Engineering, Consultancy,
Contracting and Project Management Services invites application from committed, result oriented, suitably qualified and
experienced individuals for the positions purely on full time fixed tenure contract basis as mentioned below :

1. Post, Number of Post, Age Limit, Qualification, Experience & Remuneration:
Qualification (From Remuneration
Post Name of the |No. of| an Indian University/ Age Post Qualification Experience Per Month
Code Post Post | Institute recognized |(Maximum) (Minimum) (Rs.)
by UGC/AICTE) (Consolidated)

01 |Assistant Project 04 | Degree in Mechanical 30 02 years in Design/Construction activities of 35,000/-
Engineer Engineering Years long distance pipeline projects.

(Mechanical) Diploma in Mechanical 30 05 years in Construction activities of long
Engineering Years distance pipeline projects.

02 | Assistant Project 03 | Degree in Mechanical 30 02 years in Design/Construction activities in 35,000/-
Engineer Engineering Years City Gas Distribution Projects, Steel
(Mechanical) Pipelines CNG Stations.

03 | Project Engineer Degree in Mechanical 33 06 years in Design/Construction activities of 45,000/-
(Mechanical) 02 Engineering Years long distance pipeline projects.

03 | Assistant Project Diploma in Mechanical 30 05 years in Construction activities of long 35,000/-

(A) | Engineer(Mechanical) Engineering Years | distance pipeline projects.

04 | Project Engineer 04 | Degree in Mechanical 33 06 years in Design/Construction activities in 45,000/-
(Mechanical) Engineering Years City Gas Distribution Projects, Steel

Pipelines CNG Stations.

05 | Project Engineer 38 11 years in Design/Construction activities of 60,000/-
(Mechanical) 01 Degree in Mechanical Years long distance pipeline projects.

05 | Senior Project Engineering 43 16 years in Design/Construction activities of 70,000/-

(A) | Engineer(Mechanical) Years long distance pipeline projects.

06 |Assistant 06 | Degree in Mechanical 30 02 years in inspection activities of Steel 35,000/-
Project Engineer Engineering with level Years Pipes, Steel Tanks and Structural
(Mechanical) I NDT Certification Fabrication. Experience in RT is essential.

(UT&RT) ASNT/ISNT

07 |Assistant Degree in Mechanical 32 05 years in inspection activities of Steel 35,000/-
Project Engineer Engineering with level Years |Pipes, Steel Tanks and Structural
(Mechanical) Il NDT Certification Fabrication. Experience in RT is essential.

07 | Project Engineer 02 | (UT&RT) ASNT/ISNT. 33 06 years in inspection activities of Steel| 45,000/

(A) | (Mechanical) Level IlI Certification Years |Pipes, Steel Tanks and Structural

will be preferred. Fabrication. Experience in RT is essential.

08 | Assistant Project 08 Degree in Civil 30 02 years in Design/Construction activities of 35,000/-
Engineer (Civil) Engineering Years Civil Buildings.

09 | Project Engineer 07 Degree in Civil 33 06 years in Design/Construction activities of 45,000/-
(Civil) Engineering Years Civil Buildings.

10 | Project Engineer 38 11 years in Design/Construction activities of 60,000/-
(Civil) Degree in Civil Years Civil Buildings.

10 | Senior Project 02 Engineering 43 16 years in Design/Construction activities of 70,000/-

(A) | Engineer (Civil) Years Civil Buildings.

11 | Assistant Project 05 Degree in Civil 30 02 years in Design/Construction activities of 35,000/-
Engineer (Civil) Engineering Years Steel Structural Buildings.

12 | Assistant Project 05 Degree in Chemical/ 30 02 years in Design activities of Oil 35,000/-
Engineer Petrochemical Years Terminals/Oil & Gas Projects/Chemical
(Chemical) Engineering Plants.

13 | Assistant Project 02 Degree in Electrical 30 02 years in Design activities of Electrical 35,000/-
Engineer Engineering Years Systems. Experience in Cathodic protection
(Electrical) will be preferred.

14 | Senior Project 01 Degree in Electrical 33 06 years in Design/Construction Activities of 45,000/-
Engineer Engineering Years Electrical Installations including Substations,

(Electrical) MCC rooms, DG Station etc.

15 | Junior Executive 03 | Degree in Engineering 32 02 years in Marketing Activities of Oil & Gas 35,000/-

(Marketing-LDPL) with MBA/PGDBM or Years Projects & Infrastructure Projects.
Equivalent in Finance/
Marketing

16 | Junior Executive 02 MBA/PGDBM or 32 02 years in Cost Estimation of various Oil & 35,000/-

(Estimation-LDPL) Equivalent in Finance Years Gas Projects. Good Exposure in MS Excel is
OR essential.
Degree in Engineering

17 | Junior Executive 01 | Degree in Engineering 33 02 years in MIS/SAP, Material Management. 35,000/-

(SAP-LDPL) OR Years
Masters in Computer
Application/M.Sc. (IT)

2. Duration of contract 02 Years

3. CutOffDate 31.07.2018 (for Age and Experience) WWW.JOBRIYA.COM

4. Reservation & Relaxation As per Government of India guidelines

5. Procedure for Application : Candidates satisfying the conditions of eligibility shall apply on-line. No other mode of submission

of applicationis allowed.
Opening date for submission of On-Line application : 01.08.2018
Closing date for submission of On-Line application : 20.08.2018
EN 19/17 For further details please visit the link "Careers" of our website www.meconlimited.co.in
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o
FRITES RITES LIMITED

THE INFRASTRUCTURE PEOPLE RITES BHAWAN, Plot No. 1, Sector — 29, Gurgaon — 122001
Applications are invited from dynamic, sincere and hard working qualified professionals for following posts:
S No VC No. Post Number of Vacancies
UR OBC sC ST Total
Following positions are on contract basis in pay scale:

1 38/18 DGM(Civil) 1 4 4 1 10
2 39/18 DGM (Mech, Elect & Plumbing)/MEP Expert 1 4 1 2 8
3 40/18 Engineer (Civil) 3 6 0 3 12

Number of Vacancies may vary

.  Minimum Educational Qualification and Experience criterion is as under:

VC No. Post Minimum Educational Minimum Post- * Age Limit
Qualification Qualification Experience

Full time first class degree in Civil Engineering

38/18 DGM (Civil) OR 10 years
Any combination of sub stream of Civil Engineering

Full time first class degree in Mechanical or Electrical or Electronics

DGM (Mech, Elect Engineering
39/18 & Plumbing)/MEP OR 10 years 54 years
Expert Any combination of sub streams of Electrical/ Electronics/ Mechanical
Engineering

Full time first class degree in Civil Engineering
40/18 Engineer (Civil) OR 5 years
Any combination sub streams of Civil Engineering

*Age limit mentioned above is for Unreserved

Il Relaxations & Concessions:
Reservation/ relaxation/ concessions to SC/ST/OBC (NCL)/PWD/ Ex-SM/ J&K Domicile would be provided against reserved posts (where applicable) as per extant
Govt. orders.
PWD candidates suffering from not less than 40% of the relevant disability shall only be eligible for the benefit of PWD. Such PWD candidates shall be eligible for
relaxation of 10 years in upper age limit.

. Nofeeisrequired to be paid for applying to the above posts.

IV. SelectionProcess:
Atfter screening of documents, suitable number of eligible candidates shall be shortlisted for selection which may consist of Written TestAND/OR Interview. The company
reserves the right to shortlist candidates for Interview out of eligible candidates.

V. How to Apply:
Interested candidates fulfilling the above laid down eligibility criteria are required to apply online in the registration format available in the Career Section of RITES
website, http://www.rites.com.

VI. Important Dates:

S. No. Particular Date
, S WWW.JOBRIYA.COM
1 Start date of online registration 01.08.2018
2 Last date of online registration 23.08.2018
3 Last date of receipt of hard copy of documents 30.08.2018
4 Tentative date of selection process To be notified later
VII. For further details, candidates may see the detailed advertisement posted on RITES website www.rites.com under Career Section. EN 19/71
ICAR-Central Sheep & Wool Research Institute No. A-12012/1/2018-Ad-1
Avikanagar (Tehsil-Malpura, Distt. Tonk) Via: Jaipur (Rajasthan)-304501
F.No.1(3)R/74/Vol.X/5046 Dated: 27.07.2018 Cabinet Secretariat
Result Notice . .
Based on the written test conducted by ASRB on 17th July, 2016 and subsequent approval accorded by Rashtrapati Bhawan, New Delhi
the board, the following is the selected list of the candidates who have been recommended for 25th July, 2018
appointment to the posts of Technical Assistant/T-3 (Laboratory) cat.-ll and Technical Assistant/T-3
(Farm Eng.) cat.-ll. CIRCULAR
Select List:- Subject : Filling up the one post of Senior System Analyst
S. |Name of the Candidate |Roll No. Date of Birth |Category | Recommended for the
No. I | ot of in Level-11 of Pay Matrix (PB-2 with GP of Rs. 6600/- in 6
1. |Sh. Pradeep Kumar Jatav | 110100009 |15.08.1989 UR Technical Assistant/T- 3 CPC scale) in Cabinet Secretariat on deputation basis.
(Laboratory) cat - In continuation of this Secretariat's circular published in
2. |Sh.Pawan Kumar Mahour | 110100085 |04.10.1986 SC Technical Assistant/T-3
(Laboratory) cat.-II Employment News dated 2-8 June, 2018, it has been decided
3. | Sh. Sunil Kumar 110100347 {12.04.1992 UR Technical Assistant/T-3 to extend the last date for receipt of application from the eligible
F Eng.) cat.-ll . i . .
(Farm Eng.) ca and willing officers in the prescribed proforma annexed to the

It is to be noted that Institute reserves its right to modify/withdraw the result in case any discrepancy in

the result comes to its notice at any stage. above circular, upto 23rd September, 2018.
EN 19/63 Head of Office 2. Application received otherwise than through proper channel
Continued from page 36 www.cbdelhi.in.  Interested Chief Executive Officer | | and/or without the requisite documents and/or after the due
shall not be exceeding 56 years  candidates may visit the Delhi Cantonment | | date i.e 23rd September, 2018 will not be entertained. Further,
as on the closing date of receipt website and accordingly submit .
of applications 9 P their application within  six (Puspendra Singh) | | the candidates who apply for the post will not be allowed to

PP : PP No. DCB/12/VI/Apptt/EE
Further details on conditions of weeks from the date of ) withdraw their candidature subsequently.

. s . Office of the Cantonment Board

appointment and method of publication of the advertisement ) (K.J. Sibichan)
applying are available in the  in Employment News. Delhi Cantonment-10 e

website of the Board : EN 19/40 EN 19/10 Under Secretary to the Government of India
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Government of India
Ministry of Home Affairs

Office of the Director General, Sashastra Seema Bal

East Block-V, R. K. Puram, New Delhi-110066

Advertisement No. 337/RC/SSB/Para (Medical)/2018

Online applications are invited from Indian citizens for filling up the following posts of
Group-'B’ and ‘C’ Non-Gazetted (Combatised) in SASHASTRA SEEMA BAL, Ministry
of Home Affairs, Government of India. The posts are temporary, but likely to
continue. Selected candidates are liable to serve anywhere in India or outside the
territory of India and will be governed by SSB Act and Rules and other rules amended
from time to time.

2. VACANCIES:- The details of vacancies are as follows:-

Sl. | Name of Posts Post | UR |OBC| ST | SC | Ex- Total
No. Code SM | Vacancy
1. | Sl (Staff Nurse Female) 36 14 | 04 - | 05 - 23

2. | ASI (Pharmacist) 37 10| 01 | 02 | 04 | 01 18

3. | ASI (Operation Theatre 39 02 - - - - 02

Technician)

4. | ASI (Dental Technician) 40 02 - - - - 02

5. | ASI (Radiographer) 47 05 | 02 - | 01 - 08

6. | ASI (Stenographer) 13 26 | 13 | 03| 07 | 05 54

7. | Head Constable (Min) 10 34| 18 | 05| 10 | 07 74

* UR: Unreserved, SC: Scheduled Caste, ST: Scheduled Tribe, OBC: Other

Backward Class and Ex-SM: Ex-Servicemen.

Note:-

i) Vacancies reserved for Ex-Servicemen will be filled by the candidates of open
category, if suitable candidates of Ex-Servicemen are not available.

ii)  The vacancies are subject to change and may increase or decrease without any
notice. SC/ST/OBC candidates who fulfill eligibility criteria of unreserved category
may apply against the unreserved category for posts where no vacancies are
reserved for SC/ST/OBC.

iii) Application from candidates will be accepted through ON-LINE MODE only.
Applications received through any other mode shall not be accepted and
rejected straightway. No correspondence in this regard will be entertained by
SSB.

3. PAY SCALE AND OTHER ALLOWANCES AS PER 7TH CPC :-

(A) PAY SCALE:-

POSTS

Sub-Inspector (Staff Nurse Female)
only for Female

ASls (Pharmacist, Operation Theatre
Technician, Dental Technician

BASIC PAY IN REVISED PAY MATRIX
Level-6 Rs. 35,400/- per month.

Level-5 Rs. 29,200 per month.

WWW.JOBRIYA.COM
For ASI (Stenographer) and Head Constable (Ministerial):-

Name of Post Age | Essential Educational | Skill test norms on computer
(A) (B) (©) (D)

Assistant 18 to | Intermediate or Senior Dictation: 10 minutes

Sub-Inspector 25 Secondary School @ 80 words per minute.

(Stenographer) | years | Certificate (10+2) Transcription time: 50
examination from minutes in English or
recognized Board or 65 minutes in Hindi on
University or equivalent. | computer.

Head Constable | 18 to | Intermediate or Senior | English Typing with minimum

(Ministerial) 25 Secondary School speed of 35 words per minute

years | Certificate (10+2) on computer: or

examination from
recognized Board or
University or equivalent.

Hindi Typing with minimum
speed of 30 words per minute
on computer (35 words per
minute in English or 30
words per minute in Hindi
corresponding to 10500
KDPH in English/ 9000
KDPH in Hindi with average
of 5 key depressions for each
word on computer).

NOTE:-

i) The crucial date to determine age for all posts will be the closing date of receipt
of applications i.e. 30 (thirty) days from the date of publication of this
advertisement in the Employment News.

ii)  The candidates must fulfill all eligibility conditions for applied post and should be
in possession of all certificates as on the last date of receipt of application i.e.
30 (thirty) days from the date of publication of this advertisement in the
Employment News. Candidates appearing in the examination/awaiting result/not
in possession of educational certificates need not apply.

iii) All educational certificates other than Central Board/State Board should be
accompanied with Government notification declaring the equivalence of such
qualification for service under Central Government. (to be produced at the time of
documentation).

iv) Only D.O.B. as recorded in the Matriculation certificate will be accepted for
determining the age.

5. AGE RELAXATION :

(i) Age relaxation available to different category of eligible candidates are as under:-

Radiographer & Stenographer) Sl. Category Age Relaxation permissible beyond the upper
Head Constables (Ministerial) Level-4 Rs. 25,500/- per month. No. age limit
(b) OTHER ALLOWANCES:- The above posts carry Dearness Allowance, HRA, SC/ST 5 years
Ration Money Allowance and any other allowances as admissible in SSB from time to OBC 3 years
time as per Government orders. - - — -
4. ELIGIBILITY CONDITIONS:- Ex-Servicemen 3 years after deduction of the military service rendered
Name of Post | Age Essential Educational & Professional Qualification (UR) from the actual age.
Sl (Staff Nurse |21 to | i) 10+2 with Science or equivalent from a recognized 4. Ex-Servicemen 6 years (3 years + 3 years) after deduction of the
Female) 30 Board or Institution. (OBC) military service rendered from the actual age.
years | ii) Should be in possession of three years Diploma in 5. Ex-Servicemen 8 years (3 years + 5 years) after deduction of the
General Nursing from an Institution recognized by the (SCIST) military service rendered from the actual age.
Central Government or State Government. —
iii) Must be registered with Central or State Nursing Council. Government servant ™05 years
iv) Must have two years experience in a reputed Candidate who had ordinarily been domiciled in the 5 years
Hospital. State of Jammu & Kashmir during the period from
ASI 20 to | i) 10+2 with science or equivalent from a recognized 1st January 1980 to 31st December 1989.
(Pharmacist) |30 B)o:sard or Institution. . (Unreserved).
years | ii) Should be in possession of Degree or Diploma in - — T
Pharmacy from an institution of Central/State Government 8. Candidates who had ordinarily been domiciled in the | (3 + 5) 8 years
or an institution recognized by the Central/State Government. State of Jammu & Kashmir during the period from
iii) Must be registered as a Pharmacist under the Pharmacy 1st January 1980 to 31st December 1989. (OBC).
Act, 1948 (8 of 1948). 9. Candidates who had ordinarily been domiciled in the | (5 + 5) 10 years
ASI 20to | i) 10+2 with ;cignce or equivalent from a recognized State of Jammu & Kashmir during the period from
(Radiographer) | 30 Board or Institution. 1st January 1980 to 31st December 1989 (SC/ST).
years | ii) Should be in possession of two years Diploma in Radio - — - -
diagnosis from an institution recognized by Central/ 10. *Children and dependent of victims killed in the 1984 | 5 years
State Government. riots OR communal riots of 2002 in Gujarat
iii) Must have one year experience in Radiological depart- (Unreserved)
ment of a hospital of the Central Government or State 11. *Children and dependent of victims killed in the 1984 | (3 + 5) 8 years
Government or in a hospital recognized by the Central riots OR communal riots of 2002 in Gujarat (OBC)
Government or State Government. — — B
ASI (Operation [20to | i) 10+2 with science or equivalent from a recognized 12 F)hlldren and depent;lent of wctms k'",ed in the 1984 | (5 +5) 10 years
Theatre 30 Board or Institution. riots OR communal riots of 2002 in Gujarat (ST/SC)
Technician) years | ii) Should be in possession of Diploma in Operation Theatre *Children mean (a) Son (including adopted son): or (b) Daughter (including adopted
Technician or certificate in Operation Theatre Assistant cum | daughter) Dependent family members mean: (a) Spouse; or (b) Children; or
Central Sterile Supply Assistant from a recognized Brother or Sister in the case of unmarried Govt. servant who were wholly dependent
!.r)stltutlon. . . on the Govt. servant at the time of his killing in the riot. The candidate will have to
iii) Must have two years experience as an operation theatre o . L .
technician in a reputed hospital. produce a certificate to the effect, issued by the concerned District Collector to claim
ASI (Dental 20 to | i) 10+2 with Science or equivalent from a recognized Z?Iaxatlon n age. - . . .
Technician) 30 Board or Institution. Government employees/ servants claiming age relaxation should be in possession of
years | ii) Should be in possession of two years Diploma in certificate from their office in respect of the length of continuous service which should
Dental Hygienist Course recognized by Central/State not be less than 03 years in the immediate period preceding the closing date of receipt
Government or Dental Council of India. of application. They should continue to have the status of Government servant/
iii) Must have one year experience as a Dental Technician | €mployee till the time of appointment. In the event of their selection, the candidate will
in a reputed hospital. have to produce NOC from his/her parent department. Continued.
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(i)

(ii)

(iv)

(v)

(vi)

In case of candidates belonging to OBC category, the creamy layer status should
have been obtained within three years of the closing date of receipt of application
as mentioned at para-8(i). The OBC certificate in prescribed format (Annexure-Ill)
issued by a competent authority will only be accepted as proof of belonging to
OBC category at the time of documentation.

Candidate who wish to be considered against vacancies reserved or seek age
relaxation must submit requisite certificate from the competent authority at the
time of documentation.

The candidates seeking relaxation under SC/ST category should submit the
certificate as per Annexure-ll issued by the district authorities at the time of
documentation. In the event of non-production of the certificate their claim for
SC/ST category will not be considered and the candidature of candidate will be
cancelled straightway. No correspondence in this regard will be entertained by
SSB at a later stage. Candidate is liable to for cancellation of his/ her candidature
due to non production of SC/ST certificate as per format at the time of
documentation.

The candidates seeking relaxation under OBC category should submit the
certificate as per Annexure- lll at the time of documentation. In the event of non-
production of OBC certificate in prescribed format, the candidate will be
considered under unreserved category, if he/she fulfills the eligibility conditions
prescribed for unreserved category. Certificate on any other format will not be
accepted and the candidature of candidate who wants to avail relaxation under
OBC category will be cancelled straightway. No correspondence in this regard will
be entertained by SSB. Candidate is liable for cancellation of his/ her candidature
due to non production of OBC certificate as per format at the time of
documentation.

DEFINITION/SPECIAL INSTRUCTION FOR EX-SERVICEMEN:-

i) Relaxation to the extent of military service plus 3 years as provided in DOP&T
Notification No. 39016/10179-Rectt(c) dated 15.12.1979.

ii) Every Ex-Servicemen who has put in not less than six months continuous
service in the Armed Forces of the Union, shall be allowed to deduct the period
of such service from his actual age and if the resultant age does not exceed the
maximum age limit by more than three years he shall be deemed to satisfy the
condition regarding age limit. However, break in service should not be more than
two years.

iii) Ex-Servicemen holding the higher rank may also compete in this recruitment
for lower post provided they fulfill the eligibility criteria and also they furnish their
willingness in writing that in the event of their selection they will not claim the post
equivalent to the rank they were holding in the Defence Forces.

iv) Character certificate: Minimum requirement is Exemplary/Very Good/Good
category certificate.

v) Medical category: "A" (AYE)/SHAPE-ONE, at the time of discharge. It may be
ensured from discharge certificate or pension papers. However, they should pass
the same medical standards prescribed for direct recruits.

vi) "Ex-serviceman" means a person who has served in any rank (whether as a
combatant or as a non-combatant) in the Regular Army, Navy and Air Force of the
Indian Union but does not include a person who has served in the Defence
Security Corps, the General Reserve Engineering Force, the Lok Sahayak Sena
and the paramilitary forces; and

vii) Who has retired from such service after earning his/her pension; this would
also include persons who are released/retired at their own request but after
having earned their pension or

who has been released from such service on medical grounds attributable to
military service or circumstances beyond his control and awarded medical or
other disability pension or

who has been released, otherwise than on his own request, from such service as
a result of reduction in establishment; or

who has been released from such service after completing the specific period of
engagement, otherwise than at his own request or by way of dismissal or
discharge on account of misconduct or inefficiency, and has been given a gratuity,
and includes personnel of the Territorial Army of the following categories,
namely:-

(i) pension holders for continuous embodied services;

(i) pension with disability attributable to military service; and

(iii) gallantry award winners.

6. Disqualification:-

(i)

(i)
(iii)
7.

No person:-
(a) who has entered into or contracted a marriage with a person having a spouse
living; or
(b) who, having a spouse living has entered into or contracted a marriage with
any person shall not be eligible for appointment to the said post.
Provided that the Central Government may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party
to the marriage and that there are other grounds for doing so, exempt any person
from the operation of this rule.
Conviction by any court of law.
Dismissal from Government Service.

FEE PAYABLE AND MODE OF PAYMENT:- Unreserved and OBC category
candidates should pay examination fee through net-banking/credit card/debit
card as per details given below:-

Post

Examination Fee (Non refundable)

Sl (Staff Nurse Female)

As only female candidates are eligible
for Sl (Staff Nurse) and as female
candidates are exempted from pay-
ment of examination fees. Hence no
fees is required to be paid.

WWW.JOBRIYA.COM

ASIs(Radiographer, Operation Theatre
Tech., Pharmacist, Dental Tech,
Stenographer) and Head Constable
(Ministerial)

Rs. 100/- (Rupees one hundred only)

However, SC, ST, Ex-Servicemen and female candidates are exempted from
payment of examination fees.
8. HOW TO APPLY:-

(i)

LAST DATE:- 30 (thirty) days from the date of publication of this advertisement
in the Employment News.

Candidates are advised to go through the instructions and detailed advertisement
available in Employment Newspaper/ On SSB Recruitment website www.ssbrectt.
gov.in carefully before filling up the application form.

PART-I

S. Particulars Instruction/ Guidelines

No.

1. Post Candidate will have to fill the post name for which
he/she wants to apply.

2. Candidate’s Candidates have to fill their first name, middle name

Name and last name in capital letters as shown in their
matriculation certificate.

3. Father’s/Husband’s | Candidate will have to fill his/her Father's/ Husband's
Name Name, preferably in capital letters as per their matricu-

lation certificate

4. Mother’s Name Candidate will have to fill his’lher mother's name,
preferably in capital letters as per their matriculation
certificate.

5. Date of Birth Date of Birth should be mentioned in DD/MM/YYYY
format as per matriculation certificate.

6. Gender The candidates should select as applicable (Male or
Female)

7. Nationality Candidates will have to fill their nationality i.e Indian
or Others. If others candidates will have to select
subject of Nepal/ Subject of Bhutan.

8. Religion Candidate will have to fill his/her religion i.e Hindu,
Muslims, Christians, Sikhs, Buddhists, Zoroastrians
(Parsees), Jains or others. If others candidates will
have to mention name of his/ her religion.

9. Marital Status The candidate will have to fill their current marital
status as Married/ Un-married/ Divorcee/ widowed.

10. | Category Candidate should fill the category to which he/she
belongs i.e. Gen/ OBC/ SC/ ST. Keeping in view the
problems faced by the candidates Govt. of India had
revised the format of OBC certificate vide DoP&T
No. 36036/2/2013-Estt. (Res) dated 30.05.2014.
Candidates selecting OBC category must ensure that
he/she is belonging to the community which is recogni-
zed as a backward class for central services by the
Gouvt. of India for the purpose of reservation in services
as per orders contained in GOl instructions and in
DoP&T OM No. 36012/22/93-Estt (SCT) dated
08.09.93. He should also ensure that he does not
belong to persons/ sections (Creamy layer) mentioned
in column 3 of the schedule of the above referred OM
dated 08/09/1993 to claim relaxation.

11. | Whether candidates | If candidate belongs to the community (Garhawalis/
belongs to a Kumaonis/Gorkhas/Dogras/Marathas), then he/she
community has to fill community & certificate details.

12. | Whether Affected Candidates affected by 1984 Riots, has to fill certificate
in 1984 Riots details.

13. | Whether affected Candidates affected by 2002 Communal Riots of Gujarat
in 2002 Communal | has to fill certificate details.

Riots of Gujarat

14. | Whether Ex-Service-| Applicable for Ex-serviceman only. If yes, candidate
man has to fill length of service and date of discharge.

15. | Whether Employed | Applicable to SSB Employees only. Candidate has to
in SSB fill employment details.

16. | Whether in Govt. Applicable to Government Employee only. Candidate
Service has to fill employment details.

17. | Aadhaar Number Candidate will have to fill-up their 12-digit Aadhaar

number. If the candidate does not have Aadhaar
Number, they may fill number of photo bearing Identity
Card such as Driving License, Voter Card, Pan Card,
Identity Card issued by University/ College.

18. | Identification Marks | Candidate will fill his/ her ideniification which is clearly
visible.

19. | Mobile Number Candidate has to mention a valid mobile number.
Providing of mobile number is mandatory. If any candi-
date does not provide/ mention his/ her mobile number,
he/she will be responsible for non receipt of any infor-
mation/ updation about examination to be provided
by the SSB/ or any information in exigency.

20. | E-mail ID Candidate has to mention current and in-use valid
e-mail ID. Providing of email ID is mandatory. If any
candidate does not provide/ mention his/ her email ID,
he/she will be responsible for non receipt of any infor-
mation/ updation related to examination to be provided
by SSB/ or any information in exigency.

21. | Education Candidate will have to fill-up respective columns of

Qualification education qualification indicating year of passing only.
Filling up 10th/SSC is mandatory and are essentially
required as proof of age, date of birth and minimum
education qualification for the post applied.

22. | Postal/ Permanent | Candidates will fill up his/ her postal address for
Address correspondence and permanent address.

23. | Criminal Cases Candidate will have to declare his/ her criminal cases,
Declaration if any case is registered against the candidate, candidate

shall have to fill up the details of case.

24. | Password Candidates will have to create their own password and

this password will be used by them for login to know the
application status and further updates.




WWW.JOBRIYA.COM
40

www.employmentnews.gov.in

RECRUITIVIENT

WWW.JOBRIYA.COM
Employment News 11 - 17 August 2018

Note: After clicking, proceed button, the filled up application form will be shown.
The filled up application form can he edited by clicking "Edit Details" button.

PART-I

S. Particulars Instruction/ Guidelines

1. Upload Photo The candidate will have to upload his/her passport size
photograph in 8-JPG format which must be less than 12
kb and greater than 4 kb of resolution 100 pixel widths

by 120 pixels height.

2. Upload signature | The candidate will have to upload his/ her signature in
8-JPG format which must be less than 12 kb and greater

than 4 kb of resolution 140 pixel widths by 60 pixels

height.

Note 1:- Once photograph and scanned signature are uploaded. "Upload" button is lo
be pressed. Once uploading process is done successfully, then a page with Post
Applied & Registration No. will be generated automatically. The candidate will have to
note down the registration number or take a print out of the Acknowledgement.
(Candidate should note registration/ application number for further reference).
Note 2:- Proper tracking features have already been generated in software to find out
the location of candidates who are filling the application form online. If any candidate
fills wrong information in his/her application form or uploads, fake photograph of any
other person/celebrity or object or puts blank photo etc., suitable action will be taken
against them as per provision under cyber crime IT Act 2000 and the application of the
candidate will be summarily rejected.

PART llI

S. Particulars | Instruction/Guidelines

1. Mode of
payment

Candidate will have to pay requisite fee as applicable for the
posts through net Banking/Credit Card/ Debit Card of any
bank/challan of State Bank of India. SC/ST/Ex-servicemen/
Women candidates are exempted from paying fee. No
amount will be refunded in any case. Candidates are advised
to be careful while making payment and avoid making multiple
payments against single registration, as payment made are
non-refundable. If they are making such payment, it will be at
their own risk/loss.

2. Proof of
candidature

Candidate must take a print out of application form after final
submission. If payment is not applicable then the candidate is
advised to take a print of acknowledgement. Unreserved/OBC
candidates can take print out only after payment of applicable
fee. In case, payment is not made successfully due to banking
error or other network problem then the candidate can pay the
amount by visiting the website again. The candidate will have
to note down their registration number, which will also be mailed
to/sent to their registered email ID. For payment they can login
and go straight for payment mode, fill in their registration
number, date of birth and then make payment.

Candidates are advised that they should submit the application
form after filling each and every column of application form
correctly and to their entire satisfaction.

After submission of form any request for change/ correction in
any particulars in the application form shall not be entertained
under any circumstances. SSB will not be responsible for any
consequences arising out of non acceptance of any correction/
addition/deletion in any particular filled up application form
whatsoever the reasons may be.

Application form with blurred photograph will be rejected
summarily.

Application form incomplete in any respect will summarily be
rejected.

9. Reporting to the recruitment venue:- The admit cards can be downloaded from
the SSB Recruitment websile which will have the information about the venue of PET,
PST and Documentation. The candidate should report to the venue on the date
mentioned in the Admit Card along with all the documents that he/she has mentioned
in the application form like his/her Identity certificate, educational qualification
certificates, Caste Certificates, Aadhaar Card etc. Any claim (what so ever) should be
supported by a document. In the event of non production of relevant document, the
candidature will be cancelled straightway. WWW.JOBRIYA.COM

10. NO TA/DA WILL BE ADMISSIBLE: No TA/DA or other expenses for appearing in
the recruitment tests will be paid to the candidates. The candidates should come duly
prepared for a stay of at least one week under their own arrangement at the recruitment
venue. Unemployed SC/ST candidates who appear in written test will be reimbursed
fare as admissible under relevant Rules subject to production of Rail/Bus tickets,
original caste certificate & non-employment certificate issued by MP or MLA or
any Gazetted Officer of the locality.

11. SELECTION PROCESS:- The bio-metric examination, photograph and signature
of the candidates who report with Admit Card at the recruitment venue will be taken,
which shall be followed by conduct of different stages of recruitment process as under:-
(i) PHYSICAL EFFICIENCY TEST (PET):- All candidates will have to undergo Physical
Efficiency Test, which will be qualifying in nature and the candidates must qualify the
event as under: -

POSTS FOR MALE FOR FEMALE
Sl (Staff Nurse female), ASls (Pharmacist, 3.2 kmsrace in | 1.6 Kms. race in
Radiographer, Operation Theatre Technician, | 14 minutes 08.30 minutes
Dental Technician, Steno) & HC (Ministerial)

NOTE:-EX-SERVICEMEN ARE EXEMPTED FROM PHYSICAL EFFICIENCY TEST.
HOWEVER, THEY WILL HAVE TO APPEAR FOR MEASUREMENT OF HEIGHT,
CHEST & WEIGHT OR HEIGHT & WEIGHT AS APPLICABLE AND PAPER-l &
PAPER-II AND MEDICAL EXAMINATION.

(ii) PHYSICAL STANDARD TEST (PST): The Candidates who qualify in the Physical
Efficiency Test will have to undergo Physical Standard Test. Ex-servicemen are

exempted from PET. However, their actual height, weight and chest measurements will
be recorded:-

(a) HEIGHT & CHEST:-

For Sl (Staff Nurse Female):-

Description

Min. Height in Cms. | Chest in Cms.

157

For all candidates except Scheduled Female

Tribe candidates

Not applicable

Candidates falling in the categories Female 155
of Garhwalis, Kumaonis, Gorkhas,
Dogras, Marathas and candidates
belonging to the States of Sikkim,
Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, Meghalaya,
Assam, Himachal Pradesh, Kashmir,
Leh and Ladakh regions of Jammu &

Kashmir.

Not applicable

Candidates belonging to the Female 150

Scheduled Tribes,
For ASIs (Pharinacist, Radiographer, Operation Theatre Technician and Dental
Technician):-

Not applicable

Description Min. Height in Cms. | Chest in Cms.
For all candidates except Scheduled Male 170 Minimum - 80
Tribe candidates Minimum
expansion-5
Female 157 Not applicable
For Garhwalis, Kumaonis, Gorkhas, Male 165 Minimum - 78
Dogras, Marathas candidates and Minimum
candidates belonging to the States expansion- 5
of Sikkim, Nagaland, Arunachal
Pradesh, Manipur, Tripura, Mizoram, Female 155 Not applicable.
Meghalaya, Assam, Himachal Pradesh
and the State of J & K.
Candidates belonging to the Scheduled Male 162.5 Minimum - 76
Tribes. Minimum
expansion-5
Female 150 Not applicable

For ASI (Stenogrgpher) & Head Constable (Minislerial):-

Description Min. Height in Cms. | Chest in Cms.
For all candidates except Scheduled Male 165 Minimum - 77
Tribe candidates. Minimum
expansion -5.
Female 155 Not applicable
For Garhwalis, Kumaonis, Gorkhas, Male 162.5 Minimum - 77
Dogras, Marathas candidates and Minimum
candidates belonging to Sikkim, expansion-5
Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, Meghalaya, Female 150 Not applicable.
Assam, Himachal Pradesh, J&K.
Candidates belonging to Scheduled Male 162.5 Minimum - 76
Tribes categories. Minimum
expansion-5
Female 150 Not applicable

Note:-

1.  Acandidate including Ex-Servicemen not meeting the minimum height and chest
requirement will be rejected.

2. Candidates seeking relaxation in height and chest will require to submit the
certificate reg. their community from concerned District Authorities. In the event
of non-production of the certificate at the time of Physical Standard Test, their
claim for relaxation in height and chest will not be entertained and their
candidature for the post will be cancelled straightaway. No correspondence in this
regard will be entertained by SSB at later stage.

(a) Weight: Weight of the candidate should be proportionate to height and age.

Weight will not be a disqualification criteria at the time of PST. However, the

overweight/underweight candidates will be disqualified at the time of Detailed

Medical Examination based on weight and age on the day of Detailed Medical

Examination and the height as measured during Physical Standard Test.
Female Average Body Weights in Kilograms For Different Age Groups and
Heights

Height in Cms Age in years

18-22 23-27 28-32 33-37
148 34.5-42.5 37-45 38.5-47 39.5-48.5
150 36.5-44.5 37.5-45.5 39-48 40.5-49.5
153 38-46 39-48 41-50 42-51
155 38.5-47.5 40-49 41.5-50.5 | 43-52.5
158 40.5-49.5 42-51 43-53 44.5-53.5
160 41.5-50.5 43-52.5 44-54 45.5-54.5
163 43-52.5 44-54 46-56 47-57
165 44-54 45.5-55.5 47-58 48.5-59.5
168 45-55 47-57 48.5-59.5 | 49.5-60.5

Male Average Body Weights in Kilograms For Different Age Groups and Heights

Height in Cms Age in years

18-22 23-27 28-32 33-37
156 44-54 46-56 47-58 48-59
158 45-55 47-57 48.5-59.5 49.5-60.5
160 46-56 47.5-58.5 49.5-60.5 50.5-61.5
162 47-58 49-60 50.5-61.5 52-63
164 48-59 50-61 52-63.5 53-65
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® The body weights given in the chart are corresponding to only certain heights
(in cms) in even numbers only. In respect of heights in between, the principle of
'Average' will be utilized for calculating body weights.

@ In doubtful cases of overweight, the assessment in to be made on the basis of
BMIL.

® Where Age for Govt. employees is relaxed above the age of 37 (for e.g. 40 or
more) the average weight is to be arrived at by using BMI.

NOTE:-

(a) APPEAL AGAINST PHYSICAL STANDARD TEST (PST):- Candidates declared
disqualified in Physical Standard Test (PST) can prefer an appeal in the form of
written application to the appellate authority for re-measurement of Height and
Chest only. The appeals of the candidates shall be disposed off on the same day.

(b) Candidates who intend to avail relaxation in height and chest

measurements will have to submit certificate from concerned district

authorities.

DOCUMENTATION:- The candidates who qualify the Physical Standard Test

(PST) will have to go through documentation, in which candidates will have to

produce all original documents/certificates, the details of which are given by the

candidate in the application form. Failing which the candidature of candidate will
be rejected. No appeal on rejection in documentation will be entertained at later
stage by SSB.

WRITTEN EXAMINATION:- Candidates who qualify documentation will appear in

written examination i.e. Paper-l and either Paper-Il (Technical Written

Examination) or skill test as per details given below:-

(ii)

(iv)

Paper-l (duration : 2 hours):- For all posts Paper-l will be of 100 multiple

objective type question focusing on General Knowledge, Numerical ability,

Quantitative aptitude, General English/General Hindi and General Reasoning

carrying 100 marks. Minimum qualifying marks for Paper-I for all posts will be:-

50% for Unreserved & OBC including Ex-Servicemen

45% for SC & ST including Ex-Servicemen

Paper-I will be qualifying in nature.
Paper-ll (Technical Written Examination of 2 hours duration) for Sl (Staff Nurse
Female) and ASls (Pharmacist, Operation Theatre Technician, Dental Technician
& Radiogragher): Paper-ll (Technical written Examination) shall be conducted for the
posts of S| (Staff Nurse Female), ASIs (Pharmacist, Operation Theatre Technician,
Dental Technician & Radiographer) containing 100 multiple objective type questions
designed to test the core competency of the candidates in his/her technical subject.
Minimum qualifying marks for Paper-Il will be:-

50% for Unreserved & OBC including Ex-Servicemen

45% for SC & ST including Ex-Servicemen
Final merit list for the posts of SI (Staff Nurse Female) and ASls (Pharmacist, Operation
Theatre Technician, Dental Technician & Radiographer) will be prepared on the basis
of marks obtained in the Paper-Il (Technical Written Examination) only.
Paper-ll (Descriptive nature of 2 hours duration) for ASI (Steno) & Head
Constable (Ministerial): Paper-Il for ASI (Steno) & HC (Min) will be a descriptive
examination consisting 01 essay writing (25 marks), 01 precis writing (25 marks), 01
letter writing (25 marks) & 01 comprehension (25 marks) and will be conducted to test
the writing capability of candidates.
Note-1: Candidates will have choice to answer Essay writing & Letter writing
either in English or in Hindi. But the answer of precis and comprehension will
have to be given in English language only.
2. Paper-ll of only those candidates will be checked who will secure qualifying
marks in Paper-I.

Minimum qualifying marks for Paper-Il will be:-

50% for Unreserved & OBC including Ex-Serviceman.

45% for SC & ST including Ex-Servicemen.
Skill test norms on computer for the post of ASI (Steno) & HC(Min):- Candidates
who qualify Paper-1 & Papgr-Il (Descriptive nature) will be called for Skill Test for the
posts as prescribed for the post of ASI (Steno) and HC (Min.). Skill test will be qualifying
in nature.
Final merit list for the posts of Assistant Sub-Inspector (Stenographer) and Head
Constable (Ministerial) will be prepared on the basis of marks obtained in the Paper-l
(Common Entrance Test) & Paper-ll (Descriptive nature).
NOTE:- Qualification in PET, PST, Documentation, Written Examination and Skill Test
not be a guarantee to a call letter for Detailed Medical Examination. After Skill Test the
candidates will be shortlisted for DME as per the merit of written examinaiion.
The tentative schedule for written examination, uploading of question paper on

Height in Cms Age in years SSB website, inviting of queries from candidate, upioading of answer keys and
18-22 23-27 28-32 33-37 schedule of skill tests is are as under:-

166 49.5-60.5 51.5-62.5 53-65 54.5-66.5 Date/Day Details in brief

168 51-62 52.5-64.5 54.5-66.5 56-68 Examination day The written examination will be conducted at various

170 52-64 54-66 56-68 57.5-70.5 locations as per availability of number of candidates.

172 54-66 55.5-67.5 57-70 59-72 Examination Upload of Question papers & Keys on SSB recruitment

174 55-67 57-70 59-72 61-74.5 day + 2 days website i.e. www.ssbrectt.gov.in of inviting of objection/

176 56.5-69 585715 605-73.5 62-76 queries on question paper & key from candidates.

178 57.5-70.5 60-73 61.5-75.5 63.5-77.5 Examination Closing of invitation of objection/queries from candidates at

180 59-72 61-75 635775 | 65580 day + 7 days 2359 hrs.

182 61-74.5 62.5-76.5 65-79 66.5-81.5 Examination Declaration of provisional result of written examination.

184 63-77 64.5-78.5 665815 | 685835 day + 10 days

186 63.5-77.5 65.5-805 68-83 70-86 Examination Uploading of OMR Answer Sheet alongwith marks and

188 65-79 67.5-82.5 70-85.5 715-87.5 day + 15 days purified keys.

190 66-81 68.5-83.5 70.5-86.5 725885 Examination Final invitation of queries regarding correctness of OMR

days + 15 days answer sheet, marks and keys.

Examination
day + 20 days
Examination +

Closing of final invitation of objections/ queries from
candidates at 2359 hrs.

Declaration of final result of written examination

25 days
Examination + Declaration of list of candidates who will be called for skill
30 days test, if applicable.
Note : (a) In case a candidate does not raise a query at this sfage it will be

considered that he/she does not have any objection with either questions, the

key or his/her responses. No request in this regard will be entertained at later

stage.
(b) A fee of @ 100/- per question will be charged for accepting the query.

(v) DETAILED MEDICAL EXAMINATION (DME):- Candidates will be put through

Detailed Medical Examination strictly on the basis of merit of Written

Examination. The Detailed Medical Examination will be conducted as per Revised

Medical Guidelines issued by ADG (Medical) on 20.05.2015 and amendments

thereof. The medical guidelines will also available on SSB website for

convenience of candidates. If sufficient numbers of candidates for the posts
are available only 3 times category wise candidates will be called for

Detailed Medical Examination. Candidates who do not find place in the list

so prepared will not be called for Detailed Medical Examination. No

correspondence in this regard will be entertained by SSB. Being declared

FIT in Medical Examination will in no way give any legal claim or right to any

candidate for final appointment in Government service. As the appointment

will be strictly as per merit.

APPEAL AGAINST FINDINGS OF DETAILED MEDICAL EXAMINATION:- If a

candidate is declared unfit in the detailed medical examination, the grounds for

rejection will be communicated to him by the Chairman. If the rejected candidate
is not satisfied with the findings of the Medical Officer, he will obtain Form 1, 2 &

3 from the Chairman of Recruitment Board concerned to prefer an appeal for

Review Medical Examination within 15 (fifteen) days from the date of issue of

communication in which the findings of the Medical Officers is communicated to

him. The appeal should necessarily contain the following: (a) Review Medical

Examination fee of Rs. 25/- (Rupees Twenty Five only) non-refundable, through

a Bank Draft payable in favour of concerned authority to be intimated by

Chairman Recruitment Board (b) Appeal Forms 1, 2 & 3 issued by the detailed

Medical Examination Board declaring the candidate as Unfit, (c) One self

addressed envelope with Rs. 25/- (Rupees twenty five only) postage stamp duly

affixed on it. Fitness certificate other than Form-3 (provided by the Chairman of

Recruitment Board to the Candidate) will not be considered for Review Medical

Examination and appeal will be rejected straightway. The fitness certificate on

form-3 is essential to consider the case for review medical examination and

not for any other purpose. Form-3 (medical fitness certificate) issued by

Medical Officer of any Hospital below District Hospital will not be accepted.

It shoud be issued by the medical officer of concerned speciality from

District Hospital and above, along with registration no. given by MCl/State

Medical Council. Information regarding rejection of appeals will be

available only on SSB website www.ssbrectt.gov.in.

Those candidates whose appeal is found in order will be issued call letters to

appear for Review Medical Examination and their list will also be uploaded in the

SSB website i.e. www.ssbrectt.gov.in.

The decision of the Review Medical Examination Board will be final and no 2nd

appeal will be entertained by SSB. No correspondence in this regard will be

entertained by SSB.

NOTE:-

(a) Itshould, however, be clearly understood that the Selection Board reserves
absolute discretion to reject or accept any candidate after considering the
report of the medical board.

(b) Being declared FIT in Medical Examination will in no way give any legal
claim or right to any candidate for final appointment in Government service.
As the appointment will be strictly as per merit.

(vii) FINAL SELECTION:-

The final selection list will be prepared in order of merit, category wise, after
completion of Review Medical Examination, it is hereby emphasized that the
candidates who merely secure the qualifying marks and found medically fit, may
not be considered for final selection since the cut off marks will be determined
based on number of vacancies after the completion of whole recruitment process.
Where equal marks have been obtained by candidates their merit will be fixed as
per following:-

(vi)
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a) A candidate who secures more marks in the Paper-Il will be ranked higher.

b) Incase where, marks mentioned at (a) above are also equal, the candidate senior
in age will be ranked higher.

c) Incase, date of births are also the same, then the candidates will be given priority
based on the alphabets of their names (in dictionary pattern) i.e. A-first. B-
second, C-third etc.

12. GENERAL INSTRUCTIONS:-

(1) Only eligible candidates may apply and minutely go through all the provisions in
the notification to ensure that he/she is eligible for the post for which he/she is
applying.

(2) Candidates should bring all original documents i.e. matriculation, technical pass
certificate alongwith self attested Photostat copies of the same at the time of
documentation, failing which candidature of candidate will be rejected in the
documentation stage of recruitment.

(3) Name, Father's Name & Date of Birth should be mentioned exactly as recorded
in Matriculation certificate. In case of change the same must be supported by
necessary documents, otherwise, the candidature will be rejected.

(4) Persons employed in Government/Semi-Government/Public Sector Undertakings
should apply through proper channel. No objection certificate from their employer
wll be required to be submitted at the time of documentation.

(5) Falsification of documents to mislead the Recruitment Board or to gain access to
examination would lead to legal/debar action against the candidate, besides
cancellation of his/her candidature.

(6) Separate admit cards/call letters for candidates declared qualified in PET, PST &
Documentation will be uploaded on SSB Recruitment website for written
examination (Paper-1) & Paper-Il, Paper-IIl (Skill Test).

(7) Separate admit cards/call letter for Candidates declared qualified in written
examination and who have found place in the list prepared for Detailed Medical
Examination on the basis of marks obtained in written examination i.e. Paper-l &
Paper-Il will be uploaded on SSB Recruitment website for Detailed Medical
Examination/Review Medical Examination.

(8) The Government/SSB shall not be responsible for damage/ injury/death/ loss to
the individual, if any, sustained during the entire recruitment process/journey.

(9) The DG, SSB has full right to make changes/cancel/postpone the recruitment
without assigning any reason.

(10) Candidates canvassing in any form/bringing outside influence/pressure/offering

illegal gratification/blackmailing/threatening to blackmail any person connected

with recruitment will be disqualified.

(11) It should, however be clearly understood that the Recruitment Board reserves to

itself, absolute discretion to reject or accept any candidate at any stage.

(12) Mere qualifying all the prescribed tests in SSB recruitment does not confer the

light to any candidate for final selection.

Change in category will NOT be entertained in future and the candidature of such

candidate shall be cancelled.

(13)
(14) Candidates who are not in possession of certificate of minimum education
qualification by closing date of receipt of applications i.e. 30 (thirty) days from the
date of publication of this advertisement in the Employment News need not apply.
Calculator, Digital Diary, Cellular Phone, pager, whiteners, blade etc. are
prohibited in the recruitment venue.

(15)
(16) The candidates will not be considered for recruitment if involved/convicted/
arrested in any criminal case under IPC or any other Act of the Central
Government or State Government.

(17) The selection committee will not enter into any correspondence with the
candidate except in the case of change of address sought by a candidate.

(18) Any amendment in the schedule/condition/process of recruitment will be available
on SSB website www.ssbrectt.gov.in only. Candidates are advised to logon to

this site regularly.
(19)
(20)

The advertisement is also available on SSB website.

In case a candidate is found ineligible or suppresses facts on any ground after his
selection/appointment, his services will be terminated without assigning any
reason.

(21) The candidates provisionally selected for the above posts should qualify the
training or course as prescribed by the Director General, Sashastra Seema Bal
from time to time during probation period failing which services are liable to be
terminated.

(22) Application received through any mode except online will be summarily rejected.

Assistant Director (Rectt.)

ANNEXURE-II
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
SCHEDULED CASTE OR SCHEDULED TRIBE

This is to certify that Shri/Mrs/Ms/Miss
son/daughter of  Shri

Village/Town
of the

in District/Division

State/Union Territory belongs to the
caste/tribe which is recognized as a Scheduled Caste/Scheduled Tribe under.

The Constitution (Scheduled Castes) Order, 1950.
The Constitution (Scheduled Tribes) Order, 1950.
The Constitution (Scheduled Castes) (Union Territory) Order, 1951.
The Constitution (Scheduled Tribes) (Union Territory) Order, 1951.

(As amended by the Scheduled Castes and Scheduled Tribes (Modification)
Order 1956, the Bombay Reorganization Act, 1960, the Punjab Reorganization
Act, 1966, The State of Himachal Pradesh Act, 1970, the North Eastern Areas

(Reorganization Act, 1971) and the Scheduled Castes and Scheduled Tribes

orders (Amendment) Act, 1976.)

*The Constitution (Jammu & Kashmir) Scheduled Caste Order, 1956;

*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes, 1959, as

amended by the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act.

1976;

*The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962;

*The Constitution (Dadra & Nagar Haveli) Scheduled Tribes Order, 1962;

*The Constitution (Pondichery) Scheduled Castes Order, 1964;

*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;

*The Constitution (Goa, Daman & Dieu) Scheduled Castes Order, 1968;

*The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968;

*The Constitution (Nagaland) Scheduled Tribes Order, 1970;

*The Constitution (Sikkim) Scheduled Castes Order, 1978;

*The Constitution (Sikkim) Scheduled Tribes Order, 1978;

*The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990;

*The Constitution (Scheduled Tribes) Order, (Amendment) Ordinance, 1991;

*The Constitution (Scheduled Tribes) Order, (Second Amendment) Act, 1991;

*The Constitution (Scheduled Tribes) Ordinance, 1996

2. This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes

Certificate issue to Shri father of Shri/Mrs/Miss of village/town
in District/Division of the State/UT who belong to the

Caste/Tribe which is recognized as a SC/ST in the State/ Union Territory
issued by the (name of the prescribed issuing authority) vide their No.

dated of Shri and or his/her family ordinarily reside (s) in Village/Town
of District /Division of the State/Union Territory of

Place Signature

Date Designation

(With seal of Office)

NOTE: - The terms ordinarily reside(s) used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.
LIST OF AUTHORITIES EMPOWERED TO ISSUE CASTE/TRIBE CERTIFICATE

1. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate/Sub
Divional Magistrate/Extra Assistant Commissioner /Taluka Magistrate/Executive
Magistrate.

2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

3. Revenue Officers not below the rank of Tehsildar.

4. Sub-Divisional Officer of the area where the candidate and or his/her family resides.
NOTE: - ST candidates belonging to Tamil Nadu State should submit caste
certificate only from the Revenue Division Officer.

ANNEXURE-III

(FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD
CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER THE
GOVERNMENT OF INDIA)

This is to certify that Shri/Smt/Kumari son/daughter

of of village/town in  District/Division__
in the State/UnionTerritory belongs to

the Community which is recognized as a backward class under

the Government of India, Ministry of Social Justice and Empowerment’s Resolution

No. dated >

Shri/Smt./Kumari and/or his/her family ordinarily reside(s) in

the District/Division of the State/Union
Territory. This is also to certify that he/she does not belong to the persons/sections
(Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India,
Department of Personnel and Training, O. M. No0.36012/22/93-Estt.(SCT) dated 8-9-
1993**.

DISTRICT MAGISTRATE/
DEPUTY COMMISSIONER ETC.
Office Seal

*  The authority issuing the certificate may have to mention the details of Resolution
of Government of India, in which the caste of the candidate is mentioned as OBC.

**  As amended from time to time.

Note: The term “Ordinarily” used here will have the same meaning as in Section 20 of

the Representation of the People Act, 1950.

DECLARATION / UNDERTAKING

Dated:

l, son/daughter of R/o declare
that | belong to the community which is recognized as a backward class
by the Government of India for the purpose of reservation in services as per orders
contained in Department of Personnel and Training Office Memorandum No.
36012/22/93-Estt.(SCT) dated 08/09/1993. It is also declared that | do not belong to
persons/ sections (Creamy Layer) mentioned in Column 3 of the Schedule to the above
referred Office Memorandum, dated 08/09/1993, which is modified vide Department of
Personnel and Training Office Memorandum No. 36033/3/2004-Estt. (Res.) dated
09/03/2004.

Place:

Date:

Signature of Candidate
EN 19/73
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Office of the Rashtriya Sanskrit Sansthan

Com troI Ier ‘ (Deemed University)
P ) 56-57, Institutional Area, Janakpuri, New Delhi-110058
and Aud itor Advertisement No. 02/2018 Website: www.sanskrit.nic.in
Notification of Vacancy for Recruitment
General Of Rashtriya Sanskrit Sansthan (Deemed University) under Ministry of Human Resource Development, Govt. of India invites applications on
- prescribed format through Online mode only from Indian Nationals for recruitment to the following (Non-teaching) Posts at its Headquarters,
Ind iad New Delhi and campuses at different parts of the country:-
Sl. | Name of the Post and Pay Matrix Level No. of Posts & | Mode of Recruitment Age Limit
9, Deen Dayal Upadhyaya No. Category
Marg 1 | Registrar ( Level 14) 1 Direct or Deputation or on Contract Direct - 56 yrs
New Delhi-110124 Deputation- 56 yrs
Notice for the candidates 2 | Controller of Examination (Level 14) 1 rBe):::iueit;ﬁ;a;lttloonnfglcl):tgrjavgpg::sibsy direct ngﬁ%ﬁgn}jgse s
selected for the post of 3 | Deputy Director (Administration) (Level 11) 1 By transfer on deputation 56 yrs
Junior Translator through 4 | Deputy Controller (Examination) (Level 11) 1 By Deputation 56 yrs
Junior Hindi Translator 5 | Assistant Director (Research & Publication) (Level 9)| 1 By Deputation 56 yrs
(Subordinate Office) and 6 | Curator (Level 7) 1 (UR) Direct 35 yrs
Hindi Pradhyapak Examin- | 77 Tagistant (Level 6) 1 (UR) Direct 35 yrs
ation - 2017. 8 | Professional Assistant (Level 6) 2 (OBC) Direct 35 yrs
"Itis hereby informed that the [ "9 [stenographer Grade-Il (Level 4) 2 [1(UR), 1 (ST)] | Direct 30 yrs
initial allocation of States/ | 10 | staff Car Driver (Level 2) 2 (UR) Direct 35 yrs

Offices to the candidates | YR - Unreserved, ST - Scheduled Tribe. OBC - Other Backward Class

nominated for appointment to | Important: (1) For separate post, separate application in the prescribed format alongwith prescribed fee must be submitted through online.
the post of Junior Translator | (2) Duly completed application should be submitted through online mode in the prescribed application format available in Sansthan's Website
. . . www.sanskrit.nic.in under "Recruitment/ Notification" heads. (3) For details of vacancy position, eligibility criteria, period of
in Indian  Audit and deputation/contract, submission of online application etc. and other terms and conditions, please log on to above mentioned Sansthan's
Accounts Department | website. (4) Duly signed hard copy of the completed application(s) submitted through ONLINE must reach Vice-Chancellor, Rashtriya Sanskrit
(Offices under Comptroller | Sansthan (Deemed University) alongwith all necessary enclosures including Application Fee of Rs.1,000/- (Rs.500/- for SC/ST, PWD) through
Demand Draft in original/proof of online submission of Application Fee by Registered/Speed Post only. (5) Schedule of submission of

and Auditor General of S :
application is as under:-

India), through Junior

L i) Start Date of Online Registration /Submission of application 11.08.2018
Hindi Translator | (ji) Last date of Online Registration/Submission of application 10.09.2018
(Subordinate Office) and | (iii) Last date of receipt of Hard copy of application alongwith all required documents 20.09.2018

Hindi Pradhyapak Examina- | (6) Those in employment must apply through proper channel or submit '‘No Objection Certificate’ from the concerned employers. However, an
advance copy may be sent so as to reach the "Vice-Chancellor, Rashtriya Sanskrit Sansthan" by the last date. Rashtriya Sanskrit Sansthan
will not be responsible for delay caused by postal or any other reasons in submitting the hard copy or in any related correspondence.

. Registrar I/C
preference of the candidates. davp 21212/11/0006/1819 EN 19/75
2. There is Centralized

Rajbhasha Cadre in Indian

Audit and Accounts

Department (IA&AD) with All

India tharSfer 'ia:’”“y-t"t'OVt": and  use the URL F. No.A.12024/2/2016-Estt.

ver, inftial appointment fo the http://cag.delhi.nic.in/state N i H H i
| | /lcag.delhi.nic. ational Human Rights Commission

po§t of Junior Tr?nslator, N choice for filling up the details ( M Adh'kgBh

Qhoes fooaed [ various  of their personal information, e Block-'C’, GPO Complex, New Delhi 110023

Statgs, is based on their state  preference  and ’ piex, Date: 30th July, 2018

merit/rank  and  State  Attestation form. The link for ’

tion - 2017 will be made on
the basis of merit cum State

advised to visit the website | Advt. No. 05/2018

Applications are invited against following vacancies in the Commission:-

reference exercised b itti i
P y ,Sme't,tmg the inlne S. | Name of the Post/Pay Band Mode of Induction Number
them. informtion by the candidates
. . L . No. of Post(s)
3. The detailed information in  will open on 16 July 2018. The , I "
this regard is available on the issi - | Inspector
websit% (Www. cag.gov.in) last (.jat: OT s;ubmlst_smn .Of t:g Level-7 corresponding to PB-2 By deputation failing which by re-employment/ |7
) e required nformation 1s Rs. 9300-34800 + Grade Pay short-term contract.
of the  Comptroller and August 2018. Rs. 4600/-
Auditor General of India. The  davp 51101/11/0004/1819 _ -
selected candidates are EN 19/80 Research Division:-
2. | Senior Research Officer By deputation including short- term contract 2
. . . Level-11 corresponding to PB-3 failing which by direct rectt.
National Investigation Agency Rs. 15600-39100/- + GP Rs. 6600/-
Ministry of Home Affairs 3. |Research Officer On deputation basis temporarily for an initial 2
Government of India Level-10 corresponding to PB-3 | period of one year or till notification of
Opposite CGO Complex, Lodhi Road, New Delhi Rs. 15600-39100/- + GP Rs. 5400/- | Recruitment Rules, whichever is earlier.
No. E- 84/Sr PS/Min/Deptn/NIA/2018/ Dated: 27.07.2018 | | |4. | Sr. Research Assistant On deputation basis temporarily for an initial 1
CORRIGENDUM Level-7 corresponding to PB-2 period of one year or till notification of
FOR DEPUTATION TO NIA AS SENIOR PRIVATE Rs. 9300-34,800 + GP Rs. 4600/- Recruitment Rules, whichever is earlier.
SECRETARY (SR PS) 5. | Research Assistant Deputation failing which by re-employment/ 3
The advertisement No. E-84/Sr PS/Min/Depu/NIA/2018/984 dated PB-2 Rs. 9300-34800/- + GP short-term contract.
17.01.2018 published in 'Employment News' dated 07-13 April, Rs. 4200/- Level-6 corresponding
2018 to fill up 06 posts of Sr PS (Level - 8 of Pay Matrix) in NIA on to PB-2 Rs. 9300-34800 + o co
deputation basis is hereby amended as under:- Grade Pay Rs. 4200/- WWW.JOBRIYA. M
Law Division:
FOR READ aw Division
6. |Assistant Registrar By deputation failing which by re-employment/ | 1
Note 2: Period of deputation Note 2: Period of deputation Level-11 corresponding to PB-3 short-term contract.
including period of deputation including the period of deput- Rs. 15600-39100/- + GP Rs. 6600/-
in another ex-cadre post held ation in another ex-cadre post Administration Division
|mm§d|ately Precedlng this hefld |mm§d|ately .precedlng 7. | Staff Car Driver (Ordinary Grade) | By deputation 1
appointment in the same or some | this appointment in the same Level-2 corresponding to PB-1
other organization or department | or some other organization Rs. 5200-20,200/- + GP Rs. 1900/-
of the Central Government shall | or department of the Central Note: Number of posts may vary.
ordinarily not to exceed four Government shall ordinarily (i) Commission reserves the right to cancel/withdraw the vacancy notification on administrative
years. not to exceed three years. grounds;
2. Other terms and conditions of the advertisement will remain || 2.  Last date for receipt. of applicatioqs is 26th September, 2018. Applications received beyond 26th
unchanged. (Ankit Garg, IPS) Septlembelt, 2018 will ngt. be considered. o . . .
) 3. Detailed eligibility conditions and proforma of applications are available in the Commission's
DIG (Admin) website www.nhrc.nic.in
WWW.JOBRIYA.COM NIA Hars, New Delhi (D.M. Tripathy) Under Secretary (GA)
davp 19133/11/0010/1819 EN 19/90 | | davp 53101/11/0009/1819 EN 19/76
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National Aluminium Company Limited
(A Government of India Enterprise)

NALCO Bhawan, P/1, Nayapalli, Bhubaneswar - 751 013, Odisha
(CIN : L272030R1981G0I1000920)

A NAVRATNA COMPANY

NEEDS EXECUTIVES & DOCTORS

National Aluminium Company Limited(NALCO), a Navratna Central PSU and one of the
largest integrated Alumina — Aluminium Complex of Asia, having State of the Art
technology, with its present turnover of more than Rs.9300 Crores is going for further
growth and expansion within India & across the globe. The Company being a prominent
foreign exchange earner for the Country also enjoys Premier Trading House status in the
field of export and has won many prestigious awards for its excellent performance with
significant value addition to its shareholders. The plants and offices are multi-locational
with its Corporate Office at Bhubaneswar, Odisha. The Company believes in achieving
organizational excellence through competent human resources and practices having
“people centric” approach. To achieve its vision to be a premier and integrated company
in the Aluminium value chain with strategic presence in Mining both domestic & global,
Metals and Energy sectors, NALCO is looking for committed, promising and result
oriented candidates for the following positions:

01. Discipline, Post, Grade, Vacancy, Qualification & Experience.

DISCIPLINE: HRD & Administration
Asst. Manager (E02) - 04 [UR-3, OBC-1]
Dy. Manager (E-03) - 04 [UR-3, OBC-1]
Manager (E-04) - 02 [UR]

Dy. General Manager (E-07) - 02 [UR]

QUALIFICATION & EXPERIENCE:

Essential - Degree in any discipline.

Desirable - Recognized PG Diploma in Personnel Management/Labour Welfare/
Industrial Relations/Management/Behavioural Science/Trg. & Development/HRD/ HRM
(duration of not less than 2 years or full time regular course of 1 year) OR MBA with
specialization in PM/IR/HRD/HRM (Duration of not less than 2 years) OR PG Diploma in
Social Welfare (1ISW, Kol).

Experience - Should have work experience in relevant field as an Executive/Officer in
PSUs or in leading/reputed manufacturing/production/mining/ industrial organization for
a period as mentioned at Para-2. Conversant with HR Policy development and its
implementation, establishment/OD, industrial relations/ welfare activities, Field
personnel functions, recruitment/induction/placement training & development and
change management interventions, compensation and benefit administration, industrial
laws & their implementation, reservation matters, liaisoning with various
Government/Statutory/Enforcement Agencies, disciplinary matters/domestic inquiry etc.
is desirable. Work experience in ERP environment will be preferred.

DISCIPLINE: Law

Manager (E-04) - 03 [UR]

Asst. General Manager (E-06) -01 [UR]
Dy. General Manager (E-07) -01 [UR]

QUALIFICATION & EXPERIENCE:

Essential - Degree in any discipline with Graduate Degree in Law OR Integrated Law of 5
years duration.

Experience - Out of the total cumulative Executive/Officer level experience required for
the position of EO4, E06 & EQ7 Grade as mentioned at Para-2, the candidate should have
relevant experience in the areas of legal affairs in HR/Commercial/Project
contracts/Company Affairs/ Taxation, etc. for a minimum period of 05 yrs., 07 yrs. & 10
yrs. respectively in Govt./PSU or reputed/leading organization. The period of experience
of practicing in any Bar and/or in District Courts/High Courts/equivalent Courts as
advocate with proper license in any organization as stated above may be considered as
executive experience for the balance period. The candidates having exposure in
appearing/attending and conducting/handling cases/matters of different nature before
various Courts, Tribunals, Quasi- Judicial Authorities and other forum with expertise in
drafting/interpreting deeds, claims, pleadings, replies, notices, contracts, letters,
agreements in commercial & labour matters, handling corporate industrial Laws,
Commercial Documentation, Agreement, Contract petition, Affidavit and familiarization
of court & arbitration position, vetting of legal opinion will be desirable.

DISCIPLINE: Rajbhasa

Jr. Manager (E-1) - 02 [UR] WWW.JOBRIYA.COM

Asst. Manager (E-2)/Dy. Manager (E-3)-01[UR]

QUALIFICATION & EXPERIENCE:

Essential - Post Graduate Degree in Hindi from a recognized University / Institute.
Experience - The candidate should have the required number of years (as mentioned at
Para-2) of relevant experience as an Executive/Officer in Govt./PSU or reputed/leading
organization. Candidates conversant with statutory and administrative requirement on
use of Hindi as Official Language under the relevant Act/Rules of Govt. of India,
terminological work in Hindi, translation from English to Hindi or vice versa preferably of
technical/scientific literature, coordination with different Govt. agencies, organizing Hindi
training, working knowledge of use of computer in Hindi and CAT tools, etc. in executive
cadre will be desirable.

Two posts are horizontally reserved for PWD (VH/HH/MD) Category.

DISCIPLINE: MEDICAL SERVICES/DOCTORS
General Duty Medical Officer (E01/E02) - 02 [OBC-01, SC-01]

QUALIFICATION & EXPERIENCE:

Essential - MBBS.Candidates possessing PG Degree or Diploma in Hospital
Administration/PG Certificate Course in Industrial Health Approved by DGFASLI would
be preferred.

Experience - Should have work experience as a doctor in Govt. or PSUs or
reputed/leading hospital/organizations for a period as mentioned at Para-2.
SPECIALISTS (E02/E03/E04) [Medicine-02, Surgery-01, Orthopedics-01,
Pediatrics-02, Ophthalmology-01, Radiology-01, Pathology-02, Dermatology-01,
Anesthesia-01] - 12 [For the purpose of reservation the distribution of 12 posts will be
decided taking into account the response and suitability against the concerned grade and
kdiscipline.]

QUALIFICATION & EXPERIENCE: N\
Essential - MD / MS / Recognized post MBBS diploma in Medicine / Surgery /
Orthopedics / Pediatrics / Ophthalmology / Radiology / Pathology / Dermatology /
Anesthesia.

Experience - No experience is required for E02 Grade. However, 03 & 06 years of Post
PG experience is required for EO3 & E04 grade respectively. Candidates may apply for
any Grade commensurating the qualification required for the post and minimum length of
experience as mentioned against the concerned grade. However, candidates applied
with less period of experience from the advertised position will be considered for the
lower grade to which his/her minimum length of experience matches. In such cases, the
balance period of experience over and above the minimum length of experience required
for the said grade, may be taken into consideration for protection of notional seniority, if
the incumbent found suitable and deserving by the Selection Committee.

One post of Specialists is horizontally reserved for PWD(OH) Category.

02. Scale of Pay, Experience, Age.

SI. Post & Grade Scale of | Minimum | Comparable | Max
No. Pay relevant CTC for Age
cumulative | eligibility of | (As on
executive | candidates | 23.08.
Experience | from Private/| 2018)
(As on |other sectors
23.08.2018,| (in Lakhs)
in years)
(i) (i) (iii) (iv) (v) (vi)
Rs.60000-
01.|Jr. Manager (E01) 180000 01 10
02.|Asst. Manager (E02) Rs.70000-| o4 13
200000 44 years
Rs.80000-
03.|Dy. Manager(E3) 220000 07 16
Rs.90000-
04.[Manager(E4) 240000 10 19
05.|Sr. Manager (E5) Rs.100000- 13 21
260000 54
Rs.120000- years
06.|Asst. General Manager (E06) 580000 16 25
Rs.120000-
07.|Dy. General Manager (E7) 580000 19 27 56 years

The experience required for E1 grade is up to one year. Candidates applying for E2 &
above grade, should possess minimum cumulative executive experience as indicated
against the immediate lower grade mentioned at column (iv) of the above table. In case
the emoluments/CTC and/or the experience is less than the amount and/or period as
mentioned against the grade, the candidature may be considered for the next lower
grade as per requirement. In case of candidates getting selected in parallel grades,
protection of notional seniority may be extended in case of deserving candidates subject
to suitability and specific recommendation of selection committee.

The candidates should be inimmediate lower below level as on the date of advertisement
to be eligible for any position. The immediate lower level in respect of candidates working
in CPSEs would be evaluated based on the pay scale in the manner that there is no
intermediary grade/pay scale jump as per DPE scale structure is involved. In case of
candidates from other sectors including private Sectors, the below level experience will
be evaluated based on the emoluments drawn by the candidates (as on the date of
application) supplemented by authentic proof thereof. Such emoluments shall be
compared with that of Nalco either component wise viz; basic pay, DA, Perks,
Allowances, etc. or cumulative CTC as mentioned at Column-V of Para-2. The internal
candidates may be considered along with other candidates provided they are in the
immediate lower grade and there will be no upper age limit. However, their cases will be
governed as per the rules of the company.

Compensation: In addition to Basic Pay and DA in Industrial DA pattern, the other
benefits shall include Perks (35% of basic pay), Performance Related Pay based on the
Company’s as well as individual performance, Company accommodation or HRA,
Medical facilities for self and family, Post Retirement Medical Benefit, Leave
Encashment, Pension as per NPS, Contributory Provident Fund, Group Insurance,
Gratuity, etc. as per Company’s Rule.

GENERAL CONDITIONS
Selection Process:

® The Assessment of short-listed candidates applied against any post at E1 Grade will
be made through Written Test & Personal Interview having weightage 85% & 15%
respectively. For the posts at E02 to E05 Grades (except doctors), the assessment
will be made through Group Discussion and Personal Interview with the weightage of
25% and 75% respectively. Candidates short-listed for any other grades including
doctors at E02/E03/E04 grade will be assessed through personal interview only.

® Based on the performance in Group Discussion and/or personal interview,
organizational requirement, vacancies to be operated, the candidates will be
selected.

® In the event of number of short-listing candidates being large, the management
reserves the right to raise the minimum eligibility standards/criteria by taking into
account the qualification and/or experience to restrict the number of candidates for
assessment.

® The final placement of the candidate is subject to their medical fitness as per
Company’s standard and other joining formalities.

Medical Fitness:

® The final placement of the candidate is subject to their medical fitness as per
Company’s standard and other joining formalities.

® The selected candidate needs to be medically fit as per medical rules of the
Company. No relaxation in health standards as indicated in the medical rule of the
Company is allowed.

Placement: WWW.JOBRIYA.COM

® During the probation period and/or after absorption, selected executives will be
posted in the NALCO establishments anywhere in India & is transferable as per the
organizational requirement. The selected executives may be assigned jobs/
functions/ assignments related to their area as per the requirements of the Company.
The doctors will be placed at the company’s hospitals at Damanjodi (Koraput) and/or
Angul as per requirement.

Reservation & Relaxation:

® Reservations/relaxations for SC/ST/OBC (non-creamy layer) / PWD (degree of

Continued on page 45J
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( disability 40% or above) candidates as per Government guidelines are applicable. In

reach the address along with self attested copy of all documents in support of them

case of increase or decrease in the number of total posts, the number of reserved
category posts will vary in accordance to the Govt. guidelines.

PWD candidates would be required to furnish valid disability certificate duly stamped
and signed by a medical panel empowered for the purpose and should comprise of 3
medical practitioners of Govt. hospital or medical board attached to Special
Employment Exchange for the handicapped.

Appointment to some of the vacancies will be offered to the PWD candidates after
considering the nature of duties and responsibilities of the assignment, location, etc.
and also considering that the disability is not likely to interfere with the performance
and without possible deterioration of his/her health. However, the final appointment
and placement would be based on candidate’s medical fitness with respect to the job
of the identified posts.

Category SC/ST/OBC/PWD once filled in the online application form will not be
changed. The Reserved Category candidates are required to submit requisite
certificate in the prescribed format of Govt. of India, issued by the Competent
Authority, at the time of personal interview, if called for.

If the SC/ST/OBC/PWD certificate has been issued in a language other than
English/Hindi, the candidates will be required to submit a self-certified translated copy
ofthe same either in English or Hindi.

The OBC candidates who belong to “Creamy Layer” are not entitled for concession
admissible to OBC category and such candidates have to indicate their category as
Unreserved (UR). The OBC (Non-Creamy Layer) candidates are required to submit
requisite certificate in prescribed format of Government of India, from a Competent
Authority issued in the current year. The name of the caste and community indicated
in the OBC (Non-Creamy Layer) certificate must appear in the Central list of Other
Backward Classes. Further, OBC candidates will have to give a self- undertaking
indicating that they belong to OBC (Non- Creamy Layer) category also at the time of
personal interview, if called for.

The upper age limit is relaxed by 5 years for SC/ST, 3 years for OBC (Non-Creamy
Layer), 10 years for PWD- Unreserved (UR) and 13 years for PWD-OBC (Non-
Creamy Layer) and 15 years for PWD-SC/ST candidates. However, the maximum
upper age limitin respect of PWD candidates is 56 years.

Relaxation of five years in age will be extended to the candidates who had ordinarily
been domiciled in the State of Jammu & Kashmir from 01.01.1980 to 31.12.1989. Ex-
Servicemen and children/family members of those who died in the riots of 1984 will
getrelaxation as per directives of Govt. of India.

How to apply:
® The candidates need to apply online in the career section of NALCO website

(www.nalcoindia.com) from 03.08.2018 to 23.08.2018. Candidates should click on
the online application link, read the instructions carefully and fill-in the online
application form giving accurate information. If the online application is not
successfully completed, candidate is required to register again. Applications received
through any other mode would not be accepted and summarily rejected.

No request with respect to change in any data entered by the candidate will be
entertained once the online application is submitted successfully. While applying
online, candidate needs to upload the scanned copy of their recent passport size
colour photograph & signature. In case the candidate is called for personal interview,
he/she will be required to produce his/her original certificate and other relevant
documents as mentioned in the on-line application form.

The downloaded application with self-attested photocopies of all the documents in
support of the information given by the candidate in their on-line application should
reach Recruitment Cell, HRD Department, National Aluminium Company Limited,
NALCO Bhawan, P/1, Nayapalli, Bhubaneswar — 751013, Odisha by post
immediately after submission of online application. Name of the post applied for
should be super scribed on the envelop used for sending the hard copy of the
application. No application will be received by hand. No manual/paper application will

Instruction to the Candidates:

Important Dates:
1. Opening of online submission of application 03.08.2018 (10.30 AM)
2. Lastdate of submission of online application 23.08.2018 (5.30 PM)

3. Last date for receipt of hard copy of application along with requisite documents
30.08.2018 (5.30 PM).

be entertained directly unless registered and applied online. The application must XM MR} F:1 %0

age, qualification, experience, pay scale/ monthly emoluments, CTC, etc. by
30.08.2018 after closing date for submission of on line application.

It may be noted that a candidate’s application only in soft copy will not be entertained
and will be rejected summarily if the hard copy of the application form along with other
requisite self-attested photocopies of the relevant documents is not received on or
before 30.08.2018.

NALCO will not be responsible for any candidate for not being able to submit their
online application within the last date on account of system error or for any other
reasons.

A candidate can apply for one post only. Candidates applying for more than one post
will be considered for the lower grade/post.

Only Indian Nationals are eligible to apply.

The candidate should ensure that he/she fulfills the eligibility criteria and other
conditions as mentioned in this advertisement. Mere submission of application or
meeting the advertized specification does not entitle the candidates’ eligibility for the
post. In case it is detected at any stage of recruitment/ selection/even after
appointment that the candidate does not fulfill the eligibility norms and/or that he/she
has furnished any incorrect/false information or has suppressed any material fact(s),
his/her candidature/appointment will automatically stand cancelled, as the
candidature/appointment would be deemed to be void ab initio.

The e-mail id mentioned in the application form must remain valid for one year. All
future communication with the candidates will take place through e-mail only. NALCO
will not be responsible for any loss/non-delivery of e-mail/any other communication
sent, due to invalid/wrong id or due to any other reason.

The interested candidates fulfilling the specifications may also apply for deputation
with permanent absorption through proper channel as per Govt. guidelines.

Candidates working in PSUs/Govt. should generally apply through proper channel or
produce ‘No Objection Certificate at the time of interview. However, in case of failing
in this regard, the candidate would only be allowed to join, if selected, after formal
release order from his present organization.

Candidates will be reimbursed lind class AC(sleeper) to and fro train/bus fare from
their communication address mentioned in the on-line application for attending the
interview for E1, E2, E3 & E4 grades by the shortest route on production of
tickets/proof of journey. The candidates for E5 grade and above would be entitled to
Economy Air Fare. No change in communication address will be entertained at a later
stage for the purpose of reimbursement of TA.

NALCO reserves the right to raise the minimum eligibility standards. The
Management reserves the right to fill up or not to fill up any of the above positions
without assigning any reason whatsoever. NALCO also reserves the right to
cancel/restrict/modify/alter the recruitment process and also reserves the right to
increase/decrease the post advertised, if need arises without issuing any further
notice or assigning any reason whatsoever.

Canvassing by a candidate in any form shall disqualify his/her candidature.

Any dispute with regard to the said recruitment will be settled within the jurisdiction of
Bhubaneswar only.

Note: This advertisement supersedes all past advertisements made for the above
positions including other positions made for lateral induction.

EN 19/78 Asst. General Manager (HRD) Y,

Advt. no.: RLBCAU/03/2018
RANI LAKSHMI BAI

CENTRAL AGRICULTURAL UNIVERSITY
' JHANSI (UP)

Short Vacancy Notification for the post of

GOVERNMENT OF INDIA

Ministry of Human Resource Development

Scientist and Technical Assistant

Applications from eligible candidates are invited for the post
of Scientist (03), one each in the discipline of Agronomy,
Plant Pathology and Genetics & Plant Breeding, in the pay
scale of Rs. 15600-39,100 + AGP Rs. 6,000 &
Technical/Field-cum-Lab Assistant (02) in the pay scale of
Rs. 5,200-20,200+ GP Rs. 2,000, respectively under AICRP-
Rapeseed Mustard unit. For more details viz. age limit,
essential qualifications, application fee, application form,
score card, syllabus etc. candidates may visit RLBCAU
website www rlbcau.ac.in. The closing date for receipt of
applications will be 30 days from the date of publication of
advertisement in Employment News.
Registrar
registrar.ribcau@gmail.com

EN 19/77

IMPORTANT NOTICE

We take utmost care in publishing result of the various
competitive examinations conducted by the UPSC, SSC,
Railway Recruitment Boards etc. Candidates are however
advised to check with official notification/gazette. Employment
News will not be responsible for any printing error going

inadvertently.

(Department of Higher Education)
Technical Section - |

Appointment of Director lIT Kharagpur, IIT Guwahati and IIT Bombay

Applications are invited for appointment to the post of Director Institute of Technology, (IIT) at
Kharagpur, Guwahati and Bombay. The Director of an IIT is the academic and administrative
head of the Institution. He/she is expected to have a minimum of 5 years' administrative
experience and leadership qualities to head an Institute of National Importance. The
candidate/person should be a Ph.D. with first class or equivalent at the preceding degree,
preferably in a branch of Engineering. In exceptional cases candidates with Science,
Mathematics or Management degrees may be considered. He/she should have an outstanding
academic record throughout and a minimum of 10 years teaching experience as a professorina
reputed Engineering or Technology Institute or University and should have guided Ph.D
students. The applicant should preferably be less than 60 years of age on the last date of receipt
of the applications. The post carries a fixed pay of Rs. 2,25,000/- (Revised) per month, with
allowances as perrules.

2. Interested individuals may apply giving their detailed resume in the prescribed format clearly
bringing out research, teaching industry-academia collaborations and administrative
achievements, alongwith a two-page justification in support of their candidature, a two-page
vision statement for the institution and contact details of at least two distinguished individuals
well acquainted with their work. The application typed in the prescribed format along with
enclosures may be sent by Registered/Speed Post to The Under Secretary (TS.1),
Department of Higher Education, Ministry of Human Resource Development, Room No.
428 "C" Wing, Shastri Bhawan, New Delhi -110 001 so as to reach the Ministry on or before
15" September, 2018. The detailed advertisement and the format of application is available on
the website (www.mhrd.gov.in) EN 19/79
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INDO-TIBETAN BORDER POLICE FORCE

(MINISTRY OF HOME AFFAIRS)
GOVT. OF INDIA
RECRUITMENT FOR THE POST OF ASSISTANT COMMANDANT (ENGINEER) IN ITBPF-2018

Applications are invited from eligible male and female Indian Citizens for filling up
following vacancies of Central Government Group-A, Gazetted Combatised Post (Non
Ministerial) on temporary basis likely to be permanent in the Indo-Tibetan Border Police
Force in Pay Scale-Level-10 (56,100-1,77,500) in the Pay Matrix as per 7th CPC and
other allowances admissible in ITBPF (MHA) Govt. of India. On joining the organiza-
tion, selected candidates shall be governed by ITBPF Act 1992 and ITBPF Rules 1994
as amended from time to time. The post has all India liability and selected candidates
can be posted anywhere in India and even abroad. The posts being in combatised
stream of the Force, the officers selected shall have to wear the rank and badges of the
post as per the orders/ instructions issued by the Central Government from time to
time. Applications from candidates will be accepted through ON-LINE MODE only. No
other mode for submission of application is allowed. ONLINE APPLICATION MODE
WILL BE OPENED W.E.F. 13.08.2018 AT 00:01 AM AND WILL BE CLOSED ON
11.09.2018 AT 11:59 PM.

Visual Acuity Uncorrected visual | Refraction Colour

unaided acuity (DISTANT Vision

(NEAR VISION) | VISION)

Better | Worse | Better |Worse

eye eye eye eye

N6 N9 6/6 6/12 Hypermetropia: +3.50DS, CP-llI
Myopia: -4.5DS (Including ISIHARA
Astigmatism +/- 1.50) PLATES

However, no Radial Keratotomy (RK) or another refraction surgery is permitted.

1.1 |NAME OF POST Total Reservation status
Vacancies | UR [SC | ST OBC (NCL)
Assistant Commandant (Engineer) | 10 07 |- 02 01

1.2 | The vacancies include backlog vacancies and may vary due to administrative
reasons. ITBP also reserves the right to increase or decrease the vacancies
at a later stage due to administrative reasons. ITBP reserves the right to make
changes in sequence of the recruitment process after publication of this
advertisement. ITBP may cancel or postpone the recruitment without assigning
any reason at its sole discretion on administrative grounds.

1.3 | Before applying, the candidates must check their eligibility to avoid
disappointment at a later stage.

1.4 | Selected candidates will be covered under new Restructured Defined
Contributory Pension Scheme of the Government of India.

2. ELIGIBILITY CONDITIONS:

2.1 |EDUCATIONAL QUALIFICATION:
Bachelor’s Degree in Civil Engineering from a University or Institution
recognised by the Central or State Government.

2.2 |AGE AND RELAXATION:

(i) Not exceeding 30 years. Crucial date for determining the age limit will be
the closing date i.e. 11th September, 2018 (11/09/2018). Candidates should
not have been born earlier than 12/09/1988 and later than 11/09/2000.

(i) Age relaxation is also available to the different categories of eligible
candidates as per Govt. instructions for claiming age relaxation as under:-

(ii) Lasik surgery correction is permitted subject to prescribed criteria as below:-

(a) Interval - 6 months

(b) Age - 20-35 Years

(c) Axial length - 21-26 mm

(d) Corneal thickness - 425 micron

(e) Pre Lasik error - 6D

(f) Vision - As per medical guidelines
(g9) Retinal status - Normal

(i) Candidate must not have knock-knees, flat foot or squint in eyes and they
should possess high colour vision. The candidates will be tested for colour
vision as per medical guidelines in vogue. They must be in good mental and
bodily health and free from any physical defects likely to interfere with the
efficient performance of the duties.

(iv) A colour blind person will not be eligible for appointment. If at any stage of
service career, a person is found to be colour blind, he/she will be boarded
out as per SHAPE policy in vogue.

(v) Tattoos:
(a) Content: Being a secular country, the religious sentiments of our
countrymen are to be respected and thus, tattoos depicting religious symbol
or figures and the name, as followed in Indian Army are to be permitted.
(b) Location: Tattoos marked on traditional sites of the body like inner
aspect of forearm but only left forearm, being non saluting limb or dorsum
of the hands are to be allowed.
(c) Size: Size must be less than %4 of the particular part (Elbow or Hand)
of the body.

3. HOW TO APPLY AND BY WHICH DATE:

3.1 |Online application mode will be opened w.e.f. 13.08.2018 at 00:01 am and
will be closed on 11.09.2018 at 11:59 pm.

S.N. [Category Age relaxation permissible
beyond the upper age limit.

(@) |[SC/ST candidate 5 years

(b) |OBC (Non Creamy Layer) 3 years

(c) |Candidates who had ordinarily been domiciled in the | UR- 5 years

State of Jammu & Kashmir during the period from
1st January 1980 to 31st December, 1989.

SC/ST- 10 (5+5) Years.
OBC (NCL)-8 (5+3) years.

3.2 |Eligible and interested candidates should apply online through website
www.recruitment.itbpolice.nic.in. Candidates are advised to fill the online
application form after reading the instructions carefully. Details as required under
various segments — Personal & Education etc. should be mentioned clearly. No
application will be accepted offline. Candidature of the candidate who
submitted application offline will be rejected summarily. There is no
requirement of submitting documents at the time of filling online
application form.

(d) |Children and dependent of victims KILLED in the 1984
riots OR communal riots of 2002 in Gujarat.

UR- 5 years
SC/ST- 10 (5+5) years.
OBC (NCL)-8 (5+3) years.

(e) |Government Servant 05 years in accordance with
the instructions or orders

issued by the Central Govt.

(f) |Ex-Servicemen (After deduction of the military
service rendered from the actual age.

UR-3 years
SC/ST-8 (3+5) years
OBC (NCL)- 6 (3+3) years.

3.3 |APPLICATION FEE & MODE OF PAYMENT — Male candidates belonging to
General (UR)/OBC category applying for recruitment to the above posts should
pay Rs 400/- (Rupees Four Hundred only) as application fee through online
payment gateway system on www.recruitment.itbpolice.nic.in. Application
received with any other mode of fee payment will be summarily rejected.
Candidates belonging to Scheduled Caste, Scheduled Tribe, Females and
Ex-servicemen are exempted from paying the fee. Fee once paid will not be
refunded under any circumstances. Fee paid by modes other than above will
not be accepted and the applications of such candidate will be rejected forthright
and the payment made shall stand forfeited.

(iii) | The crucial date for determining the age limit in each case shall be the closing date
i.e. 11/09/2018 (11/09/2018) for receipt of online applications from candidates.
(iv) | Only the date of Birth as recorded in the Matriculation Certificate shall be
accepted as proof for determining the age eligibility at the time of direct
recruitment and no subsequent request for its change will be considered or
granted.

(v) | Candidates claiming OBC(NCL) status may note that certificate on non-creamy
layer status should have been obtained within three years before the closing
date i.e. 11/09/2018.

(vi) | Candidates who wish to be considered against vacancies reserved or seek age
relaxation must submit requisite certificate from the competent authority, in the
prescribed format when such certificates are sought by the Recruitment Board.
Otherwise, their claim for SC/ST/OBC(NCL) status will not be entertained and
their candidature/applications will be considered under General (UR) category.
The formats of the required certificates are annexed with this advertisement.
Certificates obtained in any other format will not be accepted.

(vii)

2.3 | PHYSICAL STANDARD (MALE & FEMALE):

The minimum physical standard for the candidates of all categories will be as
follows:-

Minimum Height in cms | Minimum Chest in cms | Weight (In Kgs)

Male Female Male Female |Male/Female

165 157 Un-expanded - N/A

81 cms
Expanded-86 cms

Corresponding to height
and age, for both male &
female as per existing
medical guidelines
applicable for CAPFs.

24 MEDICAL STANDARDS (MALE & FEMALE)

(i) Eye sight: The minimum visual standard for the candidates of all categories

as per existing Medical guidelines applicable for CAPFs will be as follows:-

3.4 |Persons serving in Central/State Government applying for this recruitment are
required to furnish a copy of No Objection Certificate (Annexure- I) and
DE/Vigilance clearance certificate (Annexure-ll) issued by the employer at the
time of physical verification of documents. Candidates who fail to submit NOC
and DE/Vigilance clearance certificate at the time of documentation shall not be
allowed to appear in the selection process and his/her candidature shall be
summarily rejected.

3.5 |There is no requirement of submitting any documents at the time of filling online
application form.

4. SELECTION PROCESS:

Admit Cards to the candidates will be issued online mentioning the date and venue of
recruitment test. Candidature of candidates who are issued online admit cards will
remain provisional till they are finally selected and submit all related documents/certifi-
cates in original and in prescribed format at the stage of verification of original docu-
ments. The candidates who arrive at the venue without valid admit cards will not be per-
mitted to appear in the recruitment process.

The recruitment to the post of Assistant Commandant (Engineer)-2018 will comprise of
following phases. However, ITBP reserves the right to change sequence of the recruit-
ment process due to administrative reasons.

PHASE - |

VERIFICATION |The candidates will report at the venue on given date and time
OF ORIGINAL with a clear & legible print out of their online application form
DOCUMENTS along with testimonials. The online application form & testimonials

of the candidates will be checked by the recruitment board. It is
important that the candidates applying for this recruitment check
their eligibility to avoid disappointment at later stage. Original
documents will be returned on the spot after verification and self
attested copies of certificates will be retained with the application.
Original copy of following documents will be required for
verification: Continued
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(i) Educational Certificate(s) alongwith Degree in Civil Engineering
from a University or Institution recognized by the Central or State
Government.

(iii) No representation for revaluation of answer sheet of written
exam or re-conduct of written examination will be entertained.

PHASE - Il
(C”()er[t)nfl‘;g birth Certificate as in Matriculation or 10th Class INTERVIEW Candidates declared qualified in Documentation, PST and PET
’ (PERSONALITY |and written test would be required to appear before the Selection

(iii) Scheduled Caste and Scheduled Tribe Certificate, as
Annexure-lll and OBC certificate, as Annexure- ‘IV’ (if belonging
to any of these categories) issued by an authority not lower than
Tehsildar or SDO. Candidates claiming OBC (NCL) status may
note that certificate on creamy layer status should have been

TEST)-50 MARKS

Board for interview. Candidates called for interview shall produce
the original certificates/documents as mentioned at Para-4 before
the Interview Board. Non-production of certificates/documents
shall be disqualification.

obtained within three years before the closing date i.e. 11/09/2018.| |MERIT LIST: (i) Merit lists in each category namely, Gen, SC, ST and OBC(NCL)
(iv) Candidates seeking reservation as OBC(NCL) shall submit will be drawn on the basis of total marks obtained by the

a declaration as Annexure-V’ candidates in the written examination and Interview. Candidates
(v) Domicile Certificate issued by local revenue authorities or PAN shall be shortlisted for Detailed Medical Examination (DME) as per
Card or Adhar Card or Driving License or Voter ID Card or Passport the category wise vacancies on the basis of this merit. Extended
for verification of citizenship. In case of West Pakistani Refugees list may also be prepared to cover the shortfall due to failure of
settled in J&K, they are required to produce Certificate in the candidates in DME. _ . .

format given as Annexure-*VI’ issued by the Sarpanch/ (i) In case of t_|e in m.ar.ks, .the ca.ndld.ate Wlt.h older age WI|-| be
Numberdar/ Naib Tehsildar of a candidate’s village to the effect placed higher in merlt. |IStz if the tie still persists, theq candlldate
that the person belonged to the West Pakistani Refugees whosg name comes f'.rSt. in the alphabet order (English) will be
Category, alongwith a copy of Electoral Roll showing the name of kept higher in the merit list.

the candidate in the voter list for elections to the Parliamentary DETAILED Candidates shortlisted as per merit shall undergo detailed
Constituency. MEDICAL medical examination to assess their fitness for appointment as
(vi) Discharge certificate in case of Ex-Servicemen; EXAMINATION  |per prescribed standards.

(vii) One latest passport size photograph. (Same as submitted PHASE - IV

with application form); ) . . REVIEW (i) In case a candidates declared unfit in detailed medical

No marks shall be allotted for documentation. Candidates failing | | MgpICAL examination if not satisfied with the findings of the Medical Officer,

to qualify at the stage of documentation shall be eliminated. EXAMINATION |may submit an application for his/her re-medical examination with

PHYSICAL Candidates who have qualified in documentation shall be allowed a duly filled Medical Fitness certificate (Proforma at Annexure-VII)
STANDARD to appear in Physical Standard Test. Physical Standard Test will as proof of evidence about the possibility of error of judgment on
TEST (PST) be carried out by the Recruitment Board to assess their Height, the part of Recruitment Medical Officer within 15 days from the
Chest and Weight according to the prescribed physical standard. date of his/her rejection in DME. The medical certificate will not be
Candidates who fail to qualify the PST shall be eliminated. taken into consideration unless it contains a note by the medical
PHYSICAL (i) The candidates who qualify PST shall appear in following practitioner concerned to the effect that it has been given in full
EFFICIENCY Physical Efficiency Test (PET):- knowledge of the fact that the candidate has already been rejected
TEST(PET) SN | Events Male Fernale as unfit for app0|_ntment in ITBP by a.MedlcaI .Offlce_r. .
(ii) The appeal will also not be taken into consideration unless it
(a) | 100 Meter Race | In 16 Seconds In 18 Seconds contains Medical Re-Examination Fee of Rs. 100/- in form of Indian
(b) | 800 Meters Race | In 3 Minutes In 4 Minutes Postal Order and Rejection Slip (original) issued by the Presiding
45 Seconds 45 Seconds Officer. RME fee in the form of IPO should be prepared in the name
(©) | Long Jump 3.5 Meters 3.0 Meters DDO, Dte.Gen. ITB Police, .New I:.)ellhi. The appeal complete in
(3 chances) (3 chances) gll respects'shc.)uld bg s'ubmlltted wnthm '15 days from the date? of
issue of Rejection Slip in which the finding of the Medical Officer
(d) | Shot Put 4.5 Meters N/A are communicated to the candidate. ITBP will not be responsible
(7.26 Kgs) (3 chances) for any postal delay.
(i) All events of PET shall be qualifying in nature. Candidates (ii) The application for re-medical examination shall be sent to
are required to qualify each event of PET. Failing in any event shall Commandant (Recruitment), Dte. Gen. ITB Police Force,
[re]suli immefdlgaéc_ardisqllljilific?tiqn. tCiﬂjndidates failing to qualify at Block-2, CGO Complex, Lodhi Road, New Delhi-110003.
e stage o shall be eliminated.
(iii) There shall be no appeal against PET events by candidate 5. GENERAL INSTRUCTIONS:
who fails in any event organized in this regard. 5.1 |All candidates who have been called for Documentation, PST & PET will bring
(iv) Pregnancy at the time of Physical Efficiency Test will be a a clear and legible print out of the online application form or else they may not
disqualification and pregnant female candidate shall be rejected permitted to enter the venue. The print out will be retained by ITBP personnel
at this stage in their own interest as per the medical standard as for office use.
applicable in this regard. 5.2 |Candidates are to ensure to keep sufficient number of same passport size
BIOMETRIC Those who qualify Physical Efficiency Test are required to photos supmitted by them while filling the gnline application form and bring same
IDENTIFICATION | undergo biometric identification. passport size photos at all stages of recruitment.
PHASE - II 5.3 |Candidates in Central or State Government Service / Departmental candidates
- - - — should submit in original a “No Objection Certificate” and DE/Vigilance clearance
WRITTEN Candidates who qualify Physical Efficiency Test shall be called o . . e s
EXAMINATION | for written examination. Question papers will be bilingual i.e. in certificate from their employer at the time of verification of original documents else

Hindi & English Questions, checking the proficiency of candidates
in English shall, however, be in English only. The level of question
paper shall be of graduate level consisting of following subjects in
two papers:-

PAPER-I (MULTIPLE CHOICE QUESTION/

their candidature will be rejected.

54

All eligible candidates will be duly informed about the date and venue of the
recruitment tests through admit card sent electronically on their registered e-mail
ID. Therefore, candidates should provide genuine and functional e-mail ID and
Mobile number at the time of filling online application form. ITBP will not be

responsible in case of any failure of the candidate not receiving admit card online.

OMR BASED)-100 MARKS ) )
Candidates should come duly prepared for more than one day stay under their

SN | Subject No. of Marks | Time own arrangements at the Recruitment Centre. ITBP reserves the right to issue
questions online admit cards at short notice.

1 | General awareness | 25 questions | 25 marks | 2 hours 5.5 |ITBP shall not be responsible for any damage/injury to the candidate sustained
(Bilingual) during the course of recruitment process.

2 | Reasoning (Bilingual) | 25 questions | 25 marks 5.6 |Candidates are advised to beware of touts and not to fall prey to the

3 Numerical Aptitude 25 questions | 25 marks unscrupulous elements. Recruitment in ITBP is totally transparent, fair and
(Bilingual) purely on the basis of performance of the aspirants. No candidate is required to

4 General English 25 questions | 25 marks pay any money in cash or otherwise, for recruitment in ITBPF except nominal

application fee. If someone approaches them or asks for money or any other

PAPER-I {SUBJECTIVE(BILINGUAL)}-100 MARKS favour, they may report the matter to the recruitment board or the local police.

SN | Subject Marks Time 5.7 |ITBP will not be responsible for any power failure, electronic, internet related
1 Civil Engineering- |Part-A : problems, etc faced by the candidates while applying online.
15 questions- 5 Questions for 2 marks each 5.8 |Candidates shall be required to serve in the Force for a minimum period of 10
100 marks. Part-B years. If any officer after joining the service wants to resign from the service
5 Questions for 8 marks each |2 Hours before the expiry of 10 years, he/she is required to refund a sum equal to three
Part-C . months’ pay and allowances attached to the post or the cost of training imparted
5 Questions for 10 marks each to him/her by the Force, whichever is higher.

Note:-

(i) Minimum qualifying marks in each paper shall be 50% for
General/OBC/Ex-Servicemen and 45% for Scheduled Caste/
Scheduled Tribes.

(i) Candidate may bring scientific calculator for Paper-I|
(Subjective) only. Besides scientific calculator no electronic
gadgets including Mobile Phone or any accessories will be
allowed inside examination hall. Candidates, therefore, must not
bring these devices inside the examination premises. Possession
of these items, whether in use or not, will be considered as “use
of unfair means” in the examination and the candidature of the
candidate will be immediately cancelled.

5.9 [Selected candidates shall have to undergo Basic Training and such other

courses as prescribed in the Force from time to time.

5.10{No correspondence will be entertained from ineligible candidates whose
applications have been rejected.

Candidates belonging to physically handicapped category are not eligible to
apply for this examination.

5.12|ITBP will not be responsible for any postal delay or Internet interruptions/
computer related problems.

5.13|Any further information/notice in respect to the subject recruitment will be
published on www.recruitment.itbpolice.nic.in only. Hence, all candidates are
advised to visit on the above link from time to time.

5.1

N
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5.14| All disputes and differences, if any, will be subject to the jurisdiction of
the Courts within the territorial limits of Delhi only.
6. DISCLAIMER:
Information given in this advertisement and on website are guidelines only. In case of
any ambiguity, the existing rules and regulations of ITBP/Govt. of India will be final.
COMMANDANT (RECTT.)
DTE. GEN. ITB POLICE
ANNEXURE ‘I
RECRUITMENT FOR THE POST OF ASSISTANT COMMANDANT (ENGINEER)
IN INDO-TIBETAN BORDER POLICE FORCE
(Applicable for in-service candidates only)

No Objection Certificate

Note: Candidates already in Govt. service must submit their application through
proper channel with the following certificate duly signed by their employer agreeing
to release them, in case finally selected for the post of ASSISTANT COMMANDANT
(ENGINEER) in Indo-Tibetan Border Police.

(i) Certified that Mr. holds a permanent/temporary
post of under Central/State Govt.

(i) Certified also that he has submitted his application to this department/ Office
on .

(iii) Certified also that Mr . will be released in case of his

selection for the post of ASSISTANT COMMANDANT (ENGINEER) in Indo-

Tibetan Border Police Force.

Certified also that Sh..................coo. Post....ccooviiiien, Serving

o [ since.............. (mention dated of appointment) and no DE/

Vigilance case is either pending or being contemplated against him.

Place:-

Dated:-

(iv)

Signature of Head of Office/
Appointing Authority
with office seal

Annexure-‘II’
RECRUITMENT FOR THE POST OF ASSISTANT
COMMANDANT (ENGINEER) IN ITBP

(Applicable for in-service candidates only)

DE/VIGILANCE CLEARANCE CERTIFICATE
It is certified that Sh.................ccoo, Post.....cooviiiiiie Serving in
.......................... since..............(mention date of appointment) and no DE/Vigilance
case is either pending or being contemplated against him.
Place:-
Dated:- Signature of Head of Office/

Appointing Authority
with office seal
ANNEXURE ‘Il
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
SCHEDULED CASTE OR SCHEDULED TRIBE APPLYING FOR APPOINTMENT TO
POSTS UNDER THE GOVERNMENT OF INDIA
A candidate who claims to belong to one of the Scheduled Caste or the Scheduled
Tribes should submit in support of his claim an attested/certified copy of a certificate in
the form given below, from the Sub-Divisional Officer or any other officer as indicated
below of the District in which his parents (or surviving parent) ordinarily reside who has
been designated by the State Government concerned as competent to issue such a
certificate. If both his parents are dead, the officer signing the certificate should be of
the district in which the candidate himself ordinarily resides otherwise than for the pur-
pose of his own education. Wherever photograph is an integral part of the certificate,
the Commission would accept only attested photocopies of such certificates and not
any other attested or true copy.
The form of the certificate to be produced by Scheduled Castes and Scheduled
Tribes candidates applying for appointment to posts under Government of India.
This is to certify that Shri/Shrimati/Kumari* son/daughter of
of village/town* in District/Division*
of the State/Union Territory* belongs to the
which is recognised as a Scheduled Castes/Scheduled

Caste/Tribes
Tribes* under:-
The Constitution (Scheduled Castes) order, 1950 , the
Constitution (Scheduled Tribes) order, 1950 , the Constitution (Scheduled
Castes) Union Territories order, 1951* the Constitution (Scheduled
Tribes) Union Territories Order, 1951*

(As amended by the Scheduled Castes and Scheduled Tribes (Modification) Order,
1956, the Bombay Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act, 1970, the North Eastern Areas Reorganization Act,
1971 and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976)
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956.

The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as amended
by the Scheduled Castes and Scheduled Tribes order (Amendment Act), 1976*.

The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962.

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962 @.

The Constitution (Pondicherry) Scheduled Castes Order 1964 @.

The Constitution (Uttar Pradesh) Scheduled Tribes Order 1967 @.

The Constitution (Goa, Daman & Diu) Scheduled Castes Order 1968 @.

The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @.

The Constitution (Nagaland) Scheduled Tribes Order 1970 @.
(
(
(
(
(

The Constitution (Sikkim) Scheduled Castes Order 1978 @.

The Constitution (Sikkim) Scheduled Tribes Order 1978 @.

The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989 @.

The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990 @.

The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1991 @.

The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991 @.

The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1996

2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have
migrated from one State/Union Territory Administration. This certificate is issued
on the basis of the Scheduled Castes/ Scheduled Tribes certificate issued to

Shri/Shrimati Father/Mother of
Shri/  Shrimati/Kumari* of village/town* in
District/Division* of the State/Union Territory*

who belongs to the
Caste/Tribe which is recognised as a Scheduled Caste/Scheduled Tribe in the
State/Union Territory* issued by the dated .
3. Shri/Shrimati/Kumari and /or* his/her family ordinarily reside(s) in village/town*
of District/Division*

of the State/Union Territory of
Signature
** Designation

(with seal of office)

State/Union Territory

Place

Date WWW.JOBRIYA.COM

* Please delete the words which are not applicable

@ Please quote specific Presidential Order

Delete the paragraph which is not applicable.

NOTE: The term, ordinarily reside (s) used here will have the same meaning as in sec-
tion 20 of the Representation of the People Act, 1950.

** The authorities competent to issue Caste/Tribe Certificates:

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/Ist Class Stipendiary Magistrate/
Sub-Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/
Executive Magistrate.

(i)  Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(i) Revenue Officers not below the rank of Tehsildar.

Sub-Divisional Officers of the area where the candidate and/or his family normal-

ly resides.

NOTE: ST candidates belonging to Tamil Nadu State should submit caste certificate
ONLY FROM THE REVENUE DIVISIONAL OFFICER.

ANNEXURE ‘IV’
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD
CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER THE
GOVERNMENT OF INDIA

This is to certify that Shri / Smt. / Kumari Son/
Daughter of Shri / Smt. of
Village/Town in District/Division
in the State/Union Territory
belongs to the Community which is recognized as a backward class
under the Government of India, Ministry of Social Justice and Empowerment’s
Resolution  No. dated *.
Shri/Smt/Kumari and/or his/her family ordinarily reside(s)
in the District/Division of the
State/Union Territory. This is also to certify that he/she does not belong to the per-
sons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the
Government of India, Department of Personnel & Training O.M. No. 36012/22/93-
Estt.(SCT) dated 08.09.1993**.
Dated:
Seal

District Magistrate
Deputy Commissioner etc.***

*- The authority issuing the certificate may have to mention the details of Resolution of
Government of India, in which the caste of the candidate is mentioned as OBC.

**- As amended from time to time.

***- The authorities competent to issue the Certificate:-

a. District Magistrate/Additional Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary
Magistrate/Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/
Extra-Assistant Commissioner (not below the rank of first class Stipendiary
Magistrate).

b.  Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

c.  Revenue Officers not below the rank of Tehsildar.

d.  Sub-Divisional Officers of the area where the candidate and/or his family normal-
ly resides.

Note: - The term “Ordinarily” used here will have the same meaning as in section 20 of
the Representation of the People Act, 1950.

ANNEXURE-V’
DECLARATION BY OBC CANDIDATES REGARDING
NON CREAMY LAYER STATUS

I, son of Shri

resident of village/town/city District State

hereby declare that | belong to the communi-
ty which is recognised as a backward class by the Government of India for the purpose
of reservation in services as per orders contained in Department of Personnel and

Training Office Memorandum No0.36012/22/93- Estt. (SCT), dated 8/9/1993 which is

modified vide DOP&T OM No. 36022/2/2004-Estt(Res) dated 09/03/2004, OM No.

36022/2/2004-Estt(Res) dated 14.10.2008 and OM No. 36033/1/2013-Estt(Res) dated

27/05/2013. It is also declared that | do not belong to persons/sections (Creamy Layer)

mentioned in Column 3 of the Schedule to the Government of India.

Place: Signature of the applicant(OBC candidate)
Date: Continued on page 49
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Continued from page 48
ANNEXURE-VI

Office of the Sarpanch/Numberdar/Naib Tehsildar......................

Photograph

IDENTITY CERTIFICATE FOR WEST PAKISTANI REFUGEE
RESIDING IN THE STATE OF JAMMU & KASHMIR

This is to certify that Shri/Ms/Smt......................... S/o, D/o, W/o
Shri oo formerly a resident of Village....................... ,
Tehsil c.c.cooeiiiin. Distt .......cooeieni. of undivided India (now
Pakistan) presently residing at H. No. ................... , Street/ Lane
NO....oiiiins Mohalla ...l Village
............................ , Tehsil.................., District.................... IS

a West Pakistani Refugee after having migrated form Pakistan dur-
ing the Indo-Pak Conflict of 1947.
Sarpanch / Numberdar/Naib Tehsildar

Annexure- ‘VII
RECRUITMENT FOR THE POST OF
ASSISTANT COMMANDANT (ENGINEER) IN ITBP
MEDICAL FITNESS CERTIFICATE
(To be submitted only alongwith appeal for
re-medical examination)

Space for photograph

Medical Practitioner to attest of candidate

Photograph & Thumb
Impresssion of candidate

Left hand thumb 9
impression of candidate
Certified that Mr/Ms. ..., S/O Shri
............................................ AQE .iiiieeieiiieee e, YEQTS, @

whose photo and thumb
impression are appended above duly attested by me was examined
by me at Hospital on date

2. |, the undersigned, have the knowledge that Mr./Ms.
......................................... S/O Shri oo has
been declared medically unfit by the Medical Officer for the post of
......................................... iN ITBP due to .......cooveiiiiiiiiiiieee

3. After due examination, | declare him/her medically fit for the
said post.
Date: Medical Officer of concerned field
Registration No.
(MCl/State Medical Council)

Designation............ccooiiiiiiinns

Name & Address of Govt. Hospital

(District Hospital and above)

Signature and name of the candidate

(in presence of Medical Practitioner)

Attested by

Specialist medical officer of concerned field
Signature & seal

The candidates understands and accepts the following:-

i)  The findings of the Medical Practitioner should be supported by
Medical reports/documents wherever applicable.

i)  The photograph, thumb impression and signature of the candi-
date should be attested by Medical Practitioner giving this
Medical Fitness Certificate. Un-attested forms will be summar-
ily rejected.

iiiy ITBP shall not be responsible for postal delay.

iv) The decision of ITBP Review Medical Board will be final and
binding

Signature and name of the candidate

davp 19143/11/0002/1819 EN 19/85

| ..Mr% IIM e Q& ::, <g

i BODH GAVA S

IIM

JAMMU

ey

INDIAN INSTITUTES OF MANAGEMENT (IIMs)

Ahmedabad, Amritsar, Bangalore, Bodh Gaya, Calcutta, Indore, Jammu, Kashipur, Kozhikode, Lucknow,
Nagpur, Raipur, Ranchi, Rohtak, Sambalpur, Shillong, Sirmaur, Tiruchirappalli, Udaipur, Visakhapatnam

Common Admission Test

CAT 2018

The Indian Institutes of Management will conduct of institutes he/she is applying for. Fee once paid
computer-based Common Admission Test 2018 cannotbe refunded underany circumstances.

(CAT 2018) on 25" November, 2018 in two sessions. |MPORTANT DATES

Detailed information on CAT 2018 may be obtained Registration opens : 8" August, 2018

fromthe CAT website.
Registration closes : 19" September, 2018 (5:00 pm)

CAT website: www.iimcat.ac.in )
. . t
CAT 2018 is a pre-requisite for admission to various Admitcard download: 24™ October to
25" November, 2018

Post Graduate and Fellow programmes of [IMs. CAT
2018 scores are allowed to be used by listed non-IIM - 25" November. 2018
member institutions. A list of such institutions is ) ’

:Second week of January,
2019 (Tentative)

Testdate

provided on CAT website. IIMs have no role in the Resultdeclaration

selection process of non-1IM institutions.

CAT 2018 ELIGIBILITY

Please refer to the detailed notification on the CAT
website. Applicants should note that mere
fulfillment of minimum eligibility criteria will not
ensure consideration for shortlisting by lIMs.
RESERVATIONS

Refer to the CAT website for information regarding
reservation of seats for various categories of
applicants. No change in the category will be
entertained after CAT registration; hence, the
applicants are advised to give attention while
registering.

REGISTRATION FEES

950 for SC, ST and PwD category candidates
%1900 for all other categories of candidates

Please note that a candidate needs to pay
registration fee only once, irrespective of the number

EN 19/52

TEST CENTRES

CAT will be conducted in test centres spread across
around 147 cities. Candidates will be given option to
select any four cities in order of their preference.
DISCLAIMER

This advertisement is only intended to be an
announcement for CAT 2018. For detailed
information, rules and procedures regarding
CAT and admission process of various I[IMs,
candidates should visit the CAT website.

Any dispute concerning CAT 2018 would be subject
to jurisdiction of the competent courts within the
territorial jurisdiction of the city of Kolkata only.
IMPORTANT

Candidates must declare and maintain a valid and
unique email account and a mobile phone number
throughout the selection process.

LALIT et

INTERNATIONAL ADVANCED RESEARCH CENTRE FOR
POWDER METALLURGY AND NEW MATERIALS (ARCI)

(An autonomous Research and Development Centre of
Department of Science & Technology, Govt. of India)
P.O. Balapur, Hyderabad - 500 005, Telangana

Advt. No. ARCI/HRD/RECT/3/2018

RECRUITMENT OF JUNIOR HINDI TRANSLATOR

ARCI, Hyderabad invites applications from interested and dedicated Indian citizens having
consistently good academic record and relevant experience to fill-in the following post:

SI.No.| Name of the Post with Details

1. JUNIOR HINDI TRANSLATOR
No. of post: 01 (one)

Mode of Recruitment: Direct
Age limit: Not exceeding 35 years
Pay level: 6

Qualification & Experience

1st Class Post Graduation degree in Hindi/English from a
recognized University plus 5 years' experience in translation
of technical and/or scientific literature/ documents from
English to Hindi or vice versa. PG Diploma in Hindi
translation from a recognized University. Hindi Typing from
a recognized Institute.

For detailed advertisement, selection procedure and application form log on to:
https://www.arci.res.in/careers.html
LAST DATE FOR SUBMISSION OF ONLINE APPLICATIONS IS 30/08/2018

davp 36120/11/0011/1819 EN 19/91

Cantonment Board, Jhansi

Online Applications are invited from the suitable candidates for following posts in Cantonment Board,
Jhansi (U.P.) -

S. |Name of Post No. of Vacancies Pay Level Essential

No. UR [OBC |SC |PH | Total |(as per 7th CPC) | Qualification

1. |Assistant 1 0 0 |0 1 Level-10 B.E. Or B. Tech in
Engineer (Civil) Civil Engineering

Age Limit : 18 to 25 years (As on 1st September 2018)
Last date for submission of online application: 31.08.2018 upto 05:00 pm.
Note-
1. For further details and online application please log on to our website www.jcb.org.in.
2. Application form received from any other source other than online shall not be entertained.
Dr. Rohit Singh Malan, IDES
Chief Executive Officer
Jhansi Cantonment Board

WWW.JOBRIYA.COM EN 19/39

DISCLAIMER

The views expressed by the authors in the articles pub-
lished in the Employment News are their own. They do not
necessarily reflect the views of the government or the
organisations they work for. The contents of the adver-
tisements published in the Employment News belong to
the organisation or their representatives. The Employment
News is in no way responsible for any liability arising out
of the contents/text of these advertisements.
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Medical Sciences

Ansari Nagar
New Delhi-110608

| Vacancy Notice |

Applications are invited in the
prescribed proforma to fill up:-
01 post of SUPERINTENDING
ENGINEER ON DEPUTATION
BASIS for NCI Jhajjar, AIIMS,
New Delhi in Level 13 in the Pay
Matrix (Pre-revised PB-4 of Rs.
37400-67000 + Grade Pay of
Rs. 8700/-).
Grades and Sources:-
Deputation/Promotion:
Superintending Engineer
(Civil) or Executive Engineer
(Civil) with 5 years of regular
service in that grade from
CPWD failing which similar
officers from other Central
Engineering Departments or
Engineering Departments of
Central Statutory/Autonomous
bodies. An officer taken on
deputation shall possess a
Degree in Civil Engineering.
Executive Engineers of AlIMS
with 5 years of regular service in
the grade shall also be
considered and in case one of
them is selected (on
consideration of all including
those who have applied for
deputation) the appointment
shall be treated as promotion.
(Period of deputation shall not
exceed 3 years)
For other terms and conditions
and proforma of application,
please visit the Institute website
www.aiims.edu under the Head
'Recruitment’.
The last date for receipt of
applications is 30 days from the
date of publication of this
advertisement in the
Employment News.
ADMINISTRATIVE OFFICER

(RECTT.)
davp 17112/11/0027/1819
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RN

Finance

India Post
Payments Bank

Manager (Taxation) MMGS-II

3R dre

WocH &b

Corporate Office: Speed Post Centre Building, Market Road, Bhai Veer Singh Marg, New Delhi, 110001
Recruitment in Scale ll, lll, IV & V

India Post Payments Bank Invites online applications for recruitment to the following posts.

Regular

RN

Chartered Accountant /
Post Graduate in Finance

N

Finance

Senior Manager (Financial Planning MMGS-III

and Budgeting)

Regular

=N

Chartered Accountant
/Post Graduate in Finance

HR

Manager (Administration) MMGS-II

Regular

Any Graduate

HR

Manager (HR) MMGS-II

Regular

Any Graduate

HR

Senior Manager (HR) MMGS-III

Regular

Any Graduate

HR

AGM(Human Resource Management) SMGS-V

Regular

Any Graduate

Internal Audit

Manager (Risk Based Audit) MMGS-II

Regular

Chartered Accountant

Internal Audit

Manager(Concurrent Audit) MMGS-II

Regular

Chartered Accountant

Internal Audit

Senior Manager (Internal Audit) MMGS-III

Regular

Chartered Accountant

SO |N|IO(g|A~ W

Operations

Manager (Vendor Performance MMGS-II

Management)

Regular

N =l

Any Graduate

Operations

Senior Manager (Reconciliation) MMGS-III

Regular

-
o

Any Graduate

Operations

Senior Manager (Branch Operations) MMGS-III

Regular

Any Graduate

Operations

Chief Manager (Treasury Settlements SMGS-IV

and Reconciliation)

Regular

RN JEEN

Chartered Accountant

Product, Sales
and Marketing

Manager (User Experience) MMGS-II

Regular

Any Graduate

Product, Sales
and Marketing

Manager (Product Research) MMGS-II

Regular

Any Graduate

Product, Sales
and Marketing

Manager (Analytics) MMGS-II

Regular

Any Graduate

17 | Product, Sales
and Marketing

Senior Manager (Retail Products) MMGS-III

Regular

Any Graduate

18 | Product, Sales
and Marketing

Senior Manager (Digital Marketing) MMGS-III

Regular

Any Graduate

19 | Product, Sales
and Marketing

Senior Manager (3rd Party Products) MMGS-III

Regular

Any Graduate

20 | Product, Sales
and Marketing

Senior Manager MMGS-III

(Merchant Product - Online)

Regular

Any Graduate

21 | Risk and
Compliance

Manager (Compliance Support MMGS-II

& Reporting)

Regular

Any Graduate

22 | Risk and
Compliance

Manager (Operational Risk) MMGS-II

Regular

Any Graduate

23 | Risk and
Compliance

Senior Manager MMGS-III

(Fraud Control Operations)

Regular

Any Graduate

24 | Risk and
Compliance

Chief Manager (Fraud Monitoring) SMGS-IV

Contract

Any Graduate

25 | Risk and
Compliance

AGM (Fraud Control Operations) SMGS-V

Regular

Any Graduate

26 | Technology

Manager (Digital Technology MMGS-II

Innovation)

Regular

B. Tech. or equivalent

27 | Technology

Manager (Vendor Management - MMGS-II

Hardware/Software/Services)

Regular

B. Tech. or equivalent

28 | Technology

Senior Manager (System/ MMGS-III

Database Administration)

Regular

B. Tech. or equivalent

29 | Technology

Senior Manager MMGS-III

(Security Administration)

Regular

11} . Tech. or equivalent

30 | Technology

Senior Manager (Network/ Infrastructure| MMGS-III

Administration)

Regular

11} . Tech. or equivalent

31 | Technology

Senior Manager MMGS-III

(IT Project Management)

Regular

11} . Tech. or equivalent

DISCLAIMER

The views expressed by the
authors in the articles
published in the
Employment News are their
own. They do not
necessarily reflect the views
of the government or the
organisations they work for.
The contents of the
advertisements published in
the Employment News
belong to the organisation
or their representatives. The
Employment News is in no
way responsible for any
liability arising out of the
contents/text of these
advertisements.

32 | Technology

Chief Manager (Banking & Payment SMGS-IV

Solution Architect)

Contract

AV . Tech. or equivalent

33 | Technology

Chief Manager (IT Project Management), SMGS-IV

Contract

[\ B. Tech. or equivalent

34 | Technology

Chief Manager (Digital Technology SMGS-IV

Innovation)

Contract

\Y B. Tech. or equivalent

35 | Technology

Chief Manager (Security Architect) SMGS-IV

Contract

v B. Tech. or equivalent

36 | Technology

AGM (IT Operations) SMGS-V

Regular

\ B.E./B. Tech or equivalent

37 | Technology

SMGS-V

AGM (Enterprise/ Integration Architect)

Contract

\ B. Tech. or equivalent

** All Contract positions are for 3 years’ period. This can be extended by another 2 years depending bank’s business requirement.

Vacancy Classification

SMGS-V

SMGS-IV

MMGS-III

MMGS-II

1
1
8
4

Particulars of Pa

SMGS -V

WWW.JOBRIYA.COM

59,170 - 66,070

176,664.00

SMGS - IV

50,030 - 59,170

144,250.00

MMGS - 1lI

42,020-51,490

106,000.00

MMGS - I

Schedule of Events:

31,705-45,950

Start date of submitting online applications & payments of fee: August 1,2018
End date of submitting online applications and payments of fee : August 15,2018

83,000.00

Interested candidates may refer to our bank's website www.ippbonline.com for full notification and to submit the application. Please click on the
link "Current Openings" under "Careers" to access the recruitment notification.

Place: New Delhi
Date : July 31,2018

EN 19/84

Sd/-
CHRO
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o i Foare @12 S / COCHIN SHIPYARD LIMITED

_@iedt [ Kochi - 682015
HIHE TS TITA-T fr9TT/ P&A Department

No. P&A/18(194)/2016 ‘ . 09 July 2018
oroane fofies, YRa WHR & T Geiag MR WiReT st & Ftaiad o5t & e gar 99ieri s stevaed €1
Cochin Shipyard Limited, a listed premier Mini Ratna Company of Government of India, needs young professicnals for the following posts: -

A. uT, fifw, Sfem araa:

Posts, Vacancies, Educational Qualification:

o AW fifmat =1 W/ s faawor * N
Name of Posts Re':gllvglfti‘é%cg':g;?(sip* Educational Qualification
FrUeT uTETet (RFfe) 16 (UR-8, T W faesfoae™ @ Aot geitET H SFRRE 3R 3T 9T 99 % SHIRERI o [y et e 65%31
Executive Trainee (Mechanical) OBC-4, SC-3, TS/ 3151, T Heeeg el SHIRaR] & "t | 55% & A &, 375 T Y gU U |
ST-1) Degree in Mechanical Engineering from a recognized University securing not less than 65% marks in aggregate for
Open and OBC candidates and 55% in the case of SC/ST and PWD candidates.
SHTITTR T (FefeeaheT) 6 (UR-4 ARG I e @ sofdgee SoNET § seRfda sk o fred ot & Seiicert F i g e 65%3R
Executive Trainee (Electrical) OBC-1, ST-1) 3T /3151 ST, 1 dreseel SRteart & Tt § 55% W HH 718, 37 W i §u S |
Degree in Electrical Engineering from a recognized University securing not less than 65% marks in aggregate for
Open and OBC candidates and 55% in the case of SC/ST and PWD candidates.
rTers uferemedt (Fafaer) 2 (UR) =T T fervafernera & faferet Ssifaftn & sFRfd ok o fTss ol % seiganrt & oy Fo fHeme 65% 31K @157, /37.5 51,
Executive Trainee (Civil) T i El SHIRERT & HHel | 55% & T 1 81, 37 Ure s gu iy |
Degree in Civil Engineering from a recognized University securing not less than 65% marks in aggregate for Open
and OBC candidates and 55% in the case of SC/ST and PWD candidates.
Rl TR (i) 2 (UR-1 HIFAT S fereseraerd | getgier gSiiaiT 3 i AR o e o % seinanl feu e e 65%3R
Executive Trainee (Electronics) OBC-1) ST, / 31,515, AT Geso Sl SHRaRi & Hel § 55% o 1 7 &1, 375 Tt i g SumY |
Degree in Electronics Engineering from a recognized University securing not less than 65% marks in aggregate for
Open and OBC candidates and 55% in the case of SC/ST and PWD candidates.
TS AR () 4 (UR-2 HIIT Teet forvalfoTaiierd & GReT SSif-Rfe # SRt it o1 oS ol & Sicam & fri et et 65% 37K 3.9,/ 31.57.31.
Executive Trainee (Safety) OBC-1, SC-1) T fiesg St IRan & He § 55% | &9 7 2, 319 W &id g 3ume |
Degree in Safety Engineering from a recognized University securing not less than 65% marks in aggregate for Open
and OBC candidates and 55% in the case of SC/ST and PWD candidates.
SHITeTS HfeTeter ( HrEnfTenn) T T fereafarener | Seed arees,/ge srenfient § sufi/Seey s/ et Qeed/ o Nt § Hew sufy
Executive Traineellﬂ:" (UR-1 ,205(3_1) fore srmfee o o e ot & Sefiqart & fau 5 et 65%30 3157, /31,511, a1 dieseel swigant & A § 55%
(Information Technology) YA, 3 M HEATE |
Degree in Engineering in Computer Science/ Information Technology/ Masters Degree in Computer Application/
Computer Science/ Information Technology with 65% marks in aggregate for Open and OBC candidates and 55% in
the case of SC/ST and PWD candidates from a recognized university.
FrITeTs et (fasr) 2 R ol AR, AT/ IR AT CRaTehTy U 3 3T oredT & ST |
Executive Trainee (Finance) (UR-1, OBC-1) Pass in the final examination of the Institute of Chartered Accountants of India/Institute of Cost Accountants of India.
S S - T T foafaaTe & SFRT 3N 37 [Uoe 9 & ITHGaR & (o $e e 5 § F7 65% 3 373,/ 3T.5.57 q2r
ExecutiveTrainee(W ) 1(0BC) descgdt SHiRaRt & THe § 55% | T @, 375 W i gy S | IR W fovafeerd § SR Jene § St aut s
(Human Resource) FATRITR S AT e AT 5 foeimiT & W Weqed S/ fewiiar/ i Wee/ 5 HeamT ue Sieifien! dey & faersmr
& T G S § FIAe ST 41 i Wee § Eaene) sy, foas smrfea ot e e anf o seigart & fon
et FHETE 65% 377 31T, / 31,517, T Nesce! SHRani o HrHet § 55% & A =T &1, 3% W HETE |
Degree with a minimum of 65% marks in aggregate for Open and OBC candidates and 55% in the case of SC/ST and
PWD candidates, from a recognized University. Two years Master Degree in Business Administration or equivalent
Degree/Diploma with specialisation in HR / Post Graduate Degree in Social Work with specialisation in Personnel
Management or Labour Welfare & Industrial Relations or Post Graduate Degree in Personnel Management, from a
recognized University/Institute, with a minimum of 65% marks in aggregate for Open and OBC candidates and 55%
in the case of SC/ST and PWD candidates.
*IUI 35 U1 H W &1 U A9 ARG HieTy feiea
Two posts out of the above 35 posts are earmarked for Persons with Disabilities (PWD).
ag /Age wat & forg Fraife 3o oy i i 20 srrer 2018 %t fofer ow 27 ad g, frged o1.fu .. o fow 3 o, 21,51, /37,597,571 < fofy 5 9, 37eTeh il shfel 10 a9 Frge
#1f5% 01.01.1980 § 31.12.1989 5 =t ey & SR ST o HyAR H Hag TH @ SHIRaR] & g g 3 5 ay s e & |
The upper age limit prescribed for the posts shall be 27 years as on 20 Aug 2018, relaxable by 3 years for OBC, 5 years for SC/ST, 10 years
for Persons with Disabilities (PWD). Age relaxation of five years applicable for candidates who have been domicile of Jammu & Kashmir during
the period 01.01.1980t0 31.12.1989.

B. wemyqut fafedi/ Important Dates: WWW.JOBRIYA.COM

HAFeTET AT W WWW/ Commencement of Online Application: 18 July 2018

HAegA e &t eifew fafer/ Last date of Online Application: 20 August 2018
STER S STRETVT, TR, S, TR, 3g A S 37 | Il 1) faer 3 fofu Fom g dewmse www.cochinshipyard.com & @R 9. # fifs sifugemr €. didsu/
18(194)/2016 &7 09 S[eE 2018 3@ |

For application and details on reservation, qualification, pay scale, remuneration, age limit and other general conditions please see vacancy notification No. P&A/18(194)/2016
dated 09 July 2018 on Careers page of our website www.cochinshipyard.com

“ fFdr TR ®T HATHET AFFEAr {IAT ST

“ hael ARAaTHl ATATT HE & Jed & 7 | Sd/-

“CANVASS“ING IN ANY FORM WILL BE A DISQUALII:ICATION”. & WRT VEuE (WG SaTE wd wireron)

EN 19/6 ONLY INDIAN NATIONALS NEED APPLY Chief General manager (HR & TRG)
No. A-12025/3/2011-Estt. CORRIGENDUM Disability (PWD) category for the post of
Government of India Ce ntral Pharmacist (Allopathic) are earmarked
. . . . for Orthopedically Handicapped (OH)

MInIStry Of Shlpplng Government Health candidates.

(ESTT. SECTION) Scheme, Delhi 3. The age limits for the post of
Transport Bhawan, Parliament Street, New Delhi ADVERTISEMENT FOR Pharmacist (Ayurvedic) should be read
RECRUITMENT OF as 20-30 years instead of 18-25 years.

EMPLOYMENT NOTICE

. VACANCIES AT CGHS, DELHI Rest of the terms and conditions remain
The last date for employment notice dated 05-11 May, 2018 for the post of

Ref Adverti t No. 17/34 the same.
Director (Engineering) in the Ministry of Shipping on deputation including eterence Advertisement No

Date of Advertisement The last date for receiving online
short term contract basis is further extended for a period of 45 days from the 28/07/2018 applications is hereby extended upto
date of publication of this notice in the Employment News. For detailed terms 09th September, 2018

1. Public at large is informed hereby that

nditions, visit website www.shipmin. gov.in. iti i
& conditions, visit website ship go for more information regarding the posts Additional Director

(Sunil Kumar Jain) advertised, candidates can visit CGHS (HQ)
Under Secretary to the Govt. of India | | | cghs gov.in. instead of cghs.nic.in. Sector 12, R.K. Puram, New Delhi
EN 19/12 Tel: 23710363 2. Vacancies under Persons with EN 19/25
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Physical Research Laboratory
(Unit of DOS, Government of India)
Navrangpura, Ahmedabad - 380 009

Advt. No. 05/2018

Date : 11/08/2018

Physical Research Laboratory (PRL), a premier Scientific & Research Institute and an
Autonomous Unit under the Department of Space, Government of India, is looking for
young, dynamic and motivated candidate fulfilling eligibility conditions, for the following
positions as detailed below :-

Post sl No. of Vacancy . e Mode of
Code Discipline Vacancies Essential Qualification Selection
SCIENTIFIC ASSISTANT (LEVEL 7 : T 44,900 — < 1,42,400/-)
001 | Chemistry 1* First Class B.Sc. in Chemistry
(ST-1) from a recognized University /
Institution** Written
002 | Physics 6* First Class B.Sc. in Physics T‘ft
(ST-3,SC-1, | from a recognized University / Skill Test
OBC-1, UR-1) Institution (Curriculum
003 [ Computer 1 First Class B.Sc. in Computer Based)
Science (UR) Science/ |.T. from a recognized
/T University / Institution**
TECHNICAL ASSISTANT (LEVEL 7 : % 44,900 — X 1,42,400/-)
004 Civil 3 First Class Diploma in Civil
(ST-1,0BC -1, Engineering from a recognized
UR-1) Board / University / Institution**
005 Electrical 1 First Class Diploma in Electrical
(UR) Engineering from a recognized Written
Board / University / Institution** Test
006 | Mechanical 1 First Class Diploma in o
with (UR) Mechanical Engineering with Skill Test
specialization specialization in Air Conditioning [(Curriculum
in Air from a recognized Board Based)
Conditioning /University / Institution**
007 | Mechanical 1 First Class Diploma in Mechanical
(OBC) Engineering from a recognized
Board / University / Institution**
[UR-Un-reserved, OBC - Other Backward Class, SC - Scheduled Caste, ST—Scheduled Tribe]

A.Note:
1. *The above vacancies include backlog of reserved vacancies of earlier years.
2. **Provide conversion, if no percentage system is followed in the concerned

Board/University/Institution. Candidate should essentially possess authenticated
documentary evidence of conversion, to be produced on demand.Where University is
following alternative scoring mechanism like CGPA/Grade and not awarding any Class,
the following methodology shall be adopted to equate the Grade/CGPAto First Class:-
a. Wherever CGPAis awarded by the University:

CGPA 6.3 on aten scale may be considered as equal to First Class.

Additionally, wherever the CGPA s other than ten scale, it maybe converted toten scale.
b. wherever Grade is awarded by the University.

Grade equated to 60% as per the University's guidelines may be considered as
equalto Firstclass

. Please note that the qualification prescribed is the minimum requirement and the same

does not automatically make candidates eligible for Written test / Skill Test. However,

based on the On-line applications received, initial screening will be conducted for

shortlisting the candidates for further processing. PRL may adopt the method of
conducting initial screening by fixing a higher cut-off percentage of marks scored in the
essential qualification. It may be noted that the above mode of selection may change
as per Govt. of India/DOS orders from time to time.

.AGE LIMIT (For all above post/s):

18 - 35 Years as on Closing date of online application ( Maximum 40 years for SC /ST

candidates and maximum 38 years for OBC candidates, wherever posts are

reserved). Age relaxation for Person with Disability (PWD) (minimum 40% and above
disability), Ex-serviceman as per Government of India norms.

APPLICATION FEE (For Post Code 002,003, 004, 005, 006 & 007)

There will be a non-refundable Application Fee of ¥ 100/- (Rupees One Hundred only)

for each application. Candidates may make the payment ‘online’ using Internet

Banking/Debit Card/ Credit Card or ‘Offline’ by mode of challan by visiting nearest SBI

Branch. The last date for fee payment is 01/09/2018, except for challan mode which

will be 06/09/2018..

Those candidates who can not submit fee online, may also choose the offline payment

mode through SBI Challan using the same platform. Please note their receipt of

payment of fees must reach at PRL before closing date, failing which their candidature
will not be considered.

All Women candidates; Scheduled Castes (SC)/ Scheduled Tribes (ST); Ex-

serviceman [EX] and Persons with Disabilities (PWD) candidates are exempted

from payment of Application Fee.

The online link has details, instructions on how to apply, terms of submission of online

applications, remittance of fees, do’s & dont’s. Candidates are required to read and

understand those instructions and adhere for their convenience before submitting
online application.
.Howto apply ?

Applications will be received ON-LINE ONLY. The Candidates should register their

application on-line at www.prl.res.in (—Opportunities—Job vacancies) between

11/08/2018 (1000 hrs.) and 31/08/2018 (1700 hrs.)

Upon registration, applicant will be provided with an on-line Registration Number

(the Registration Confirmation format) which should be carefully preserved for

future reference.

Avalid Email id & Mobile number of the applicant will have to be given in the application

compulsorily.

The on-line application has to be invariably followed-up with —

* ‘No Objection Certificate (NOC)’ from the employer concerned, by those already
in employment under Central/State Government, Public Sector Undertakings,
Autonomous Bodies or any Organization which is aided by Government, duly
indicating the name and registration number on the reverse. The ‘No Objection
Certificate’ duly indicating the name and Registration Number on the reverse
should be sentto PRL.

» SC/ST Candidates: Self attested copy of Caste certificate in the prescribed
proforma for Central Govt. Jobs, issued by appropriate Authority.

« PWD Candidates: Self attested copy of PWD certificate (40% and above disability)
in the prescribed proforma issued by appropriate Authority/Medical Board.

Copy of Caste/PWD certificate formats are available at PRL website at www.prl.res.in

(—Opportunities—Job vacancies)

» Ex-servicemen Candidates: Self attested copy of discharge certificate.

The documents as mentioned above viz NOC / application through proper channel/
SC, ST, PWD Certificate / discharge certificate along with duly signed Registration
Confirmation format with summary of application generated after submitting online
application duly affixing photograph, should be sent within seven days from the closing
date for submission of online applicationi.e. 07/09/2018 to ;

THE ADMINISTRATIVE OFFICER - RECRUITMENT SECTION

ROOMNO. 003,

PHYSICAL RESEARCH LABORATORY,

NAVRANGPURA, AHMEDABAD-380 009

.SelectionProcess:

The qualification prescribed is the minimum requirement and possession of the same
does not automatically make candidates eligible for further evaluation for selection.
There will be an initial screening based on the on-line application. The criteria for
screening will be decided vis-a-vis number of total applications or any other criteria as
decided by the Director, PRL.

A Written Test will be conducted for the Screened-In candidates & based on the written
test scores, required no. of candidates alone shall be called for skill test. Written Test
will be conducted in such a way that theoretical and practical knowledge of the
candidate is tested covering both breadth and depth of the prescribed curriculum. The
skill test will be purely on 'go-no-go' basis and marks obtained in the skill test will not be
considered for selection. The skill test will be evaluated on a 100-point scale with
minimum 60% for qualification. From amongst candidates who qualify in the skill test
with minimum 60% marks, empanelment will be done in the order of marks obtained in
the written test. In case, sufficient number of SC/ST/OBC candidates are not available
forfilling-up the vacancies reserved for these categories, relaxation will be extended to
candidates belonging to the respective category, to make good the short-fall. In case of
a tie in the written scores, the academic scores of the essential qualification will be the
tie-breaker.

. Travelling Allowance:

For Scheduled Castes (SC)/ Scheduled Tribes (ST) candidates — For Both written
test & Skill test.

For All other candidates - Only for Skill test.

Outstation candidates qualified for written test/skill test, will be paid to and fro Sleeper
Class train fare or ordinary bus fare by the shortest route from the address given in the
web application to the place of written test, on production of proof of journey such as
the Railway Ticket(s) or Bus Ticket(s), etc. If the candidate travels in a higher class than
only Sleeper Class train fare excluding reservation charges / Ordinary Bus fare will be
paid. Decision to pay TAor otherwise is reserved with PRL.

. General Instructions:

Rounding — off of marks is NOT allowed. In case the marks obtained are in the form
other than percentage (CGPA and CPI), please convert them into percentage and the
formula of conversion should be certified by the Head of the Institution / University /
Board or should be mentioned in the mark-sheet.

Itis for candidates to ensure that he/she fulfils the eligibility criteria and the instructions
contained in this advertisement and in the online application form are adhered to /
complied with. Candidates are, therefore urged to carefully read the advertisement
and complete the online application form and submit the same as per instructions
giveninthisregard.

Caste declared by the candidate in the application such as OBC/SC/ST will be
considered as final and no change in the same will be entertained.

Selected candidate will be posted to work at any office of Physical Research
Laboratory or its observatories at Udaipur / Mt. Abu and is liable to be transferred to
work anywhere in India, in the interest of PRL.

The appointees will be governed by the New Pension Scheme.

PRL provides to its employees facilities like Contributory Health Service Scheme, LTC,
Group insurance, etc.

Candidates called for written test / skill test will have to produce all relevant original
documents in proof of details furnished in their applications submitted on-line, at the
time of written test. If any information furnished on-line is found to be wrong, false or not
substantiated with appropriate documentary evidence, the candidate will not be
eligible for written test and No TAwill be paid.

The candidates registered under National Career Services (NCS) portal and fulfilling the
eligibility conditions may visit PRL website and follow the application procedure as stated.
Only Indian nationals need apply.

PRL reserves the right not to fill up the post, ifit so decides.

No interim correspondence will be entertained with the candidates who are not
screened in for test/appointment. For the facility of candidates applied to the above
post, list of Screened-in candidates will be posted at PRL website, probably after 1
month from the closing date of this advertisement and similarly list of selected
candidates will also be posted probably within 30 days after skill test.

Candidates may appear for the written test in Hindi in case they prefer so.

PRL STRIVES TO HAVE AWORKFORCE WHICH REFLECTS GENDER BALANCE
AND WOMEN CANDIDATES ARE ENCOURAGED TOAPPLY.

CANVASSING INANY FORM WILL BE ADISQUALIFICATION.

Before starting to fill up the on-line application, the candidate should keep the following
details/documents/informations ready :-

¢ Valid E-mail ID & Mobile Number.

» Scanned copy of the recent passport size color Photograph (10 kb size, jpg image,
not older than 3 months). Candidates should ensure that the same photograph is
used throughout this recruitment process.

» Documentary proof of Date of Birth (Matriculation/10th / 12th /HSC Certificate).

» Final/Provisional Degree/Certificate or Marks sheet for Graduation/Diploma
(Essential Qualification)/Conversion Certificate, if applicable as defined in this
advertisement.

» Caste Certificate, ifapplicable.

» PWD Certificate in case of Persons with Disability candidates.

» Discharge Certificate in case of Ex-servicemen.

Candidates are requested to be careful while filling online applications and are
expected to give only valid/genuine inputs which can be authenticated through
valid & appropriate/ prescribed documentary evidence. Giving false inputs/advertent
wrong entries while filling up online application format, will lead cancellation of
candidature of the candidate during recruitment process/after selection.

No interim correspondence/phone calls will be entertained.

Any urgent queries shall be addressed to recruit@prl.res.in

IMPORTANT DATES TO REMEMBER

Opening Date & Time of ON-LINE Registration 11/08/2018 (1000 hrs.)
Closing Date & Time of ON-LINE Registration 31/08/2018 (1700 hrs.)
Last Date & Time for Receiving Documents 07/09/2018

(i.e. NOC / Caste Certificate / PWD Certificate / Discharge Certificate / Registration
Confirmation format)
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Dissemination Workshop on study of health gains from
Swachh Bharat Mission organized in New Delhi

A dissemination workshop
aimed at sharing the find-
ings of a study conducted
by the World Health
Organisation on the health
gains owing to Swachh
Bharat Mission was organ-
ized on August 3, 2018 in
New Delhi. The study sum-
marizes the preliminary
estimations of potential
health impacts due to
increased sanitation cover-
age through the SBM. Dr.
Henk Bekedam, the WHO
representative to India,
talked about the various
aspects of the health gains
because of Swachh Bharat
Abhiyan. According to the
study, it has been estimated
that the SBM will help in
preventing more than
300,000 deaths due to diar-

/2By, World Health

& India

s
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rhoea and protein-energy
malnutrition between 2014
and October 2019. Dr
Richard P Johnston, the
technical officer for water,
sanitation and hygiene at
WHO, presented key find-
ings and discussed the
methodology used for the
study. Unsafe sanitation

caused nearly 199 million
cases of diarrhoea annually
before SBM(G) was initiat-
ed. These cases have grad-
ually reduced and are
expected to be nearly elimi-
nated when the universal
use of safe sanitation facili-
ties is achieved by October
2019. Secretary, Ministry of

Health and Family Welfare,

Ms. Preeti Sudan
addressed the audience
during the dissemination
workshop. She apprecia-
teed the efforts of Swachh
Bharat Mission for changing
the mindse of the masses
and working for a greater
cause of sanitation. As per

the study done by WHO,
more than nearly 14 million
DALYs (Disability-Adjusted
Life Years) will be prevent-
ed due to diarrhoea and
protein-energy malnutrition
between 2014 and October
2019. Talking about the ini-
tiative of SBM, Secretary of
Ministry of Drinking Water
and Sanitation, Shri
Parameswaran lyer
acknowledged the efforts of
the SBM team in making
Swachhata everybody's
business and discussed the
key highlights of the study
done by the WHO. The dis-
semination workshop con-
cluded with a strong focus
and promise to sustain the
efforts of SBM, and ensur-
ing a healthier future for our
nation. -EN

No. A-12011/18/2011-ADM
Government of India
Department of Personnel Training

Lal Bahadur Shastri National
Academy of Administration
Mussoorie (LBSNAA)

CORRIGENDUM TO ADVERTISEMENT NO. EN 7/26

In reference to the Advertisement No. EN 7/26 for the post of

Professor of Law to be filled on deputation (including short-

term contract) basis, advertised in Employment News dated

19th May, 2018; the date for inviting the applications has
been extended till 25th August, 2018.

(C. Sridhar)

Deputy Director (Sr.) &

EN 19/34 Incharge Administration

HILGp. 31 U. -t iy
R awmE
FeltamT, St s, Mare-462 038 (H.9.)
ICAR - CENTRAL INSTITUTE OF

AGRICULTURAL ENGINEERING
NABI BAGH, BERASIA ROAD, BHOPAL - 462 038 (M.P.)
(An 1S0 9001:2015 Certified Institute)
Tel.: 0755-2521015, 2733226, Fax: 2730984, 2734016,
Email: aao_admn.ciae@icar.gov.in
F.No. 2-22/2016-Rectt./T-3 Dated: 20.07.2018
NOTICE
In reference to the advertisement published on
07-06-2016 in the Employment News
The Final Result of the Technical Assistant (T-3) Examination-
2016 conducted by ICAR/ASRB New Delhi on 17-07-2016 at
this Institute has been declared and available on the Institute's
website.
For more details visit our website www.ciae.nic.in
(Announcements - Employment).

EN 19/3

Chief Administrative Officer

APPOINTMENT OF CIVILIANS POSTS AT VARIOUS AOC UNITS/DEPOTS
HQ Southern Command, Ordnance Branch
Pune , PIN — 411001

CORRIGENDUM

(Corrigendum for increase in the vacancies of Fireman, Tradesman Mates, Safaiwala, Messenger,
Washerman, Female Searcher, Fitter (MV), CMD (OG) and Tailor posts)
1. Please refer Employment News No. davp 10202/11/0063/1718, 38/57/ Defence/Recruitment/Other/
Other/Other/Other than Delhi published in Employment News 16-22 December 2017, Corrigendum
No. davp 10202/11/0073/1718 published in Employment News dated 06-12 January 2018 and refer
para 2 of Corrigendum No. davp 10202/11/0015/1819 dated 26 May-01 Jun 2018.
2. The following amendment in number of vacancies for the subject recruitment has been carried out:-

Ser | Post UR Reserved for | Total | Out of total Pay Scale (the follo-
No. posts | posts reserved | wing Pay Scale is as
for per 6th Pay Commi-
SC|ST | OBC PH | Ex-|MSP | ssion, however, the
S pay will be revised
FOR as per 7th Pay
Commission).
1 LDC 65 09 (12 | 27 113 |05 |09 |04 |Rs.5200-20000 with
Grade Pay Rs. 1900/-
2 Tradesman | 318 46 |55 | 192 |611 25 |61 |34 | Rs. 5200-20000 with
Mate Grade Pay Rs. 1800/-
3 Safaiwala |20 - |02 |08 30 01 |- |01
Ser | Post UR Reserved for | Total |Out of total Pay Scale (the follo-
No. posts | posts reserved | wing Pay Scale is as
for per 6th Pay Commi-
SC|ST | OBC PH | Ex-|MSP | ssion, however, the
S pay will be revised
READ as per 7th Pay
Commission).
1 LDC 67 09 |12 | 25 113 |05 |11 |05 |Rs. 5200-20000 with
Grade Pay Rs. 1900/-
2 Tradesman | 318 46 |55 | 192 |61 25 |65 |30 |Rs. 5200-20000 with
Mate Grade Pay Rs. 1800/-
3 Safaiwala |20 - |02 |08 30 01 |01 |-
3. Rest no change in vacancies mentioned in Corrigendum dt 26 May 2018.
Col
WWW.JOBRIYA.COM Col OS
davp 10202/11/0027/1819 EN 19/87

DISCLAIMER

The views expressed by the authors in the articles published in the Employment News are their
own. They do not necessarily reflect the views of the government or the organisations they
work for. The contents of the advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way responsible for any
liability arising out of the contents/text of these advertisements.
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life styles which have caught
the fancy of people across
the country. The easy acces-
sibility and cheap affordability
of the common masses to the
internet services has
changed the country into an
electronically empowered
economy. The main purpose
of the scheme is to connect
all government departments
with the help of internet.
Making government services
available to the people elec-
tronically is a revolutionary
step in the direction of using
knowledge for creating
income, employment and the
future. No doubt, this initiative
of the government is
poised to make India a knowl-
edge superpower in the 21st

century.
PRADHAN MANTRI
SURAKSHA BIMA YOJANA
(PMSBY)
This is an insurance

scheme for providing social
security which covers acci-
dental death and disability on
nominal  premium. This
scheme is available to all the
people between the age
group of 18 to 70 years. As

an initiative to offer financial
inclusion of the citizens of
India, the scheme is one step
ahead in the direction of fulfil-
ment of Narendra Modi’s

Mission of“Sabka Saath,
Sabka Vikas”.
SAANSAD ADARSH GRAM
YOJANA

This is one of the very
ambitious programmes
launched by Prime Minister
Narendra Modi for the holistic
development of villages, the
integral part of the develop-
ment of the Indian economy.
The programme was
launched on the occasion of
birth anniversary of Lok
Nayak Jai Prakash Narayan
on October 11, 2014. Under
this scheme, a Member of
Parliament chooses and
adopts one Gram Panchayat
from his or her constituency
of Lok Sabha and Rajya
Sabha to develop it as a
model village which will have
all the infrastructural facilities,
education, sanitation, com-
munication, health care and
other civic amenities.
Implemented by the Ministry
of Rural Development,
Saansad Adarsh  Gram
Yojana aims at strengthening
the villages and various

administrative units of Gram
Panchayat.
MAKE IN INDIA

‘Make in India’, one of the
most radical programmes
aims at configuring the
roadmap of development of
India in the wake of fast
sweeping impact of globaliza-
tion across the nations in the
world. The programme was
announced by the Prime
Minister Shri Narendra Modi
from the ramparts of the Red
Fort on the 15 August 2014.
The call to manufacturers,
especially the foreign ones,
to produce goods in India is
likely to boost the industrial
development of the country.
Run by the Ministry of
Commerce and Industry and
Department of Industrial
Policy & Promotion, the
scheme is set to promote
innovation and investment
facilitation in the country. It
also aims at making India an
important manufacturing hub
for the producers and ulti-
mately generating employ-
ment opportunities. “Make in
India” is going to provide new
identity to the fast emerging
industries and economy of
India in the years to come.
Development of a nation is a

dynamic concept. It goes on
eternally and that is why it is
said that if a nation’s develop-
ment ever is complete and
the aspirations of her people
are ever fully realized then it
ceases to be a nation. The
story of India is no way differ-
ent. Our advancements in
almost all the sectors has
been substantial since we
became an independent
nation and our Constitution
came into force. Challenges
and problems still exist but
there no doubt that we are on
the fast move to overcome
them one by one keeping the
resource crunch in mind. The
famous English historian and
author Edward Gibbon had

once said, “In the end, they
wanted security more than
they wanted freedom.”
Security here refers to the
economic security and as a
nation we must not ever for-
get that the ultimate goal of
the liberty of a nation is to
achieve the economic liberty
because a hungry man is not
a free man. No doubt, we
have covered miles of our
journey in this direction to
keep our promises and miles
are underway to fulfil the rest

of them.

(The author is a Principal
Jawahar Navodaya Vidy-
alaya, Mamit, District-
Mamit (Mizoram)

Email: spsharma.rishu@

gmail.com
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new India. The circum-
stances are way better this
time. India has more than 130
crore people as of now. 62%
of this population is below 59
years. Maximum number of
youth is also in India. In the
light of all this, we can also
consider India as the country
with the maximum potential.
Young age is the most capa-
ble time of life and hence the
country with the maximum
number of youth has maxi-
mum potential. We have
maximum number of hands
for work and maximum num-
ber of minds to think. No
other country can match India
in terms of human resources.

India has ample amount of
natural resources, which will
be helpful in realising the idea
of a new India. 19,94,555
square kilometres land is cul-
tivable. This is 56.76% of the
total land in India. India is
also wealthy in terms of
mountains, rivers, forests and
common land. It also has the
distinction of the being
world's fourth largest country
in terms of coal resources.
Keeping all this in mind, it can
be considered as a land of
opportunities, which has

ample resources for every-

e ————————
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one. What Gandhiji said
about nature stands true for
India as well. He said that
nature has ample resources
to fulfill everyone's need but
not for anyone's greed. In
other words nature can fulfill
everyone's real needs but
can not be sufficient for any-
one's greed.

The deadline to realise the
idea of new India has been
set to be at the time of dia-
mond jubilee. By that time
housing for the poor, doubled
income for the farmers and
security to the women have
been promised. Strategies to
eliminate casteism, corrup-
tion and terrorism have been
formulated. New India will be
completely clean. Black
money will be brought back.
Economy will be digitalised.
Make in India and Clean India
are two important aspects of
this new India. Everyone will
have freedom to work. Such
an atmosphere will be creat-
ed where young entrepre-
neurs will be able to utilise
their talents for the develop-
ment of the country. The ful-
crum of this new India will be
the freedom of the people to
fully develop their skills. It will
create such great India where
none of the previous prob-
lems would exist. All the
households of new India will
have LPG, electricity, internet
connection and air condition-

ers. All the hous-

es will have toilets too. The
citizens of new India will be
highly educated. The whole
country will have a network of
ultra modern and huge infra-
structure. Every-one will have
automobiles. These automo-
biles and material resources
will be manufactured keeping
environmental concerns in
mind. The chasm between
urban and rural areas will be
filed. In both the areas, air
and water will be clean and
healthy. Rural areas will also
have all the facilities. Cities
will be peaceful. In this man-
ner, new India will be an influ-
ential nation in the world.
Free of poverty, unemploy-
ment and corruption, new
India will be one of the
world's rapidly developing
economies.

The concept of new India is
beautiful and in accordance
with the values of freedom.
But it is not that easy. It has
many hurdles to cross. It is
true that India remained
largely unaffected from global
recession of 2007-08. Its
economy is also rapidly
developing. But has this
development been success-
ful in removing the inequali-
ties of society? The answer to
this question is unsatisfacto-
ry. This situation is a big chal-
lenge for new India.

New India has another big
challenge in its way. Half of
our population is employed in
agriculture. It is dis-

guised unemployment. Due
to partial employment of such
big  population, human
resources are not being fully
utilised. This huge unskilled
population impedes the
wheel of development. It is
also a challenge to train such
huge population for skilled
employment. The advance-
ment of technology has
replaced human labour.
There are various works
which used to be done by
labourers but are now being
easily executed through tech-
nology. One machine over-
takes the work of many
human labourers. New India
has great emphasis on tech-
nology. It is imperative to
reach the level of global
development. Balancing out
between technology and big
population is a huge chal-
lenge.

Connecting half of the
world,that is women, to
nation building is another
major challenge. The ques-
tion of women presents us
with a good parameter to
assess new India as well as
the idea of freedom. No
nation has ever developed
itself by neglecting the contri-
bution of women. The patriar-
chal system prevailing in
Indian society kept women
inside the walls of homes
only. Though their situation
has improved in comparison
to the past, their full potential
is yet to be realised.

Even after all these

impediments the conception
of new India has helped in
extending the spirit of Indian
independence. The concep-
tion of new India is logical as
well as well planned. Many
schemes are helpful in
achieving the goal of new
India, namely Jan Dhan
Yojana, Skill India- to train
human resources, Food
Security Mission- to get rid of
malnutrition and E-gover-
nance and Digital India- to
eliminate corruption and
nepotism.

The youth is the connecting
link between new India and
and Indian freedom. The
average age of Indian popu-
lation is 28 years. Facilitating
youths' partici-pation in new
India means giving them full
opportunities of freedom. It is
also notable that Inde-pen-
dence and “swaadheenta”
are different  concepts,
according to Gandhiji. While
“swaadheenta” focuses on
developing own conscious-
ness, independence empha-
sizes on materialistic free-
dom. The ideas of self control
and satisfaction differentiate
between the two. If this
Gandhian element is added
to new India, it will become
more holistic.

(The author teaches at the
University of Delhi)

Email: rajeev.ranjan.giri@
gmail.com

Views expressed are per-
sonal
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MANN KI BAAT...

Continued from page 2

products. If you look into this
incident minutely, one thing
will strike you and that is the
young man living in America
adhering to that country's life-
style and ideology, who left
India many years ago but,
knows the finer details about
his village, knows about the
challenges and still is emo-
tionally attached to his vil-
lage. This seems to be the
reason as to how he could
develop this App which is
most suited to needs of the
village.

A sense of belonging
towards the village and
towards one's roots and also
a spirit to show and do some-
thing is naturally there in
each and every Indian.

But, sometimes because of
time, sometimes because of
distance and at times
because of situations that
spirit gets faded but just with
a touch of a tiny spark, every-
thing re-emerges which takes
one back to old memories.
We should also check if such
a thing has happened in our
case too whether circum-
stances, situat-ions, dis-
tances have made us alien,
whether dust has gathered
over our determinations.

Do think.

Santoshji, many - many
thanks for your phone call.

Actually, Pandharpur Wari
is an amazing journey in
itself.  Friends, Ashadhi
Ekadashi, which fell on 23rd
July, is celebrated as a day of
grand transformation of
Pandharpur Wari.
Pandharpur is a holy town in
Solapur district in
Maharashtra. About 15-20
days before Ashadhi
Ekadashi warkari or pilgrims
start the Pandharpur Yatra on
foot. This yatra (journey) is
known as Wari and lakhs of
warkaris join this. Wooden
foot wear or padukas of great
saints like Saint Gyaneshwar
and Saint Tukaram are
placed in a palki and pilgrims
begin their pilgrimage chanti-
ng "Vitthal-Vitthal". Pilgrims
go to have a darshan of
Vitthal who is also known as
Vithoba or Pandurang. Lord
Vitthal safeguards the inter-
ests of the poor, the deprived
ones and the ones who are
suffering. People  from
Maharashtra, Karnataka,
Goa, Andhra Pradesh,
Telengana have deep devo-
tion and respect for Vitthal.

Visiting Vithoba temple in
Pandharpur and its grandeur,
beauty and spiritual bliss is a
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unique experience in itself. |
request the listeners of
"Mann Ki Baat" to visit
Pandharpur Wari at least
once, whenever they get a
chance. Innumerable saints
like Gyaneshwar, Namdev,
Eknath, Ram Dass, Tukaram
are relevant even today in
educating the masses. They
are imparting energy to fight
against superstition in each
and every corner across the
country. May they be compo-
sitions like Bharud (vrg) or
Abhang (am1), we get a great
message of amity, love and
brotherhood. We get the
mantra to enable the society
to fight against blind-faith
through devotion and bhakti.
These were the people who,
at times restrained and cor-
rected the society, even
showed a mirror and ensured
that old evil traditions get
eradicated from the society
and that people inculcated a
culture of compassion, equal-
ity and righteousness. Our
mother India is a land full of
gems and treasures and the
tradition of these great saints
that adorned our land are at
the same level as the great
men who dedicated and sac-
rificed their lives for our
Mother India. One such great
man has been Lok Manya
Tilak who has left a very deep
impression on the hearts of a
large number of Indians. We
remember and pay our hom-
age to Tilak ji on his birth
anniversary on 23rd July and
his death anniversary on 1st
August.

Lokmanya Tilak was full of
courage and self-confidence.
He had the courage to show
a mirror to the British about
their wrong doings. The
British were so afraid of Lok
Manya Tilak that they tried to
charge him of sedition thrice
in two decades; this is no
small thing. | want to narrate
an interesting incident to the
countrymen which is con-
nected with Lokmanya Tilak
and his statue in Ahmedabad.
When in October 1916,
Lokmanya Tilak ji came to
Ahmedabad, more than
40,000 people at that time
gave him a welcome and dur-
ing that very visit, Sardar
Vallabh Bhai Patel had a
chance to talk to him. Sardar
Vallabh Bhai Patel was great-
ly impressed by Lokmanya
Tilakji. When on August 1
1920, Lokmanya Tilakji
passed away, Patel ji had
decided then itself that he
would build his statue in
Ahmedabad. Sardar Vallabh
Bhai Patel was elected the
Mayor of Ahmedabad munici-

pal corporation and he imme-
diately selected Victoria
Garden as a venue for
Lokmanya Tilak's memorial
and this was the very Victoria
Garden which was named
after the British Queen. The
British were naturally not
happy with this and the col-
lector continually kept deny-
ing permission. But Sardar
Saheb was also Sardar
Saheb after all, he was per-
sistent and had remarked
that he might have to give up
on his post but Lokmanya
Tilakji's statue would certainly
be built there. Finally, the
statue got built and Sardar
Saheb got it unveiled by none
other than Mahatma Gandhi
on 28th February, 1929; and
the most interesting point is
that during that inaugural cer-
emony revered Bapuji said
that with the coming of
Sardar Patel, Ahmedabad
Municipal Corpor-ation has
not only got a man but it has
got the strength on the basis
of which, building the statue
of Tilakji has become possi-
ble. And my dear country-
men, the speciality about this
statue is that this is a rare
statue of Tilakji in which he is
sitting in a chair and in this
"Swaraj is our birthright"
("Swaraj Hamara Janma
Sidhha Adhikar Hai") is
inscribed right below Tilakji's
statue. And this all happened
during the period of British
rule. Tradition of publicly cel-
ebrating Ganesh Utsav was
also initiated with the efforts
of Lok Manya Tilakji. The cel-
ebration of Ganesh Utsav
publicly had become an
effective medium in promot-
ing a spirit of social awaken-
ing, integration, amity and
equality among the masses
besides projecting a sense of
dedication and festivity in
them. This was the period
when there was a need for
people to get united in the
fight against the British; these
festivals, by breaking the bar-
riers of casteism and commu-
nalism served the purpose of
uniting all. Such events
gained more popularity with
the passage of time. Thus, it
becomes clear that our
younger generations still care
for the brave heroes of our
ancient past, its heritage and
history. Today, you can see
Ganesh pandals in almost
every street of various cities.
All families in that street col-
lectively organize these pan-
dals. This is an excellent
chance for our youth wherein
they can learn qualities of
leadership and organization
and inculcate these in them-
selves.

My dear countrymen! | had
requested last time too and
now, while remembering
Lokmanya Tilak, | will once
again urge all of you to cele-
brate Ganesh Utsav with
great enthusiasm and fervour
whole heartedly but insist on
keeping these celebrations
eco-friendly. Right from
Ganesh idol to all decorative
material everything ought to
be eco friendly and | will
appreciate that separate
competitions be organized in
each city, prizes be awarded
for these; and | will like that
eco friendly items related to
Ganesh Utsav are displayed
for wider publicity on My Gov
and Narendra Modi App.

| will surely send your ideas
and efforts to the people.
Lokmanya Tilak evoked self-
confidence amongst our
countrymen and gave the slo-
gan "Swaraj is our birth right
and | shall have it." Today is
the time to say that Good
Governance is our birth right
and we will have it.

Every Indian should have
access to good governance
and positive results of devel-
opment. It is the factoring in
of this outreach that will cre-
ate a new India. After 50
years of Tilak's birth, on the
same day i.e. on July 23,
another son of Mother India
was born, who sacrificed his
life so that his countrymen
could breathe freely in an
atomsphere of freedom. | am
talking about none other than
Chandrasekhar Azad. Where
will you find a young man in
India who will not be inspired
listening to these lines-
Sarfaroshi ki tamanna ab
hamare dil mein hai
Dekhna hai zor kitha baazu-
e-qaatil mein hai
(The desire for martyrdom is
now in our hearts
Let us see the strength in the
arms of my executioner)

These lines inspired many
young people like Ashfaq
Ullah Khan, Bhagat Singh,
Chandra-shekhar Azad and
many others. Azad's courage
and passion for freedom
inspired the youth of the day.
Chandrashekhar Azad put his
life on the stake, but he never
bowed in front of the foreign
rule. It was my privilege and
good fortune that | had the
opportunity of going to
Chandrasekhar Azad's native
village of Alirajpur in Madhya
Pradesh. | had the opportuni-
ty to pay homage in
Chandrashekhar Azad Park
in Allahabad, Chandrasekhar
Azad Ji was a brave man who
did not wish to die by the bul-
let of foreigners - he wished
to fight for independence as a
free man and if he had to

die, he wished to remain a
free man! This is what was so
special about him. Once
again, | bow and pay tributes
to the two great sons of
Bharat Mata - Lokmanya
Tilakji and Chandrasekhar
Azad ji.

Just a few days ago, in the
Junior  Under-20 World
Athletics Championship in
Finland, India's brave daugh-
ter and a farmer’s daughter
Hima Das made history by
winning the gold medal in the
400-meter race event. Ekta
Bhyan, another daughter of
the country, in response to
my letter, has emailed me
from Indonesia, where she is
now preparing for the Asian
Games. Ekta in her e-mail
writes - 'The most important
moment in the life of any ath-
lete is that when he or she
holds the tricolor and | am
proud that | could do that.'
Ekta, we all are proud of you.
You have brought glory to the
Nation. Ekta has won the
gold and bronze medals in
World Para Athletics Grand
Prix 2018 held in Tunisia. Her
achievement is all the more
special because she has
made the imposing chal-
lenges in her life the key to
her success.

Daughter Ekta Bhyan in
2003, lost the use of half of
her lower body due to road
accident, but this daughter
did not lose courage and
made herself all the more
stronger to perform this grand
feat.  Another  Divyang,
Yogesh Qathuniaji, has won
the gold medal in the discus
throw in Para Athletics Grand
Prix in Berlin and in the
process bettered the world
record, along with Sundar
Singh Gurjar who also won
the gold medal in javelin. |
salute Ekta Bhyanji, Yogesh
Qathuniaji and Sundar Singh
Ji, all of you for your fortitude
and passion, and congratu-
late you! May you go further
than these successes, keep
on playing and keep on
blooming.

My dear countrymen, the
month of August is significant
because it is filled with histor-
ically important dates and
festivals, but due to the
weather sometimes sickness
also enters the house. | wish
all of you best wishes for
good health, for this month of
August imbued with the spirit
of patriotism and for many
festivals that have continued
over centuries. We will meet
once again for 'Mann Ki Baat'
next time.

Many Many Thanks.

-PIB
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News Digest

National
B The Lok Sabha has passed the landmark Criminal Law (Amendment) Bill 2018.

B Zimbabwe President Emmerson Mnangagwa, a
former ally of ousted President Robert Mugabe,

The bill provides for stringent punishment including death penalty for those con-
victed of raping girls below the age of 12 years. The amendment bill, once
approved by Rajya Sabha, will replace the Criminal Law ( Amendment) Ordinance
promulgated on April 21.
The President of India, Shri Ram
Nath Kovind, presented the Out-
standing Parliamentarian Award for
the years 2013-2017 on August 1,
2018 in New Delhi. Speaking on the
occasion, the President congratulated
all those being conferred with the Out-
standing Parliamentarian Award — Smt
Najma Heptulla, Shri Hukmdev Narayan Yadav, Shri Ghulam Nabi Azad, Shri
Dinesh Trivedi and Shri Bhartruhari Mahtab.
The Prime Minister, Shri Narendra Modi, reviewed progress of key infrastructure
sectors of roads, PMGSY, rural housing, urban housing, railways, airports and
ports. The review meeting was attended by top officials from infrastructure-related
Ministries, NITI Aayog, and PMO. In course of the presentation made by CEO NITI
Aayog, Shri Amitabh Kant, it was noted that the pace of road construction has
picked up significantly. The average road length constructed per day in FY 17-18
was 26.93 km, as compared to 11.67 km in FY 13-14.
The Ministry of Culture, Government of India has launched the new scheme
namely Seva Bhoj Yojana starting 01.08.2018, with a total outlay of Rs. 325.00
Crores for Financial Years 2018-19 and 2019-20. The scheme envisages to reim-
burse the Central Government share of Central Goods and Services Tax (CGST)
and Integrated Goods and Service Tax (IGST) so as to lessen the financial burden
of such Religious / Charitable Institutions who provide Food/Prasad/Langar
(Community Kitchen)/Bhandara free of cost without any discrimination to
Public/Devotees.
Shri J P Nadda, Union Minister of Health and Family Welfare launched the Nation-
al Viral Hepatitis Control Program on July 28, 2018 to mark the World Hepatitis
Day, 2018. Speaking on the occasion, he said that with this initiative, Government
is strongly committed to work towards elimination of viral hepatitis by 2030. At the
function, Shri Nadda also released the Operational Guidelines for National Viral
Hepatitis Control Program, National Laboratory Guidelines for Viral Hepatitis
Testing and National Guidelines for Diagnosis and Management of Viral Hepatitis.
The Lok Sabha has passed the Homeopathy Central Council (Amendment) Bill
2018 which replaces the ordinance which was promulgated on 18th of May this
year by the President of India. The Bill amends the Homeopathy Central Council
Act, 1973 which sets up the Central Council of Homeopathy, CCH. The Central
Council regulates homeopathic education and practice. Replying to a debate on
the Bill, Minister for AYUSH Shripad Yesso Naik said, the members of the board
of governor will replace the existing functionaries of the CCH and it will be com-
prised of seven persons of eminence in the field of homeopathy education and
eminent administrators.
The Cabinet Committee on Economic Affairs chaired by Prime Minister Shri
Narendra Modi has approved the proposal for opening of 13 new Kendriya
Vidyalayas (KVs) in seven States and a second Jawahar Navodaya Vidyalaya
(JNV) in Alot, District Ratlam, Madhya Pradesh. These 13 schools are in Banda
(Uttar Pradesh), Washim (Maharashtra), Chakpikarong (Manipur), Parbhani
(Maharashtra), Nawada (Bihar), Mirjapur (Uttar Pradesh), Bhadohi ("Uttar
Pradesh), Palamau (Jharkhand), Siddipet (Telangana), Kudamalakunte, (Karnata-
ka), CISF Surajpur (Uttar Pradesh), Devkund (Bihar) and Baoli (Uttar Pradesh).
International
United States has designated India as a Strategic Trade Authorization-1 (STA-1)
country - a status that will allow the country to buy highly advanced and sensitive
technologies from America. With such coveted designation, India will now be at
par with the United States' closest allies and partners such as NATO. In a state-
ment, US Commerce Secretary Wilbur Ross said that this new designation reflects
India's membership in three of the four multilateral export control regimes, as well
the development of its national export control system.
The US Congress has passed a defence spending bill capping its security-related
aid to Pakistan at 150 Million dollars, significantly below the level of more than one
billion US dollars per year. The Senate passed the conference report on National
Defence Authorisation Act-2019 (NDAA-19), by 87 to 10 votes. The House of Rep-
resentatives had passed the conference report last week. It now heads to the
White House for President Donald Trump's assent.

has won country's landmark Presidential election.
With all 10 provinces declared, Mnangagwa won
50.8 per cent of votes to 44.3 per cent for opposi-
tion leader Nelson Chamisa of MDC party. Zim-
babwe Electoral Commission declared ZANU-PF party's Mnangagwa, a duly
declared elected President. Mnangagwa needed over 50 per cent of the vote to
secure victory without a second-round run-off.
The World Day against Trafficking in Persons was
observed across the world on July 30, 2018. The
theme for this year was ‘Responding to the traffick-
ing of children and young people’. This year’s cam-
paign aimed to highlight the fact that almost one-
third of trafficking victims are children. The theme not only draws attention to the
issues faced by trafficked children but also to the possible action initiatives linked
to safeguarding and ensuring justice for the child victims.
July 29 was celebrated across the
globe as the Global Tiger Day. Every
year, the day is celebrated as the
Global Tiger Day to raise awareness
about the endangered big cats. It was
created when 13 countries came
together in 2009 and pledged to double the world’s Tiger population by 2022 -- the
next "Year of the Tiger" on the Asian lunar calendar.As per the assessment of the
Status of Tigers, Co-predators and Prey (2014), the number of tigers in India is
estimated at 2,226 as compared to the 2010 estimate of 1,706.
Business and Economy

The Prime Minister, Shri Narendra Modi attended the groundbreaking ceremony
of 81 projects in Uttar Pradesh, with a total investment of over 60,000 crore rupees
These projects have materialised within a few months after the UP Investors
Summit, which was organized in February 2018, in an effort to attract investments
and promote industrialisation in the State. He said that as a caring government,
the objective is to ease the difficulty in the lives of people, and improve ease of
living.
The Union Cabinet chaired by Prime Minister Shri Narendra Modi has approved
conveying of no objection to reduction in Government of India shareholding in IDBI
Bank Limited to below 50% by dilution. It has also approved acquisition of con-
trolling stake by Life Insurance Corporation of India (LIC) as promoter in the bank
through preferential allotment / open offer of equity, and relinquishment of man-
agement control by the Government in the bank.
Eight core sector industries registered seven-month high growth of 6.7 per cent in
June this year. According to the data released by the commerce and industry min-
istry, eight sectors including coal, refinery products, fertilisers, steel and cement
showed better performance due to better outcome by cement, refinery and coal
segments. The release said that the expansion in cement was 13.2 per cent, in
refinery products 12 per cent and coal 11.5 per cent year-on-year basis. Crude oil
registered a negative growth of 3.4 per cent while natural gas witnessed a nega-
tive growth of 2.7 per cent in June compared to the year-ago period.
The government has decided to allow sugar
mills to manufacture ethanol directly from
sugarcane juice or intermediate product
called B-molasses. The sugarcane control
order of 1966 has been amended in this
regard as notified by the Union Food Min-
istry. The move would help mills divert cane
juice for ethanol manufacturing during ;
surplus years. So far, mills were allowed to manufacture ethanol from by-product
called C-molasses, after sugar was taken out while processing raw cane juice.

Sports
The Prime Minister, Shri Narendra Modi interacted with the Commonwealth
Games 2018 medal winners in Table Tennis. The sportspersons had called on the
Prime Minister at Parliament House, New Delhi. The Prime Minister congratulated
the medal winners for their exemplary performance in the international arena. He
added that their performance have made the entire nation proud. The Prime Min-
ister acknowledged the rise of sporting talents from the small towns in India and
emphasized the need for continuously nurturing them.
Olympic medallists Saina Nehwal and PV Sindhu sailed into the women's singles
quarterfinals at the BWF Badminton World Championships in Nanjing, China. B
Sai Praneeth also eased into the men's singles quarterfinals. The Indian mixed
doubles pair of Satwiksairaj Rankireddy and Ashwini Ponnappa also stood one
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